
TO: SCAQMD Governing Board Personnel Committee 

Councilmember Judith Mitchell 

Dr. Clark E. Parker, Sr. 

FROM: Dr. William A. Burke, Chair 

SPECIAL MEETING OF THE PERSONNEL COMMITTEE

 21865 Copley Drive, Diamond Bar CA 91765 

August 11, 2016 ♦ 9:30 a.m. ♦ Conference Room CC8 

Teleconference Locations 

1970 Mandeville Canyon Rd. 

  Los Angeles, CA 90049 

62 Hidden Valley Road 

Rolling Hills Estates, CA 90274 

3405 W. Imperial Hwy 

Inglewood, CA 90303 

(The public may participate at any location listed above.) 

Call-in for listening purposes only is available by dialing: 
Toll Free: 866-244-8528 

Listen Only Passcode: 5821432 
In addition, a webcast is available for viewing and listening at: 

http://www.aqmd.gov/home/library/webcasts 

AGENDA 

1. Call to Order Dr. William A. Burke 

2. Extend Contract Term and Modify Contract Provisions of Acting Executive Officer
This item is to extend the contract term for Acting Executive Officer Wayne Nastri, which will expire 
on September 30, 2016. This proposal is to extend the contract through February 3, 2017, which is the 
date that the Personnel Committee is expected to present its recommendation to the Board for hiring 
an Executive Officer.  This item also adjusts the retirement-payment provisions of the Acting Executive 
Officer’s contract.

3. Approve a Contract with Executive Search Firm for Executive Officer Position
This item is to approve a contract with an executive search firm to conduct a recruitment for an
Executive Officer.

4. Closed Session

PUBLIC EMPLOYEE EMPLOYMENT/APPOINTMENT
It is necessary to recess to closed session pursuant to Government Code Section 54957.6--
Title: Executive Officer.

pgs. 
1-16

pgs. 
17-19

http://www.aqmd.gov/home/library/webcasts


5. Public Comment 
At a special meeting, no other business may be considered (Gov’t Code Section 54956). Each speaker 
will be afforded three minutes to address the Committee on items on this agenda. (Gov’t Code Section 
54954.3) 

 

Americans with Disabilities Act 
 

The agenda and documents in the agenda packet will be made available, upon request, in appropriate alternative 

formats to assist persons with a disability (Govt. Code Section 54954.2(a). Disability-related accommodations will 

also be made available to allow participation in the meeting. Any accommodations must be requested as soon as 

practicable. Requests will be accommodated to the extent feasible. Please contact Nancy Velasquez at 909-396-2557 

from 7 a.m. to 5:30 p.m. Tuesday through Friday, or send the request to nvelasquez@aqmd.gov. 

mailto:nvelasquez@aqmd.gov
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BOARD MEETING DATE:  September 2, 2016 AGENDA NO.   

PROPOSAL: Extend Contract Term and Modify Contract Provisions of Acting 
Executive Officer 

SYNOPSIS: This item is to extend the contract term for Acting Executive 
Officer, Wayne Nastri, which will expire on September 30, 2016.  
This proposal is to extend the contract through February 3, 2017, 
which is the date that the Personnel Committee is expected to 
present its recommendation to the Board for hiring an Executive 
Officer.  This item also adjusts the retirement-payment provisions of 
the Acting Executive Officer’s contract. 

COMMITTEE: Personnel, August 11, 2016; Recommended for Approval 

RECOMMENDED ACTIONS: 
1. Extend the contract term for the Executive Management Agreement for Acting

Executive Officer, Wayne Nastri, which will expire on September 30, 2016, through 
February 3, 2017. 

2. Adjust the retirement-payment provisions of the Acting Executive Officer’s contract.

Dr. William A. Burke 
Chairman 

KRW:vmr 

Background 
On April 1, 2016, the Board voted to appoint Wayne Nastri as the Acting Executive 
Officer under an Executive Management Agreement beginning April 5, 2016.  A copy of 
Mr. Nastri’s April 5, 2016 Executive Management Agreement is attached as Exhibit A.  
The April 5, 2016 Executive Management Agreement with Mr. Nastri ends on 
September 30, 2016.  Pending the Board’s approval of the selection of a recruiting firm at 
the September Board meeting, it is expected that the Board will select an Executive 
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Officer at the February 3, 2017 Governing Board Meeting.  Therefore, it is recommended 
that Mr. Nastri’s contract as Acting Executive Officer be extended through February 3, 
2017. 

Under the rules of the San Bernardino Public Employees Retirement Association, an 
employee on a fixed-term contract, such as Mr. Nastri’s, is not eligible to earn retirement 
service credit.  Employees must earn a minimum of five years of service credit to be 
eligible for retirement benefits.  Retirement benefits are a significant element of 
compensation for District employees.  To compensate Mr. Nastri for the retirement 
service credit that he has forgone while serving as the Acting Executive Officer, it is 
recommended that the District make a one-time payment to the San Bernardino Public 
Employees Retirement Association to purchase the retirement service credit that he has 
foregone, which is calculated to be no more than $12,000.  This one-time payment is to 
be made provided that Mr. Nastri is offered the Executive Officer position and enters into 
an Executive Management Agreement for the position with the District. 

The proposed amendments to Mr. Nastri’s April 5, 2016 Executive Management 
Agreement are attached as Exhibit B. 

Proposal 
Extend the contract term for Acting Executive Officer, Wayne Nastri, which will 
expire on September 30, 2016, through February 3, 2017, and adjust the retirement-
payment provisions of the Acting Executive Officer’s contract. 

Resource Impacts 
Sufficient funds are available in the FY 2016-17 Budget upon approval of this Board 
letter. 

Attachments 
Exhibit A – Executive Management Agreement 
Exhibit B – Amendment to Executive Management Agreement 
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EXECUTIVE MANAGEMENT AGREEMENT 
between 

SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT 
and 

ACTING EXECUTIVE OFFICER 

AGREEMENT made effective as of the 5th day of April 2016, by and between South 
Coast Air Quality Management District, a governmental agency with the primary purpose to 
reduce air pollution in Southern California for the Los Angeles, San Bernardino, Riverside, and 
Orange counties, with its principal office at 21865 Copley Drive, Diamond Bar, California, 
herein referred to as "District" or "Employer" interchangeably and Wayne Nastri, herein referred 
to as "Acting Executive Officer" or "Employee" interchangeably. 

RECITALS 

WHEREAS, the District is a governmental agency organized and formed pursuant to the 
laws ofthe State of California; and 

WHEREAS, the District has a vacancy in the position of Executive Officer, a regular 
position for which the District will be conducting a recruitment for a permanent appointment; 
and 

WHEREAS, the District has an immediate need for any employee to temporarily 
perform the position of Executive Officer, a position involving specialized executive abilities 
and qualifications and which is critically necessary to the on-doing duties and functions of the 
District; and 

WHEREAS, Employee is competent and qualified to perform the services required by 
this Agreement, and District wishes to have Employee perform the Executive Officer duties on 
an interim basis; and 

WHEREAS, the District desires to employ Wayne Nastri, as its Acting Executive 
Officer pursuant to the terms of this Agreement entered into effective as of April 5, 2016; and 

WHEREAS, the District desires to secure the services of Wayne Nastri, as Acting 
Executive Officer to serve at the pleasure of the Appointing Authority; and 

WHEREAS, the Appointing Authority is defined as the South Coast Air Quality 
Management District Governing Board; and 

WHEREAS, the Acting Executive Officer agrees and hereby does consent to relinquish 
any property right which he might otherwise have as a result of personnel policies, rules, or 
regulations of the District, except those provided under the Constitution and laws of the State of 
California and the United States of America, in return for the consideration set forth below; and 
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WHEREAS, Health and Safety Code Section 40480 specifically provides that the 
District Governing Board shall employ the necessary staff to carry out its program throughout 
the District; and 

WHEREAS, Health and Safety Code Section 40481 specifically provides for an 
Executive Officer to serve at the pleasure of the District Board; and 

WHEREAS, Health and Safety Code Section 40482 provides that the District Board may 
delegate such authority as it deems appropriate to an Executive Officer; and 

WHEREAS, the District Board has not delegated its authority to terminate the services 
of an Executive Officer; and 

WHEREAS, the Acting Executive Officer understands and consents to serving at the 
pleasure of an Appointing Authority of the District; the sole rights to employment of Acting 
Executive Officer exist under this Agreement and resolution adopting this Agreement; and 

WHEREAS, the District intends that this Agreement sets forth all obligations, rights, and 
privileges it may owe to Acting Executive Officer and which the Acting Executive Officer may 
owe to the District as a result of the employment relationship; 

NOW, THEREFORE, in consideration of the mutual promises herein contained, 
District and Acting Executive Officer agree as follows: 

AGREEMENT 

I. TERMS OF AGREEMENT 

A. District hereby employs Wayne Nastri, in the position of Acting Executive Officer. 

B. This Agreement shall remain in full force and effect commencing effective on April 5, 
2016, and ending on September 30, 2016, or a total of six months maximum. 
Notwithstanding the foregoing, this Agreement may be terminated at any time by District 
or Employee as provided in Section VI of this Agreement. Employee is employed by the 
District in an "at-will" capacity serving at the pleasure of the Governing Board. Either 
the District or Employee may terminate this Agreement at any time with or without 
cause, and in its or his sole discretion. 

C. District agrees to employ Employee as Acting Executive Officer of the District to 
perform the functions and duties with the powers and responsibilities currently specified 
in the attached Position Description for Executive Officer, and to perform other legally 
permissible and proper duties and functions consistent with the position of Executive 
Officer, as the Governing Board shall from time to time assign. 

D. Effective as of April 5, 2016, the Acting Executive Officer shall receive a biweekly base 
salary of $10,426.18. Since the Acting Executive Officer is not eligible to participate in 
the San Bernardino County Employees' Retirement Association (SBCERA) and therefore 
is required to contribute 7.5% of his base salary to the District's deferred compensation 
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program, Employee's base salary reflects an additional amount to compensate for this 
required payment. The term "base salary" shall not include any benefits that the Acting 
Executive Officer shall receive under the terms of this Agreement. Said salary shall be 
less federal and state taxes which are also applicable to other employees of the District 
and shall be payable every two weeks commencing on the first applicable payday 
following Board approval of this Agreement. 

E. The receipt of benefits customarily given to regular employees does not create a property 
interest for Acting Executive Officer in his job. Acting Executive Officer shall be 
entitled to receive the following additional fringe benefits during this Agreement based 
upon the conditions as set forth below. In no event shall the District ' s liability exceed the 
actual cost to the District of the benefits described herein. 

1. Health Insurance. Acting Executive Officer may choose to participate in any 
health insurance plan offered by the District and is subject to all of the terms and 
conditions of the insurance contract with the provider chosen, in accordance with 
current District policy for management employees. 

2. Dental and Vision Care Insurance. Acting Executive Officer may choose to 
participate in any dental or vision care plan offered by the District and is subject 
to all of the terms and conditions of the insurance contract with the provider 
chosen, in accordance with current District policy for management employees. 

3. Life Insurance. Acting Executive Officer is covered during this Agreement by the 
following District-paid life insurance policies: (1) a $5,000.00 life insurance 
policy; (2) a $50,000.00 combination life insurance and accidental death and 
dismemberment policy; and 3) $245,000.00 coverage, at the Acting Executive 
Officer's option, of either universal life insurance or a combination of term life 
and accidental death and dismemberment insurance, as provided to management 
employees. All policies are subject to the Acting Executive Officer passing any 
requirements of the insurance company. 

4. Flexible Benefit Plan. Acting Executive Officer is eligible to participate in the 
District' s Flexible Benefit Plan, which provides IRS-approved select 
supplemental benefits and options and core medical, vision, dental, and basic life 
plan benefits. During this Agreement, the District shall fund a total contribution 
equal to that provided to other management participants. 

5. Short-term and Long-term Disability Insurance. Acting Executive Officer is 
covered, at no cost, by the same short-term disability plan (management salary 
continuance plan) and long-term disability policy that apply to management 
employees. 

6. Sick Leave. Acting Executive Officer shall accrue sick leave at the same rate as 
management employees during this Agreement. Upon leaving the service of the 
District for any reason, the Acting Executive Officer shall receive payment at the 
same percent as for management employees. 
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7. Holidays. Acting Executive Officer shall receive the same number of paid 
holidays per month during this Agreement as management employees. 

8. Vacation. Acting Executive Officer shall accrue vacation at the same rate as 
management employees during this Agreement. Upon leaving the service of the 
District for any reason, the Acting Executive Officer shall be subject to the same 
termination payoff provisions as other management employees. 

9. Leaves. Acting Executive Officer is entitled to the same leaves of absence as 
management employees. 

I 0. Other 

a) 

b) 

c) 

d) . 

e) 

60187.00006\24578409.3 

Tuition Reimbursement. Acting Executive Officer is eligible to receive 
reimbursement for attending courses which are related to Acting 
Executive Officer' s career development and are of benefit to the District. 
The Appointing Authority shall be the sole judge of whether or not a 
course is eligible for reimbursement. This reimbursement will be in 
accordance with current District policy for management employees. 

District-Provided Ultra-Low-Emissions Vehicle. Acting Executive 
Officer will be provided with a District ultra-low-emissions vehicle for use 
as his private automobile for District business and traveling to and from 
work and on routine errands. All nonbusiness use (commuting and other 
personal use) must be documented in compliance with tax requirements. 

Deferred Compensation. Because Acting Executive Officer is not eligible 
to participate in SBCERA as a fixed-term employee, Acting Executive 
Officer is required to participate in the District's deferred compensation 
plan. Acting Executive Officer may defer up to the maximum allowable 
by law, including "catch-up" provisions, per calendar year. While 
employed under this Agreement, the District shall fund I 00% of the 
Acting Executive Officer' s contribution amount, after the Employee' s 
required 7.5% contribution. 

Memberships and Licenses. Acting Executive Officer shall be reimbursed 
for the cost of professional memberships and licenses to a maximum of 
$300 during this Agreement. 

Personal Time. Customarily, overtime is inherent in an executive 
manager' s position. Acting Executive Officer will be accorded reasonable 
flexibility in absenting himself from the office for brief intervals, not to 
exceed one-half the Acting Executive Officer' s assigned work day per 
occasion, if personal reasons so require. The District's policy as to 
compensatory time for overtime for management employees will not apply 
to the Acting Executive Officer. 

4 
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11. During this Agreement, the Acting Executive Officer shall receive any benefits, 
including those specified in Paragraphs D( 1) through D(l 0), which are provided 
to the majority of the District's management employees, except as to overtime. 

II. DUTIES OF ACTING EXECUTIVE OFFICER 

See attached Position Description. 

III. APPLICABILITY OF PROVISIONS OF THE ADMINISTRATIVE CODE 

Acting Executive Officer shall be subject to all provisions of the District Administrative 
Code set forth herein below: 

A. Section 40 - Code of Ethics 
B. Section 42- Conflict-of-Interest Code 
C. Section 45 -Ticket Policy 
D. Section 50 - Affirmative Action Committee 
E. Section 60 - Sexual Harassment 
F. Section 100- District Vehicle Policy 
G. Section 120- Traveling Expenses 
H. Section 160 - Claims Procedures 
I. Section 161 -Involuntary Relocation Expense 

IV. CONFLICTS OF INTEREST 

1. Employee represents that as of the start of his employment under this Agreement, 
he has divested himself from any financial interest and from any other 
employment, occupation, work, endeavor or association, whether compensated for 
or not, that would in any way conflict with, or impair, Employee's ability to 
perform the duties described in this Agreement 

2. Employee agrees that during the term of this Agreement, he will not maintain any 
financial interest or engage in any other employment, occupation, work, endeavor 
or association, whether compensated for or not, that would in any way conflict 
with, or impair, Employee's ability to perform the duties described in this 
Agreement. 

V. ABUSE OF OFFICE OR POSITION 

Pursuant to Government Code Sections 53243, 53423.1 and 53243.2, if Acting Executive 
Officer is convicted of a crime involving an abuse of his office or position, all of the 
following shall apply: (1) if Acting Executive Officer is provided with administrative 
leave pay pending an investigation, he shall be required to fully reimburse the District 
such amounts paid; (2) if the District pays for the criminal legal defense of Acting 
Executive Officer (which would be in its sole discretion, as it is generally not obligated to 
pay for a criminal defense), Acting Executive Officer shall be required to fully reimburse 
the District such amounts paid; and (3) if this Agreement is terminated, any Severance 
Pay and Severance Benefits related to the termination that Acting Executive Officer may 
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receive from the District shall be fully reimbursed to the District or void if not yet paid to 
Acting Executive Officer. For purposes of this Section, abuse of office or position means 
either: (1) an abuse of public authority, including waste, fraud, and violation of the law 
under color of authority; or (2) a crime against public justice, including, but not limited 
to, a crime described in Title 7 (commencing with Section 92) of Part 1 of the Penal 
Code. 

VI. TERMINATION 

A. Acting Executive Officer may be terminated from employment with District by the 
Appointing Authority upon the happening of any ofthe following: 

1. The death of Acting Executive Officer; 

2. The inability of Acting Executive Officer for any reason to perform the duties 
under this Agreement; 

3. The failure of Acting Executive Officer to carry out any of the major duties ofthe 
position as listed in Section II above; 

4. The decision of District to terminate Acting Executive Officer for no reason 
and/or for any reason not specifically prohibited by state or federal law other than 
those reasons set forth in VI(A)(1) through (3) and (A)(5) through (11); 

5. Any act of proven fraud or dishonesty on the part of Acting Executive Officer; 

6. The decision of Acting Executive Officer to terminate this employment; 

7. Violation of Administrative Code Section 40, Code of Ethics, Section 40.1, 
Solicitation of Gifts; 

8. Failure to meet the goals and objectives established in this Agreement in a timely 
manner; 

9. Conviction of a criminal act involving moral turpitude or dishonesty; 

I 0. Use and/or possession of illegal drugs or controlled substances on District 
property or District time; 

11. Being under the influence of alcohol, illegal drugs or controlled substances on 
District property or District time. 

The above provision does not create a property interest for Acting Executive Officer. 

B. Severance. In consideration of Appointing Authority having the right to terminate Acting 
Executive Officer pursuant to Paragraph A( 4 ), if Acting Executive Officer is terminated 
by the District pursuant to Paragraph A(4) or Acting Executive Officer terminates this 
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employment because the Appointing Authority decides to significantly change Acting 
Executive Officer's job responsibilities or to reduce Acting Executive Officer's salary or 
other financial benefits by a greater percentage than an applicable across-the-board 
reduction for the majority of management employees, and such decision by Appointing 
Authority is in writing, Acting Executive Officer shall be entitled to receive three (3) 
months of severance pay or the number of weeks remaining under this Agreement, 
whichever is less. 

1. Severance pay shall include payment of salary only not including the 7.5% 
amount described in section l.D. Severance shall be paid in one lump-sum 
payment. 

2. Severance is in recognition of the personal business changes the Acting Executive 
Officer has been required to make in order to accept this position with the 
District, since the District has decided to terminate or not to renew Acting 
Executive Officer's Agreement. Severance shall not apply to any Acting 
Executive Officer who is terminated for reasons set forth in Paragraphs 1, 2, 3, 5, 
6 (except as set forth herein), 7, 8, 9, 10, and 11. Payment of severance is 
contingent on Acting Executive Officer executing a release of claims against the 
District. 

C. In the event Employee voluntarily resigns his position as Acting Executive Officer, he 
shall provide a minimum of thirty days ' notice, unless the Parties agree otherwise. In the 
event Employee voluntarily resigns his employment, he shall not be entitled to any 
severance pay. 

VII: INDEMNIFICATION 

A. Except for willful wrongdoing, an act of misappropriation of public funds, an 
indictment, the filing of an information, a plea of guilty or a plea of nolo 
contendere for a crime involving moral turpitude, to the full extent of the law as 
provided by the California Torts Claims Act (Government Code Section 810 et 
seq., including Section 825 through and including Section 825.6, and Section 995 
through and including Section 996.6) the District shall defend and indemnify 
Acting Executive Officer against and for all losses sustained by Acting Executive 
Officer resulting from the discharge of his duties on District's behalf for the 
period of his employment. 

B. Except for willful wrongdoing, an act of misappropriation of public funds, or an 
indictment, the filing of an information, a plea of guilty or a plea of nolo 
contendere for a crime involving moral turpitude, District shall defend, save 
harmless and indemnify Acting Executive Officer against any tort, professional 
liability claim or demand or other legal action, whether groundless or otherwise, 
arising out of an alleged act or omission occurring in the performance of his 
duties as Acting Executive Officer, regardless of whether the notice of filing of a 
lawsuit occurs during or following employment with District. District may 
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compromise and settle any such claim or suit and pay the amount of any 
settlement or judgment rendered thereon. 

C. Whenever Acting Executive Officer shall be sued for damages arising out of the 
performance of his duties, District shall provide defense counsel for Acting 
Executive Officer in such suit and indemnify him from any judgment rendered 
against him; provided that such indemnity shall not extend to any judgment for 
damages arising out of any willful wrongdoing, an act of misappropriation of 
public funds, or an indictment, the filing of an information, a plea of guilty or a 
plea of nolo contendere for a crime involving moral turpitude. 

D. Except for willful wrongdoing, an act of misappropriation of public funds, or an 
indictment, the filing of an information, a plea of guilty or a plea of nolo 
contendere for a crime involving moral turpitude, District, on behalf of itself and 
all Parties claiming under or through it, hereby waives all rights of subrogation 
and contribution against Acting Executive Officer, while acting within the scope 
of his duties, from all claims, losses and liabilities arising out of or incident to 
activities or operations performed by or on behalf of District or any party 
affiliated with or otherwise claiming under or through it, regardless of any prior, 
concurrent, or subsequent active or passive negligence by Acting Executive 
Officer. 

E. The provisions of this Section VII shall survive the termination of the Agreement 
and are in addition to any other rights or remedies that Acting Executive Officer 
may have under the law. 

VIII. ENTERING INTO SUBSEQUENT NEW AGREEMENTS 

The decision to enter into any subsequent new agreement shall be left to the sole 
discretion of the District. The execution of this Agreement does not create an obligation 
of the District to renew it. 

IX. MISCELLANEOUS 

A. The Appointing Authority acknowledges that it has the necessary capacity and authority 
to enter into this Agreement on behalf of the District. The Acting Executive Officer 
acknowledges that he has the necessary capacity and authority to enter into this 
Agreement on behalf of himself. 

B. This Agreement constitutes the sole and entire Agreement between the District and 
Acting Executive Officer and supersedes all previous representations, understandings, 
and/or agreements, whether oral or written, between District and Acting Executive 
Officer. 
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C. The failure of either party to enforce any provision of this Agreement shall not be 
construed as a waiver of any such provision, nor prevent such party thereafter from 
enforcing such provision or any other provisions of this Agreement. The rights granted 
both parties herein are cumulative and the election of one shall not constitute a waiver of 
such party's right to assert all other legal remedies available under the circumstances. 

D. The provisions of this Agreement are severable, and if any provision of this Agreement 
shall be held to be invalid or otherwise unenforceable, in whole or in part, the remainder 
of the provisions, or enforceable parts thereof, shall not be affected thereby. 

E. The rights and obligations of District under this Agreement shall be binding upon the 
successors and assigns of the District. 

F. No modification, termination or attempted waiver shall be valid unless in writing, and 
signed by the party against whom such modification, termination or waiver is sought to 
be enforced. 

G. This Agreement shall be interpreted in accordance with and under the laws of the State of 
California. 

SOUTH COAST AIR QUALITY 

~r~ 
Dr. William A. Burke 
Chair of the Governing Board 

APPROVED AS TO FORM: 
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South Coast Air Quality Management District- Class Specification Bulletin 

Executive Officer 

Bargaining Unit: Designated Deputy 
SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT 
Established Date: Nov 6, 1981 
Revision Date: Oct 24, 2008 

QESCRIPUON: 

SALARY BANGE 
$252,168.00- $252,169.00 Annually 

Page 1 of3 

Class Code: 
160 

DEFINITION; Under policy guidance and general administrative direction of the Board of Directors, 
has full responsibility for planning, admin istering, directing and evaluating all District. programs and 
activities. Develops long-and~short range plans, policies, and programs to provide the District with 
technical and adm inistrative direction in meeting and maintaining air quality standards; and does 
other work as required. 

CLASSIFICATION STANPARPS; This single-position management class Is accountable to the Board 
of Directors for the District's efforts towards achieving the attainment and maintenance of State and 
federal clean air standards within the South Coast Air Basin. Under the auspices of the Board, this 
position is distinguished by Its ultimate policy formation and implementation authority with regards 
to: the Investigation of sources of air pollution; the development of enforceable air quality control 
rules and regulations requ ired to control air pollution emissions; and the development and application 
of administrative policies in the District. The Executive Officer oversees all of the District's technical 
and administrative activities in order to fulfill the responslbll.lties of the position. 

ESSENTIAL QUilES: 

Initiates and implements innovative air pollution control programs and plans for the attainment and 
maintenance of State and federal clean air standards through the creation, planning, implementation 
and administration of air quality management programs within the District's jurisdiction. 

Oversees the long-range planning, analysis, and evaluation of the District's air quality management 
programs and control strategies used to meet State and federal clean air standards for the South 
Coast Air Basin. 

Coordinates with State, federal and regional agencies to explore new legislative or Interagency 
approaches to improving air quality and secure a balanced approach to air quality problems within the 
South Coast Air Basin. 

Oversees, through subordinate managers, the District's administrative, fiscal and technical activities. 

Represents the District's budgetary, legislative, regulatory, technical and human resource needs to the 
Board, or delegates representation to subordinate mal')agers. 

http:/ /agency. governmentjobs. com/scaqmd/ default.cfm ?action=specbulletin&ClassS peciD=. .. 4/6/2016 
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South Coast Air Quality Management District - Class Specification Bulletin Page 2 of3 

Administers and enforces, through subordinate managers, air quality, permit processing and 
prohibition rules and regulations. 

Maintains effective public relations with officials at all levels of government, with representatives of 
industry and civic groups, and with private citizens concerned with air pollution matter. 

Establishes District policy In administrative hearings and court proceedings to enforce District Rules 
and Regulations. 

Approves . recommendations for organizational changes in order to Increase effectiveness and 
efficiency and reduce administrative costs. 

Maintains an effective working relationship with the Board of Directors; apprises the Board of air 
quality conditions. 

Oversees, through subordinate managers, public relations activities to maintain the proper image of 
the District through the development of effective public and media relations, programs and activities. 

Oversees development of the District's Affirmative Action Plan to ensure that hiring and promotion 
practices are consistent with the District's equal opportunity policy. 

MINIMUM REQUIREMENTS: 

Demonstrated knowledge, skills and abilities required in managing an organization, such as directing . 
budget, personnel, fiscal and other administrative functions, as well as the direction of line or 
technical functions. · 

Demonstrated knowledge, skills and public relations ab.ilitles required to work with public officials, 
industry representatives, civic groups, professional engineers, techniCians and scientists. 

Knowledge of the development and production of air pollution emissions control systems or related 
equipment; the development of air quality standards; or the conduct of engineering analysis or air 
monitoring functions. 

Ability to direct the creation of innovative · pollution control programs and projects to meet 
environmental needs. 

Experience In legislative analysis or legislative liaison at State or federal levels, including or involving 
projection of industry, population growth and meteorological conditions requiring amended controls 
which comply with air quality standards adopted by State and federal environmental protection 
agencies. 

http://agency.goverrunentjobs.com/scaqmd/default.cfm?action=specbulletin&ClassSpeciD=... 4/6/2016 
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South Coast Air Quality Management District ;- Class Specification Bulletin Page 3 of3 

Ability to: analyze the Industrial communities' air quality control potential; formulate and Implement 
air quality control programs In accordance with air quality standards adopted by local, State and 
federal environmental protection agencies. 

Evidence of the required knowledge, skills and abilities may be demonstrated by graduation from an 
accredited college or university preferably with a major emphasis in administration, engineering, the 
physical sciences or a related field. 

A Master's degree In administration, engineering, the physical sciences, or a related field may 
substitute for some managerial, administrative or direct supervisory experience. 

http:/ /agency. governmentj obs. com/scaqmd/default.cfm ?action=specbulletin&ClassSpeciD=... 4/6/2016 
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EXHIBIT  B 

1 

AMENDMENT TO  
EXECUTIVE MANAGEMENT AGREEMENT 

between 
SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT 

and 
ACTING EXECUTIVE OFFICER 

 
 

THIS AMENDMENT TO EXECUTIVE MANAGEMENT AGREEMENT is made 
effective as of the 2nd day of September 2016, by and between South Coast Air Quality 
Management District, a governmental agency with the primary purpose to reduce air pollution in 
the South Coast Air Basin of Southern California, with its principal office at 21865 Copley Drive, 
Diamond Bar, California, herein referred to as “District” or “Employer” interchangeably and 
Wayne Nastri, herein referred to as “Acting Executive Officer” or “Employee” interchangeably. 

RECITALS 
 

WHEREAS, the District and Employee have entered into an Executive Management 
Agreement made effective on April 5, 2016 and ending on September 30, 2016 under which the 
District retained Wayne Nastri as its Acting Executive Officer (the “April 5th Executive 
Management Agreement”); and 

WHEREAS, the District and Employee desire to extend the term of the April 5th 
Executive Management Agreement to and including February 5, 2017; which is the date on which 
the Governing Board is expected to appoint an Executive Officer for the District; and 

WHEREAS, under the rules of the San Bernardino Employees Retirement Association, an 
employee of the District that is employed under a fixed-term contract is not eligible to participate 
in the Retirement Association and therefore does not earn service credit with the Retirement 
Association while so employed.  Participation in the Retirement Association is a major element of 
compensation for District Employees; and 

WHEREAS, the District and Employee seek to make Employee whole for retirement 
service credit foregone while employed as the Acting Executive Officer, provided that Employee 
is offered and accepts the position of Executive Officer; 

NOW, THEREFORE, in consideration of the mutual promises contained herein, District 
and Acting Executive Officer agree as follows: 

AGREEMENT 

 TERMS OF AGREEMENT 
 
A. The term of the April 5th Executive Management Agreement is extended to and including 
February 5, 2017. 
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EXHIBIT  B 

2 

B. The following provision is incorporated into and made a part of the April 5th Executive 
Management Agreement:  

Provided that Wayne Nastri is offered and accepts the position of Executive Officer, 
as evidenced by a fully executed Executive Management Agreement, the District 
shall make a one-time payment to the San Bernardino Public Employees Retirement 
Association for the purpose of purchasing the retirement service credit foregone by 
Wayne Nastri while serving as the Acting Executive Officer. The amount the 
District shall pay to the San Bernardino Public Employees Retirement Association 
shall be sufficient to accomplish this purpose, but shall not exceed $12,000. 

C. All other provisions of the April 5th Executive Management Agreement shall 
remain in effect, to the extent that they are consistent with the paragraphs A. and B. above. 

SOUTH COAST AIR QUALITY 
MANAGEMENT DISTRICT 

Dated: By: 
Dr. William A. Burke  
Chair of the Governing Board 

APPROVED AS TO FORM: 

By: _________________________________ 
       Kurt R. Wiese, General Counsel 

ACTING EXECUTIVE OFFICER 

Dated: By: 
Wayne Nastri 

APPROVED AS TO FORM: 

By: _________________________________ 
       Roseann C. Stevenson, Esq. 
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BOARD MEETING DATE:  September 2, 2016 AGENDA NO. 

PROPOSAL: Approve Contract with Executive Search Firm for Executive Officer 
Position 

SYNOPSIS: At its June meeting, the Board approved release of an RFP for an 
executive search and recruitment firm to conduct national and 
international search and recruitment efforts to solicit highly qualified 
candidates to fill the Executive Officer position on a permanent 
basis. 

COMMITTEE: Personnel, August 11, 2016; Recommended for Approval 

RECOMMENDED ACTION: 
Authorize the Chairman to execute a contract with CPS HR Consulting for executive 
search and recruitment services in an amount not to exceed $22,000. 

Michael O’Kelly 
Chief Administrative Officer 

AJO:tc 

Background 
At its June 2016 meeting, the Governing Board approved the release an RFP for an 
executive search and recruitment firm to conduct national and international search and 
recruitment efforts to solicit highly qualified candidates to fill the Executive Officer 
position on a permanent basis.   

In accordance with SCAQMD’s Procurement Policy and Procedure, a public notice 
advertising the RFP and inviting bids was published in the Los Angeles Times, the 
Orange County Register, the San Bernardino Sun, and Riverside County’s Press 
Enterprise newspapers.     

Notice of the RFP was also mailed to the Black and Latino Legislative Caucuses and 
various minority chambers of commerce and business associations, including small 
businesses, and the RFP placed on the Internet at SCAQMD’s website 
(http://www.aqmd.gov).     

DRAFT
Item 3
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Proposal 
In addition to the advertising, sixteen copies of the RFP were mailed out. Four proposals 
were received when final bidding closed at 2:00 p.m. on August 2, 2016.  All four of the 
proposals received were complete and met RFP requirements. Of the proposals received, 
one was from a women-owned business enterprise, and one was from a women/minority-
owned business enterprise.  
 
The panel evaluating proposals included three SCAQMD employees:  Chief Deputy 
Counsel, Chief Administrative Officer, and Acting Assistant Deputy Executive 
Officer/Administrative & Human Resources.  Of these three panel members, two are 
Caucasian, and one is Hispanic; one is female and two are male. 
 
The panel evaluated the qualified and responsive proposals based on criteria specified in 
the RFP, which included professional capability and specialized expertise, experience and 
education of key personnel, work plan and methodology, and quality of completed 
services for other clients. The attachment summarizes the evaluation of the bids.   
 
CPS HR Consulting received the highest technical score, based on their knowledge and 
experience with executive-level recruitment processes, as well as their proposed plans 
and strategy for this recruitment. In addition, CPS HR Consulting’s cost proposal was the 
lowest of the bids received. Based on the evaluation of the proposals, staff recommends 
that the contract for executive search and recruitment services be awarded to CPS HR 
Consulting. 
 
Resource Impacts 
Sufficient funds in the amount of $22,000 are available in the approved FY 2016-17 
Budget for this contract. 
  
Attachment 
Attachment A 
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ATTACHMENT A 

EVALUATION OF PROPOSALS FOR RFP#P2016-26 

Executive Search and Recruitment Services 

Firm Evaluation 
Score 

Cost 
Score 

Add’l 
Points 

Total 
Score 

CPS HR CONSULTING 67 30 7a 104 
GVP VENTURES, INC. DBA BOB 
MURRAY & ASSOCIATES 

64 27 0 91 

KANEKO AND KRAMMER CORP. 
DBA KOFF & ASSOCIATES 

60 26 0 86 

WILLIAM AVERY & ASSOCIATES, 
INC. 

60 24 0 84 

a Points were awarded for Local Business and Most Favored Customer. 
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