
 
 
 
 

 
HYBRID GOVERNING BOARD MEETING 

JANUARY 5, 2024 
 
 A meeting of the South Coast Air Quality Management District Board will be held at 9:00 a.m. on 
Friday, January 5, 2024 through a hybrid format of in-person attendance in the Dr. William A. Burke 
Auditorium at the South Coast AQMD Headquarters, 21865 Copley Drive, Diamond Bar, California, and/or 
virtual attendance via videoconferencing and by telephone. Please follow the instructions below to join the 
meeting remotely. 
 
 Please refer to South Coast AQMD’s website for information regarding the format of the meeting, 
updates, and details on how to participate at: http://www.aqmd.gov/home/news-events/meeting-agendas-
minutes. 

  

Electronic 
Participation 
Information 

(Instructions provided 
at the bottom of the 

agenda) 

Join Zoom Meeting - from PC, Laptop or Phone 
https://scaqmd.zoom.us/j/93128605044 
Meeting ID: 931 2860 5044 (applies to all) 
Teleconference Dial In +1 669 900 6833 or +1 253 215 8782 
One tap mobile +16699006833,,93128605044# or 
+12532158782,,93128605044# 
Spanish Language Only Audience (telephone) 
Número Telefónico para la Audiencia que Habla Español 
Teleconference Dial In/Numero para llamar: +1 669 900 6833  
Meeting ID/Identificación de la reunión: 932 0955 9643 
One tap mobile: +16699006833,,93209559643 

  
 
Public Comment Will 

Still Be Taken  

Audience will be allowed to provide public comment in person and 
through Zoom connection or telephone. Comments are limited to three 
minutes per person for all items on the Consent and Board Calendars and 
may be further limited by the Chair to ensure all can be heard. 
Phone controls for participants: 
The following commands can be used on your phone’s dial pad while in 
meeting: *6 (Toggle mute/unmute); *9 - Raise hand  

 
Questions About an 

Agenda Item 

 The name and telephone number of the appropriate staff person to 
call for additional information or to resolve concerns is listed for each 
agenda item.  

  In preparation for the meeting, you are encouraged to obtain whatever 
clarifying information may be needed to allow the Board to move 
expeditiously in its deliberations. 

 
 
 
 

 A  G  E  N  D  A 

http://www.aqmd.gov/home/news-events/meeting-agendas-minutes
http://www.aqmd.gov/home/news-events/meeting-agendas-minutes
https://scaqmd.zoom.us/j/93128605044
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Meeting Procedures 

 The public meeting of the South Coast AQMD Governing Board 
begins at 9:00 a.m. The Governing Board generally will consider items 
in the order listed on the agenda. However, any item may be 
considered in any order.  

  After taking action on any agenda item not requiring a public hearing, 
the Board may reconsider or amend the item at any time during the 
meeting. 

 
All documents (i) constituting non-exempt public records, (ii) relating to an item on the agenda, and (iii) 
having been distributed to at least a majority of the Governing Board after the agenda is posted, are 
available prior to the meeting for public review at South Coast AQMD’s Clerk of the Boards Office, 21865 
Copley Drive, Diamond Bar, CA 91765 or web page at www.aqmd.gov) 
  
 
Americans with Disabilities Act and Language Accessibility  
Disability and language-related accommodations can be requested to allow participation in the 
Governing Board meeting. The agenda will be made available, upon request, in appropriate alternative 
formats to assist persons with a disability (Gov. Code Section 54954.2(a)). In addition, other documents 
may be requested in alternative formats and languages. Any disability or language-related 
accommodation must be requested as soon as practicable. Requests will be accommodated unless 
providing the accommodation would result in a fundamental alteration or undue burden to the South 
Coast AQMD. Please contact the Clerk of the Boards Office at (909) 396-2500 from 7:00 a.m. to 5:30 
p.m., Tuesday through Friday, or send the request to cob@aqmd.gov.  

 
 

A webcast of the meeting is available for viewing at: 
http://www.aqmd.gov/home/news-events/webcast 

  

http://www.aqmd.gov/
mailto:cob@aqmd.gov
http://www.aqmd.gov/home/news-events/webcast
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CALL TO ORDER 
• Pledge of Allegiance 

• Roll Call 

• Opening Comments: Vanessa Delgado, Chair 
 Other Board Members 
 Wayne Nastri, Executive Officer 

• Swearing in of Chair and Vice Chair for Terms January 2024 – January 2026 

• Swearing in of Reappointed Board Members: Vanessa Delgado, Larry McCallon, and    
Carlos Rodriguez 

• Recognize Employees with 20, 25, and 35 Years of Service 

  Staff/Phone (909) 396- 
 
PUBLIC COMMENT PERIOD – (Public Comment on Non-Agenda Items, Pursuant to Government Code 
Section 54954.3) The public may comment on any subject within the South Coast AQMD’s authority that 
does not appear on the agenda, during the Public Comment Period. Each speaker addressing non-agenda 
items may be limited to a total of (3) minutes. 
 
CONSENT AND BOARD CALENDAR (Items 1 through 12) 
Note:  Consent and Board Calendar items held for discussion will be moved to Item No. 13 
. 

Items 1 and 2 – Action Items/No Fiscal Impact 
 

1. Approve Minutes of December 1, 2023  Thomas/3268 
 

2. Set Public Hearing February 2, 2024 to Consider 
Adoption of and/or Amendments to South Coast 
AQMD Rules and Regulations: 

Nastri/3131 

 
 Determine That Proposed Amended Rule 461.1 - Gasoline 

Transfer and Dispensing for Mobile Fueling Operations Is 
Exempt from CEQA; and Amend Rule 461.1 
 
Rule 461.1 applies to an owner or operator of a Mobile Fueler that 
conducts retail or non-retail gasoline dispensing operations. 
Proposed Amended Rule 461.1 will clarify that aviation gasoline is 
exempt from the provisions of the rule aligning with the original 
intent and applicability. The proposed amendment will also remove 
outdated rule language. This action is to adopt the Resolution: 1) 
Determining that Proposed Amended Rule 461.1 – Gasoline 
Transfer and Dispensing for Mobile Fueling Operations, is exempt 
from the requirements of the California Environmental Quality Act; 
and 2) Amending Rule 461.1 – Gasoline Transfer and Dispensing 
for Mobile Fueling Operations. (Reviewed: Stationary Source 
Committee, November 17, 2023)  

Krause/2706 
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Item 3 – Budget/Fiscal Impact 

3. Establish List of Prequalified Counsel to Represent and
Advise South Coast AQMD Hearing Board

On August 4, 2023, an RFP was issued to prequalify outside
counsel having expertise in the California Environmental Quality
Act, South Coast AQMD rules, administrative law and related
issues for the South Coast AQMD Hearing Board. This action is to
establish a list of prequalified counsel to represent the South Coast
AQMD Hearing Board.

Nakamura/3105 

Items 4 through 10 – Information Only/Receive and File 

4. Legislative, Public Affairs and Media Report

This report highlights the November 2023 outreach activities of the
Legislative, Public Affairs and Media Office, which includes: Major
Events, Community Events/Public Meetings, Environmental
Justice Update, Speakers Bureau/Visitor Services,
Communications Center, Public Information Center, Business
Assistance, Media Relations and Outreach to Business and
Federal, State and Local Government. (No Committee Review)

Alatorre/3122 

5. Hearing Board Report

This reports the actions taken by the Hearing Board during the
period of November 1 through November 30, 2023.
(No Committee Review)

Verdugo-Peralta 

6. Civil Filings and Civil Penalties Report

This report summarizes monthly penalties and legal actions filed
by the General Counsel's Office from November 1, 2023 through
November 30, 2023. An Index of South Coast AQMD Rules is
attached with the penalty report. (No Committee Review)

Gilchrist/3459 

7. Intergovernmental Review of Environmental Documents and
CEQA Lead Agency Projects

This report provides a listing of CEQA documents received by
South Coast AQMD between November 1, 2023 and November
30, 2023, and those projects for which South Coast AQMD is acting
as lead agency pursuant to CEQA. (No Committee Review)

Krause /2706 
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8. Rule and Control Measure Forecast 
 
This report highlights South Coast AQMD rulemaking activities 
and public hearings scheduled for 2024 and provides a summary 
of implementation of the 2016 and 2022 AQMPs in 2023..  
(No Committee Review) 

Rees/2856 

 
9. Status Report on Major Ongoing and Upcoming Projects for 

Information Management 
 
Information Management is responsible for data systems 
management services in support of all South Coast AQMD 
operations. This action is to provide the monthly status report on 
major automation contracts and planned projects. 
(No Committee Review) 

Moskowitz/3329 

 
10. Receive and File Annual Report on South Coast AQMD's 

Deferred Compensation Plans  
 
South Coast AQMD sponsors IRS-approved 457(b), 401(a) and 
Omnibus Budget Reconciliation Act of 1990 (OBRA) Deferred 
Compensation Plans for its employees.  The Deferred 
Compensation Plan Annual Report for Plan Year Ending June 
2023 is submitted to address the Board's responsibility for 
monitoring the activities of the Deferred Compensation Plan 
Committee and ensuring the Committee carries out its fiduciary 
duties and responsibilities under the Committee Charter.  This 
action is to receive and file the Annual Report. 
(No Committee Review) 

Olvera/2309 

 
Items 11 and 12 -- Reports for Committees and CARB 

 
The Administrative, Legislative, Mobile Source, Stationary Source, and Technology Committees, the MSRC, and  
CARB Board did not meet in December 2023.   

11. Investment Oversight Committee (Receive & File) Chair: Cacciotti Jain/2804 
    

12. Climate Change Committee (Receive & File) Chair: Perez Rees/2856 
 

13. Items Deferred from Consent and Board Calendar  
 
PUBLIC HEARING 
 

14. Determine that Proposed Amended Rule 1180 – Fenceline 
and Community Air Monitoring for Petroleum Refineries and 
Related Facilities, Proposed Rule 1180.1 – Fenceline and 
Community Air Monitoring for Other Refineries, and Proposed 
Amended Rule 1180 and Rule 1180.1 Fenceline Air 
Monitoring Plan Guidelines are Exempt from CEQA; Amend 

Krause/2706 
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Rule 1180, Adopt Rule 1180.1, and Amend the Rule 1180 and 
Rule 1180.1 Fenceline Air Monitoring Plan Guidelines    
 
Proposed Amended Rule 1180 (PAR 1180) and Proposed Rule 
1180.1 (PR 1180.1) will require refineries and facilities with 
operations related to refineries to monitor certain air pollutants at or 
near their fenceline and to fund the installation and operation of 
monitoring stations within the community near their facilities. PAR 
1180 will remove an exemption, include facilities with operations 
related to petroleum refineries, and include monitoring requirements 
for additional air pollutants. PR 1180.1 will establish similar 
fenceline and community monitoring requirements for smaller 
refineries that are not currently subject to Rule 1180. PAR 1180 and 
PR 1180.1 will establish notification thresholds, add provisions if 
there is an exceedance, require independent audits and corrective 
actions, and improve data accessibility. In addition, Fenceline Air 
Monitoring Plan Guidelines has proposed amendments to reflect 
the proposed rule changes. This action is to adopt the Resolution: 
1) Determining that Proposed Amended Rule 1180 – Fenceline and 
Community Air Monitoring for Petroleum Refineries and Related 
Facilities, Proposed Rule 1180.1 – Fenceline and Community Air 
Monitoring for Other Refineries, and Proposed Amended Rule 1180 
and Rule 1180.1 Fenceline Air Monitoring Plan Guidelines, are 
exempt from the requirements of the California Environmental 
Quality Act; and 2) Amending Rule 1180 – Fenceline and 
Community Air Monitoring for Petroleum Refineries and Related 
Facilities and adopting Rule 1180.1 – Fenceline and Community Air 
Monitoring for Other Refineries; and amending the Rule 1180 and 
Rule 1180.1 Fenceline Air Monitoring Plan Guidelines. (Reviewed: 
Stationary Source Committee, September 15 and November 17, 
2023)  

 
OTHER BUSINESS 
 

15. Approve 4-Year Labor Agreement with Teamsters Local 911, 
Approve Comparable Terms for Non-Represented 
Employees, and Approve Amendments to Agreements with 
Executive Officer and General Counsel    
 
South Coast AQMD management and representatives of 
Teamsters Local 911, representing the Technical & Enforcement 
and Office Clerical & Maintenance bargaining units, have reached 
agreement on a successor 4-year MOU. This action is to present 
the proposed agreement to the Board for approval. This action also 
requests Board approval to adopt comparable terms for non-
represented employees through amendments to the South Coast 
AQMD Administrative Code and Salary Resolution, and to adopt 
amendments to agreements with the Executive Officer and the 
General Counsel. (No Committee Review)   

Olvera/2309 
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16. Approve 4-Year Labor Agreement with South Coast AQMD 
Professional Employees Association for Professional Unit 
Bargaining Group, (Pending Professional Employees 
Association vote)     
 
This action is to present for Board approval a 4-year successor 
MOU with the South Coast AQMD Professional Employees 
Association, representing Professional Unit employees. 
(No Committee Review)    

Olvera/2309 

 
BOARD MEMBER TRAVEL – (No Written Material) 
Board member travel reports have been filed with the Clerk of the Boards, and copies are available upon 
request. 
 
CLOSED SESSION -- (No Written Material) Gilchrist/3459 
 
CONFERENCE WITH LEGAL COUNSEL – EXISTING LITIGATION 
It is necessary for the Board to recess to closed session pursuant to Government Code sections 54956.9(a) and 
54956.9(d)(1) to confer with its counsel regarding pending litigation which has been initiated formally and to which 
the South Coast AQMD is a party.  The actions are: 
 
• In the Matter of South Coast Air Quality Management District v. Southern California Gas Company, Aliso 

Canyon Storage Facility, South Coast AQMD Hearing Board Case No. 137-76 (Order for Abatement); People 
of the State of California, ex rel South Coast Air Quality Management District v. Southern California Gas 
Company, Los Angeles Superior Court Case No. BC608322; Judicial Council Coordinated Proceeding 
No.4861; 

 
• South Coast Air Quality Management District, et al. v. EPA, United States Court of Appeals, D.C. Circuit, Case 

No. 19-1241 (consolidated with Union of Concerned Scientists v. NHTSA, No. 19-1230); 
 

• South Coast Air Quality Management District, et al. v. NHTSA, EPA, et al., United States Court of Appeals, 
D.C. Circuit, Filed May 28, 2020;  

 
• Natural Resources Defense Council, et al. v. City of Los Angeles, et al., San Diego Superior Court, Case No. 

37-2021-00023385-CU-TT-CTL (China Shipping Case) (transferred from Los Angeles Superior Court, Case 
No. 20STCP02985); Fourth District Court of Appeal, Division One, No. D080902; 

 
• California Trucking Association v. South Coast Air Quality Management District; the Governing Board of the 

South Coast Air Quality Management District; and Does 1 through 25, inclusive, U.S. District Court for the 
Central District of California, Case No. 2:21-cv-06341; 

 
• In the Matter of South Coast Air Quality Management District v. Baker Commodities, South Coast AQMD 

Hearing Board Case No. 6223-1 (Order for Abatement); Baker Commodities, Inc. v. South Coast Air Quality 
Management District Hearing Board; South Coast Air Quality Management District; South Coast Air Quality 
Management District Hearing Board Members: Cynthia Verdugo-Peralta, Robert Pearman, Micah Ali, and 
Allan Bernstein, DPM MBA, in their official capacities only: and 100 Does and Roes, Los Angeles County 
Superior Court, Case No. 22STCP03597; 

 
• South Coast Air Quality Management District v. EPA, U.S. District Court for the Central District of California, 

Case No. 2:23-cv-02646; and 
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• East Yard Communities for Environmental Justice, et al. v. South Coast Air Quality Management District, the 
Governing Board of the South Coast Air Quality Management District, the California Air Resources Board, and 
Does 1 through 25, Inclusive, U.S. District Court for the Central District of California, Case No. 2:23-cv-06682.  

 
CONFERENCE WITH LEGAL COUNSEL – INITIATING LITIGATION 
It is also necessary for the Board to recess to closed session pursuant to Government Code section 54956.9(a) 
and 54956.9(d)(4) to consider initiation of litigation (three cases).  
 
• Center for Biological Diversity and Center for Environmental Health v. Michael S. Regan, in his official capacity 

as Administrator, United States Environmental Protection Agency, U.S. District Court for the Northern District 
of California, Case No. 4:23-cv-00148 (PM 2.5); 
 

• Western States Trucking Association, Inc. v. EPA, et al., Unites States Court of Appeals, D.C. Circuit, Case 
No. 23-1143; and   

 
• Legislature of the State of California, et al. v. Weber (Hiltachk), Supreme Court of California Case No. S81977. 

 
CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION  
Also, it is necessary for the Board to recess to closed session pursuant to Government Code section 54956.9(d)(2) 
to confer with its counsel because there is a significant exposure to litigation against the South Coast AQMD (two 
cases).   
 
CONFERENCE WITH LABOR NEGOTIATORS 
It Is also necessary to recess to closed session pursuant to Government Code section 54957.6 to confer with labor 
negotiators: 

• Agency Designated Representative:  A. John Olvera, Deputy Executive Officer – Administrative & Human 
Resources;  

• Employee Organization(s):  Teamsters Local 911, and South Coast AQMD Professional Employees 
Association; and 

• Unrepresented Employees:  Executive Officer, General Counsel, Designated Deputies, and Management 
and Confidential employees. 

 
 
ADJOURNMENT 
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***PUBLIC COMMENTS*** 
 

Members of the public are afforded an opportunity to speak on any agenda item before consideration of that item. 
Persons wishing to speak may do so in person or remotely via Zoom or telephone. To provide public comments via a 
Desktop/Laptop or Smartphone, click on the “Raise Hand” at the bottom of the screen, or if participating via Dial-
in/Telephone Press *9. This will signal to the host that you would like to provide a public comment and you will be added 
to the list. 
 
All agendas are posted at South Coast AQMD Headquarters, 21865 Copley Drive, Diamond Bar, California, and website, 
http://www.aqmd.gov/home/news-events/meeting-agendas-minutes, at least 72 hours in advance of the meeting. At the 
beginning of the agenda, an opportunity is also provided for the public to speak on any subject within the South Coast 
AQMD's authority. Speakers may be limited to a total of three (3) minutes for the entirety of the Consent Calendar plus 
Board Calendar, and three (3) minutes or less for each of the other agenda items. 
 
Note that on items listed on the Consent Calendar and the balance of the agenda any motion, including action, can be 
taken (consideration is not limited to listed recommended actions). Additional matters can be added and action taken 
by two-thirds vote, or in the case of an emergency, by a majority vote. Matters raised under the Public Comment Period 
may not be acted upon at that meeting other than as provided above. 
 
Written comments will be accepted by the Board and made part of the record. Individuals who wish to submit written or 
electronic comments must submit such comments to the Clerk of the Board, South Coast AQMD, 21865 Copley Drive, 
Diamond Bar, CA 91765-4178, (909) 396-2500, or to cob@aqmd.gov, on or before 5:00 p.m. on the Tuesday prior to the 
Board meeting. 

ACRONYMS 
AQ-SPEC = Air Quality Sensor Performance 
     Evaluation Center 
AQIP = Air Quality Investment Program 
AQMP = Air Quality Management Plan 
AVR = Average Vehicle Ridership 
BACT = Best Available Control Technology 
BARCT = Best Available Retrofit Control Technology 
Cal/EPA = California Environmental Protection Agency 
CARB = California Air Resources Board 
CEMS = Continuous Emissions Monitoring Systems 
CEC = California Energy Commission 
CEQA = California Environmental Quality Act 
CE-CERT =College of Engineering-Center for Environmental 

 Research and Technology 
CNG = Compressed Natural Gas 
CO = Carbon Monoxide 
DOE = Department of Energy 
EV = Electric Vehicle 
EV/BEV = Electric Vehicle/Battery Electric Vehicle 
FY = Fiscal Year 
GHG = Greenhouse Gas 
HRA = Health Risk Assessment 
LEV = Low Emission Vehicle 
LNG = Liquefied Natural Gas 
MATES = Multiple Air Toxics Exposure Study 
MOU = Memorandum of Understanding 
MSERCs = Mobile Source Emission Reduction Credits 
MSRC = Mobile Source (Air Pollution Reduction) Review 
               Committee 
 

NATTS =National Air Toxics Trends Station 
NESHAPS = National Emission Standards for 
                       Hazardous Air Pollutants 
NGV = Natural Gas Vehicle 
NOx = Oxides of Nitrogen 
NSPS = New Source Performance Standards 
NSR = New Source Review 
OEHHA = Office of Environmental Health Hazard 
                  Assessment 
PAMS = Photochemical Assessment Monitoring 
                Stations 
PEV = Plug-In Electric Vehicle 
PHEV = Plug-In Hybrid Electric Vehicle 
PM10 = Particulate Matter ≤ 10 microns 
PM2.5 = Particulate Matter < 2.5 microns 
RECLAIM=Regional Clean Air Incentives Market 
RFP = Request for Proposals 
RFQ = Request for Quotations  
RFQQ=Request for Qualifications and Quotations 
SCAG = Southern California Association of Governments 
SIP = State Implementation Plan 
SOx = Oxides of Sulfur 
SOON = Surplus Off-Road Opt-In for NOx 
SULEV = Super Ultra Low Emission Vehicle 
TCM = Transportation Control Measure 
ULEV = Ultra Low Emission Vehicle 
U.S. EPA = United States Environmental Protection 
                     Agency 
VOC = Volatile Organic Compound 
ZEV = Zero Emission Vehicle 

  

http://www.aqmd.gov/home/news-events/meeting-agendas-minutes
mailto:cob@aqmd.gov
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INSTRUCTIONS FOR ELECTRONIC PARTICIPATION 
 

Instructions for Participating in a Virtual Meeting as an Attendee 
As an attendee, you will have the opportunity to virtually raise your hand and provide public comment.  
 
Before joining the call, please silence your other communication devices such as your cell or desk phone. This will prevent 
any feedback or interruptions during the meeting. 
 
For language interpretation: 
Click the interpretation Globe icon at the bottom of the screen 
Select the language you want to hear (either English or Spanish) 
Click “Mute Original Audio” if you hear both languages at the same time. 
 
Para interpretación de idiomas: 
Haga clic en el icono de interpretación el globo terráqueo en la parte inferior de la pantalla 
Seleccione el idioma que desea escuchar (inglés o español) 
Haga clic en "Silenciar audio original" si escucha ambos idiomas al mismo tiempo. 
 
Please note: During the meeting, all participants will be placed on Mute by the host. You will not be able to mute or unmute 
your lines manually. 
 
After each agenda item, the Chair will announce public comment. 
 
Speakers may be limited to a total of 3 minutes for the entirety of the consent calendar plus board calendar, and three minutes 
or less for each of the other agenda items. 
 
A countdown timer will be displayed on the screen for each public comment.  
 
If interpretation is needed, more time will be allotted. 
 
Directions to provide public comment on ZOOM from a DESKTOP/LAPTOP or SMARTPHONE:  
 
Click on the “Raise Hand” feature at the bottom of the screen. 
This will signal to the host that you would like to provide a public comment and you will be added to the list.  
 
Directions to provide public comment via TELEPHONE:  
 
Dial *9 on your keypad to signal that you would like to comment. 
 
Directions for Spanish Language TELEPHONE line only:  
 
• The call in number is the same (+1 669 900 6833) 
• The meeting ID number is 928-3000-3925 
• If you would like to make public comment, please dial *9 on your keypad to signal that you would like to comment. 
 
Instrucciones para la línea de TELÉFONO en español únicamente: 
• El número de llamada es el mismo (+1 669900 6833 o +1 93209559643) 
• El número de identificación de la reunión es 928-3000-3925 
• Si desea hacer un comentario público, marque *9 en su teclado para indicar que desea comentar. 
 

 
 



BOARD MEETING DATE: January 5, 2024 AGENDA NO. 1

MINUTES: Governing Board Monthly Meeting

SYNOPSIS: Attached are the Minutes of the December 1, 2023
 Board Meeting.

RECOMMENDED ACTION:
Approve the December 1, 2023 Board Meeting Minutes.

Faye Thomas
Clerk of the Boards

FT



 

 
 
 
FRIDAY, DECEMBER 1, 2023 

 
Notice having been duly given, the regular meeting of the South Coast Air Quality 
Management District Board was conducted in a hybrid format (in person and remotely via 
videoconferencing and telephone). Members present: 

 
Senator Vanessa Delgado (Ret.), Chair 
Senate Rules Committee Appointee 
 
Councilmember Michael A. Cacciotti, Vice Chair  
Cities of Los Angeles County – Eastern Region  
 
Mayor Patricia Lock Dawson 
Cities of Riverside County 

 
Supervisor Curt Hagman  
County of San Bernardino 

 
Gideon Kracov 
Governor’s Appointee 
 
Mayor Larry McCallon  
Cities of San Bernardino County 
 
Supervisor Holly J. Mitchell 
County of Los Angeles 
 
Veronica Padilla-Campos  
Speaker of the Assembly Appointee 
 

 Supervisor V. Manuel Perez (Left the meeting at 9:40 a.m.) 
County of Riverside 

 
Councilmember Nithya Raman  
City of Los Angeles 
 
Councilmember Carlos Rodriguez 
Cities of Orange County 
 
Councilmember José Luis Solache 
Cities of Los Angeles County – Western Region  
 
Absent: Supervisor Andrew Do 

County of Orange  
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For additional details of the Governing Board Meeting, please refer to the recording of the 
Webcast at: Live Webcast (aqmd.gov)  
 
CALL TO ORDER: Chair Delgado called the meeting to order at 9:07 a.m. 
 

• Pledge of Allegiance: Led by Board Member Padilla-Campos 

• Roll Call 

Councilmember Rodriguez arrived at 9:12 a.m. and Board Member Padilla-
Campos arrived at 9:13 a.m. 

• Opening Comments 

Vice Chair Cacciotti shared photos of recent meetings and events he attended: 
tour of a terminal at the Port of Long Beach; meetings with Steris and Bizfed; a 
community meeting in Rialto; and an electric leaf blower demonstration at a Boy Scout 
troop meeting. 

Councilmember Solache acknowledged the South Coast AQMD Teamsters Local 
911 members who were in the auditorium. 

Mayor Lock Dawson announced that the City of Riverside finalized an agreement 
with the all-electric autonomous shuttle company Ohmio to move its international 
headquarters to Riverside and produce vehicles there. 

Supervisor Perez acknowledged the Teamsters Local 911 members. The 
Teamsters had reached out to his office to request a meeting and he was looking forward 
to having a conversation with them. He also commented on the population and business 
growth of east Riverside County and emphasized the importance of balancing economic 
benefits with public health concerns. 

Wayne Nastri, Executive Officer, reported an impasse in the MOU negotiations 
with the railroads because staff would not agree to a condition imposed by one of the 
railroads; therefore, staff has pivoted back to the Indirect Source Rule. He announced 
that nominations are open for the 34th Annual Clean Air Awards, which will be held on 
April 5, 2024 at the Pacific Palms Hotel. He also reported that the only Board committee 
meetings being held this month are the Climate Change Committee and Investment 
Oversight Committee.  

Chair Delgado remarked that she and Vice Chair Cacciotti had been elected to 
serve in their respective leadership positions effective February 2023 to fill unexpired 
terms (ending January 15, 2024).  The current elections were being held for a two-year 
term. 

 

 

 

 

 

 

https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
http://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=0mqJRhWKLgU
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• Election of Chair for Term January 2024 – January 2026 

The floor was opened for nominations. 

COUNCILMEMBER SOLACHE NOMINATED THE 
CURRENT CHAIR, VANESSA DELGADO, AND 
COUNCILMEMBER CACCIOTTI SECONDED THE 
NOMINATION. 

There being no further nominations and no objections, the nominations were 
closed. 

THE BOARD VOTED UNANIMOUSLY TO RE-ELECT 
SENTOR (RET.) DELGADO AS CHAIR FOR THE TERM 
JANUARY 2024 THROUGH JANUARY 2026. 

• Election of Vice Chair for Term January 2024 – January 2026 

The floor was opened for nominations. 

MAYOR LOCK DAWSON NOMINATED THE CURRENT 
VICE CHAIR, MICHAEL A. CACCIOTTI AND 
COUNCILMEMBER SOLACHE SECONDED THE 
NOMINATION. 

There being no further nominations and no objections, the nominations were 
closed. 

THE BOARD VOTED UNANIMOUSLY TO RE-ELECT 
COUNCILMEMBER CACCIOTTI AS VICE CHAIR FOR 
THE TERM JANUARY 2024 THROUGH JANUARY 2026. 

 
PUBLIC COMMENT PERIOD – (Public Comment on Non-Agenda Items, Pursuant to 
Government Code Section 54954.3) 
 
The Public Comment Period on Non-Agenda Items was opened. The following 
individuals addressed the Board.    

 
The following South Coast AQMD employees, and Teamsters Local 911 and South 

Coast AQMD Professional Employees Association (SC-PEA) representatives commented 
on the ongoing labor negotiations and expressed their concerns regarding salaries, 
benefits, the high turnover rate, workload, and work-life balance for represented 
employees. They highlighted their commitment to the agency’s mission and urged the 
Board to support their efforts for salary adjustments that reflect competitive compensation. 
For additional details, please refer to the Webcast at 21:05. 

 
South Coast AQMD Employees on behalf of Teamsters 911 
Viviana Mena  
Robert Mena 
Jessie Conway 
William Brill 
Jennifer Nesslar 

https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
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Sandra Garcia 
Jacqueline Drainville 
Vander Ferrer-Le 
Arely Gil Rojas 
Gina Lombardo 
Aiden Thorp 
Ray Whitmer, Teamsters 911 Representative 
 
South Coast AQMD Employees on behalf of SC-PEA 
Tris Carpenter, Labor Union Consultant to SC-PEA 
Bettina Burleigh Sanchez 
Wilton Mui 
Gurpreet Mattu 
Andrew Burris 
Arieo Soltani 
Vincent Mota 
Brian Vlaisch            
 
Former South Coast AQMD Employees 
Randy Lam  
Caleb Phillips 
David Herman           
 

(Supervisor Perez left the meeting at approximately 9:40 a.m.) 
 
Kory Griggs, Indoor Weather Heating, Air & Refrigeration, Inc., commented on the 

ultra-low NOx furnaces required by South Coast AQMD’s Rule 1111 - Reduction of NOx 
Emissions from Natural-Gas-Fired, Fan-Type Central Furnaces. He emphasized the need 
for staff to enforce Rule 1111 and ensure that compliant furnaces are being installed in 
high-altitude communities. (Written Comments Submitted) For additional details, please 
refer to the Webcast at 1:04:30. 

 
Board Member Kracov inquired about enforcement concerns and requested that 

staff look into how compliant units are functioning in high-altitude areas. Mr. Nastri 
acknowledged that there is an active ongoing investigation regarding this matter and 
NOV’s have been issued. For additional details, please refer to the Webcast at 1:06:24. 

 
Jerry Desmond, Cemetery and Mortuary Association of California, expressed 

concerns that cemeteries remain unable to purchase new crematories compliant furnaces 
that meet the NOx limits established in the May 2022 amendments to Rule 1147 – NOx 
Reductions from Miscellaneous Sources. For additional details, please refer to the 
Webcast at 1:08:31. 

 
Mr. Nastri acknowledged that staff is aware of the situation and will continue to 

work with the trade association. Board Member Kracov extended an invitation for Mr. 
Desmond to call his office with any follow-up issues. 

 
 

https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
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Mariam Moore, Sun Valley Park resident (Written Comments Submitted)  
Hector Gonzalez, Sun Valley Park resident        

Commented on complaints filed by residents over the last three years regarding 
dust, air pollution, odors, and noise from a recycling plant and other industries in the Sun 
Valley Park neighborhood. For additional details, please refer to the Webcast at 1:13:09 
and 1:21:11. 

 
Board Member Padilla-Campos commented on the need to address the issues In 

Sun Valley and ensure the community’s concerns are heard. In response to Chair Delgado 
and Board Member Padilla-Campos, Mr. Nastri acknowledged there are some challenges 
in the complaint process and committed to conduct more outreach in that community. For 
additional details, please refer to the Webcast at 1:22:14. 

 
Paola Vargas, East Yard Communities for Environmental Justice (EYCEJ), 

thanked staff for the recent decision to not move forward with the railyard MOU. She was 
hopeful that the recent decision will produce robust ISRs for new and existing railyards 
and discourage the Port MOU from moving forward. For additional details, please refer to 
the Webcast at 1:23:20. 

 
Duncan McKee, Avocado Heights resident, asked whether the Board had been 

briefed on Quemetco’s permit applications for a throughput increase and for hazardous 
waste disposal. He commented on the high cancer burden rate in communities located 
near Quemetco and the need to improve community engagement and coordination 
between DTSC and South Coast AQMD. For additional details, please refer to the 
Webcast at 1:24:53. 

 
There being no further requests to speak, the Public Comment Period on non-agenda 
items was closed. 
 
Written Comment Letters Submitted Regarding Rule 1111 – Reduction of NOx Emissions 
from Natural-Gas-Fired, Fan-Type Central Furnaces 

− Sean Gagen, Green Comfort 

− Dan Seeley’s Heating and Air Conditioning 

− Jacob Straffin, Cantrell’s Heating and Air Conditioning 

CONSENT AND BOARD CALENDAR  
 

Items 1 and  2 – Action Items/No Fiscal Impact 

1. Approve Minutes of November 3, 2023 Board Meeting 

2. Set Public Hearing January 5, 2024 to Consider Adoption of and/or Amendments to 
South Coast AQMD Rules and Regulations:  

Determine That Proposed Amended Rule 1180 – Fenceline and Community Air 
Monitoring for Petroleum Refineries and Related Facilities and Proposed Rule 1180.1 
– Fenceline and Community Air Monitoring for Other Refineries Are Exempt from 
CEQA; Amend Rule 1180, Adopt Rule 1180.1, and Amend the Rule 1180 and Rule 
1180.1 Fenceline Air Monitoring Plan Guidelines 

https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
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Items 3 through 8 – Budget/Fiscal Impact 

3. Appropriate Funds, Issue Solicitation and Purchase Orders to Meet Operational 
Needs for Rule 1180 Community Air Monitoring Program   

4. Transfer and Appropriate Funds, Issue Solicitations and Purchase Orders for 
MATES VI    

5. Issue Program Announcement and Execute Agreements for Zero-Emission 
Infrastructure Projects              

6. Establish Special Revenue Fund, Recognize Revenue, Execute Contracts, and 
Reimburse General Fund to Demonstrate Fuel Cell Locomotive and Deploy Heavy-
Duty Truck Charging and Fueling Infrastructure    

7. Transfer and Appropriate Funds and Execute Sole Source Contract to Upgrade Fire 
Life Safety System at Headquarters Building 

8. Appoint Medical Member to Hearing Board and Appoint Alternate Medical Member 
to Hearing Board   

     
Items 9 through 16 – Information Only/Receive and File 

9. Legislative, Public Affairs and Media Report 

10. Report to Legislature and CARB on South Coast AQMD’s Regulatory Activities 
for Calendar Year 2022   

11. Hearing Board Report  

12. Civil Filings and Civil Penalties Report 

13. Intergovernmental Review of Environmental Documents and CEQA Lead Agency 
Projects  

14. Rule and Control Measure Forecast 

15. 2023 Annual Progress Report for AB 617 Community Emission Reductions Plans  

16. Status Report on Major Ongoing and Upcoming Projects for Information Management 
 

Items 17 through 23 – Reports for Committees and CARB 

17. Administrative Committee 

18. Legislative Committee 

19. Mobile Source Committee 

20. Stationary Source Committee 

21. Technology Committee 

22. Mobile Source Air Pollution Reduction Review Committee 

23. California Air Resources Board Monthly Report 

24. Items Deferred from Consent and Board Calendar 
 There were no items pulled. 
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Disclosures 
 

Mayor McCallon reported that he had no financial interest in Agenda Item No. 6 
but is required to identify for the record that he is the Chair of the MSRC, which is involved 
in this item.  

 
Supervisor Hagman reported that he had no financial interest in Agenda Item No. 

6 but is required to identify for the record that he is a member of the MSRC, which is 
involved in this item. 

 
Board Member Kracov reported that he had no financial interest in Agenda Item 

No. 5 but is required to identify for the record that he is a Board Member for CARB, which 
is involved in this item. 

 
The public comment period was opened for Agenda Item Nos. 1 through 23 and the 
following individuals addressed the Board. 
 

Dawny’All Heydari, Pacific Environment (Written Comments Submitted/No. 14)  
Fernando Gaytan, Earthjustice (Written Comments Submitted/No. 14) 
Cristhian Tapia-Delgado, Pacific Environment and Long Beach resident 
Laura Cortez, EYCEJ and Los Angeles resident 
Cindy Donis, EYCEJ (Written Comments Submitted/No. 2) 
Dori Chandler, Coalition for Clean Air 
Lisa Lesparta, EYCEJ 
Jan Victor Andasan, EYCEJ (Written Comments Submitted/No. 2) 
Diego Mayen, Healthy Active Streets and EYCEJ      
These speakers addressed Agenda Item Nos. 2, 5, and 14. For additional details, 
please refer to the Webcast beginning at 1:29:10. Comments include the following: 

Agenda Item No. 2 

• Expressed support for the Fenceline Monitoring Rule 

• Disappointed that an exemption for refineries classified as having low emissions 
was added to PAR 1180 at the last minute; and requested that the exemption 
be removed from the draft proposal scheduled for release on December 5, 2023 

Agenda Item No. 5 

• Expressed appreciation for funding being allocated to solicit zero-emission 
infrastructure projects and that a portion of the funds will be set aside for projects 
that reduce emissions in low-income and disproportionately impacted areas 

• Emphasized the need to consider only green hydrogen for funding 
Agenda Item No. 14 

• Commended the decision to pivot to rulemaking for railyards 

• Urged for the Railyards and Ports ISR to be moved to early 2024 on the 
rulemaking calendar 

 
 
 
 
 

https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
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Ranji George, a member of the public, commented on Agenda Item Nos. 4 and 5. 
He highlighted the funding disparities for hydrogen technology over the last 20 years and 
urged that more funds be allocated for these technologies. He questioned whether the 
staff decision to transfer funds from the Clean Fuels Program Fund to support the MATES 
VI program is appropriate. 1:37:05 

 
Melanie Cohn, Biocom California - Comments moved under the public comment 

period for Agenda Item No. 25. For additional details, please refer to the Webcast at 
1:48:50.   

  
There being no further requests to speak, the public comment period was closed for 
Agenda Item Nos. 1 through 23. 
 
Written Comment Letter Submitted Regarding Agenda Item No. 2 – Set Public Hearing for 
PAR 1180 

− One letter signed by the following organizations:  Oscar Espino-Padron, 
Earthjustice; Cindy Donis and Jan Victor Andasan, East Yard Communities for 
Environmental Justice 

 
Written Comment Letter Submitted Regarding Agenda Item No. 5 – Issue Program 
Announcement and Execute Agreements for Zero-Emission Infrastructure Projects   

− Adrian Martinez, Earthjustice 
 
Written Comment Letter Submitted Regarding Agenda Item No. 14 – Rule Forecast Report 

− One letter signed by the following organizations: Fernando Gaytan, Earthjustice; 
Ana Gonzalez, Center for Community Action and Environmental Justice; Sylvia 
Betancourt, Long Beach Alliance for Children with Asthma; Dawny’all Heydari, 
Pacific Environment; Kathleen Woodfield, San Pedro & Peninsula Homeowners 
Coalition; Yassi Kavezade, Sierra Club; and Theral Golden, West Long Beach 
Association    

 
Vice Chair Cacciotti expressed support for Agenda Item No. 5 and requested that 

staff provide notice of the program announcement to the California Asian & Pacific Islander 
(API) Legislative Caucus. For additional details, please refer to the Webcast at 1:50:35.   

◼◼◼◼◼ 
Board Action (Items 1-23)  

 
MOVED BY KRACOV TO APPROVE AGENDA ITEMS 1 
THROUGH 23 AS RECOMMENDED AND RECEIVE 
AND FILE THE COMMITTEES, MSRC, AND CARB 
REPORTS. 

THE MOTION PASSED BY THE FOLLOWING VOTE:  

AYES: Cacciotti, Lock Dawson, Delgado, Hagman, 
Kracov, McCallon, Mitchell, Padilla-Campos, 
Raman, Rodriguez, and Solache 

https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
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NOES: None 

ABSTAIN: None  

ABSENT: Do and Perez 

◼◼◼◼◼ 

 
PUBLIC HEARING  
 

25. Determine That Proposed Amended Rule 1405 – Control of Ethylene Oxide Emissions 
from Sterilization and Related Operations, Is Exempt from CEQA; and Amend Rule 
1405    

 
Mike Krause, Assistant Deputy Executive Officer, Planning, Rule Development 

and Implementation, gave the staff presentation. 
 
Supervisor Hagman inquired about the curtailment provision and commented that 

if implementation costs are too high, operators may opt to move operations outside of  
South Coast AQMD’s jurisdiction. For additional details, please refer to the Webcast at 
2:14:10.   

 
Vice Chair Cacciotti inquired about the process to determine whether elevated EtO 

emission levels are coming from the facility and not from other sources. For additional 
details, please refer to the Webcast at 2:17:07.   

 
Dr. Jason Low, Deputy Executive Officer/Monitoring and Analysis, explained that 

staff reviews air monitoring data and other available information to confirm that the EtO 
emissions are attributed to the facility before curtailment provisions being triggered. For 
additional details, please refer to the Webcast at 2:19:04.   

 
Supervisor Mitchell and Councilmember Raman expressed support for the staff 

proposal and commended the extensive rulemaking process that resulted in consensus 
on a number of concerns.  For additional details, please refer to the Webcast at 2:20:22 

 
The public comment period was opened for Agenda Item No. 25 and the following 

individuals addressed the Board. For additional details, please refer to the Webcast 
beginning at 2:22:58.   

Joe Hower, Sterigenics consultant 
Kevin Wagner, Sterigenics 
Sam Chung, California Life Sciences 
Darbi Gottlieb, AdvaMed           

Thanked staff for including changes to PAR 1405 to address certain concerns; 
however, they continue to be concerned with: 

• Averaging time for the negative pressure requirements for the Permanent Total 
Enclosure, particularly during high wind events 

• Use of fenceline monitoring for compliance and enforcement 

• Impact of unintended consequences to the medical device supply chain 

https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
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Chris Chavez, Coalition for Clean Air 
Jane Williams, California Communities Against Toxics  

• Expressed support for the staff proposal in its current form

• Continues to be concerned about EtO emissions from warehouses

• Emphasized the need to control warehouse emissions in the future

• Urged to move towards safer alternatives for EtO

Melanie Cohn, Biocom California, questioned the technical accuracy of fenceline 
monitoring data. For additional details, please refer to the Webcast at 1:48:50.   

Mark Abramowitz, Community Environmental Services, expressed support for Ms. 
Jane Williams’ comments and commented that increasing the averaging time is a 
weakening of the rule and appreciates the additional provisions for warehouses and 
monitoring requirements. For additional details, please refer to the Webcast at 2:35:18.   

Felipe Aguirre, Maywood resident, expressed support for the adoption of PAR 
1405 and highlighted the proximity of Sterigenics Vernon facility to Maywood Elementary 
School.  He requested additional testing and fenceline monitoring to regulate warehouses. 
For additional details, please refer to the Webcast at 2:37:07.  

There being no further requests to speak, the public comment period was closed for 
Agenda Item No. 25. 

− Written Comment Letter Submitted by: Rubina Suwol, California Safe Schools 
(Received after hearing was closed.) 

Mayor McCallon thanked staff for their hard work and working with stakeholders. 
He asked staff to address the request to change the wind speed threshold from 20 to 15 
miles an hour and other industry concerns. For additional details, please refer to the 
Webcast at 2:38:11.   

Jason Aspell, Deputy Executive Officer, Engineering and Permitting, explained 
that an exemption for high winds at 15 miles per hour would equate to exempting operators 
from the Permanent Total Enclosure requirements about 5 percent of the time based on 
weather data in the Los Angeles Basin. An exemption for high winds at 20 miles per hour 
is a more appropriate allowance for the proposed amended rule. For additional details, 
please refer to the Webcast at 2:40:00. 

Mayor McCallon recognized that the extensive rulemaking process for PAR 1405 
has resulted in a rule that industry can comply with and that will provide emission 
reductions. He urged fellow Board Members to support the proposed amendments. For 
additional details, please refer to the Webcast at 2:44:33.   

https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
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Councilmember Rodriguez asked for clarification about the interim measure to 
monitor fenceline EtO levels near the sterilization facility until the permanent CEMS or 
SCEMS (Continuous or Semi-Continuous Monitoring Systems) is in place. For additional 
details, please refer to the Webcast at 2:45:10. 

   
Mr. Nastri explained that once the CEMS has been fully commissioned, and 

approved by staff then the fenceline monitoring can be removed. There is a 60-day period, 
to demonstrate that the CEMS and fenceline data are in alignment before the fenceline 
monitors are removed. 

 
Councilmember Rodriguez commented on the socioeconomic report and 

confirmed that the total compliance cost for all affected facilities across the region is a little 
over $4 million. He also highlighted that 50 plus jobs will be lost and emphasized the need 
to be sensitive to jobs being lost and unintended consequences. For additional details, 
please refer to the Webcast at 2:51:25.   

 
Councilmember Solache expressed support for PAR 1405 and thanked his 

colleagues for allowing the additional time that was needed in this rulemaking process to 
address concerns and come up with solutions for everyone. For additional details, please 
refer to the Webcast at 2:53:43.   

 
Supervisor Hagman expressed support for the proposal and commented on 

testimony regarding concerns with the implementation of PAR 1405 and Rule 1111. He 
emphasized the need to develop a process to periodically measure the performance of 
regulations that would consider the impact of the rule; whether changes to technology, 
science or the market have affected the rule; whether the intended goals have been 
achieved; and whether adjustments to the rule are needed. Chair Delgado agreed and 
inquired about a process to assess the implementation of PAR 1405.  For additional 
details, please refer to the Webcast at 2:54:56.   

 
 Mr. Nastri committed to reporting back to the Stationary Source Committee 

within the year and bring any recommendations back to the Board. For additional details, 
please refer to the Webcast at 2:56:24.  

 
  Board Member Padilla-Campos expressed appreciation to staff for working 

with all parties to protect public health and to also ensure that industry can comply with 
the rule requirements. For additional details, please refer to the Webcast at 3:01:27.   
 

 Supervisor Mitchell expressed support for the recommendation to have 
adopted rules and regulations go back to the committee of origin for status updates. For 
additional details, please refer to the Webcast at 3:03:33. 

◼◼◼◼◼  

 

 

https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
https://www.aqmd.gov/home/news-events/webcast/live-webcast?ms=vGD1EVMOYxs
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MOVED BY MCCALLON, SECONDED BY MITCHELL TO 
APPROVE AGENDA ITEM NO. 25 AS RECOMMENDED 
TO ADOPT RESOLUTION NO. 23-24: 

1. DETERMINING THAT PROPOSED AMENDED 
RULE 1405 – CONTROL OF ETHYLENE OXIDE 
EMISSIONS FROM STERILIZATION AND 
RELATED OPERATIONS IS EXEMPT FROM THE 
REQUIREMENTS OF THE CALIFORNIA 
ENVIRONMENTAL QUALITY ACT; AND 

2. AMENDING RULE 1405 – CONTROL OF 
ETHYLENE OXIDE EMISSIONS FROM 
STERILIZATION AND RELATED OPERATIONS 

THE MOTION PASSED BY THE FOLLOWING VOTE:  

AYES: Cacciotti, Lock Dawson, Delgado, Hagman, 
Kracov, McCallon, Mitchell, Padilla-Campos,  
Raman, Rodriguez, and Solache 

NOES: None 

ABSTAIN: None  

ABSENT: Do and Perez 

◼◼◼◼◼ 

 

CLOSED SESSION 
 
The Board recessed to closed session at 12:05 p.m., pursuant to Government Code 
sections: 
 

• 54956.9(a) and 54956.9(d)(1) to confer regarding pending litigation  

South Coast Air Quality Management District v. EPA, U.S. District Court for the 
Central District of California, Case No. 2:23-cv-02646; and 

East Yard Communities for Environmental Justice, et al. v. South Coast Air 
Quality Management District, the Governing Board of the South Coast Air Quality 
Management District, the California Air Resources Board, and Does 1 through 
25, Inclusive, U.S. District Court for the Central District of California, Case No. 
2:23-cv-06682. 

• 54957.6 to confer with labor negotiators 

Agency Designated Representative: A. John Olvera, Deputy Executive Officer –
Administrative & Human Resources; 

• Employee Organization(s): Teamsters Local 911, and South Coast AQMD 
Professional Employees Association; and 

• Unrepresented Employees: Designated Deputies and Management and 
Confidential employees. 
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Following closed session, Bayron Gilchrist, General Counsel, announced that a report of 
any reportable actions taken in closed session will be filed with the Clerk of the Boards.  
 
ADJOURNMENT 
 

There being no further business, the meeting was adjourned by General Counsel 
Bayron Gilchrist at 12:53 p.m.  

 
The foregoing is a true statement of the proceedings held by the South Coast Air 

Quality Management District Board on December 1, 2023. 
 

Respectfully Submitted, 
 
 

Faye Thomas 
Clerk of the Boards 

Date Minutes Approved: _________________________ 
 

 

 

_____________________________________________ 
     Vanessa Delgado, Chair 
 

____________________________________________________________________________________ 

ACRONYMS 

AQMP = Air Quality Management Plan 
CARB = California Air Resources Board 
CEQA = California Environmental Quality Act 
DTSC = Department of Toxic Substances Control 
EtO = Ethylene Oxide 
FY = Fiscal Year 
ISR = Indirect Source Rule 
MOU = Memorandum of Understanding 
MSRC = Mobile Source Air Pollution Reduction Review Committee 
PAR = Proposed Amended Rule 



BOARD MEETING DATE:  January 5, 2024 AGENDA NO.  2 

PROPOSAL: Set Public Hearing February 2, 2024 to Consider Adoption of 
and/or Amendments to South Coast AQMD Rules and Regulations: 

Determine That Proposed Amended Rule 461.1 - Gasoline 
Transfer and Dispensing for Mobile Fueling Operations Is 
Exempt from CEQA; and Amend Rule 461.1 

Rule 461.1 applies to an owner or operator of a Mobile Fueler that 
conducts retail or non-retail gasoline dispensing operations. 
Proposed Amended Rule 461.1 will clarify that aviation gasoline 
is exempt from the provisions of the rule aligning with the 
original intent and applicability. The proposed amendment will 
also remove outdated rule language. This action is to adopt the 
Resolution: 1) Determining that Proposed Amended Rule 461.1 – 
Gasoline Transfer and Dispensing for Mobile Fueling Operations, 
is exempt from the requirements of the California Environmental 
Quality Act; and 2) Amending Rule 461.1 – Gasoline Transfer 
and Dispensing for Mobile Fueling Operations. (Reviewed: 
Stationary Source Committee, November 17, 2023) 

The complete text of the proposed amended rule, staff report, and other supporting 
documents will be available from the South Coast AQMD’s Public Information 
Center at (909) 396-2001, or Mr. Derrick Alatorre – Deputy Executive Officer/Public 
Advisor, South Coast AQMD, 21865 Copley Drive, Diamond Bar, CA 91765, (909) 
396-2432, dalatorre@aqmd.gov and on the Internet (www.aqmd.gov) as of January
January 2, 2024.

RECOMMENDED ACTION: 
Set public hearing February 2, 2024 to determine that Proposed Amended Rule 461.1 
- Gasoline Transfer and Dispensing for Mobile Fueling Operations is exempt from
CEQA; and Amend Rule 461.1.

Wayne Nastri 
Executive Officer 

FT 

mailto:dalatorre@aqmd.gov
http://www.aqmd.gov/


BOARD MEETING DATE:  January 5, 2024 AGENDA NO. 3

PROPOSAL: Establish List of Prequalified Counsel to Represent and Advise 
South Coast AQMD Hearing Board

SYNOPSIS: On August 4, 2023, an RFP was issued to prequalify outside 
counsel having expertise in the California Environmental Quality 
Act, South Coast AQMD rules, administrative law and related 
issues for the South Coast AQMD Hearing Board. This action is to 
establish a list of prequalified counsel to represent the South Coast 
AQMD Hearing Board.

COMMITTEE: No Committee Review

RECOMMENDED ACTION S:
1. Approve the firm Strumwasser & Woocher LLP as a prequalified law firm having

expertise in the above-referenced areas to provide representation and advice as
required by the South Coast AQMD Hearing Board ; and

2. Authorize the Executive Officer to execute a contract with Strumwasser & Woocher
LLP to provide representation to the Hearing Board as the need arises for a total not
to exceed $25,000 annually for up to December 31, 2027.

Wayne Nastri
Executive Officer

SN:abs

Background
On August 4, 2023, the Executive Officer approved issuance of an RFP for an amount 
up to $25,000 for the South Coast AQMD Hearing Board to solicit proposals from 
outside legal counsel to represent and advise the South Coast AQMD Hearing Boar d.  
The South Coast AQMD Hearing Board at times requires outside legal counsel and 
specialized expertise on a variety of legal matters including potential litigation.  
Establishing prequalified counsel ensures that the South Coast AQMD Hearing Board 
can quickly access counsel for representation as needed.
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Outreach
In accordance with South Coast AQMD’s Procurement Policy and Procedure, a public 
notice advertising the RFP and inviting bids was published in the Los Angeles Times, 
the Orange County Register, the San Bernardino Sun, and Riverside County’s Press 
Enterprise newspapers to leverage the most cost-effective method of outreach to the 
South Coast Basin. Also, potential bidders were notified by sending notification to 
various individual law firms and bar associations.

Additionally, potential bidders may have been notified utilizing South Coast AQMD’s 
own electronic listing of certified minority vendors. Notice of the RFP has been e-
mailed to the Black and Latino Legislative Caucuses and various minority chambers of 
commerce and business associations and placed on South Coast AQMD’s website 
(http://www.aqmd.gov).

Evaluation
One bid response was received from the outside legal counsel that currently represents 
the Hearing Board. The proposal was evaluated and found to meet the requirement 
criteria.

Proposal
Strumwasser and Woocher LLP has previously provided legal counsel for the South Coast
AQMD Hearing Board and is familiar with the Hearing Board process and procedures and
South Coast AQMD rules. Staff recommends to prequalify Strumwasser & Woocher LLP 
for legal counseling advice and representation for the Hearing Board for $25,000 per year,
valid from January 5, 2024 through December 31, 2027.

Resource Impacts
The recommended total annual budget for fiscal year 2024 is $25,000 for outside legal 
counsel for the South Coast AQMD Hearing Board. Selection may also be made for 
occasional assignments in subject areas of the firms’ expertise that do not involve 
litigation.



BOARD MEETING DATE:  January 5, 2024 AGENDA NO.  4 

REPORT: Legislative, Public Affairs and Media Report 

SYNOPSIS: This report highlights the November 2023 outreach activities of the 
Legislative, Public Affairs and Media Office, which includes Major 
Events, Community Events/Public Meetings, Environmental 
Justice Update, Speakers Bureau/Visitor Services, Communications 
Center, Public Information Center, Small Business Assistance, 
Media Relations, and Outreach to Community Groups and Federal, 
State and Local Governments. 

COMMITTEE: No Committee Review 

RECOMMENDED ACTION: 
Receive and file.  

Wayne Nastri  
Executive Officer 

EJH:cb:mc:bel 

BACKGROUND 
This report summarizes the activities of the Legislative, Public Affairs and Media  
Office for November. The report includes Major Events, Community Events/Public 
Meetings, Environmental Justice (EJ) Update, Speakers Bureau/Visitor Services, 
Communications Center, Public Information Center, Small Business Assistance, Media 
Relations, and Outreach to Community Groups and Governments.  

MAJOR EVENTS (HOSTED AND SPONSORED)  
Each year, staff engage in hosting and sponsoring several major events throughout 
South Coast AQMD’s four-county jurisdiction to promote, educate, and provide 
important information to the public regarding reducing air pollution, protecting public 
health, and improving air quality while minimizing economic impacts. 
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COMMUNITY EVENTS/PUBLIC MEETINGS  
Staff engaged with residents and stakeholders of diverse communities to provide 
information about the agency, incentive programs, and ways individuals can help 
reduce air pollution through events and meetings sponsored by South Coast AQMD or 
in partnership with others. Attendees typically receive information regarding the 
following:   
 

• Tips on reducing their exposure to smog and its negative health effects;  
• How to file a complaint; 
• Clean air technologies and their deployment;  
• Invitations to or notices of conferences, seminars, workshops, and other public 

events;  
• South Coast AQMD incentive programs; 
• Funding/grant opportunities by South Coast AQMD and partner agencies; 
• Ways to participate in South Coast AQMD’s rules and policy development; and  
• Assistance in resolving air pollution-related problems.  

 
Staff attended and/or provided information and updates at the following November 
events and meetings:  
 
Gateway Cities Council of Governments 
On November 1, staff participated in the Gateway Cities Council of Governments Board 
of Directors meeting. Staff presented on U.S. EPA’s Climate Pollution Reduction Grant 
(CPRG) program. 
 
Orange County Business Council 
On November 3, staff attended the Orange County Business Council’s Government 
Affairs Committee meeting to provide updates on the Check Before You Burn program, 
South Coast AQMD’s mobile phone app, compliance assistance training, and Clean Air 
Awards nominations. 
 
Healthy Jurupa Valley 
On November 7, staff participated in the Healthy Jurupa Valley collaborative meeting to 
provide updates on the Check Before You Burn and residential incentive programs. 
 
South Bay Association of Chambers of Commerce 
On November 7, staff provided updates at the South Bay Association of Chambers of 
Commerce meeting on the Check Before You Burn program, compliance assistance 
training and shared the latest issue of South Coast AQMD’s Advisor newsletter. 
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South Pasadena Chamber of Commerce 
On November 8, staff attended the South Pasadena Chamber of Commerce’s Legislative 
Affairs Committee meeting to provide updates on Voucher Incentive Program funding 
and the Check Before You Burn program. 
 
Santa Ana Chamber of Commerce 
On November 14, staff participated in the Santa Ana Chamber of Commerce’s 
Government Affairs Committee meeting. Staff presented on how to submit air quality 
complaints through 1-800-CUT-SMOG, online or using South Coast AQMD’s mobile 
phone app. 
 
Harbor Association of Industry and Commerce 
On November 16, staff attended the Harbor Association of Industry and Commerce’s 
Government Affairs Committee meeting to provide updates on compliance assistance 
training and the 34th Annual Clean Air Awards nomination process. 
 
San Gabriel Valley Council of Governments 
On November 16, staff participated in the San Gabriel Valley Council of Governments 
Board meeting to announce the upcoming CPRG workshop, current Communities in 
Charge funding by California Energy Commission for EV charging infrastructure, and 
the 34th Annual Clean Air Awards nominations. 
 
South Bay Cities Council of Governments 
On November 16, staff attended the South Bay Cities Council of Governments’ Board 
of Directors meeting and presented on the 34th Annual Clean Air Awards nominations 
process and the latest issue of South Coast AQMD’s Advisor newsletter. 
 
Greater Riverside Chamber of Commerce 
On November 17, staff attended the Greater Riverside Chamber of Commerce’s 
Government Affairs Committee meeting to provide information on Check Before You 
Burn program, the 34th Annual Clean Air Awards nominations and compliance 
assistance training. 
 
ENVIRONMENTAL JUSTICE (EJ) UPDATE   
The following are key EJ-related activities in which staff participated during November. 
These events and meetings involve communities affected disproportionately from 
adverse air quality impacts.  
 
CARB Environmental Justice Advisory Committee 
On November 9, staff participated in CARB’s Environmental Justice Advisory 
Committee meeting. The meeting agenda focused on CARB programs to reduce 
greenhouse gas emissions such as Cap-and-Trade, Low Carbon Fuel Standard, and 
others. 
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Environmental Justice Advisory Group 
The fourth quarterly Environmental Justice Advisory Group meeting was held on 
November 16. The agenda included an overview on U.S. EPA’s CPRG program and an 
update on Rule 2305: Warehouse Actions and Investments to Reduce Emissions 
(WAIRE). 
 
SPEAKERS BUREAU/VISITOR SERVICES   
South Coast AQMD regularly receives requests for staff to speak on air quality-related 
issues from a wide variety of organizations, such as trade associations, chambers of 
commerce, community-based groups, schools, hospitals, and health-based 
organizations. South Coast AQMD also hosts visitors from around the world who meet 
with staff on a wide range of air quality issues. 
 
On November 7 and 8, the Taiwan Ministry of Environment met with South Coast 
AQMD staff, which included a tour of the lab and headquarters. Agenda topics included 
permitting, AB 617 and air monitoring, air toxics and stationary source regulations, air 
quality forecasting, Multiple Air Toxics Emission Study, AB 2588 Toxics Hotspots 
program, and clean air technology research and development projects.  
 
COMMUNICATION CENTER STATISTICS  
The Communication Center handles calls on South Coast AQMD’s main line, 1-800-
CUT-SMOG®, the Spanish line, and after-hours calls to those lines. Total calls received 
in the month of November are summarized below:   
 
 
 

 
PUBLIC INFORMATION CENTER STATISTICS 
The Public Information Center (PIC) handles phone calls and assists individuals who 
walk in for general information. Email advisories provide information on upcoming 
meetings and events, program announcements and alerts on time-sensitive issues. 
Information for the month of November is summarized below:   
 

Calls Received by PIC 32 
Calls to Automated System 189 

Total Calls 221 
Visitor Transactions 133 
Email Advisories Sent 33667 

 

Calls to South Coast AQMD’s Main Line and 
1-800-CUT-SMOG®    

2074           

Calls to South Coast AQMD’s Spanish Line   16 
Total Calls  2090 
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SMALL BUSINESS ASSISTANCE   
South Coast AQMD notifies local businesses of proposed regulations so they can 
participate in the agency’s rule development process. South Coast AQMD works with 
other agencies and governments to identify efficient, cost-effective ways to reduce air 
pollution and shares that information broadly. Staff provided personalized assistance to 
small businesses over the telephone, at South Coast AQMD headquarters and via virtual 
on-site consultation, as summarized below for November.   

• Provided permit application assistance to 165 companies, and 
• Processed 105 Air Quality Permit Checklists.  

 
Types of businesses assisted:  
 
Architecture Firms 
Auto Body Shops 
Construction Firms 
Engineering Firms 

Gas Stations 
Manufacturing Facilities 
Other Businesses 
Restaurants 

Retail Facilities 
Schools 
Warehouses

 
MEDIA RELATIONS  
The Media Office handles all South Coast AQMD outreach and communications with 
television, radio, newspapers and all other publications, and media operations. The 
November report is listed below:   
 

Major Media Interactions  192 
Press Releases  16 
News Carousel  2 

Major Media Topics:  
• Tustin Hangar Fire: KNX, Voice of OC, The Los Angeles Times, KCAL, 

ABC7, KCRW, OC Register, LAist, NBC4, KTLA, Chapman University, and 
others requested information on the Tustin Hangar Fire. Reporters were referred 
to the Incident Management Team.   

• Railroad Memorandum of Understanding (MOU): A freelance reporter 
inquired about the proposed MOU with railroads. Responses were provided.  

• Highland Fire: KVCR requested information on the Highland Fire and its 
impacts on air quality. Response was provided.  

• I-10 Fire: The Los Angeles Times and Boyle Heights Beat requested 
information on South Coast AQMD’s response to the fire that affected the I-10 
freeway. Responses were provided. 

• Federal Air Quality Standards: Cal Matters requested information on federal 
air quality standards that South Coast AQMD is required to meet. Responses 
were provided. 
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• Boyle Heights Air Quality: California State University, Los Angeles’ 
University Times Community News requested information on air quality in 
Boyle Heights. Working on a response. 

• Chiquita Canyon Landfill (CCL): The Signal requested documents on the 
ongoing investigation at CCL. Referred reporter to file a Public Records Request.  

• Ports and Railroad Indirect Source Rule (ISR): Journal of Commerce 
requested information on the timing for both the Ports and Railroads ISRs. 
Response was provided. 

• WAIRE: Southern California News Group requested information on WAIRE 
enforcement and inquired if the rule is part of the State Implementation Plan. 
Response was provided. 

• Exide: PBS requested information on past air quality efforts at Exide. Responses 
were provided. 

• Ports ISR: Provided off-the-record information on efforts related to the Ports 
ISR to The Los Angeles Times, Associated Press, and Southern California News 
Group. 

• Check Before You Burn Season (11/1): Pitched local media outlets regarding 
this year’s start of the Check Before You Burn season.  

• Wildfire Smoke Advisory (11/2): Pitched local media outlets resulting in media 
coverage.     

• Windblown Dust Advisory (11/6-7, 11/20): Pitched local media outlets 
resulting in media coverage. 

• Tustin Fire Smoke Advisory (11/7): Pitched local media outlets resulting in 
media coverage.     

• Tustin Hangar Asbestos and CCL Notice of Violation Press Releases (11/8, 
11/17): Pitched releases to local media outlets resulting in coverage.   

News Releases: 
• Check Before You Burn Season Begins – November 1, 2023 (English and 

Spanish): Informed the public on start of Check Before You Burn season.  
• South Coast AQMD Issues a Smoke Advisory Due to the Canyon Fire – 

November 2, 2023 (English and Spanish): Informed the public about smoke 
caused by the Canyon Fire. 

• South Coast AQMD Issues a Windblown Dust Advisory for the Coachella 
Valley and San Gorgonio Pass – November 6, 2023 (English and Spanish): 
Informed the public about elevated particulate matter (PM10). 

• South Coast AQMD Issues a Windblown Dust Advisory for the Jurupa 
Valley and Riverside areas of Riverside County – November 7, 2023 
(English and Spanish): Informed the public about elevated PM10. 

• South Coast AQMD Issues a Smoke Advisory for a Hangar Fire at the 
former Tustin Air Base – November 7, 2023 (English and Spanish): Informed 
the public about smoke due to a fire at the former Tustin Air Base. 
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• Debris from Tustin Air Base Hangar Fire Shows Presence of Asbestos – 
November 8, 2023 (English and Spanish): Informed public about presence of 
asbestos related to the Tustin hangar fire. 

• South Coast AQMD Issues Violations to Chiquita Canyon Landfill for 
Failure to Maintain Leachate Collection System – November 17, 2023 
(English and Spanish): Informed public of a Notice of Violation issued to 
landfill. 

• South Coast AQMD Issues a Windblown Dust Advisory for the Long Beach 
area, the Inland Empire and Orange County – November 20, 2023 (English 
and Spanish): Informed the public about elevated PM10. 

Social Media Posts: 
• Hangar Fire (Tustin) Smoke Advisory (11/7): 31,574 Twitter Impressions 

--RT by @OCFireAuthority, @SupervisorFoley, @AirResources 
• AQ Forecast (11/12): 6,896 Twitter Impressions 

--RT by @AIRNow, @ NWSSanDiego 
• AQ Forecast (11/22): 1,523 Twitter Impressions 

--RT by @AIRNow, @LAFDtalk, @805weather 
News Carousel: 

• “VIP Funding available for replacing older, higher-polluting heavy-duty 
trucks in small fleets with newer, lower-emission models” – Linked to VIP 
webpage.  

• “Nominations are Open for the 34th Annual Clean Air Awards - Submit a 
clean air hero today!” – Linked to Clean Air Awards nominations webpage. 

 
OUTREACH TO COMMUNITY GROUPS AND FEDERAL, STATE AND 
LOCAL GOVERNMENTS  
Communication was conducted in November with elected officials and/or staff from the 
following state and federal offices: 

• U.S. Senator Laphonza Butler 
• U.S. Senator Alex Padilla 
• Representative Pete Aguilar 
• Representative Nanette Barragán 
• Representative Ken Calvert 
• Representative Lou Correa 
• Representative Mike Garcia 
• Representative Robert Garcia 
• Representative Young Kim 
• Representative Mike Levin 
• Representative Jay Obernolte 
• Representative Katie Porter 

• Representative Raul Ruiz 
• Representative Linda Sanchez 
• Representative Michelle Steel 
• Representative Mark Takano 
• Senator David Min 
• Assemblymember Laura Friedman 
• Assemblymember Cottie Petrie-Norris 
• Assemblymember Sharon Quirk-Silva 
• Assemblymember James Ramos 
• Assemblymember Luz Rivas 
• Assemblymember Miguel Santiago 
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Outreach was conducted in November to communicate with elected officials or staff 
from the following cities:   
Agoura Hills 
Alhambra 
Anaheim 
Arcadia 
Artesia 
Azusa 
Baldwin Park 
Banning 
Beaumont 
Bell 
Bell Gardens 
Bellflower 
Beverly Hills 
Big Bear Lake 
Bradbury 
Brea 
Buena Park 
Burbank 
Calabasas 
Calimesa 
Canyon Lake 
Carson 
Cathedral City 
Cerritos 
Chino 
Chino Hills 
Claremont 
Coachella 
Colton 
Commerce 
Compton 
Corona 
Covina 
Cudahy 
Culver City 
Desert Hot Springs 
Diamond Bar 
Downey 
Duarte 
Eastvale 
El Monte 

El Segundo 
Fontana 
Fullerton 
Gardena 
Glendale 
Glendora 
Grand Terrace 
Hawaiian Gardens 
Hawthorne 
Hemet 
Hermosa Beach 
Hidden Hills 
Highland 
Huntington Park 
Indian Wells 
Indio 
Industry 
Inglewood 
Irvine 
Irwindale 
Jurupa Valley 
La Cañada Flintridge 
La Habra 
La Habra Heights 
La Mirada 
La Palma 
La Puente 
La Quinta 
La Verne 
Lake Elsinore  
Lake Forest 
Lakewood 
Lawndale 
Loma Linda 
Lomita 
Long Beach 
Los Alamitos 
Los Angeles 
Lynwood 
Malibu 
Manhattan Beach 

Maywood 
Menifee 
Mission Viejo 
Monrovia 
Montclair 
Montebello 
Monterey Park 
Moreno Valley 
Murrieta 
Newport Beach 
Norco 
Norwalk 
Ontario 
Orange 
Palm Desert 
Palm Springs 
Paramount 
Pasadena 
Perris 
Pico Rivera 
Placentia 
Pomona 
Rancho Cucamonga 
Rancho Mirage 
Rancho Palos Verdes 
Redlands 
Redondo Beach 
Rialto 
Riverside 
Rolling Hills 
Rolling Hills Estates 
Rosemead 
San Bernardino 
San Dimas 
San Fernando 
San Gabriel 
San Jacinto 
San Marino 
Santa Ana 
Santa Clarita 
Santa Fe Springs 
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Santa Monica 
Seal Beach 
Sierra Madre 
Signal Hill 
South El Monte 
South Gate 
South Pasadena 

Stanton 
Temecula 
Temple City 
Torrance 
Upland 
Vernon 
Walnut 

West Covina 
West Hollywood 
Westlake Village 
Whittier 
Wildomar 
Yorba Linda 
Yucaipa 

 
Staff represented South Coast AQMD in November and/or provided updates or a 
presentation to the following governmental agencies and business organizations: 
Alhambra Chamber of Commerce 
Anaheim Chamber of Commerce 
Azusa Chamber of Commerce 
Baldwin Park Chamber of Commerce 
Banning Chamber of Commerce 
Burbank Chamber of Commerce 
California Air Resources Board 
California Department of Transportation 
Claremont Chamber of Commerce 
Covina Chamber of Commerce 
Duarte Chamber of Commerce 
East Valley Association of Realtors 
El Monte/South El Monte Chamber of Commerce 
Foothill Transit 
Gateway Cities Council of Governments 
Glendale Chamber of Commerce 
Gold Line Foothill Extension Construction Authority 
Greater Monterey Park Chamber of Commerce 
Greater Riverside Chambers of Commerce 
Greater West Covina Business Association 
Harbor Association of Industry and Commerce 
Industry Business Council 
Inland Action 
La Canada Flintridge Chamber of Commerce and Community Association 
La Verne Chamber of Commerce 
League of California Cities 
Long Beach Area Chamber of Commerce 
Los Angeles Area Chamber of Commerce 
Los Angeles County Sanitation Districts 
METRO 
Metropolitan Water District of Southern California 
National Park Service 
Omnitrans 
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Orange County Transportation Authority 
Pasadena Chamber of Commerce 
Pomona Chamber of Commerce 
Rosemead Chamber of Commerce 
San Bernardino County Transportation Authority 
San Dimas Chamber of Commerce 
San Fernando Chamber of Commerce 
San Fernando Valley Council of Governments 
San Gabriel Chamber of Commerce 
San Gabriel Valley Council of Governments 
San Gabriel Valley Economic Partnership 
San Gabriel Valley Mosquito & Vector Control 
San Marino Chamber of Commerce 
Santa Ana Chamber of Commerce 
Santa Clarita Chamber of Commerce 
Sierra Madre Chamber of Commerce 
South Pasadena Chamber of Commerce 
Southern California Association of Governments 
South Bay Cities Council of Governments 
Southern California Edison 
Taiwan Ministry of Environment 
Temple City Chamber of Commerce 
Torrance Chamber of Commerce 
 
In November, staff represented South Coast AQMD and/or provided updates or a 
presentation to the following community and educational groups and organizations: 
California State University, San Bernardino 
Clean Air Coalition of N. Whittier & Avocado Heights 
Clean Power Alliance 
Discovery Cube, Los Angeles 
The Energy Coalition 
League of Women Voters, San Gabriel Valley 
Move LA 
Pasadena City College 
Rancho Santiago Community College District 
Rialto Unified School District 
San Bernardino Valley College 
San Gabriel Mountains Community Collaborative 
San Gabriel and Lower Los Angeles Rivers Mountains Conservancy 
South Pasadena Troop 342 
Sustainable Claremont 
Trust for Public Land 
University of California, Riverside 
Whittier Area Environmental Coalition 



BOARD MEETING DATE:  January 5, 2024 AGENDA NO.  6 

REPORT: Civil Filing and Civil Penalties Report 

SYNOPSIS: This report summarizes monthly penalties and legal actions filed 
by the General Counsel’s Office from November 1 through 
November 30, 2023.  An Index of South Coast AQMD Rules is 
attached with the penalty report. 

COMMITTEE: No Committee Review 

RECOMMENDED ACTION: 
Receive and file. 

Bayron T. Gilchrist 
General Counsel 

BTG:cr 

Civil Filings Violations 
1. Barry Shy, et al. 17 

County of Los Angeles Superior Court – Civil
Case No.: 23STCV28334; Filed 11.17.23 (EC)
NOV Nos.: P68881, P68874, P68880, P68873, P73568, P68875,

P68879, P62473, P62466, P62461, P62469, P62464, 
P62471, P62465, P62472, P62463, and P62470 

R. 203 – Permit to Operate
California Health and Safety Code § 42402

17 Violations 

Attachments 
November 2023 Penalty Report 
Index of South Coast AQMD Rules and Regulations 



Total SEP Value:

Fac ID Company Name Total Settlement

23404 AXIS PETR CO, W. C. $10,500.00
3721 DART CONTAINER CORP OF CALIFORNIA $9,500.00

190126 DESCANSO GARDENS GUILD, INC. $14,000.00

178844 DOWNFORCE $800.00
195762 EREWHON MARKET $600.00
3513 IRVINE RANCH WATER DISTRICT $76,407.00
194262 KB HOME (SPRINGBROOK ESTATES) $5,300.00
164968 L.A.N. TESTING $4,000.00
800170 LA CITY DWP HARBOR GENERATING STATION $251,266.00
161391 MARK COMPANY $2,600.00
35189 NEWPORT BEACH CITY                                 $6,500.00
800168 PASADENA CITY, DWP $4,000.00
178706 SAN CRIS BODY SHOP $1,800.00
193344 SFPP, L.P. (COLTON SOUTH) $3,000.00
192257 SK ASSET MANAGEMENT, LLC $500.00
800338 SPECIALTY PAPER MILLS, INC. $2,000.00

192256 SUNG YONG & MI SOOK TRS FAMILY TRUST $3,000.00

112573 FREUND BAKING COMPANY $4,000.00
Hearing Board

1153.1 11/08/2023 JL 6226-1

2004 11/17/2023 EC P65377, P67308, P69674, 
P72851

Total Civil Settlements: $395,773.00

1403 11/02/2023 CL P70299

402, 41700 11/17/2023 JL P63938

403 11/17/2023 JL P67585
203, 1148.1 11/01/2023 SH P73344

1403 11/02/2023 EC P74301

403 11/17/2023 JL P64786
221, 1166 11/07/2023 SP P66026, P74820
2004, 2012, 3002 11/07/2023 DH P70012, P70013, P73205

462 11/16/2023 SH P73358, P75653

2004, 2012, 2012 Appendix A, 3002 11/09/2023 SH P76062, P76065, P76085

3002 11/17/2023 JL P65542, P74708, P74724
1415.1 11/29/2023 JL P70477

2004, 2012, 3002 11/17/2023 MR P63812, P63815, P63829, 
P63842

402, 41700 11/08/2023 JL P75968, P75969, P75970, 
P75971, P76531, P76532, 
P76534

109, 203 11/16/2023 EC P68598

Total Cash Settlements:

Fiscal Year through 11/30/2023 Cash Total:

$466,977.00

$2,121,454.28

Civil

$478,125.00

Fiscal Year through 11/30/2023 SEP Value Only Total: $628,125.00

203, 463, 1148.1, 1173    11/14/2023 RM P66534, P66535, P74377

Rule Number Settled Date Init Notice Nbrs

SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT
General Counsel's Office

Civil Settlement: 

Total Penalties 

$395,773.00
Hearing Board Settlement: 

MSPAP Settlement: 

$4,000.00

$67,204.00

Settlement Penalty Report 

Page 1 of 2



Fac ID Company Name Total SettlementRule Number Settled Date Init Notice Nbrs

159131 AR OIL $459.00
147167 ARASH CORPORATION (RIVERSIDE SHELL) $1,305.00
164955 ARCADIA GAS AND MINI MART $927.00
173693 BERNARDS BUILDERS, INC. $2,042.00
193856 BOOMERS SPEEDZONE (LOS ANGELES) $2,697.00
154090 BRISTOL 76 $1,161.00
169580 CIRCLE K STORES, INC. #2709454 $971.00
169530 CIRCLE K STORES, INC. #2709472 $1,021.00
178478 COPPER WASH, LLC $2,342.00
156596 DELAILLA, INC. $1,531.00
126529 EDWARD METZLER; DBA BP JOHN HAULING $4,084.00
136173 E/M COATING SERVICES $1,531.00
194343 EMD SPECIALTY MATERIALS, LLC 3002 CL P73929 $4,718.00
5002 GATEWAYS HOSPITAL & MENTAL             

HEALTH CENTER
$510.00

186047 GLENDALE OIL, INC. $2,371.00
191140 HYPONEX CORPORATION $4,605.00
164081 IMURAYA USA, INC. $4,605.00
177180 IRAN, INC. (WESTWOOD MOBIL) 11/17/2023 CL P74831 $1,445.00
173416 JAGADISH PATEL BALDWIN OIL $1,171.00
195264 J&D TRANSPORTATION $3,108.00
958 LAUSD (WOODROW WILSON HIGH) $4,605.00
177682 LBC IRWINDALE, LLC $971.00
175914 MAGIC CHEVRON $921.00
197754 POWELL CONSTRUCTORS, INC. $1,942.00
192013 R&J WELDING AND METAL FABRICATION $1,942.00
150363 REBILT METALIZING, CO. $2,900.00
193693 SKM GROUP $1,173.00
180239 SNYDER VINE OWNER, LLC $485.00
176679 STARLITE CLEANERS $2,042.00
151862 TESORO (ARCO #68157) $1,302.00
187791 TRINIDAD FUEL, CO. $1,019.00
36046 V&G AUTO SERVICE CENTER $630.00
160537 WALPORT ENT., INC. (ED'S CHEVRON #2) $1,756.00
148620 WILSHIRE MOBILE $1,991.00
199173 ZODIAC POOL SYSTEMS, LLC $921.00203 11/03/2023 CL P75423
Total MSPAP Settlements: $67,204.00

461 11/17/2023 VA P69895
203, 461 11/17/2023 CL P76923, P77702

461, 41960.2 11/17/2023 CL P70490
461, 41960.2 11/17/2023 CL P69891

201, 203 11/03/2023 CL P62781
461, 41960.2 11/03/2023 CL P78691

461, 41960.2 11/17/2023 CL P70488
1415 11/17/2023 CL P76523

203 11/17/2023 CL P75905

403 11/17/2023 CL P76462
201, 203 11/03/2023 CL P74678

203 11/03/2023 CL P75701
203, 461 11/17/2023 CL P77720

403 11/03/2023 CL P73700
203, 1146.1 11/03/2023 CL P75973

403 11/03/2023 CL P75414
1146.1 11/17/2023 CL P76411

461, 41960.2 11/17/2023 CL P69893
203, 461

461 11/03/2023 CL P78762
203, 461 11/03/2023 CL P74830

1415 11/03/2023 CL P76526

3002 11/03/2023 CL P67741
11/28/2023

461 11/17/2023 VA P78663

461, 41960 11/03/2023 CL P74835

403 11/03/2023 CL P78601
203, 461 11/17/2023 CL P73238

201, 203, 403 11/17/2023 CL P75855, P75861

461 11/17/2023 CL P70493
461 11/17/2023 CL P77726

203, 461 11/03/2023 CL P66034

Total Hearing Board Settlements: $4,000.00
MSPAP

461 11/03/2023 CL P77710
203, 461 11/03/2023 CL P77706
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SOUTH COAST AQMD’S RULES AND REGULATIONS INDEX 
NOVEMBER 2023 PENALTY REPORT 
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REGULATION I - GENERAL PROVISIONS 
Rule 109 Recordkeeping for Volatile Organic Compound Emissions 
 
REGULATION II - PERMITS 
Rule 201 Permit to Construct 
Rule 203 Permit to Operate 
Rule 221 Plans 
 
REGULATION IV - PROHIBITIONS 
Rule 402  Nuisance  
Rule 403  Fugitive Dust - Pertains to solid particulate matter emitted from man-made activities 
Rule 461  Gasoline Transfer and Dispensing 
Rule 462  Organic Liquid Loading 
Rule 463  Storage of Organic Liquids 
 
REGULATION XI - SOURCE SPECIFIC STANDARDS 
Rule 1146.1 Emissions of Oxides of Nitrogen from Small Industrial, Institutional, and Commercial Boilers, Steam Generators, 
 and Process Heaters 
Rule 1148.1 Oil and Gas Production Wells 
Rule 1153.1  Emissions of Oxides of Nitrogen from Commercial Food Ovens 
Rule 1166  Volatile Organic Compound Emissions from Decontamination of Soil 
Rule 1173  Fugitive Emissions of Volatile Organic Compounds 
 
REGULATION XIV - TOXICS 
Rule 1403 Asbestos Emissions from Demolition/Renovation Activities 
Rule 1415 Reduction of Refrigerant Emissions from Stationary Refrigeration and Air Conditioning Systems 
Rule 1415.1 Reduction of Refrigerant Emissions from Stationary Refrigeration Systems 
 
REGULATION XX - REGIONAL CLEAN AIR INCENTIVES MARKET (RECLAIM) 
Rule 2004 Requirements (Amended 5/11/01) 
Rule 2012 Requirements for Monitoring, Reporting, and Recordkeeping for Oxides of Nitrogen (NOx) Emissions 
Rule 2012 
Appendix A Protocol for Monitoring, Reporting, and Recordkeeping for Oxides of Nitrogen (NOx) Emissions 
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REGULATION XXX - TITLE V PERMITS 
Rule 3002 Requirements  
 
CALIFORNIA HEALTH AND SAFETY CODE 
41700  Prohibited Discharges 
41960 Certification of Gasoline Vapor Recovery System 
41960.2 Gasoline Vapor Recovery 
42402  Violation of Emission Limitations – Civil Penalty 
 



BOARD MEETING DATE: January 5, 2024 AGENDA NO.  7

REPORT: Intergovernmental Review of Environmental Documents and 
CEQA Lead Agency Projects

SYNOPSIS: This report provides a listing of environmental documents prepared
by other public agencies seeking review by South Coast AQMD
between November 1, 2023 and November 30, 2023, and proposed 
projects for which South Coast AQMD  is acting as lead agency 
pursuant to CEQA.

COMMITTEE: No Committee Review

RECOMMENDED AC TION:
Receive and file.

Wayne Nastri
Executive Officer

SR:MK:MM:BR:SW:ET

Background
The California Environmental Quality Act (CEQA) Statute and Guidelines require
public agencies, when acting in their lead agency role, to provide an opportunity for 
other public agencies and members of the public to review and comment on the analysis
in environmental documents prepared for proposed projects. A lead agency is when a
public agency has the greatest responsibility for supervising or approving a proposed 
project and is responsible for the preparation of the appropriate CEQA document.

Each month, South Coast AQMD receives environmental documents, which include 
CEQA documents, for proposed projects that could adversely affect air quality. South 
Coast AQMD fulfills its intergovernmental review responsibilities, in a manner that is 
consistent with the Board’s 1997 Environmental Justice Guiding Principles and 
Environmental Justice Initiative #4, by reviewing and commenting on the adequacy of 
the air quality analysis in the environmental documents prepared by other lead agencies.
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1 The status of review reflects the date when this Board Letter was prepared. Therefore, Attachments A and B 
may not reflect the most recent upd ates.

2 Copies of all comment letters sent to the lead agencies are available on South Coast AQMD’s website at: 
http://www.aqmd.gov/home/regulations/ceqa/commenting-agency.

The status of these intergovernmental review activities is provided in this report in two 
sections:  1) Attachment A lists all of the environmental documents prepared by other 
public agencies seeking review by South Coast AQMD that were received during the 
reporting period; and 2) Attachment B lists the active projects for which South Coast 
AQMD has reviewed or is continuing to conduct a review of the environmental 
documents prepared by other public agencies. Further, as required by the Board’s 
October 2002 Environmental Justice Program Enhancements for fiscal year (FY) 2002-
03, each attachment includes notes for proposed projects which indicate when South 
Coast AQMD has been contacted regarding potential air quality-related environmental 
justice concerns. The attachments also identify for each proposed project, as applicable: 
1) the dates of the public comment per iod and the public hearing date; 2) whether staff 
provided written comments to a lead agency and the location where the comment letter 
may be accessed on South Coast AQMD’s website; and 3) whether staff testified at a 
hearing.

In addition, the South Coast AQMD will act as lead agency for a proposed project and 
prepare a CEQA document when: 1) air permits are needed; 2) potentially significant 
adverse impacts have been identified; and 3) the South Coast AQMD has primary 
discretionary authority over the approvals. Attachment C lists the proposed air permit 
projects for which South Coast AQMD  is lead agency under CEQA.

Attachment A – Log of Environmental Documents Prepared by Other Public 
Agencies and Status of Review, and Attachment B – Log of Active Projects with 
Continued Review of Environmental Documents Prepared by Other Publi c
Agencies 
Attachment A contains a list of all environmental documents prepared by other public 
agencies seeking review by South Coast AQMD that were received pursuant to CEQA 
or other regulatory requirements. Attachment B provides a list of active projects, which 
were identified in previous months’ reports, and which South Coast AQMD staff is 
continuing to evaluate or prepare comments relative to the environmental documents 
prepared by other public agencies. The following table provides statistics on the status
of review1 of environmental documents for the current reporting period for Attachments
A and B combined2:
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Statistics for Reporting Period from November 1, 2023 to November 30, 2023
Attachment A: Environmental Documents Prepared by Other Public 
Agencies and Status of Review

57

Attachment B: Active Projects with Continued Review of 
Environmental Documents Prepared by Other Public Agencies (which 
were previously identified in the September 2023, and October 2023
reports)

18

Total Environmental Documents Listed in Attachments A & B 75
Comment letters sent 26
Environmental documents reviewed, but no comments were made 38
Environmental documents currently under going review 11

Staff focuses on reviewing and preparing comments on environmental documents
prepared by other public agencies for proposed projects:  1) where South Coast AQMD
is a responsible agency under CEQA (e.g., when air permits are required but another 
public agency is lead agency); 2) that may have significant adverse regional air quality
impacts (e.g., special event centers, landfills, goods movement); 3) that may have 
localized or toxic air quality impacts (e.g., warehouse and distribution centers); 4) 
where environmental justice concerns have been raised; and 5) which a lead or 
responsible agency has specifically requested South Coast AQMD review.

If staff provided written comments to a lead agency, a hyperlink to the “South Coast
AQMD Letter” is included in the “Project Description” column which corresponds to a
notation is in the “Comment Status” column. In addition, if staff testified at a hearing 
for a proposed project, a notation is also included in the “Comment Status” column.
Copies of all comment letters sent to lead agencies are available on South Coast 
AQMD’s website at: http://www.aqmd.gov/home/regulations/ceqa/commenting-agency.
Interested parties seeking information regarding the comment periods and scheduled 
public hearings for projects listed in Attachments A and B should contact the lead 
agencies for further details as these dates are occasionally modified.

In January 2006, the Board approved the Clean Port Initiative Workplan (Workplan).
One action item of the Workplan was to prepare a monthly report describing CEQA 
documents for projects related to goods movement and to make full use of the process 
to ensure the air quality impacts of such projects are thoroughly mitigated. In
accordance with this action item, Attachments A and B organize the environmental
documents received according to the following categories: 1) goods movement projects;
2) schools; 3) landfills and wastewater projects; 4) airports; and 5) general land use
projects. In response to the action item relative to mitigation, staff maintains a 
compilation of  mitigation measures presented as a series of tables relative to off-road 
engines; on-road engines; harbor craft; ocean-going vessels; locomotives; fugitive dust;
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and greenhouse gases which are available on South Coast AQMD’s website at: 
http://www.aqmd.gov/home/regulations/ceqa/air-quality-analysis-handbook/mitigation-
measures-and-control-efficiencies. Staff will continue compiling tables of mitigation 
measures for other emission sources such as ground support equipment.

Attachment C – Proposed Air Permit Projects for Which South Coast AQMD is
CEQA Lead Agency
The CEQA lead agency is responsible for determining the type of environmental 
document to be prepared if a proposal requiring discretionary action is considered to be
a “project” as defined by CEQA. South Coast AQMD periodically acts as lead agency 
for its air permit projects and the type of environmental document prepared may vary 
depending on the potential impacts. For example, an Environmental Impact Report 
(EIR) is prepared when there is substantial evidence that the project may have 
significant adverse effects on the environment. Similarly, a Negative Declaration (ND)
or Mitigated Negative Declaration (MND) may be prepared if a proposed project will 
not generate significant adverse environmental impacts, or the impacts can be mitigated 
to less than significance. The ND and MND are types of CEQA documents which 
analyze the potential environmental impacts and describe the reasons why a significant
adverse effect on the environment will not occur such that the preparation of an EIR is 
not required.

Attachment C of this report summarizes the proposed air permit projects for which 
South Coast AQMD  is lead agency and is currently preparing or has prepared 
environmental documentation pursuant to CEQA. As  noted in Attachment C, South
Coast AQMD is lead agency for three air permit projects during November 2023.

Attachments
A. Environmental Documents Prepared by Other Public Agencies and Status of Review
B. Active Projects with Continued Review of Environmental Documents Prepared by

Other Public Agencies
C. Proposed Air Permit Projects for Which South Coast AQMD is CEQA Lead Agency



ATTACHMENT A 
ENVIRONMENTAL DOCUMENTS PREPARED BY OTHER PUBLIC AGENCIES AND STATUS OF REVIEW 

November 1, 2023 to November 30, 2023 

Key: 

# = Project has potential environmental justice concerns due to the nature and/or location of the project. 

LAC = Los Angeles County, ORC = Orange County, RVC = Riverside County, and SBC = San Bernardino County 

Notes: 

1. Disposition may change prior to Governing Board Meeting 
2. Documents received by the CEQA Intergovernmental Review program but not requiring review are not included in this report. 

A-1 

 

 

 

SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Goods Movement The project consists of considering a Coastal Development Permit for the APMT Pier 400 Crane 

Project. The project is located at 2500 Navy Way in San Pedro within the designated AB 617 

Wilmington, Carson, West Long Beach community. 

 

 

 

 
 

Comment Period:  11/15/2023 - 11/29/2023 Public Hearing: 11/29/2023 

Other Port of Los Angeles Document 

reviewed - 

No 

comments 

sent 

LAC231115-06   

APMT Pier 400 Crane Project (CDP 

No. 23-03)# 

  

Warehouse & Distribution Centers The project consists of constructing a 100,300 square foot warehouse, a 91,100 square foot 

warehouse, and a 1,160,000 square foot warehouse on 81.1 acres. The project is located at the 

southeast corner of Cactus Road and Onyx Road. 

 

 

 

 
 

Comment Period:  11/17/2023 - 12/13/2023 Public Hearing: 12/13/2023 

Notice of 

Preparation 

City of Victorville Document 

reviewed - 

No 

comments 

sent 

ODP231122-09 

Mojave Industrial Park Project 

Warehouse & Distribution Centers The project consists of removing existing structures and constructing a 138,419 square foot 

warehouse. The project is located at 1500 S. Raymond Avenue near the northeast corner of South 

Raymond Avenue and State Route 91. 
Reference ORC230927-07 

 

 

Comment Period: N/A Public Hearing: N/A 

Final Initial 

Study/Mitigated 

Negative 

Declaration 

City of Fullerton Under 

review, may 

submit 

comments 

ORC231121-01 

1500 S. Raymond Avenue Industrial 

Project 

Warehouse & Distribution Centers The project consists of constructing a 517,720 square foot warehouse, 409 automobile parking 

spaces, and 194 truck trailer parking spaces. The project is located near the northwest corner of 

McLaughlin Road and Murrieta Road. 

 

 

 

 
 

Comment Period:  11/7/2023 - 12/7/2023 Public Hearing: 11/28/2023 

Notice of 

Preparation 

City of Menifee Document 

reviewed - 

No 

comments 

sent 

RVC231108-01 

Murrieta Road Warehouse 
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November 1, 2023 to November 30, 2023 

Key: 

# = Project has potential environmental justice concerns due to the nature and/or location of the project. 
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1. Disposition may change prior to Governing Board Meeting 

2. Documents received by the CEQA Intergovernmental Review program but not requiring review are not included in this report. 

A-2 

 

 

 

SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Warehouse & Distribution Centers The project consists of subdividing two parcels into four to construct one hotel, two restaurants, 

and a 275,098 square foot warehouse with 8,000 square feet of office space and trailer parking. 

The project is located north of East Dawes Street, east of Painted Canyon Street, south of Ramona 

Expressway, and west of the Camper Resorts of America facility. 

Notice of 

Preparation 

City of Perris Under 

review, may 

submit 

comments 

RVC231122-03 

Distribution Park Commercial and 

Industrial Project 

  
Comment Period:  11/17/2023 - 12/18/2023 Public Hearing: 12/6/2023 

   

Warehouse & Distribution Centers The project consists of constructing a 200,000 square foot warehouse on 9.2 acres and a 152,177 
square foot warehouse on 6.98 acres. The project is located north of Mountain Avenue, south of 

Malbert Street, and west of Goetz Road. 

 

 

 
Comment Period:  11/17/2023 - 12/18/2023 Public Hearing: 12/6/2023 

Notice of 
Preparation 

City of Perris Under 

review, may 

submit 

comments 

RVC231122-04 

Waypoint Commerce Center Project 

Warehouse & Distribution Centers The project consists of constructing a 610,000 square foot warehouse on 30.91 acres. The project 

is located at 38021 State Route 60 on the southeast corner of State Route 60 and Western Knolls 

Avenue. 

Reference RVC220726-06, RVC220628-04 and RVC220316-01 

Draft 

Environmental 

Impact Report 

City of Beaumont Under 

review, may 

submit 

comments 

RVC231122-11 

The Orchard Logistics Center Project 

 Staff previously provided comments on the Notice of Preparation for the project, which can be 

accessed at: https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/august/RVC220726-

06.pdf. 

   

  
Comment Period:  11/14/2023 - 12/28/2023 Public Hearing: N/A 

   

Warehouse & Distribution Centers The project consists of constructing five warehouses totaling 81,210 square feet. The project is 

located northwest of South Tippecanoe Avenue and East Brier Drive. 

 

 

 

 

 
 

Comment Period:  11/1/2023 - 11/20/2023 Public Hearing: 12/13/2023 

Notice of Intent 

to Adopt a 

Mitigated 

Negative 

Declaration 

City of San 

Bernardino 

Document 

reviewed - 

No 

comments 

sent 

SBC231101-09 

Hardt and Brier Business Park Project 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/august/RVC220726-06.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/august/RVC220726-06.pdf
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November 1, 2023 to November 30, 2023 

Key: 
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1. Disposition may change prior to Governing Board Meeting 

2. Documents received by the CEQA Intergovernmental Review program but not requiring review are not included in this report. 

A-3 

 

 

 

SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Warehouse & Distribution Centers The project consists of demolishing existing industrial buildings and improving a 334,776 

warehouse. The project is located southeast of Arrow Route and Juneberry Drive at 12459 Arrow 

Route. 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/SBC231101-17.pdf 

 
Comment Period:  11/1/2023 - 11/30/2023 Public Hearing: 11/14/2023 

Notice of 

Preparation 

City of Rancho 

Cucamonga 

Comment 

letter sent on 

11/30/2023 SBC231101-17 

Newcastle Arrow Route Project 

Warehouse & Distribution Centers The project consists of constructing five warehouses totaling 1,830,729 square feet, 922 
automobile parking spaces, and 424 truck trailer parking spaces. The project is located near the 

southwest corner of Arrow Route and Juneberry Drive at 12451 Arrow Route. 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/SBC231108-04.pdf 

 
Comment Period:  11/1/2023 - 11/30/2023 Public Hearing: 11/14/2023 

Notice of 
Preparation 

City of Rancho 
Cucamonga 

Comment 

letter sent on 

11/30/2023 SBC231108-04 

Arrow Commerce Center Project 

Warehouse & Distribution Centers The project consists of constructing five warehouses totaling 1,214,131 square feet, 729 

automobile parking spaces, and 211 truck trailer parking spaces. The project is located near the 

northwest corner of Etiwanda Avenue and Napa Street at 8996 Etiwanda Avenue. 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/SBC231108-05.pdf 

 
Comment Period:  11/1/2023 - 11/30/2023 Public Hearing: 11/14/2023 

Notice of 

Preparation 

City of Rancho 

Cucamonga 

Comment 

letter sent on 

11/30/2023 SBC231108-05 

Etiwanda Commerce Center Project 

Industrial and Commercial The project consists of developing a short-term truck and chassis parking facility and related site 
improvements on 18.63 acres. The project is located at 1599 John S. Gibson Boulevard in San 

Pedro within the designated AB 617 Wilmington, Carson, West Long Beach community. 

 

 

 
 
 

Comment Period:  10/26/2023 - 12/11/2023 Public Hearing: N/A 

Notice of 
Preparation 

Port of Los Angeles Document 

reviewed - 

No 

comments 

sent 

LAC231101-01 

The John S. Gibson Truck & Chassis 

Parking Lot Project# 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/SBC231101-17.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/SBC231108-04.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/SBC231108-05.pdf
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Key: 
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2. Documents received by the CEQA Intergovernmental Review program but not requiring review are not included in this report. 

A-4 

 

 

 

SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Industrial and Commercial The project consists of demolishing 495,860 square feet of existing structures and constructing 

1,874,000 square feet of commercial uses and 20,000 square feet of retail uses on 25 acres. The 

project is located on the southeast corner of West Beverly Boulevard and North Fairfax Avenue in 

Wilshire. 
Reference LAC220715-02 and LAC210706-06 

 
Staff previously provided comments on the Draft Environmental Impact Report for the project, 

which can be accessed at: http://www.aqmd.gov/docs/default-source/ceqa/comment- 

letters/2022/september/LAC220715-02.pdf. 

 

 
Comment Period: N/A Public Hearing: N/A 

Final 

Environmental 

Impact Report 

City of Los Angeles Document 

reviewed - 

No 

comments 

sent 

LAC231122-01 

TVC 2050 Project 

Industrial and Commercial The project consists of constructing a site to store and process recycled asphalt pavement (RAP). 

The project is located northeast of Harriet Street and East 25th Street at 2601 East 25th Street. 

 

 

 

 

 
 

Comment Period:  11/16/2023 - 12/15/2023 Public Hearing: N/A 

Notice of Intent 

to Adopt a 

Mitigated 

Negative 

Declaration 

City of Los Angeles Document 

reviewed - 

No 

comments 

sent 

LAC231122-14 

Asphalt Plant No. 1 Phase 2 Project 

Industrial and Commercial The project consists of constructing 4,995,000 square feet of industrial uses, 246,000 square feet 

of commercial uses, a 90,000 square foot hotel with 125 rooms, and 263.5 acres of open space on 

539.9 acres. The project is located on the northwest corner of State Route 60 and Fourth Street. 

Reference RVC230111-05, RVC221201-08, RVC211112-01, RVC210901-01, RVC210401-05, 

and RVC200908-03 

 

Staff previously provided comments on the Draft Environmental Impact Report for the project, 

which can be accessed at: http://www.aqmd.gov/docs/default-source/ceqa/comment- 

letters/2023/february-2023/RVC230111-05.pdf. 

 

 
Comment Period: N/A Public Hearing: 11/29/2023 

Final 

Environmental 

Impact Report 

City of Beaumont Document 

reviewed - 

No 

comments 

sent 

RVC231121-02 

Beaumont Pointe Specific Plan# 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/september/LAC220715-02.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/september/LAC220715-02.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/february-2023/RVC230111-05.pdf?sfvrsn=14
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/february-2023/RVC230111-05.pdf?sfvrsn=14
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A-5 

 

 

 

SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Industrial and Commercial The project consists of constructing a 173,000 square foot building for assembly and light 

manufacturing use on 9.2 acres. The project is located southwest of Barton Road and La Crosse 

Avenue at 21801 and 21823 Barton Road. 

 

 
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/december-2023/sbc231101-10.pdf 

 
Comment Period:  10/26/2023 - 12/5/2023 Public Hearing: N/A 

Notice of Intent 

to Adopt a 

Mitigated 

Negative 

Declaration 

City of Grand 

Terrace 

Comment 

letter sent 

on 

12/5/2023 

SBC231101-10 

Assembly and Light Manufacturing 

Building Project 

Waste and Water-related The project consists of renewing an existing hazardous waste facility permit to continue post 
closure activities including groundwater monitoring on 67 acres. The project is located at 19200 

South Western Avenue near the southeast corner of South Western Avenue and West 190th Street 

in Torrance. 

Reference LAC221118-07, LAC210617-08, LAC150423-18, LAC130314-10, and LAC121211- 

01 

 

 
Comment Period:  10/31/2023 - 12/18/2023 Public Hearing: N/A 

Permit Renewal Department of 
Toxic Substances 

Control 

Document 

reviewed - 

No 

comments 

sent 

LAC231101-15 

Former International Light Metals 

Facility 

Waste and Water-related The project consists of a permit modification to install and operate a compression auger and 
centrifuge for improving the removal of liquids in  the battery wrecker area. The project is located 

at 720 South Seventh Avenue near the northeast corner of South Seventh Avenue and Salt Lake 

Avenue in the City of Industry. 

Reference LAC231011-07, LAC230606-03, LAC230418-08, LAC220621-11, LAC220301-09, 

LAC211001-05, LAC210907-04, LAC210907-03, LAC210427-09, LAC210223-04, LAC210114- 

07, LAC191115-02, and LAC180726-06 

 
 

Comment Period: N/A Public Hearing: 11/8/2023 

Other Department of 
Toxic Substances 

Control 

Document 

reviewed - 

No 

comments 

sent 

LAC231101-18 

Ecobat / Quemetco Permitting 

Procedure / Corrective Action 

Update 

Waste and Water-related The proposed project consists of developing risk reduction and remedial actions in response to 

safety issues. The project is located on the southwest corner of Rosemead Boulevard and San 

Gabriel Boulevard in Pico Rivera. 
Reference LAC221220-09, LAC190515-09, LAC181219-02, and LAC130903-08 

 

 

 

 
Comment Period: N/A Public Hearing: N/A 

Final 

Supplemental 

Environmental 

Assessment 

United States Army 

Corps of Engineers 

Document 

reviewed - 

No 

comments 

sent 

LAC231108-09 

Whittier Narrows Dam Safety 

Modification Study 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/december-2023/sbc231101-10.pdf
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A-6 

 

 

 

SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Waste and Water-related The project consists of updating the public on the evaluation of soil contaminated with lead, 

copper, antimony, and zinc on 10.6 acres. The project is located at 2652 Long Beach Avenue near 

the southeast corner of Long Beach Avenue and East 24th Street in the City of Los Angeles 

within the designated AB 617 South Los Angeles community. 
Reference LAC210114-02 

Other Department of 

Toxic Substances 

Control 

Document 

reviewed - 

No 

comments 

sent 

LAC231115-05 

Former Berg Metals Corporation# 

  
Comment Period:  11/15/2023 - 12/19/2023 Public Hearing: 12/19/2023 

   

Waste and Water-related The project consists of demolishing an existing intake pump station, static mixers, a clarifier, and 

a chemical feed area. The project also consists of constructing an intake pump station, static 

mixers, and sedimentation/flocculation basins, associated equipment, pump stations, and chemical 

and maintenance buildings. The project borders the City of Lake Elsinore on the southern end of 

Canyon Lake and is located in Canyon Lake. 
Reference RVC230920-11 

Response to 

Comments 

Elsinore Valley 

Municipal Water 

District 

Document 

reviewed - 

No 

comments 

sent 

RVC231108-11 

Canyon Lake Water Treatment Plant 
Phase I Improvements Project 

 
Staff previously provided comments on the Notice of Intent to Adopt a Mitigated Negative 

Declaration for the project, which can be accessed at: https://www.aqmd.gov/docs/default-

source/ceqa/comment-letters/2023/october-2023/RVC230920-11.pdf. 

   

  
Comment Period: N/A Public Hearing: 11/21/2023 

   

Waste and Water-related The project consists of constructing a sewer pipeline to extend wastewater service to the 

Meadowbrook area. The project is located at Highway 74, between Wasson Canyon Road and 

Ethanac Road, and Wasson Canyon Road, between Highway 74 and Mauricio Avenue, as well as 

two unspecified staging areas adjacent to these roads. 

Notice of Intent 

to Adopt a 

Mitigated 

Negative 

Declaration 

Elsinore Valley 

Municipal Water 

District 

Document 

reviewed - 

No 

comments 

sent 

RVC231122-10 

Highway 74/Ethanac Sewer Extension 

Project 

  
Comment Period:  11/20/2023 - 12/19/2023 Public Hearing: N/A 

   

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/october-2023/RVC230920-11.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/october-2023/RVC230920-11.pdf
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SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Waste and Water-related The project consists of installing three soil vapor extraction system wells to remove volatile 

organic compounds from the soil. The project is located near the northeast corner of South 

Mountain Avenue and the State Route 10 at 384 and 386 South Mountain Avenue in Upland. 

 

http://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/december-2023/SBC231108-08.pdf 

 
Comment Period:  11/10/2023 - 12/12/2023 Public Hearing: N/A 

Draft Removal 

Action Workplan 

Department of 

Toxic Substances 

Control 

Comment 

letter sent on 

12/12/2023 SBC231108-08 

Mountain Square Cleaners 

Transportation The project consists of Southern California's 2024-2050 Regional Transportation Plan, 
Sustainable Communities Strategy, and associated draft transportation conformity analysis. The 

project is located within six counties: Imperial, Los Angeles, Orange, Riverside, San Bernardino, 

and Ventura. The project also includes six designated AB 617 communities: 1) East Los Angeles, 

Boyle Heights, and West Commerce; 2) Eastern Coachella Valley; 3) San Bernardino, and 

Muscoy; 4) Southeast Los Angeles; 5) South Los Angeles; and 6) Wilmington, Carson, and West 

Long Beach. 

 
 

Comment Period:  11/2/2023 - 1/12/2024 Public Hearing: N/A 

Other Southern California 
Association of 

Governments 

Under 

review, may 

submit 

comments 

ALL231107-01  

Connect SoCal 2024#  

Transportation The project consists of addressing transportation and land use challenges, leveraging 

opportunities to support attainment of applicable federal air quality standards, and achieving 

emissions reduction targets. The project is located within six counties: Imperial, Los Angeles, 

Orange, Riverside, San Bernardino, and Ventura. The project also includes six designated AB 617 

communities: 1) East Los Angeles, Boyle Heights, and West Commerce; 2) Eastern Coachella 

Valley; 3) San Bernardino and Muscoy; 4) Southeast Los Angeles; 5) South Los Angeles; and 6) 

Wilmington, Carson, and West Long Beach. 
Reference ODP231107-01 

 

 
Comment Period:  11/9/2023 - 1/12/2024 Public Hearing: N/A 

Draft Program 

Environmental 

Impact Report 

Southern California 

Association of 

Governments 

Under 

review, may 

submit 

comments 

ALL231109-01 

Connect SoCal 2024# 

Institutional (schools, government, etc.) The project consists of constructing an approximately 12-acre habitat-focused open and passive 

recreation space. The project is bounded by the State Parks-owned Taylor Yard G1 Bowtie Parcel 

to the north, Rio de Los Angeles State Park to the east, Metrolink Central Maintenance Facility to 

the south, and Los Angeles River to the west. 

Notice of 

Preparation 

City of Los Angeles Document 

reviewed - 

No 

comments 

sent 

LAC231101-08 

Paseo Del Rio at Taylor Yard 

  
Comment Period:  10/12/2023 - 12/1/2023 Public Hearing: 11/8/2023 

   

http://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/december-2023/SBC231108-08.pdf
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SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Institutional (schools, government, etc.) The project consists of demolishing existing structures and constructing two school buildings 

totaling 34,271 square feet, 35,000 square feet of parking lot uses, and 73,700 square feet of 

playground uses on 6.01 acres. The project is located near the northwest corner of 24th Court and 

Ocean Park Place North in Santa Monica. 
Reference LAC230117-04 

Draft 

Environmental 

Impact Report 

Santa Monica- 

Malibu Unified 

School District 

Document 

reviewed - 

No 

comments 

sent 

LAC231101-11 

Grant Elementary School Campus 

Master Plan Project 

  
Comment Period:  10/30/2023 - 12/13/2023 Public Hearing: 11/29/2023 

   

Institutional (schools, government, etc.) The project consists of improving various site elements including additional access and 

connections, circulation, camping facilities, and amenities. The project is located adjacent to 

Interstate 5 at Tejon Pass in Gorman. 

 

 

 

 
 

Comment Period:  11/2/2023 - 12/1/2023 Public Hearing: 11/15/2023 

Notice of 

Preparation 

California State 

Parks 

Document 

reviewed - 

No 

comments 

sent 

LAC231108-07 

Hungry Valley State Vehicular 
Recreation Area General Plan Update 

Institutional (schools, government, etc.) The project consists of demolishing seven buildings totaling 6,982 square feet and construction of 

an 11,500 square foot student-oriented, multi-purpose building on 0.86 acre. The project is 

located at 111 Easton Drive, near the northwest corner of Easton Drive and De Neve Drive in Los 

Angeles. 

Reference LAC230719-12, LAC170829-01, LAC170824-04, and LAC170505-07 

 

 

 
Comment Period:  11/8/2023 - 1/3/2024 Public Hearing: 12/4/2023 

Draft 

Supplemental 

Environmental 

Impact Report 

University of 

California, Los 

Angeles 

Document 

reviewed - 

No 

comments 

sent 

LAC231115-01 

Sunset Canyon Recreation Replacement 

Building Project 

Institutional (schools, government, etc.) The project consists of installing field lighting at five high school campuses. The project is 

located at five separate high school campuses at 27051 Robert C. Lee Parkway, 26255 Valencia 

Boulevard, 21900 Centurion Way, 24825 Newhall Avenue in Santa Clarita and 31575 Valley 

Creek Road in Castaic. 

Notice of Intent 

to Adopt a 

Mitigated 

Negative 

Declaration 

William S. Hart 

Union High School 

District 

Document 

reviewed - 

No 

comments 

sent 

LAC231115-02 

Field Lighting Improvements at Five 
District Playing Fields 

  
Comment Period:  11/9/2023 - 12/11/2023 Public Hearing: N/A 
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SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Institutional (schools, government, etc.) The project consists of demolishing the existing Garden Grove Police Department public safety 

facility and Civic Center Park and constructing a 104,400 square foot public safety facility, a 

parking structure, and a 2.8-acre Civic Center Park. The project is located near the northeast 

corner of Euclid Street and Acacia Parkway. 

 

 

 

 
Comment Period:  11/7/2023 - 11/27/2023 Public Hearing: 12/21/2023 

Notice of Intent 

to Adopt a 

Mitigated 

Negative 

Declaration 

City of Garden 

Grove 

Document 

reviewed - 

No 

comments 

sent 

ORC231108-03 

Civic Center Revitalization Project 

Institutional (schools, government, etc.) The project consists of improving an existing 4,548 square foot building by including restroom 

facilities and a new water refill station. The project is located northwest of South Highland 

Springs Avenue and East 2nd Street at 1620 2nd Street, Suite G. 

 

 
 

 
 

Comment Period:  11/17/2023 - 11/30/2023 Public Hearing: 11/30/2023 

Site Plan City of Beaumont Document 

reviewed - 

No 

comments 

sent 

RVC231121-03 

ATOS Jiu-Jitsu CUP2023-0077 

Institutional (schools, government, etc.) The project consists of constructing 540,750 square feet of commercial building space, 450,000 

square feet of stadium space, and 272,000 square feet of parking structures. The project is located 

near the northeast corner of Vineyard Avenue and Chino Avenue. 

Reference SBC230920-10 

 
Staff previously provided comments on the Notice of Preparation for the Subsequent 

Environmental Impact Report, which can be accessed at: https://www.aqmd.gov/docs/default-

source/ceqa/comment-letters/2023/october-2023/SBC230920-10.pdf.  

 

 

 
Comment Period:  11/14/2023 - 12/15/2023 Public Hearing: 12/6/2023 

Notice of 

Preparation 

City of Ontario Under 

review, may 

submit 

comments 

SBC231122-15 

Ontario Regional Sports Complex  

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/october-2023/SBC230920-10.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/october-2023/SBC230920-10.pdf
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SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Retail The project consists of constructing a 300,000 square foot hotel and subterranean parking on 7.26 

acres. The project is located on the southwest corner of Universal Hollywood Drive and Hotel 

Drive in Sherman Oaks-Studio City-Toluca Lake-Cahuenga Pass. 
Reference LAC201006-02 

 

Staff previously provided comments on the Notice of Preparation for the project, which can be 

accessed at: http://www.aqmd.gov/docs/default-source/ceqa/comment- 

letters/2020/November/LAC201006-02.pdf. 

 
 

Comment Period:  11/16/2023 - 1/15/2024 Public Hearing: N/A 

Draft 

Environmental 

Impact Report 

City of Los Angeles Document 

reviewed - 

No 

comments 

sent 

LAC231122-02 

Hilton Universal City Project 

General Land Use (residential, etc.) This project consists of constructing 360 residential units and 28 acres of open space on 75.64 
acres. The project is located on the southeast corner of State Route 60 and Fairway Drive in 

Rowland Heights. 

Reference LAC221108-06 

 

Staff previously provided comments on the Notice of Preparation for the project, which can be 

accessed at: http://www.aqmd.gov/docs/default-source/ceqa/comment- 

letters/2022/december/LAC221108-06.pdf. 

 
 

Comment Period: 10/30/2023 - 1/5/2024 Public Hearing: N/A 

Draft 
Environmental 

Impact Report 

County of 
Los Angeles 

Document 

reviewed - 

No 

comments 

sent 

LAC231101-06 

Royal Vista Residential Project 

General Land Use (residential, etc.) The project consists of establishing updated development standards to facilitate the projected 

development of up to 4,627 residential units, and 2,466,081 square feet of commercial and other 

general business uses within 544 acres. The project is generally bounded by Verdugo Avenue to 

the north, Keystone Street to the east, Forest Lawn Drive to the south, and North Clybourn 

Avenue to the west. 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/LAC231108-06.pdf 

 
Comment Period:  11/8/2023 - 11/30/2023 Public Hearing: 11/16/2023 

Notice of 

Preparation 

City of Burbank Comment 

letter sent on 

11/30/2023 LAC231108-06 

Burbank Media District Specific Plan 

Update 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2020/November/LAC201006-02.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2020/November/LAC201006-02.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/december/LAC221108-06.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/december/LAC221108-06.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/LAC231108-06.pdf
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SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

General Land Use (residential, etc.) The project consists of subdividing a property to construct three residential units. The project is 

located at 504 Sierra Vista Avenue. 

 

 

 

 

 
 

Comment Period:  11/15/2023 - 11/20/2023 Public Hearing: N/A 

Site Plan City of Monterey 

Park 

Document 

reviewed - 

No 

comments 

sent 

LAC231115-07 

Tentative Tract Map No. 84092 

General Land Use (residential, etc.) The project consists of constructing up to 9,944 residential units, 6,083,657 square feet of 

commercial and industrial development, a hotel, utilities infrastructure upgrades within 965 acres. 

The project is bounded by North 5th Street to the north, Linden Court to the east, and Mariposa 

Street to the west. 

 

 

Comment Period:  11/16/2023 - 12/15/2023 Public Hearing: 11/30/2023 

Notice of 

Preparation 

City of Burbank Under 

review, may 

submit 

comments 

LAC231122-05 

Downtown Burbank Transit-Oriented 
Development (TOD) Specific Plan 

General Land Use (residential, etc.) The project consists of constructing 87 residential units on 3.7584 acres, a 0.79-acre park, and a 
6,220 square foot pedestrian paseo. The project is located at 3700 Monterey Avenue. 

 

 
 

 

 
 

Comment Period:  11/9/2023 - 12/8/2023 Public Hearing: N/A 

Notice of Intent 
to Adopt a 

Mitigated 

Negative 

Declaration 

City of El Monte Document 

reviewed - 

No 

comments 

sent 

LAC231122-08 

Paseo Santa Fe Project 

General Land Use (residential, etc.) The project consists of constructing 214 residential units, a 12,850 square foot restaurant, a 1,400 

square foot café, a 3,300 square foot restaurant, and subterranean parking on 2.23 acres. The 

project is located on the northwest corner of East Huntington Drive and Gateway Drive. 
Reference LAC230809-05 and LAC221018-02 

 

Staff previously provided comments on the Draft Environmental Impact Report for the project, 

which can be accessed at: http://www.aqmd.gov/docs/default-source/ceqa/comment- 

letters/2022/november/LAC221018-02.pdf. 

 
 

Comment Period: N/A Public Hearing: 12/19/2023 

Final 

Environmental 

Impact Report 

City of Arcadia Document 

reviewed - 

No 

comments 

sent 

LAC231122-12 

The Derby Mixed-Use Project 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/november/LAC221018-02.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/november/LAC221018-02.pdf?sfvrsn=8
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SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

General Land Use (residential, etc.) The project consists of redeveloping 17.2 acres into 1,583 residential units, 80,000 square feet of 

retail space, 300,000 square feet of office space, and over 3.6 acres of open space. The project is 

located on the northeast corner of West Sunflower Avenue and South Bear Street. 
Reference ORC230712-06, ORC210810-08, ORC200806-02 and ORC200303-03 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/december-2023/ORC231108-02.pdf 

 
Comment Period:  11/3/2023 - 12/4/2023 Public Hearing: 11/15/2023 

Notice of 

Preparation 

City of Santa Ana Comment 

letter sent 

on 

12/1/2023 

ORC231108-02 

The Village Santa Ana Specific Plan 

Project 

General Land Use (residential, etc.) The project consists of constructing 44 residential units on 2.58 acres. The project is located at 

6821 Fairlynn Boulevard near the northwest corner of Fairlynn Boulevard and Esperanza Road in 

Yorba Linda. 
Reference ORC230802-08 

 
Staff previously provided comments on the Notice of Intent to Adopt Mitigated Negative 

Declaration for the project, which can be accessed at: http://www.aqmd.gov/docs/default- 

source/ceqa/comment-letters/2023/august-2023/ORC230802-08.pdf. 

 

 
Comment Period:  11/1/2023 - 11/6/2023 Public Hearing: 11/8/2023 

Response to 

Comments 

County of Orange Document 

reviewed - 

No 

comments 

sent 

ORC231114-01 

Fairlynn Townhomes Project 

General Land Use (residential, etc.) The project consists of demolishing all site improvements to redevelop an existing 2.71-acre 

commercial site with 49 residential units. The project is located at the northeast corner of North 

Cambridge Street and East Katella Avenue. 

 
 

 

 

 

 

 

 
Comment Period:  11/9/2023 - 12/11/2023 Public Hearing: N/A 

Notice of Intent 

to Adopt a 

Mitigated 

Negative 

Declaration 

City of Orange Document 

reviewed - 

No 

comments 

sent 

ORC231115-03 

General Plan Amendment No. 0004-22, 
Zone Change No. 1307-22, Tentative 

Tract Map No. 0051-22, Major Site Plan 

Review No. 1111-22, Design Review 

No. 5092-22, Administrative 

Adjustment No. 0293-23 - Intracorp 

Residential Project 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/december-2023/ORC231108-02.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/august-2023/ORC230802-08.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/august-2023/ORC230802-08.pdf?sfvrsn=8


ATTACHMENT A 
ENVIRONMENTAL DOCUMENTS PREPARED BY OTHER PUBLIC AGENCIES AND STATUS OF REVIEW 

November 1, 2023 to November 30, 2023 

Key: 

# = Project has potential environmental justice concerns due to the nature and/or location of the project. 
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SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

General Land Use (residential, etc.) The project consists of constructing 139 residential units. The project is bounded by Cerritos 

Avenue to the north, Dale Avenue to the east, Katella Avenue to the south, and Rose Street to the 

west. 

 

 

 

 
 
 

Comment Period:  11/15/2023 - 12/14/2023 Public Hearing: N/A 

Notice of Intent 

to Adopt a 

Subsequent 

Mitigated 

Negative 

Declaration 

City of Stanton Document 

reviewed - 

No 

comments 

sent 

ORC231122-06 

Stanton Town Center Specific Plan 

General Land Use (residential, etc.) The project consists of constructing 10,000 square feet of retail use, 22,000 square feet of office 

use, a 4,000 square foot Starbucks drive-thru, a nine-pump gas station with a 4,000 square foot 

convenience store and car wash, a 10,000 square foot supermarket, and 324 residential units. The 

project is located at the southwest corner of Potrero Boulevard and Olivewood Way. 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231101-02.pdf 

 
Comment Period:  10/27/2023 - 11/16/2023 Public Hearing: 11/16/2023 

Site Plan City of Beaumont Comment 

letter sent on 

11/16/2023 RVC231101-02 

PLAN2023-1032 Olivewood 

Commercial Bolour 

General Land Use (residential, etc.) The project consists of constructing 66 residential units, a 2,500 square foot daycare, and a 2,500 

square foot community building on 1.97 acres. The project is located at the northeast corner of 

Xenia Avenue and 6th Street. 

 

 

 

 
 

Comment Period:  10/30/2023 - 11/16/2023 Public Hearing: 11/16/2023 

Site Plan City of Beaumont Document 

reviewed - 

No 

comments 

sent 

RVC231101-05 

PLAN2023-1025 6th & Xenia 
Apartments 

General Land Use (residential, etc.) The project consists of proposing a General Plan Amendment, Specific Plan Amendment, 

Tentative Tract Map, and Development Agreement for future development of 15,000 residential 

units, a 49,900 square foot mixed-use commercial and retail town center, 80 acres of parks, and 

40 acres of schools on a total of 770.5 acres. The project is located on the southeastern portion of 

Moreno Valley that is bordered by Cactus Avenue, Brodlaea Avenue, Iris Avenue, Laselle Street, 

and Oliver Street. 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231101-07.pdf 

 
Comment Period:  10/25/2023 - 11/27/2023 Public Hearing: 11/15/2023 

Recirculated 

Notice of 

Preparation 

City of Moreno 

Valley 

Comment 

letter sent on 

11/27/2023 RVC231101-07 

Aquabella Specific Plan Amendment 

Project 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231101-02.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231101-07.pdf
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SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

General Land Use (residential, etc.) The project consists of constructing 1,200 residential units and two parks on 378.8 acres, a 45,000 

square foot hotel with a restaurant, a 97,500 square foot area for resort villas, an 8,700 square foot 

spa, and a 46.2-acre golf and resort facility. The project is located near the southwest corner of 

Madison Street and Avenue 60 within the designated AB 617 Eastern Coachella Valley 

community. 

Reference RVC200312-11 

 
Staff previously provided comments on the Notice of Preparation for the project, which can be 

accessed at: http://www.aqmd.gov/docs/default-source/ceqa/comment- letters/2020/April/RVC200312-

11.pdf. 

 

 
Comment Period:  10/27/2023 - 12/11/2023 Public Hearing: N/A 

Draft 

Environmental 

Impact Report 

City of La Quinta Document 

reviewed - 

No 

comments 

sent 

RVC231101-12 

Travertine Specific Plan# 

General Land Use (residential, etc.) The project consists of amending the Zoning Code to support the increase in residential density 

and modifying the Tentative Tract Map No. 31194 to increase the number of residential lots from 

161 to 240. The project is located southwest of Garbani Road and Kurt Street. 
Reference RVC230131-06 and RVC210525-02 

 

 

 

 
Comment Period:  11/1/2023 - 11/8/2023 Public Hearing: 11/8/2023 

Other City of Menifee Document 

reviewed - 

No 

comments 

sent 

RVC231101-16 

Golden Meadows 

Plans and Regulations The project consists of demolishing an existing residential building with 47 units and constructing 

1,553 residential units, 85,000 square feet of amenities, and 45,000 square feet of retail uses on 

21 acres. The project is located at 275 West First Street on the southeast corner of West First 

Street and North Centre Street in San Pedro. 
Reference LAC230628-03, LAC210415-12 and LAC210121-03 

 

Staff previously provided comments on the Draft Environmental Impact Report for the project, 
which can be accessed at: http://www.aqmd.gov/docs/default-source/ceqa/comment- 

letters/2023/august-2023/LAC230628-03.pdf. 

 

 
Comment Period:  10/27/2023 - 11/27/2023 Public Hearing: 11/16/2023 

Final 

Environmental 

Impact Report 

City of Los Angeles Document 

reviewed - 

No 

comments 

sent 

LAC231101-03 

One San Pedro Specific Plan 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2020/April/RVC200312-11.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2020/April/RVC200312-11.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/august-2023/LAC230628-03.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/august-2023/LAC230628-03.pdf?sfvrsn=8
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SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Plans and Regulations The project consists of updating the Community's General Plan to develop policies, goals, and 

guidelines for housing, land use, transportation, and economic development elements with a 

planning horizon of 2045 encompassing 917 acres. The project boundaries are Hawthorne to the 

north and west, Gardena and unincorporated areas of Los Angeles County to the east, and City of 

Torrance to the south, and Redondo Beach to the south and west. 

Reference LAC230823-11 and LAC221213-07 

 

 
Comment Period: N/A Public Hearing: 11/15/2023 

Final 

Environmental 

Impact Report 

City of Lawndale Document 

reviewed - 

No 

comments 

sent 

LAC231101-04 

Lawndale General Plan Update 

Plans and Regulations The project consists of establishing the West San Gabriel Valley Area Plan to encourage 

development of housing options and affordability, preserving and sustaining open space, 

protecting community health, safety, and general welfare, increasing access to community 

amenities, and promoting areas suitable for growth. The project is located within the southeast 

portion of Los Angeles County and is bounded by the Antelope Valley Planning Area and the San 

Gabriel Mountains to the north, the East San Gabriel Valley Area Planning Area to the east, the 

Gateway Planning Area to the south, and the Metro and San Fernando Valley Planning Areas to 

the west. 

 
 

Comment Period:  11/14/2023 - 12/22/2023 Public Hearing: 12/14/2023 

Notice of 

Preparation 

County of Los 

Angeles 

Under 

review, may 

submit 

comments 

LAC231115-04 

West San Gabriel Valley Area Plan 

Plans and Regulations The project consists of establishing the Westside Area Plan as part of the County General Plan, 

updating the zoning map to maintain consistency with the updated land use policy map, and 

creating development standards that are applicable to all unincorporated communities. The project 

is located in the southwest part of the County that includes the following unincorporated 

communities: Ladera Heights, View Park, Windsor Hills, Marina del Rey, Ballona Wetlands, and 

Westside Islands. The project is also within the designated AB 617 South Los Angeles 

community. 

 
 

Comment Period:  11/16/2023 - 12/15/2023 Public Hearing: 11/30/2023 

Notice of 

Preparation 

County of Los 

Angeles 

Document 

reviewed - 

No 

comments 

sent 

LAC231122-07 

Los Angeles County Westside Area 

Plan# 



ATTACHMENT A 
ENVIRONMENTAL DOCUMENTS PREPARED BY OTHER PUBLIC AGENCIES AND STATUS OF REVIEW 

November 1, 2023 to November 30, 2023 

Key: 

# = Project has potential environmental justice concerns due to the nature and/or location of the project. 

LAC = Los Angeles County, ORC = Orange County, RVC = Riverside County, and SBC = San Bernardino County 

Notes: 

1. Disposition may change prior to Governing Board Meeting 

2. Documents received by the CEQA Intergovernmental Review program but not requiring review are not included in this report. 

A-16 

 

 

 

SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Plans and Regulations The project consists of establishing a comprehensive and long-range planning strategy that 

addresses the City's Regional Housing Needs Assessment for future development of 1,962 

residential units. The project is located throughout the City of La Mirada. 
Reference LAC231025-02 

Other City of La Mirada Document 

reviewed - 

No 

comments 

sent 

LAC231122-13 

City of La Mirada 2021-2029 Housing 

Element Update General Plan 

Amendment 2023-1 

  
Comment Period:  11/17/2023 - 11/28/2023 Public Hearing: 11/28/2023 

   

Plans and Regulations The project consists of revising the City's General Plan Housing Element, the City's Development 

(Zoning) Code, and the Zoning District Map. The project is located directly adjacent to and 

southeasterly of the City's Animal Services Center off Center Drive. 

 

 

 

 

 
Comment Period:  10/31/2023 - 11/14/2023 Public Hearing: 11/13/2023 

Other City of Mission 

Viejo 

Document 

reviewed - 

No 

comments 

sent 

ORC231108-10 

General Plan Amendment GPA2021-35 

/ Development Code Amendment P- 

DCA2023-0001 / Zone Change P- 

ZC2023-0001 

Plans and Regulations The project consists of subdividing 19.1 acres into 108 residential units. The project is located 
northeast of Nason Street and Alessandro Boulevard. 

 

 

 

 

 
 

Comment Period: N/A Public Hearing: 11/9/2023 

Other City of Moreno 
Valley 

Document 

reviewed - 

No 

comments 

sent 

RVC231101-13 

Conditional Use Permit (PEN22-0137) 

Tentative Tract Map No. (PEN22-0131) 



ATTACHMENT A 
ENVIRONMENTAL DOCUMENTS PREPARED BY OTHER PUBLIC AGENCIES AND STATUS OF REVIEW 

November 1, 2023 to November 30, 2023 

Key: 

# = Project has potential environmental justice concerns due to the nature and/or location of the project. 

LAC = Los Angeles County, ORC = Orange County, RVC = Riverside County, and SBC = San Bernardino County 

Notes: 

1. Disposition may change prior to Governing Board Meeting 

2. Documents received by the CEQA Intergovernmental Review program but not requiring review are not included in this report. 

A-17 

 

 

 

SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Plans and Regulations The project consists of updating the City’s General Plan elements and strategies for land use, 

circulation, conservation, open space, noise, safety, housing, environmental justice, economic 

development, public health, and sustainability with a planning horizon of 2040 on 13.12 square 

miles. The project is bounded by the City of Ontario to the north, Jurupa Valley to the east, cities 

of Norco and Corona to the south, and City of Chino Hills to the west. 

Reference RVC220809-08 

Draft 

Environmental 

Impact Report 

City of Eastvale Under 

review, may 

submit 

comments 

RVC231101-14 

Eastvale 2040 General Plan Update 

 
Staff previously provided comments on the Notice of Preparation for the project, which can be 

accessed at: http://www.aqmd.gov/docs/default-source/ceqa/comment- letters/2022/august/RVC220809-

08.pdf. 

   

  
Comment Period:  10/31/2023 - 12/15/2023 Public Hearing: N/A 

   

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/august/RVC220809-08.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/august/RVC220809-08.pdf?sfvrsn=8


B-1 

ATTACHMENT B 

ACTIVE PROJECTS WITH CONTINUED REVIEW OF ENVIRONMENTAL DOCUMENTS PREPARED BY 

OTHER PUBLIC AGENCIES 

Key: 

# = Project has potential environmental justice concerns due to the nature and/or location of the project. 

LAC = Los Angeles County, ORC = Orange County, RVC = Riverside County, and SBC = San Bernardino County 

Notes: 

1. Disposition may change prior to Governing Board Meeting 

2. Documents received by the CEQA Intergovernmental Review program but not requiring review are not included in this report. 

 

 

 

 

SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 
DOC. 

LEAD AGENCY COMMENT 
STATUS 

Industrial and Commercial The project consists of constructing two 25,000-barrel crude oil storage tanks on six acres. The 

project is located at 1405 Pier C Street near the northwest corner of Pico Avenue and Pier C 

Street within Port of Long Beach in the designated AB 617 Wilmington, Carson, West Long 

Beach community. 
Reference LAC230131-01, LAC211014-02 and LAC201007-01 

 

Comment Period:  10/25/2023 - 12/15/2023 Public Hearing: 11/8/2023 

Draft 

Environmental 

Impact Report 

Port of Long Beach Under 

review, may 

submit 

comments 

LAC231025-10 

World Oil Tank Installation Project# 

Warehouse & Distribution Centers The project consists of demolishing eight buildings and constructing a 304,344 square foot 
warehouse on 14.16 acres. The project is located at 5910 Cherry Avenue and is north to the 

intersection of Cherry Avenue and East Hungerford Street. 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/LAC231010-03.pdf 

Comment Period:  10/9/2023 - 11/10/2023 Public Hearing: 11/1/2023 

Notice of 
Preparation 

City of Long Beach Comment 
letter sent on 

11/10/2023 
LAC231010-03 

5910 Cherry Avenue Industrial Building 

Project 

Warehouse & Distribution Centers The project consists of constructing a 1,138,638 square foot warehouse and combining eight 

parcels into one parcel for a total of 46.33 gross acres. The project is located near the southeast 

corner of Ethanac Road and Dawson Road. 

 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231003-01.pdf 

Comment Period:  9/29/2023 - 11/13/2023 Public Hearing: N/A 

Draft 

Environmental 

Impact Report 

City of Menifee Comment 

letter sent 

on 

11/9/2023 

RVC231003-01 

Motte Business Center; Tentative Parcel 
Map (TPM) No. 38432 (PLN22-0114), 
and Plot Plan No. PLN22-0115 

Warehouse & Distribution Centers The project consists of combining the existing 13 parcels into a single parcel for development and 
constructing a 551,922 square foot warehouse. The project is located near the southeast corner of 

Ramona Expressway and Webster Avenue. 
 
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231004-05.pdf 

Comment Period:  10/2/2023 - 11/1/2023 Public Hearing: 10/18/2023 

Notice of 
Preparation 

City of Perris Comment 
letter sent 

on 

11/1/2023 

RVC231004-05 

Perris DC 11 Project 

Warehouse & Distribution Centers The project consists of combining three parcels into two parcels to construct a 795,109 square 

foot warehouse, a 71,961 square foot warehouse, and a trailer storage lot. The project is located at 

the southeast corner of East Ellis Avenue and Goetz Road. 
 
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231025-06.pdf 

Comment Period: 10/20/2023 - 11/20/2023 Public Hearing: 11/1/2023 

Notice of 

Preparation 

City of Perris Comment 

letter sent on 

11/16/2023 
RVC231025-06 

Perris Airport Logistics Center 

 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/LAC231010-03.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231003-01.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231004-05.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231025-06.pdf


B-2 

ATTACHMENT B 

ACTIVE PROJECTS WITH CONTINUED REVIEW OF ENVIRONMENTAL DOCUMENTS PREPARED BY 

OTHER PUBLIC AGENCIES 

Key: 

# = Project has potential environmental justice concerns due to the nature and/or location of the project. 

LAC = Los Angeles County, ORC = Orange County, RVC = Riverside County, and SBC = San Bernardino County 

Notes: 

1. Disposition may change prior to Governing Board Meeting 

2. Documents received by the CEQA Intergovernmental Review program but not requiring review are not included in this report. 

 

 

 

 

SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 

DOC. 

LEAD AGENCY COMMENT 

STATUS 

Warehouse & Distribution Centers The project consists of constructing five warehouses totaling 283,746 square feet on 17.55 acres. 

The project is located on the northeast corner of Scott Road and Haun Road. 
Reference RVC210209-01 

 

Staff previously provided comments on the Site Plan for the project, which can be accessed at: 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2021/march/RVC210209-01.pdf. 

 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231025-09.pdf 

Comment Period: 10/23/2023 - 11/21/2023 Public Hearing: 10/30/2023 

Notice of 

Preparation 

City of Menifee Comment 

letter sent on 

11/21/2023 
RVC231025-09 

Freedom Business Park 

Warehouse & Distribution Centers The project consists of constructing an 881,826 square foot warehouse on 40.01 acres. The 

project is located near the southeast corner of Hemlock Avenue and Santa Ana Avenue. 
Reference SBC230301-09 

 

Staff previously provided comments on the Notice of Preparation for the project, which can be 

accessed at: http://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/march- 

2023/SBC230301-09.pdf. 

 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/SBC231011-05.pdf 

Comment Period: 10/10/2023 - 11/27/2023 Public Hearing: 11/7/2023 

Draft Subsequent 

Environmental 

Impact Report 

City of Fontana Comment 

letter sent on 

11/22/2023 
SBC231011-05 

Hemlock Warehouse Development 

Project 

Industrial and Commercial The project consists of constructing a new processing facility that would import raw materials by 

ship and truck, temporarily store and process them to produce a low-carbon binder, and load third- 

party trucks that would transport the product to local consumers. The project is located at 100 

Yacht Street in Wilmington within the designated AB 617 Wilmington, Carson, West Long Beach 

community. 

http://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/december-2023/LAC231012-01.pdf 

Comment Period: 10/12/2023 - 12/11/2023 Public Hearing: 11/1/2023 

Draft 

Environmental 

Impact Report 

City of Los Angeles 

Harbor Department 

Comment 

letter sent 

on 

12/8/2023 

LAC231012-01 

Berth 191-194 (ECOCEM) Low-Carbon 
Cement Processing Facility Project# 

Waste and Water-related The project consists of removing residual petroleum hydrocarbons and volatile organic 

compounds to protect occupants and nearby residents. The project is located at the northeast 

corner of Victoria Avenue and Central Avenue in Carson within the designated AB 617 

Wilmington, Carson, West Long Beach community. 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/LAC231025-13.pdf 

Comment Period: 10/20/2023 - 11/20/2023 Public Hearing: N/A 

Draft Removal 

Action Workplan 

Department of 

Toxic Substances 

Control 

Comment 

letter sent on 

11/14/2023 
LAC231025-13 

Integral Partners Funding Site (Former 

Hellman Property)# 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2021/march/RVC210209-01.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231025-09.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/march-2023/SBC230301-09.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/march-2023/SBC230301-09.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/SBC231011-05.pdf
http://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/december-2023/LAC231012-01.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/LAC231025-13.pdf


B-3 

ATTACHMENT B 

ACTIVE PROJECTS WITH CONTINUED REVIEW OF ENVIRONMENTAL DOCUMENTS PREPARED BY 

OTHER PUBLIC AGENCIES 

Key: 

# = Project has potential environmental justice concerns due to the nature and/or location of the project. 

LAC = Los Angeles County, ORC = Orange County, RVC = Riverside County, and SBC = San Bernardino County 

Notes: 

1. Disposition may change prior to Governing Board Meeting 

2. Documents received by the CEQA Intergovernmental Review program but not requiring review are not included in this report. 

 

 

 

 

SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 

DOC. 

LEAD AGENCY COMMENT 

STATUS 

Waste and Water-related The project consists of constructing tertiary treatment facilities within the existing Water 

Reclamation Plant No. 4 plant site to enable production of up to 10 million gallons per day of non- 

potable recycled water for irrigation. The project is located southeast of Avenue 62 on Filmore 

Street in the City of Thermal within the designated AB 617 Eastern Coachella Valley community. 

 
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231018-05.pdf 

Comment Period:  10/12/2023 - 11/13/2023 Public Hearing: 11/1/2023 

Notice of 

Preparation 

Coachella Valley 

Water District 

Comment 

letter sent 

on 

11/7/2023 

RVC231018-05 

Water Reclamation Plant No. 4 Non- 
Potable Water Improvements Project# 

Waste and Water-related The project consists of constructing a new booster pump station and 1,209 linear feet of 12-inch 

pipeline. The project is located south of Kalmia Avenue and west of Kayal Avenue in Moreno 

Valley. 

 

 
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231025-11.pdf 

Comment Period: 10/23/2023 - 11/21/2023 Public Hearing: N/A 

Notice of Intent 

to Adopt a 

Mitigated 

Negative 

Declaration 

Eastern Municipal 

Water District 

Comment 

letter sent on 

11/15/2023 
RVC231025-11 

Steeplechase and Kalmia Booster Pump 

Station Project 

Waste and Water-related The project consists of a proposed cleanup plan at a 27.25-acre site to address areas of soil and 

soil vapor contaminated with volatile organic compounds. The project is bounded by Highway 71 

to the north and east, Chino Hills Parkway to the south, and Pipeline Avenue to the west in San 

Bernardino. 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/SBC231004-11.pdf 

Comment Period:  10/9/2023 - 11/8/2023 Public Hearing: N/A 

Draft Removal 

Action Workplan 

Department of 

Toxic Substances 

Control 

Comment 

letter sent 

on 

11/7/2023 

SBC231004-11 

Eco Cleaners Cleanup Project 

Utilities The project consists of constructing an 80-megawatt Battery Energy Storage System project. The 
project is located north of the intersection of Clinton Keith Road and Grand Avenue. 

 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231011-01.pdf 

Comment Period:  10/4/2023 - 11/2/2023 Public Hearing: N/A 

Initial 
Study/Mitigated 

Negative 

Declaration 

City of Wildomar Comment 
letter sent 

on 

11/1/2023 

RVC231011-01 

Chiquito Battery Energy Storage Facility 

Project (PA 22-0026) 

Retail The project consists of subdividing 12.39 acres into seven parcels and one remainder parcel 
located on the northwest corner of Oak Valley Parkway and Beaumont Avenue. The project also 

consists of constructing a 42,897 square feet commercial shopping center with seven buildings 

including an 18,000 square feet retail building, four restaurants, a carwash, and a gas station with 

a 3,130 square feet convenience store. The project is located on the northwest corner of Oak 

Valley Parkway and Beaumont Avenue. 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231024-03.pdf 

Comment Period:  10/24/2023 - 11/2/2023 Public Hearing: 11/2/2023 

Site Plan City of Beaumont Comment 
letter sent 

on 

11/2/2023 

RVC231024-03 

PP2019-0222, CUP2017-0010, 

CUP2019-0037, CUP2019-0038, 

PM2019-0006 (PM37440), PLAN2022- 

0791 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231018-05.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231025-11.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/SBC231004-11.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231011-01.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/RVC231024-03.pdf


B-4 

ATTACHMENT B 

ACTIVE PROJECTS WITH CONTINUED REVIEW OF ENVIRONMENTAL DOCUMENTS PREPARED BY 

OTHER PUBLIC AGENCIES 

Key: 

# = Project has potential environmental justice concerns due to the nature and/or location of the project. 

LAC = Los Angeles County, ORC = Orange County, RVC = Riverside County, and SBC = San Bernardino County 

Notes: 

1. Disposition may change prior to Governing Board Meeting 

2. Documents received by the CEQA Intergovernmental Review program but not requiring review are not included in this report. 

 

 

 

 

SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 

DOC. 

LEAD AGENCY COMMENT 

STATUS 

General Land Use (residential, etc.) The project consists of demolishing and adaptively reusing a cold storage facility to construct 

1,521 residential units, 411,113 square feet of office uses, 101,088 square feet of restaurant uses, 

and a hotel on 7.6 acres. The project is located at 400 South Central Avenue on the southeast 

corner of Central Avenue and Fourth Street. 
Reference LAC220310-03 

 

Staff previously provided comments on the Notice of Preparation for the project, which can be 

accessed at: http://www.aqmd.gov/docs/default-source/ceqa/comment- letters/2022/april/LAC220310-

03.pdf. 

 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/LAC231012-02.pdf 

Comment Period: 10/12/2023 - 12/11/2023 Public Hearing: N/A 

Draft 

Environmental 

Impact Report 

City of Los Angeles Comment 

letter sent on 

11/27/2023 
LAC231012-02 

Fourth and Central Project 

General Land Use (residential, etc.) The project consists of constructing 95 residential units totaling 107,499 square feet, 27,457 

square feet of commercial use, 2,607 square feet of retail use, and 45,000 square feet of 

recreational use. The project is located near the southeast corner of State Route 74 and El Camino 

Real Street. 
Reference ORC210824-02 
 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/ORC231011-09.pdf 

Comment Period:  10/3/2023 - 11/2/2023 Public Hearing: 10/12/2023 

Notice of 

Preparation 

City of San Juan 

Capistrano 

Comment 

letter sent 

on 

11/2/2023 

ORC231011-09 

El Camino Specific Plan 

General Land Use (residential, etc.) The project consists of constructing 1,718 residential units, 275.5 acres of business park uses, 

32.1 acres of commercial uses, 33.3 acres of public facilities, 19.6 acres of roadway 

improvements, and 44.5 acres of open space on 590.3 acres. The project is located on the 

northeast corner of Matthews Road and Menifee Road. 

Reference RVC220308-07, RVC211015-01, RVC190821-04, and RVC180823-02 

 

Staff previously provided comments on the Notice of Preparation for the project, which can be 

accessed at: https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/march/RVC220308-

07.pdf. 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/december-2023/RVC231025-01.pdf 

Comment Period:  10/19/2023 - 12/4/2023 Public Hearing: N/A 

Draft 

Environmental 

Impact Report 

City of Menifee Comment 

letter sent 

on 

12/5/2023 

RVC231025-01 

Menifee Valley Specific Plan 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/april/LAC220310-03.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/april/LAC220310-03.pdf?sfvrsn=8
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/LAC231012-02.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/ORC231011-09.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/march/RVC220308-07.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2022/march/RVC220308-07.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/december-2023/RVC231025-01.pdf


B-5 

ATTACHMENT B 

ACTIVE PROJECTS WITH CONTINUED REVIEW OF ENVIRONMENTAL DOCUMENTS PREPARED BY 

OTHER PUBLIC AGENCIES 

Key: 

# = Project has potential environmental justice concerns due to the nature and/or location of the project. 

LAC = Los Angeles County, ORC = Orange County, RVC = Riverside County, and SBC = San Bernardino County 

Notes: 

1. Disposition may change prior to Governing Board Meeting 

2. Documents received by the CEQA Intergovernmental Review program but not requiring review are not included in this report. 

 

 

 

 

SOUTH COAST AQMD LOG-IN NUMBER 

PROJECT TITLE 

PROJECT DESCRIPTION TYPE OF 

DOC. 

LEAD AGENCY COMMENT 

STATUS 

Plans and Regulations The project consists of amending the General Plan Land Use Maps, adopting several zoning 

ordinances, and rezoning all parcels to apply development standards. The project encompasses the 

communities of Harbor Gateway and Wilmington-Harbor City that are bounded by Interstate 105 

to the north, Interstate 710 to the east, State Route 47 to the south, and City of Torrance to the 

west within the designated AB 617 Wilmington, Carson, West Long Beach community. 
Reference LAC190814-03 

 

Staff previously provided comments on the Notice of Preparation for the project, which can be 

accessed at: https://www.aqmd.gov/docs/default-source/ceqa/comment-

letters/2019/september/LAC190814-03.pdf. 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/LAC230927-05.pdf 

Comment Period:  9/21/2023 - 11/20/2023 Public Hearing: 11/9/2023 

Draft 

Environmental 

Impact Report 

City of Los Angeles Comment 

letter sent on 

11/17/2023 
LAC230927-05 

Harbor LA Community Plans Update# 

 

https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2019/september/LAC190814-03.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2019/september/LAC190814-03.pdf
https://www.aqmd.gov/docs/default-source/ceqa/comment-letters/2023/november-2023/LAC230927-05.pdf


ATTACHMENT  C 

PROPOSED AIR PERMIT PROJECTS FOR 

WHICH SOUTH COAST AQMD IS CEQA LEAD 

AGENCY THROUGH NOVEMBER 30, 2023 
 

PROJECT DESCRIPTION PROPONENT TYPE OF 

DOCUMENT 

STATUS CONSULTANT 

Quemetco is proposing to modify existing South Coast AQMD 

permits to allow the facility to recycle more batteries and to 

eliminate the existing daily idle time of the furnaces. The 

proposed project will increase the rotary feed drying furnace feed 

rate limit from  600 to 750 tons per day and increase the amount 
of total coke material allowed to be processed. In addition, the 

project will allow the use of petroleum coke in lieu of or in 

addition to calcined coke, and remove one existing emergency 

diesel-fueled internal combustion engine (ICE) and install two 

new emergency natural gas-fueledICEs. 

Quemetco Environmental Impact 

Report (EIR) 

The Draft EIR was released for a 124-day public 

review and comment period from October 14, 

2021 to February 15, 2022 and approximately 

200 comment letters werereceived. 

 
Staff held two community meetings, on 

November 10, 2021 and February 9, 2022, 

which presented an overview of the proposed 

project, the CEQA process, detailed analysis of 

the potentially significant environmental topic 

areas, and the existing regulatory safeguards. 

Written comments submitted relative to the 

Draft EIR and oral comments made at the 

community meetings, along with responses will 

be included in the Final EIR which is currently 

being prepared by the consultant. 

After the Draft EIR public comment and review 
period closed, Quemetco submitted additional 

applications for other permit modifications 
which are also being evaluated by staff. 

Trinity Consultants 

Sunshine Canyon Landfill is proposing to modify its South  

Coast AQMD permits for its active landfill gas collection and 

control system to accommodate the increased collection of 

landfill gas. The proposed project will: 1) install two new low 

emission flares with two additional 300-horsepower electric 

blowers; and 2) increase the landfill gas flow limit of  the 

existing flares. 

Sunshine Canyon 
Landfill 

Subsequent 

Environmental Impact 

Report (SEIR) 

South Coast AQMD staff reviewed and 

provided comments on the preliminary air 

quality analysis, health risk assessment 

(HRA), and Preliminary Draft SEIR which 

are currently being addressed by the 

consultant. 

SCS Engineers 

Tesoro is proposing to modify its Title V permit to: 1) add gas  

oil as a commodity that can be stored in three of the six new 

crude oil storage tanks at the Carson Crude Terminal (previously 

assessed in the May 2017 Final EIR); and 2) drain, clean and 

decommission Reservoir 502, a 1.5 million barrel concrete lined, 

wooden-roof topped reservoir used to store gas oil. 

Tesoro Refining 

& Marketing 

Company, LLC 

(Tesoro) 

Addendum to the 

Final Environmental 

Impact Report (EIR) 

for the May 2017 

Tesoro Los Angeles 

Refinery Integration 

and Compliance 

Project (LARIC) 

South Coast AQMD staff reviewed and 

provided comments on the Preliminary Draft 

Addendum, which are currently being 

addressed by the consultant. 

Environmental 
Audit, Inc. 
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BOARD MEETING DA TE: January 5, 2024 AGENDA NO. 8

REPORT: Rule and Control Measure Forecast

SYNOPSIS: This report highlights South Coast AQMD rulemaking activities 
and public hearings scheduled for 2024 and provides a summary of 
implementation of the 2016 and 2022 AQMPs in 2023.

COMMITTEE: No Committee Review

RECOMMENDED ACTION:
Receive and file.

Wayne Nastri
Executive Officer

SLR:MK:IM:JA:ZS

2024 MASTER CALENDAR

The 2024 Master Calendar provides a list of proposed or proposed amended rules for 
each month, with a brief description, and a notation in the third column indicating if the 
rulemaking is for an AQMP, either the 2016 AQMP or 2022 AQMP, when adopted , 
Toxics, AB 617 (for BARCT) or measures identified in an AB 617 Community 
Emission Reduction Plan (CERP) , SIP to address comments or actions from U.S. EPA
for a rule that is in an approved SIP, or Other. Rulemaking efforts that are noted for 
implementation of the 2016 AQMP or 2022 AQMP when adopted, Toxics, and AB 617
are either statutorily required and/or are needed to address a public health concern. 
Projected emission reductions will be determined during rulemaking. 
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The following symbols next to the rule number indicate if the rulemaking will be a 
potentially significant hearing, will reduce criteria pollutants, or is part of the 
RECLAIM transition. Symbols have been added to indicate the following:

* This rulemaking may have a substantial number of public comments.
+ This rulemaking will reduce criteria air contaminants and assist toward attainment of 

ambient air quality standards.
# This rulemaking is part of the transition of RECLAIM to a command-and-control 

regulatory structure.

The following table provides a list of changes since the previous Rule Forecast Report.

1148.1 Oil and Gas Production Wells

Proposed Amended Rule 1148.1 is being moved from March to April  2024 to allow additional time 
for staff to work with stakeholders to resolve outstanding issues and concerns.



* Potentially significant hearing
+ Reduce criteria air contaminants and assist toward attainment of ambient air quality standards
# Part of the transition of RECLAIM to a command-and-control regulatory structur e
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2024 MASTER CALENDAR

Month
Title and Description

Type of 
RulemakingFebruary

461.1 Gasoline Transfer and Dispensing  for Mobile Fueling 
Operations
Amendments to Rule 461.1 are needed to clarify aviation gasoline is 
exempt from the rule aligning with the original intent and applicability of 
the rule.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Other

April Title and Description
Type of 

Rulemaking
1118 *+ Control of Emissions from Refinery Flares

Proposed Amended Rule 1118 will seek to incorporate provisions to 
further reduce flaring at refineries, for clean service flares, and 
facility thresholds.  Other proposed amendments to the rule will 
improve clarity and remove obsolete provisions.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP / 
AB 617 CERP

1135+ Emissions of Oxides of Nitrogen from Electricity Generating 
Facilities
Proposed Amended Rule 1135 will modify provisions for electricity 
generating units at Santa Catalina Island to reflect a revised BARCT 
assessment.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP /
AB 617 
BARCT

1146.2# + Emissions of Oxides of Nitrogen from Large Water Heaters and 
Small Boilers and Process Heaters
Proposed Amended Rule 1146.2 will update the NOx emission 
limits to reflect BARCT . Other provisions may be added to facilitate
the deployment of zero-emission units regulated under the proposed 
amended rule.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP /
AB 617
BARCT

1148.1*+ Oil and Gas Production Wells
Proposed Amendments to Rule 1148.1 are needed to further reduce 
emissions from operations and implement early leak detection, odor 
minimization plans, and enhanced emissions and chemical reporting 
from oil and drilling sites.
Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP / 
AB617 CERP



* Potentially significant hearing
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2024 MASTER CALENDAR (Continued)

Month
Title and Description

Type of 
RulemakingMay

Reg III Fees
Regulation III, which is comprised of Rules 301, 303, 304, 304.1, 
306, 307.1, 308, 309, 311, 313, 314, 315, and 316, will be amended 
to increase most fees to be consistent with the California Consumer 
Price Index as established in Rule 320.

Kalam Cheung 909.396.3281; CEQA and Socio: Barbara Radlein 909.396.2716

Other

June Title and Description
Type of 

Rulemaking
301 Permitting and Associated Fees

Proposed Amended Rule 301 will be amended to update the sections
regarding Clean Air Act Nonattainment Fee collection, usage and 
reporting.

Kalam Cheung 909.396.3281; CEQA and Socio: Barbara Radlein 909.396.2716

Other

317.1 Clean Air Act Nonattainment Fees for the 8-Hour Ozone 
Standards
Proposed Rule 317.1 establishes the requirements and mechanism to 
collect penalties from major stationary sources of NOx and VOC for
failure to meet the 1997 and 2008 8-hour ozone standard by the 
applicable attainment date in accordance with the Clean Air Act 
section 185.

Kalam Cheung 909.396.3281; CEQA and Socio: Barbara Radlein 909.396.2716

Other

463 Organic Liquid Storage
Proposed Amended Rule 463 will address the current test method 
and improve the effectiveness, enforceability, and clarity of the rule. 
Proposed amendments may also be needed to ensure consistency 
with Rule 1178. 

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP /        
AB 617 CERP

Other
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2024 MASTER CALENDAR (Continued)

Month
Title and Description

Type of 
RulemakingThird Quarter

1159.1# Control of NOx Emissions from Nitric Acid Tanks
Proposed Rule 1159.1 will establish requirements to reduce NOx 
emissions from nitric acid units that will apply to RECLAIM, former
RECLAIM,  and non-RECLAIM facilities.

Kalam Cheung 909.396.3281; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP /
AB 617
BARCT

1173+ Control of Volatile Organic Compound Leaks and Releases from
Components at Petroleum Facilities and Chemical Plants
Proposed Amended Rule 1173 will further reduce emissions from 
petroleum and chemical plants by requiring early leak detection 
approaches.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP /
AB 617 CERP

1445* Control of Toxic Emissions from Laser Arc Cutting
Proposed Rule 1445 will establish requirements to reduce 
hexavalent chromium and other metal toxic air contaminant 
particulate emissions from laser arc cutting.

Kalam Cheung 909.396.3281; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
AB 617 CERP

2306*+

316.2
Intermodal Railyard Indirect Source Rule
Fees for Rule 2306
Proposed Rule 2306 will establish requirements to minimize 
emissions from indirect sources associated with new and existing 
railyards. Proposed Rule 316.2 will establish fees to recover the 
South Coast AQMD ’s anticipated cost of implementing Proposed 
Rule 2306.

Elaine Shen 909.396.2715; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP /
AB 617 CERP

Fourth 
Quarter

Title and Description
Type of 

Rulemaking
1111 Reduction of NOx Emissions from Natural-Gas-Fired, Fan-Type

Central Furnaces
Proposed Amended Rule 1111 will implement the 2022 AQMP 
control measure R-CMB-02 requiring zero emission residential 
space heating.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP

1121* Control of Nitrogen Oxides from Residential Type, Natural-Gas-
Fired Water Heaters
Proposed amendments may be needed to further reduce NOx 
emissions from water heaters.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP
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2024 MASTER CALENDAR (Continued)

Month
Title and Description

Type of 
RulemakingFourth

Quarter
1165 Control of Emissions from Incinerators

Proposed Rule 1165 will establish emission standards, source 
testing, and monitoring, recordkeeping, and reporting requirements 
for incinerators.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP /
Other

1401 New Source Review of Toxic Air Contaminants
Proposed Amended Rule 1401 will amend Table 1 to include new 
toxic air contaminants identified by California Office of 
Environmental Health Hazard Assessment (OEHHA).

Kalam Cheung 909.396. 3281; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

Regulation 
XIII *#

New Source Review
Proposed Amended Regulation XIII will revise New Source Review 
provisions to address facilities that are transitioning from RECLAIM
to a command-and-control regulatory structure and to address 
comments from U.S. EPA. Additional rules under Regulation XIII 
may be needed to address offsets and other provisions under 
Regulation XIII.  

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP

Regulation
XX *#

RECLAIM
Proposed Amended Regulation XX will address the transition of 
NOx RECLAIM facilities to a command-and-control regulatory 
structure. 

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP

2304*+

316.1

Indirect Source Rule for Commercial Marine Ports – Container 
Terminals
Fees for Rule 2304
Proposed Rule 2304 will establish requirements to reduce emissions 
from indirect sources related to marine ports. Proposed Rule 316.1 
will establish fees to recover the South Coast AQMD ’s anticipated 
cost of implementing Proposed Rule 2304.

Elaine Shen 909 396. 2715; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP /
AB 617 CERP
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2024 To-Be-Determined

2024 Title and Description
Type of 

Rulemaking
102 Definition of Terms

Proposed amendments may be needed to update and add definitions, 
and potentially modify exemptions.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other

103 Definition of Geographical Areas
Proposed amendments are needed to update geographic areas to be 
consistent with state and federal references to those geographic areas.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other

209 Transfer and Voiding of Permits
Proposed amendments may be needed to clarify requirements for 
change of ownership and permits and the assessment of associated 
fees.

Kalam Cheung 909.396.3281; CEQA and Socio: Barbara Radlein 909.396.2716

Other

223 Emission Reduction Permits for Large Confined Animal 
Facilities
Proposed Amended Rule 223 will seek additional ammonia emission 
reductions from large, confined animal facilities by lowering the 
applicability threshold. Proposed amendments will implement BCM-
04 in the 2016 AQMP.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP

403 Fugitive Dust
Proposed Amended Rule 403 will seek to remove outdated provisions
and clarify existing provisions to enhance compliance.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other

403.1 Supplemental Fugitive Dust Control Requirements for Coachella 
Valley Sources
Proposed Amended Rule 403.1 will clarify existing requirements for 
dust control and remove outdated provisions contained in supporting 
documents for Rule 403.1.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other

407# Liquid and Gaseous Air Contaminants
Proposed Amended Rule 407 will update SOx emission limits to 
reflect Best Available Retrofit Control Technology, if needed, 
remove exemptions for RECLAIM facilities, and update monitoring, 
reporting, and recordkeeping requirements.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

AB 617 
BARCT
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2024 To-Be-Determined (Continued)

2024 Title and Description
Type of 

Rulemaking
410 Odors from Transfer Stations and Material Recovery Facilities

Proposed Amended Rule 410 will clarify existing provisions. 
Additional provisions may be needed to address activities 
associated with diversion of food waste to transfer stations or 
material recovery facilities.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other

425 Odors from Cannabis Processing
Proposed Rule 425 will establish requirements for control of odors 
from cannabis processing.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other

430 Breakdown Provisions
Amendments to Rule 430 will be needed to remove exemptions for 
facilities that exit the RECLAIM program and update references to 
CEMS rules. Other amendments may be needed to address current 
policies from U.S. EPA regarding startup, shutdown, and 
malfunction requirements.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

RECLAIM /
Other

431.1# Sulfur Content of Gaseous Fuels
Proposed Amended Rule 431.1 will assess exemptions, including 
RECLAIM, and update other provisions, if needed.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

AB 617 
BARCT / 

AB 617 CERP

431.2# Sulfur Content of Liquid Fuels
Proposed Amended Rule 431.2 will assess exemptions, including 
RECLAIM, and update other provisions, if needed.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

AB 617 
BARCT /

AB 617 CERP

431.3# Sulfur Content of Fossil Fuels
Proposed Amended Rule 431.3 will assess exemptions, including 
RECLAIM, and update other provisions, if needed.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

AB 617 
BARCT /

AB 617 CERP

444 Open Burning
Amendments may be needed to clarify existing provisions.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other

445* Wood Burning Devices
Proposed Amended Rule 445 will address additional U.S. EPA 
requirements for Best Available Control Measures and potentially 
address ozone contingency measure requirements for the Coachella 
Valley.  Amendments may be needed to revise the penalty structure 
for violations on No Burn Days during the wood burning season.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP
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2024 To-Be-Determined (Continued)

2024 Title and Description
Type of 

Rulemaking
461 Gasoline Transfer and Dispensing

Amendments to Rule 461 may be needed to address potential 
regulatory gaps.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other

462 Organic Liquid Loading
Proposed Amended Rule 462 will incorporate the use of advanced 
techniques to detect fugitive emissions and Facility Vapor Leak. 
Other amendments may be needed to streamline implementation 
and add clarity.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other

468# Sulfur Recovery Units
Proposed Amended Rule 468 will update SOx emission limits to 
reflect Best Available Retrofit Control Technology, if needed, 
remove exemptions for RECLAIM facilities, and update 
monitoring, reporting, and recordkeeping requirements.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

AB 617 
BARCT

469# Sulfuric Acid Units
Proposed Amended Rule 469 will update SOx emission limits to 
reflect Best Available Retrofit Control Technology, if needed, 
remove exemptions for RECLAIM facilities, and update 
monitoring, reporting, and recordkeeping requirements.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

AB 617 
BARCT

1101# Secondary Lead Smelters/Sulfur Oxides
Proposed Amended Rule 1101 will update SOx emission limits to 
reflect Best Available Retrofit Control Technology, if needed, 
remove exemptions for RECLAIM facilities, and update 
monitoring, reporting, and recordkeeping requirements.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

AB 617 
BARCT

1102 Dry Cleaners Using Solvent Other Than Perchloroethylene
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

AB 617 CERP

1105# Fluid Catalytic Cracking Units SOx
Proposed Amended Rule 1105 will update SOx emission limits to 
reflect Best Available Retrofit Control Technology, if needed, 
remove exemptions for RECLAIM facilities, and update 
monitoring, reporting, and recordkeeping requirements.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

AB 617 
BARCT /

AB 617 CERP
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2024 To-Be-Determined (Continued)

2024 Title and Description
Type of 

Rulemaking
1107 Coating of Metal Parts and Products

Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1108 Cutback Asphalt
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1108.1 Emulsified Asphalt
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics/
Other

1110.2* +# Emissions from Gaseous- and Liquid-Fueled Engines
Proposed amendments will address use of emergency standby 
engines, incorporate possible comments by U.S. EPA for approval 
into the SIP, and address monitoring provisions for new engines.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP /
AB 617
BARCT

1110.4 Emissions from Emergency Generators
Proposed Rule 1110.4 will establish and revise rule provisions to 
reduce NOx, CO, and PM emissions from emergency generators. 

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

Other /
AQMP

1113 Architectural Coatings
Proposed amendments may be needed to address delisted 
compounds and other amendments to improve clarity and to remove
obsolete provisions. 

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Other

1114 Petroleum Refinery Coking Operations
Proposed Amended Rule 111 4 will seek to add notification 
requirements when coke particles, liquid and/or gas is ejected from 
the coke drum during cutting.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other
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2024 To-Be-Determined (Continued)

2024 Title and Description
Type of 

Rulemaking
1119# Petroleum Coke Calcining Operations – Oxides of Sulfur

Proposed Amended Rule 1119 will update SOx emission limits to 
reflect Best Available Retrofit Control Technology, if needed, 
remove exemptions for RECLAIM facilities, and update 
monitoring, reporting, and recordkeeping requirements.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

AB 617 
BARCT /

 AB 617 CERP

1122 Solvent Degreasers
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1124 Aerospace Assembly and Component Manufacturing 
Operations
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1125 Metal Container, Closure, and Coil Coating Operations
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1126 Magnet Wire Coating Operations
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1128 Paper, Fabric, and Film Coating Operations
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1130 Graphic Arts
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other
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2024 To-Be-Determined (Continued)

2024 Title and Description
Type of 

Rulemaking
1130.1 Screen Printing Operations

Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1133.3 Emission Reductions from Greenwaste Composting Operations
Proposed Amended Rule 1133.3 will seek additional VOCs and 
ammonia emission reductions from greenwaste and foodwaste
composting. Proposed amendments will implement BCM-10 in the 
2016 AQMP.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP

1136 Wood Products Coatings
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1138+ Control of Emissions from Restaurant Operations
Proposed Amended Rule 1138 will further reduce emissions from 
underfired charboilers.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP

1142 Marine Tank Vessel Operations
Proposed Amended Rule 1142 will address VOC and hydrogen 
sulfide emissions from marine tank vessel operations, applicability, 
noticing requirements, and provide clarifications.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other

1143 Consumer Paint Thinners and Multi-Purpose Solvents
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1144 Metalworking Fluids and Direct-Contact Lubricants
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1145 Plastic, Rubber, Leather, and Glass Coatings
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other
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2024 To-Be-Determined (Continued)

2024 Title and Description
Type of 

Rulemaking
1146 Emissions of Oxides of Nitrogen from Industrial, Institutional, 

and Commercial Boilers, Steam Generators, and Process 
Heaters
Proposed amendments to Rule 1146 may be needed to incorporate 
comments from U.S. EPA.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other

1146.1# Emissions of Oxides of Nitrogen from Small Industrial, 
Institutional, and Commercial Boilers, Steam Generators, and 
Process Heaters
Proposed amendments to Rule 1146.1 may be needed to clarify 
provisions for industry-specific categories and to incorporate 
comments from U.S. EPA.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Other

1151 Motor Vehicle and Mobile Equipment Non-Assembly Line 
Coating Operations 
Proposed Amended Rule 1151 will provide clarifications of current 
requirements and amend provisions to address implementation 
issues.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Other /
AB 617 CERP

1162 Polyester Resin Operations
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1166 Volatile Organic Compound Emissions from Decontamination 
of Soil
Proposed Amended Rule 1166 will update requirements, 
specifically concerning notifications and usage of mitigation plans 
(site specific versus various locations).

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

Other

1171 Solvent Cleaning Operations
Proposed Amendments to Rule 1171 may be needed to address 
certain exempt chemicals and compliance issues.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1174 Control of Volatile Organic Compound Emissions from the 
Ignition of Barbecue Charcoal 
Proposed amendments may be needed to address certain exempt 
compounds, VOC limits for certain applications, and other 
amendments to improve clarity.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP /
Other
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2024 To-Be-Determined (Continued)

2024 Title and Description
Type of 

Rulemaking
1176 VOC Emissions from Wastewater Systems

Proposed Amended Rule 1176 will c larify the applicability of the 
rule to include bulk terminals under definition of “Industrial 
Facilities,” and streamline and clarify provisions.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other /
AB 617 CERP

1186.1, 1191, 
1192, 1193, 
1194, 1195, 

1196* +

Fleet Rules
Proposed amendments to Rules 1186.1, 1191, 1192, 1193, 1194, 
1195, 1196 will seek to align South Coast AQMD fleet rules with 
CARB’s final Advanced Clean Fleets regulation should it be 
adopted.

Vicki White 909.396.3436; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP /
Other

1403* Asbestos Emissions from Demolition/Renovation Activities
Proposed Amended Rule 1403 will enhance implementation, 
improve rule enforceability, update provisions, notifications, 
exemptions, and align provisions with the applicable U.S. EPA 
National Emission Standard for Hazardous Air Pollutants 
(NESHAP) and other state and local requirements as necessary. 

Kalam Cheung 909.396.3281; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics

1404 Hexavalent Chromium Emissions from Cooling Towers
Amendments may be needed to provide additional clarifications 
regarding use of process water that is associated with sources that 
have the potential to contain chromium in cooling towers and 
address VOC emissions.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
AQMP

1411 Recovery or Recycling of Refrigerants from Motor Vehicle Air 
Conditioners
Proposed Amended Rule 1411 seeks amendments to coincide with 
Section 609 of the Clean Air Act .

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics

1415
1415.1

Reduction of Refrigerant Emissions from Stationary Air 
Conditioning Systems, and Reduction of Refrigerant Emissions 
from Stationary Refrigeration Systems
Proposed Amended Rules 1415 and 1415.1 will align requirements 
with the proposed CARB Refrigerant Management Program and 
U.S. EPA ’s Significant New Alternatives Policy Rule provisions 
relative to prohibitions on specific hydrofluorocarbons.

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

Other
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2024 To-Be-Determined (Continued)

2024 Title and Description
Type of 

Rulemaking
1420 Emissions Standard for Lead

Proposed Amended Rule 1420 will update requirements to 
address arsenic emissions to close a regulatory gap between Rule
1420 and Rule 1407 - Control of Emissions of Arsenic, 
Cadmium, and Nickel from Non-Ferrous Metal Melting 
Operations. Other provisions may be needed to address storage 
and handling requirements, and revise closure requirements. 

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics

1420.1 Emission Standards for Lead and Other Toxic Air 
Contaminants from Large Lead-Acid Battery Recycling 
Facilities
Proposed Amendments are needed to update applicable test 
methods and provide clarifications regarding submittal of a 
source-test protocol. Additional amendments may be needed to 
address monitoring and post closure requirements.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics

1420.2 Emission Standards for Lead from Metal Melting Facilities
Proposed Amended Rule 1420.2 will update requirements to 
address arsenic emissions to close a regulatory gap between Rule
1420 and Rule 1407 - Control of Emissions of Arsenic, 
Cadmium, and Nickel from Non-Ferrous Metal Melting 
Operations. Additional amendments may be needed to address 
monitoring and post closure requirements.

Kalam Cheung 909.396.3281; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics

1420.3 Emissions Standards for Lead from Firing Ranges
Proposed Rule 1420.3 will establish requirements to address lead
emissions from firing ranges. 

Kalam Cheung 909.396.3281; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
Other

1426.1 Hexavalent Chromium Emissions from Metal Finishing 
Operations
Proposed Rule 1426.1 will reduce hexavalent chromium emissions 
from heated chromium tanks used at facilities with metal finishing 
operations that are not subject to Rule 1469.

Kalam Cheung 909.396.3281; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics
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2024 To-Be-Determined (Continued)

2024 Title and Description
Type of 

Rulemaking
1435* Control of Toxic Air Contaminant Emissions from Metal 

Heating Operations
Proposed Rule 1435 will establish requirements to reduce point 
source and fugitive toxic air contaminants including hexavalent 
chromium emissions from heat treating processes. Proposed Rule 
1435 will also include monitoring, reporting, and recordkeeping 
requirements.

Kalam Cheung 909.396.3281; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP /
AB 617 CERP

1450* Control of Methylene Chloride Emissions
Proposed Rule 1450 will reduce methylene chloride emissions from 
furniture stripping and establish monitoring, reporting, and 
recordkeeping requirements.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics

1455 Control of Hexavalent Chromium Emissions from Torch 
Cutting and Welding
Proposed Rule 1455 will establish requirements to reduce 
hexavalent chromium emissions from torch cutting and welding of 
chromium alloys.

Kalam Cheung 909.396.3281; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics /
AB 617 CERP

1466 Control of Particulate Emissions from Soils with Toxic Air 
Contaminants
Amendments may be needed for residential cleanup projects.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics

1466.1 Control of Particulate Emissions from Demolition of Buildings
Proposed Rule 1466.1 will establish requirements to minimize PM 
emissions during the demolition of buildings that housed equipment 
and processes with metal toxic air contaminants and pollution 
control equipment.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics
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2024 To-Be-Determined (Continued)

2024 Title and Description
Type of 

Rulemaking
1469 Hexavalent Chromium Emissions from Chromium 

Electroplating and Chromic Acid Anodizing Operations
Amendments to Rule 1469 may be needed to address potential 
changes with the CARB’s Hexavalent Chromium Airborne Toxic 
Control Measure for Chrome Plating and Chromic Acid Anodizing 
Operations.

Kalam Cheung 909.396.3281; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics

1470 Requirements for Stationary Diesel-Fueled Internal Combustion
and Other Compression Ignition Engines
Proposed Amended Rule 1470 seeks to reduce NOx emissions from 
stationary internal combustion engines (ICEs) by replacing older ICEs 
with alternative cleaner technology.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP / 
Toxics 

1470.1 Emissions from Emergency Standby Diesel -Fueled Engines
Proposed Rule 1470.1 seeks to reduce NOx emissions from 
emergency standby internal combustion engines (ICEs) by replacing
older ICEs and requiring the use of commercially available lower 
emission fuels, such as renewable diesel.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP / 
Toxics

1472 Requirements for Facilities with Multiple Stationary Emergency
Standby Diesel-Fueled Internal Combustion Engines
Proposed Amended Rule 1472 will remove provisions that are no 
longer applicable, update and streamline provisions to reflect the 
latest OEHHA Health Risk Assessment Guidelines and assess the 
need for Compliance Plans.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics

1480.1 Ambient Monitoring and Sampling of Gaseous Toxic Air 
Contaminants
Proposed Rule 1480.1 will establish requirements to conduct 
monitoring and sampling for those facilities identified as significant 
high-risk level.

Heather Farr 909.396.3672; CEQA and Socio: Barbara Radlein 909.396.2716

Toxics

1901 General Conformity
Proposed Amended Rule 1901 will establish a new General 
Conformity determination process for applicable projects receiving 
federal funding or approval. 

TBD; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP
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2024 To-Be-Determined (Continued)

2024 Title and Description
Type of 

Rulemaking
Regulation XX RECLAIM - Requirements for Oxides of Sulfur ( SOx) 

Emissions
Amendments to Regulation XX rules to address SOx requirements at
RECLAIM facilities if there is consideration to transition SOx
RECLAIM to command-and-control regulatory structure.

Michael Morris 909.396.3282; CEQA and Socio: Barbara Radlein 909.396.2716

RECLAIM /
Other

Regulation 
XXIII *+

Facility-Based Mobile Sources
Proposed rules within Regulation XXIII would reduce emissions 
from indirect sources (e.g., facilities that attract mobile sources).

Elaine Shen 909.396.2715; CEQA and Socio: Barbara Radlein 909.396.2716

AQMP /
AB 617 CERP

Regulation II, 
III, IV, V, VIII, 
XI, XI V, XIX, 
XXIII, XXIV, 

XXX and 
XXXV

Various rule amendments may be needed to meet the requirements 
of state and federal laws; implement OEHHA ’s latest risk 
assessment guidance; incorporate changes from OEHHA to new or 
revised toxic air contaminants or their risk values; address variance 
issues, emission limits, technology-forcing emission limits, and 
conflicts with other agency requirements; abate substantial 
endangerment to public health; apply additional reductions to meet 
SIP short-term measure commitments; address issues raised by U.S. 
EPA or CARB for the SIP  or for a rule that was submitted into the 
SIP ; and address compliance issues raised by the Hearing Board. In 
addition, administrative changes could be necessary for Hearing 
Board procedures, filings, petitions, noticing, etc. Amendments to 
existing rules may be needed to address use of materials that contain
chemicals of concern. The associated rule development or 
amendments include, but are not limited to, South Coast AQMD 
existing, or new rules to implement measures in the 2012, 2016 or 
2022 AQMP. This includes measures in the 2016 AQMP to reduce 
toxic air contaminants or reduce exposure to air toxics from 
stationary, mobile, and area sources. Rule adoption or amendments 
may include updates to provide consistency with CARB Statewide 
Air Toxic Control Measures , U.S. EPA ’s National Emission 
Standards for Hazardous Air Pollutants, or to address the lead 
National Ambient Air Quality Standard. Rule adoption or 
amendments may be needed to implement AB 617 including but not 
limited to BARCT rules, Community Emission Reduction Plans 
prepared pursuant to AB 617, or new or amended rules to abate a 
public health issue identified through emissions testing or ambient 
monitoring.

Other / AQMP/
Toxics /
AB 617 

BARCT /
AB 617 CERP
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The following is a summary of implementation of the 2016 and 2022 AQMP in 2023.

Summary of 2016 AQMP and 2022 AQMPImplementation
The 2016 AQMP and 2022 AQMP were adopted, respectively, in March 2017 and 
December 2022, then subsequently approved by CARB before being submitted to State 
Implementation Plan (SIP) with the U.S. EPA . Both AQMPs  included a comprehensive
control strategy with specific control measures to attain upcoming ozone and PM2.5
National Ambient Air Quality Standards.

Staff continued working on fulfilling the Board directive for the 2016 AQMP and 
Control Measure CMB-05 to require facilities in the RECLAIM Program to implement 
BARCT. Adoption of these amendments are also needed to meet the requirements of AB
617. From 2018 to 2023, a total of fifteen rules (Rules 1109.1, 1110.2, 1117,1118.1, 
1134, 1135, 1146, 1146.1, 1146.2, 1147, 1147.1, 1147.2, 1150.3, 1153.1 and 1179.1) 
were adopted/amended as part of the BARCT implementation. Subsequent amendments 
to Rules 218.1, 218.2, 429, 429.2, 1134 and 1135 were adopted to support the transition 
of RECLAIM facilities to a command and control regulatory program. With the 
exception of Rule 1109.1, the total emission reductions resulting from these rules are 
about 5.9 tpd which are anticipated to be achieved by 2024 (reductions from Rule 
1118.1 are allocated to CMB-03). Implementation of Rule 1109.1, adopted by the Board 
on November 5, 2021, is estimated to reduce NOx emissions by approximately 7.7 to 7.9
tpd upon final implementation. Rule 1159.1, which is the last command and control rule 
for the RECLAIM transition, will address NOx emissions from nitric acid tanks. Rule 
1159.1 is currently under development and is scheduled for Board consideration for 
adoption in calendar year 2024. 

The 2016 AQMP targeted NOx reductions goals of 23 tpd by 2023 and 31 tpd by 2031 
to meet the 1997 and 2008 8-hour ozone standards, respectively, and as shown in Table 
1, the 2023 goal is anticipated to be met, yet more reductions are needed in future years 
to achieve the 2031 goal.  VOC reductions were targeted at 6.4 tpd by 2023 and 9.6 tpd
by 2031 so more VOC reductions are necessary. Table 1 provides a complete list of rules
that have been adopted as part of the implementation of 2016 AQMP .  The 2022 AQMP 
was recently adopted in December 2022 so future 2032 and 2037 reductions have yet to 
be fully realized although progress is being made as rules are being amended and 
adopted as shown in Table 2.
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Table 1
2016 AQMP Emission Reductions (tons per day) by Measure/Adoption Date

Control 
Measure # Control Measure Title Adoption Date

AQMP 
Commitment

Reduction in 
Approved 

Measure/Rule(s)

2023 2031 2023 2031
VOC EMISSIONS*

CTS-01 Further Emission 
Reductions from Coatings,
Solvents, Adhesives, and
Sealants [R1168]

2017 1.0 2.0 1.1 1.1

FUG-01 Improved Leak Detection
and Repair [R1178, 
R1173, R463, R1148.1]

-- 2.0 2.0 0.45 0.61

CMB-01 Transition to Zero and
Near-Zero Emission 
Technologies for 
Stationary Sources

-- 1.2 2.8 -- --

CMB-03 Emission Reductions from
Non-Refinery Flares
[R1118.1]

2018 0.4 0.4 0.014 0.014

ECC-02 Co-Benefits from Existing
Residential and 
Commercial Building 
Energy Efficiency 
Measures

2018 0.07 0.3 0.07 --

ECC-03 Additional Enhancements
in Reducing Existing 
Residential Building 
Energy Use

-- 0.2 0.3 -- --

BCM-10 Emission Reductions from
Greenwaste Composting 
[R1133.3]

-- 1.5 1.8 -- --

MSC-02 Application of All Feasible
Measures

TBD TBD TBD 0.88**

TOTAL VOC REDUCTIONS 6.4 9.6 2.5 1.7
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Table 1 (Continued)

Control 
Measure # Control Measure Title Adoption Date

AQMP 
Commitment

Reduction in 
Approved 

Measure/Rule(s)

2023 2031 2023 2031

PM2.5 EMISSIONS

BCM-01 Further Emission 
Reductions from 
Commercial Cooking 
[R1138]

-- 0.0 3.3 -- --

BCM-04 Emission Reductions from 
Manure Management 
Strategies [NH3]

--
0.26 0.2 -- --

BCM-10 Emission Reductions from 
Greenwaste Composting 
[NH3] [R1133.3]

--
0.1 0.1 -- --

TOTAL PM2.5 REDUCTIONS TBD 3.6 -- --
NOx EMISSIONS*

CMB-01

Transition to Zero and
Near-Zero Emission 
Technologies for 
Stationary Sources

-- 2.5 6.0 -- --

CMB-02

Emission Reductions from
Replacement with Zero or 
Near-Zero NOx
Appliances in Commercial
and Residential
Applications [R1111]

2018 1.1 2.8 0.87 2.5

CMB-03
Emission Reductions from
Non-Refinery Flares
[R1118.1]

2018 1.4 1.5 0.2 0.2

CMB-04
Emission Reductions from
Restaurant Burners and 
Residential Cooking

-- 0.8 1.6 -- --

CMB-05
Further NOx Reductions
from RECLAIM 
Assessment

2018-2023 0.0 5.0 9.4*** 13.7***

2016 AQMP Emission Reductions (tons per day) by Measure/Adoption Date
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Table 1 (Continued)
2016 AQMP Emission Reductions (tons per day) by Measure/Adoption Date

Control 
Measure #

Control Measure Title Adoption Date
AQMP 

Commitment

Reduction in 
Approved 

Measure/Rule(s)

2023 2031 2023 2031

NOx EMISSIONS (CONTINUED)

ECC-02

Co-Benefits from
Existing Residential
and Commercial
Building Energy
Efficiency Measures

2018 0.3 1.1 0.3**** --

ECC-03

Additional Enhancements in
Reducing Existing 
Residential Building Energy
Use

-- 1.2 2.1 -- --

MOB-03
Emission Reductions at 
Warehouse Distribution 
Centers [R2305]

2021 TBD TBD
0.7 to 
1.5*****

1.5 to 
3.0*****

MOB-04
Emission Reductions at
Commercial Airports
[R2304]

2019 TBD TBD 0.5 0.37

MOB-10

Extension of the SOON
Provision for
Construction/Industrial 
Equipment

Ongoing 1.9 1.9 ****** TBD

MOB-11
Extended Exchange
Program Ongoing 2.9 1.0 <0.1 TBD

MOB-14 Emission Reductions from
Incentive Programs Ongoing 11 7.8 11.2 TBD

TOTAL NOx REDUCTIONS 23.1 31.0 23.3 to 
24.1

18.3 to 
19.8

* SIP commitments in the 2016 AQMP for VOC and NOx use a summer planning inventory, 
whereas expected emission reductions shown in this table are based on annual average 
inventories estimated during development of specific rules/measures. Annual average 
inventories for VOC and NOx are generally lower than summer planning inventories, hence 
this table shows conservatively low emission reductions relative to SIP commitments.

** Includes emission reductions from Rule 1113 amendment adopted in February 2016, which
was not reflected in the 2016 AQMP emission inventory.

*** Reflects emission reductions from Rules 1109.1, 1110.2, 1117, 1134, 1135, 1146 series, 1147 series,
1150.3, 1153.1 and 1179.1 (adopted from 2018 to 202 3, with partial reductions of 3.7 tpd and 5.8 tpd by
2023 and 2031, respectively for Rule 1109.1). The specific
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emission reductions by 2023/2031 vary depending on the implementation schedule of each rule. There 
may be partial overlap between the emission reductions shown and those achieved from the RECLAIM 
shave as described in the 2015 amendment of Rule 2002. In addition, part of these emission reductions
resulting from non-RECLAIM facilities satisfy commitments for CMB-01 and CMB- 02.

**** A linear extrapolation was used to estimate emission reductions from ECC-02 which are co-
benefits from the adoption of State policies, such as SB350 and Title 24.

*****  SIP credit subject to EPA ’s approval.
****** Estimated reductions for MOB-10 included in MOB-14.

Table 2
2022 AQMP Emission Reductions (tons per day) by Measure /Attainment Date

Control 
Measure # Control Measure Title

AQMP Commitment Reduction in Approved 
Measure/Rule(s)

2032 2037 2032 2037

R-CMB-01a Emission Reductions from 
Replacement with Zero Emission 
or Low NOx Appliances - 
Residential Water Heating  [NOx]

0.46 1.25 -- --

R-CMB-02a Emission Reductions from 
Replacement with Zero Emission 
or Low NOx Appliances - 
Residential Space Heating [NOx]

0.44 1.17 -- --

R-CMB-03 Emissions Reductions from 
Residential Cooking Devices
[NOx]

0.29 0.79
-- --

R-CMB-04 Emission Reductions from 
Replacement with Zero 
Emission or Low NOx 
Appliances - Residential Other
Combustion Sources [NOx]

1.15 3.09
-- --

C-CMB-01a Emission Reductions from 
Replacement with Zero Emission 
or Low NOx Appliances - 
Commercial Water Heating  [NOx]

0.04 0.25 -- --

C-CMB-02a Emission Reductions from 
Replacement with Zero Emission 
or Low NOx Appliances - 
Commercial Space Heating
[NOx]

0.04 0.21 -- --

C-CMB-03 Emission Reductions from 
Commercial Cooking Devices
[NOx]

0.21   0.64 -- --
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Table 2 (Continued )
2022 AQMP Emission Reductions (tons per day) by Measure/ Attainment Date

Control 
Measure # Control Measure Title

AQMP Commitment Reduction in Approved 
Measure/Rule(s)

2032 2037 2032 2037

C-CMB-04 Emission Reductions from 
Commercial Cooking Devices 
[NOx] 0.00 2.25 -- --

C-CMB-05 NOx Reductions from Small 
Miscellaneous Commercial 
Combustion Equipment (Non-
Permitted) [NOx]

0.00 5.14 -- --

L-CMB-01 NOx Reductions from 
RECLAIM Facilities [NOx] 0.00 0.31

-- --

L-CMB-02 Reductions from Boilers and 
Process Heaters (Permitted) 
[NOx]

0.00 0.45 -- --

L-CMB-03 NOx Emission Reductions 
from Permitted Non-
Emergency Internal 
Combustion Engines [NOx]

0.00 0.34 -- --

L-CMB-04 Emission Reductions from 
Emergency Standby Engines 
(Permitted) [NOx, VOCs]
[R1110.4]

0.00 2.04 -- --

L-CMB-05 NOx Emission Reductions 
from Large Turbines [NOx]
[R1134]

0.00 0.07 -- --

L-CMB-06 NOx Emission Reductions 
from Electricity Generating 
Facilities [NOx] [R1135]

0.09 0.91 -- --

L-CMB-07 Emission Reductions from 
Petroleum Refineries [NOx] 0.00 0.89 -- --

L-CMB-08 NOx Emission Reductions 
from Combustion Equipment 
at Landfills and Publicly 
Owned Treatment Works 
[NOx] [R1150.3]

0.00 0.33 0.15 0.15
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Table 2 (Continued)
2022 AQMP Emission Reductions (tons per day) by Measure/ Attainment Date

Control 
Measure # Control Measure Title

AQMP Commitment Reduction in Approved 
Measure/Rule(s)

2032 2037 2032 2037

L-CMB-09 NOx Reductions from 
Incinerators [NOx] 0.00 0.90 -- --

L-CMB-10 NOx Reductions from 
Miscellaneous Permitted 
Equipment [NOx]

0.00 1.01 -- --

TOTAL NOx Emission Reductions (tpd) 2.72 22.07 0.15 0.15

ECC-01 Co-Benefits from Existing and 
Future Greenhouse Gas 
Programs, Policies, and 
Incentives [NOx]

TBD TBDb -- --

ECC-02 Co-Benefits from Existing and 
Future Residential and 
Commercial Building Energy 
Efficiency Measures [NOx, 
VOCs]

TBD TBD -- --

ECC-03 Additional Enhancements in 
Reducing Existing Residential 
Building Energy Use [NOx, 
VOCs]

TBD TBD -- --

FUG-01 Improved Leak Detection and 
Repair [VOCs] [R1178, R1173, 
R463, R1148.1]

0.6 0.6 0.45 0.73

FUG-02 Emission Reductions from 
Industrial Cooling Towers 
[VOCs]

TBD TBD -- --

CTS-01 Further Emission Reductions 
from Coatings, Solvents, 
Adhesives, and Lubricants 
[VOCs]

0.5 0.5 -- --

FLX-02 Stationary Source VOC 
Incentives [VOCs] TBD TBD -- --

BIO-01 Assessing Emissions from Urban 
Vegetation [VOCs] TBD TBD -- --
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Table 2 (Continued)
2022 AQMP Emission Reductions (tons per day) by Measure/ Attainment Date

Control 
Measure # Control Measure Title

AQMP Commitment Reduction in Approved 
Measure/Rule(s)

2032 2037 2032 2037

L-CMB-04c Emission Reductions from 
Emergency Standby Engines 
(Permitted) [NOx, VOCs]

0.0 0.1 -- --

TOTAL VOC Emission Reductions (tpd) 1.1 1.2 0.45 0.73

MCS-01 Application of All Feasible 
Measures [All Pollutants] TBD TBD -- --

MCS-02 Wildfire Prevention [NOx, PM]
N/A N/Ad -- --

FLX-01 Improved Education and Public 
Outreach [All Pollutants] N/A N/A -- --

a                W ill be used to assist CARB ’s control measure, Zero-Emission Standard for Space and Water Heaters
included in the 2022 State SIP

b TBD are reductions to be determined once the measure is further evaluated, the technical assessment is
complete, and inventories and cost-effective control approaches are identified, and are not relied upon
for attainment demonstration purposes.

c This is a NOx control measure with co-benefits of VOC reductions.
d N/A are reductions that cannot be quantified due to the nature of the measure (e.g., outreach) or if the

measure is designed to ensure reductions that have been assumed to occur will in fact occur.
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In addition, beyond the stationary and area source in the AQMPs, South Coast AQMD 
continues the implementation of incentive programs for cleaner on-road and off-road 
mobile sources that generate both NOx and PM emission reductions. These ongoing 
mobile source programs include Surplus Off-Road Opt-In for NOx (SOON), the 
extended exchange program, and incentive programs (e.g., Carl Moyer) specified in the 
2016 AQMP control measures MOB-10 (Extension of the SOON Provision for 
Construction/Industrial Equipment), MOB-11 (Extended Exchange Program), and 
MOB-14 (Emission Reductions from Incentive Programs) along with the 2022 AQMP 
control measures MOB-05 (Accelerated Retirement of Older Light-Duty and Medium-
Duty Vehicles), MOB-06 (Accelerated Retirement of Older On-Road Heavy Duty 
Vehicles), MOB-08 (Small Off Road Engine Equipment Exchange Program) and MOB-
11 (Emission Reductions from Incentive Programs). The Mobile Source Incentive 
Programs listed in Table 3 includes the number of affected mobile source equipment 
and emission reductions in tons per year (tpy) for projects approved in year 2023.

TABLE 3
Estimated Emission Reductions Benefits From 2023 Incentive Programs

Program
# of Engines / 

Equipment / INF
Stations

Estimated 
Emission 

Reductions
NOx (TPY)

Estimated 
Emission 

Reductions
PM (TPY)

Award 
Amount

Carl Moyer 1 805 562.8 15.6 $179,373,436
Lower-Emission School 
Bus2 NA NA NA NA

FARMER Program 27 12.7 1.1 $2,045,790
Volkswagen Mitigation 3 119 208 NA $18,686,965
VIP4 0 0 0 $0
Replace your Ride 1,212 3.6 0.2 $9,641,500
TOTAL 2,163 787.1 16.9 $209,747,691

1Includes projects located in AB 617 communities; funding allocation towards AB 617 communities are pending
2No new LESBP solicitation in 202 3
3Only NOx reduction is required for VW Program
4No new ZE truck projects after CARB’s adoption of ZE only truck projects in the 2023 VIP Program



BOARD MEETING DATE: January 5, 2024 AGENDA NO. 9

REPORT : Status Report on Major Ongoing and Upcoming Projects for 
Information Management

SYNOPSIS : Information Management is responsible for data systems 
management services in support of all South Coast AQMD 
operations. This action is to provide the monthly status report on 
major automation contracts and planned projects.

COMMITTEE: No Committee Review

RECOMMENDED ACTION :
Receive and file.

Wayne Nastri
Executive Officer

RMM:XC:DD:HL:dc

Background
Information Management (IM) provides a wide range of information systems and 
services in support of all South Coast AQMD operations. IM’s primary goal is to 
provide automated tools and systems to implement rules and regulations, and to
improve internal efficiencies. The annual Budget and Board-approved amendments to 
the Budget specify projects planned during the fiscal year to develop, acquire, enhance, 
or maintain mission-critical information systems.  

Summary of Report
The attached report identifies the major projects/contracts or purchases that are ongoing 
or expected to be initiated within the next six months. Information provided for each 
project includes a brief project description and the schedule associated with known 
major milestones (issue RFP/RFQ, execute contract, etc.).

Attachment
Information Management Status Report on Major Ongoing and Upcoming Projects 
During the Next Six Months



ATTACHMENT
January 5, 2024 Board Meeting

Status Report on Ongoing and Upcoming Projects for
Information Management

AQ-SPEC Cloud Platform Phase 2

Brief description
Integrate separate data systems into the AQ-SPEC cloud-based platform to 
manage data and build interactive data visualizations and data dashboards for 
web-bas ed viewing

Estimated project cost $313,350

Overall project status In Progres s

Est. date of completion 4/25/24

Percentage complete 40%

LAST 30 days · System development in progress

NEXT 30 days · System development in progress

PeopleSoft Electronic Requisition

Brief description :
This will allow submittal of requisitions online, tracking multiple levels of 
approval, electronic archival, pre-encumbrance of budget, and streamlined 
workflow

Estimated project cost $75,800

Overall project status In Progress

Est. date of completion 2/6/24

Percentage complete 94%

LAST 30 days · Training and Integrated User Testing for DEI

NEXT 30 days · Training and Integrated User Testing for Legal

Warehouse Indirect Source Rule Online Reporting Portal Phase 4

Brief description: Development of online reporting portal for Rule 2305 –Warehouse Indirect 
Source

Estimated project cost $250,000

Overall project status In Progress

Est. date of completion 1/26/24

Percentage complete 60%

LAST 30 days · Phase 4 System Development in Progress

NEXT 30 days
· Phase 4  System Development in Progress
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Online Application Filing

Brief description
Enhanced Web application to automate filing of permit applications, Rule 222 
equipment and registration for IC engines; implement electronic permit folder 
and workflow for staff

Estimated project cost $525,000

Overall project status In Progress

Est. date of completion 02/16/24

Percentage complete 90%

LAST 30 days
· User Acceptance Testing of Phase 1 of the project (first ten 400-E-XX 

forms).
· User Acceptance Testing of next set of Rule 222 forms .

NEXT 30 days
· User Acceptance Testing of Phase 1 of the project (first ten 400-E-XX 

forms
· User Acceptance Testing of next set of Rule 222 forms

Agenda Tracking System

Brief description Develop new Agenda Tracking System for submittal, review  and approval of 
Governing Board meeting agenda items

Estimated project cost $250,000

Overall project status In Progress

Est. date of completion 02/6/24

Percentage complete 85%

LAST 30 days · System Development in progress

NEXT 30 days · User Acceptance Testing 

Source Test Tracking System (STTS)

Brief description

Online ST TS will keep track of timelines and quantify the number of test 
protocols and reports received. System will provide an external online portal to 
submit source testing protocols and reports, track the review process, and 
provide integration to all other business units. It will also provide an external 
dashboard to review the status of a submittal

Estimated project cost $250,000

Overall project status In Progress

Est. date of completion 1/19/24

Percentage complete 95%

LAST 30 days · Working on going live

NEXT 30 days · Go-live
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Compliance System

Brief description
Develop new Compliance System to help streamline the compliance business 
process. The new system will provide full integration of incident management, 
inspection process, field operations and operations dashboard.

Estimated project cost $450,000

Overall project status In Progress

Est. date of completion 9/17/24

Percentage complete 30%

LAST 30 days · System development in progress

NEXT 30 days · System development in progress

Website Upgrade

Brief description Upgrade the Website Content Management System to latest version

Estimated project cost $100,000

Overall project status In Progress

Est. date of completion 2/19/24

Percentage complete 90%

LAST 30 days · User Acceptance Testing

NEXT 30 days · User Acceptance Testing and Training

Prequalify Vendor List for PCs, Network Hardware, etc.

Brief description Establish list of prequalified vendors to provide computer, network, and printer 
hardware and software, and to purchase desktop computer hardware upgrades

Estimated project cost $300,000

Overall project status In Progress

Est. date of completion 2/2/2024

Percentage complete 20%

LAST 30 days · RFQQ approved on November 3, 2023

NEXT 30 days · Approve Vendors List February 2, 2024
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Renewal of HP Server Maintenance & Support

Brief description Purchase of maintenance and support services for servers and storage device

Estimated project cost $175,000

Overall project status In Progress

Est. date of completion 4/30/2024

Percentage complete 0%

LAST 30 days

NEXT 30 days · Request Board approval for HP server maintenance and support April 5, 
2024

· Execute purchases April 30, 2024

Renewal of OnBase Software Support

Brief description Authorize the sole source purchase of OnBase software subscription and 
support for one year

Estimated project cost $175,000

Overall project status In Progress

Est. date of completion 7/30/2024

Percentage complete 0%

LAST 30 days

NEXT 30 days · Request Board Approval June 7, 2024
· Execute purchase July 30, 2024
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Projects that have been completed within the last 12 months are shown below

COMPLETED PROJECTS

PROJECT DATE COMPLETED

PeopleSoft HCM (Human Capital Management) upgrade
October 24, 2023

Carl Moyer Program GMS October 4, 2023

Legal Office System – Phase 2 August 31, 2023

Oracle PeopleSoft Software Support August 31, 2023

PeopleSoft E-Requisition deployment for IM division August 22, 2023

Renewal of OnBase Software Support July 31, 2023

Air Quality Advisory Enhancement June 30, 2023

WAIRE Program Online Portal – Initial Site Information Report 
Enhancement

May 26, 2023

Renewal of HP Server Maintenance & Support April 30, 2023

Purchase of Server and Storage Upgrades April 30, 2023

Rule 1180 Monitoring Site and Notification Updates March 30, 2023

WAIRE Program Online Portal – Owner AWR Enhancement February 22, 2023



BOARD MEETING DATE:  January 5, 2024 AGENDA NO. 10

PROPOSAL: Receive and File Annual Report on South Coast AQMD ’s Deferred
Compensation Plans

SYNOPSIS: South Coast AQMD sponsors IRS-approved 457(b), 401(a) and 
Omnibus Budget Reconciliation Act of 1990 Deferred Compensation 
Plans for its employees. The Deferred Compensation Plan Annual 
Report for Plan Year Ending June 2023 is submitted to address the 
Board's responsibility for monitoring the activities of the Deferred 
Compensation Plan Committee and ensuring the Committee carries 
out its fiduciary duties and responsibilities under the Committee 
Charter. This action is to receive and file the Annual Report.

COMMITTEE: No Committee Review

RECOMMENDED ACTION:
Receive and file.

Wayne Nastri
Executive Officer

AJO:mm

Background
South Coast AQMD sponsors and administers 457(b), 401(a) and Omnibus Budget 
Reconciliation Act of 1990 (OBRA) Deferred Compensation Plans for its employees. 
The Deferred Compensation Plans, which include the 457(b), 401(a) and OBRA plans,
are administered by Empower Retirement, LLC (Empower), one of the largest
workplace retirement savings plan providers in the United States. S tate law governs the 
fiduciary requirements for the operation and investment of deferred compensation plans 
sponsored by governmental entities. South Coast AQMD’s Governing Board serves a 
fiduciary role, subject to the duties and obligations under Article XVI, Section 17 of the 
California Constitution.
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To meet its fiduciary responsibilities, the Board has established a Deferred Compensation
Plan Committee (Committee) to oversee the administration of the Plans. On May 2, 2008,
the Board approved the Committee Charter, formalizing the fiduciary duties and 
responsibilities of the Committee. The four members of the Committee are the Chief 
Financial Officer, the Deputy Executive Officer/Administrative and Human Resources, 
the Human Resources Manager over employee benefits, and the General Counsel. 

Pursuant to a 5-year contract, which began January 1, 2022, Empower provides record-
keeping and administrative services for the Plans. In addition, South Coast AQMD 
utilizes the services of an independent, third-party consulting firm, Benefit Financial
Services Group, to provide services to the Plans as a fiduciary under a Registered 
Investment Advisor agreement.

Summary of Report
The Committee meets on a quarterly basis to review the design, investment options, 
asset allocation, and demographics of the Plans, and to make changes as necessary.
During the 2022-23 fiscal year period, the Committee placed one fund on the Watch 
List due to short-term underperformance and a change in management, updated the 
Target Date Model allocations, and made several changes to remove and/or replace 
funds in the Plans. In addition, the 401(a) Plan was expanded to include Executive Staff
and Managers.

As of June 30, 2023, the Plans have:

· 1,073 participants (employees and retirees)
· Approximately $222 million in assets
· Outperformed the 5- and 10-year performance benchmarks

The Annual Report provides detailed information regarding Plan Assets/Demographics, 
Committee Actions, and Plan Performance.

Proposal
Staff recommends the Board receive and file the Deferred Compensation Plan Annual 
Report to the Board for Plan Year Ending June 2023.

Attachment
Deferred Compensation Plan Annual Report for Plan Year Ending June 2023
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South Coast Air Quality Management District Plan
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South Coast Air Quality Management District Plan Overview

Plan Name
South Coast Air Quality Management District 457 Deferred Compensation & 401(a) 

Defined Contribution Plans

Inception Date (457 

Plan) January 1, 1987

Inception Date (401 

Plan) January 1, 2017

Plan Features (457 Plan)

Plan Year End June 30th 

Entry Date Immediate

Employee Deferrals Pre-tax & Roth

Catch-up Age 50 & Special 457 Catch-up Contributions 

Employer 

Contributions
Yes  - determined in accordance with the terms of the employment contract

Default Investment Alternative

Default Fund T. Rowe Price Retirement Series

Service Providers

Recordkeeper
Empower 

Directed Trustee Reliance Trust Company 

Plan Advisor Benefit Financial Services Group (“BFSG”)

Committee Oversight

Membership John Olvera (Chair), Bayron Gilchrist, Sujata Jain, and Raquel Arciniega

Duties Settlor and Fiduciary

California 

Government Code 

53213.5 Compliance

The Committee intends for the Plan to comply with the provisions of California 

Government Code 53213.5 providing Plan fiduciaries with relief from liability for the 

investment decisions made by participants.
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Fiduciary Updates
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Meeting Date Item Update

September 14, 

2022
Watch List

Placed T. Rowe Price Blue Chip Growth on the 

Watch List due to underperformance and a 

change in management. 

Fund Changes

Agreed to make the following changes to the 

Plans:

• Remove American Funds Fundamental Invs 

and consolidate assets and future 

contributions to Vanguard Institutional Index. 

• Replace Fidelity Advisor Small Cap Growth 

with Fidelity Small Cap Growth.

These changes were effective February  9, 2023.

April 11, 2023
Target Date 

Models Update

The Models were updated on February 13, 2023, 

to reflect the changes noted above. 

June 21, 2023, Fund Change

Agreed to replace Hartford Healthcare with 

Vanguard Health Care Index. 

This change is scheduled to occur on September 

18, 2023. 



Settlor Updates
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Meeting Date Item Update

September 14, 

2022

401(a) Plan 

Expansion

The Executive Council agreed to expand the 

401(a) Plan to Managers and Executive Staff. 

Effective January 1, 2023, SCAQMD’s matching 

contributions for these groups are being 

deposited to the 401(a) Plan. 
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Range of Investments
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Lower risk/lower potential reward Higher risk/higher potential reward

FIXED INCOME BALANCED EQUITY

CAPITAL PRESERVATION INCOME HYBRID VALUE BLEND GROWTH

DOMESTIC

STABLE VALUE INTERMEDIATE CORE BOND MODERATE ALLOCATION LARGE VALUE LARGE BLEND LARGE GROWTH

Guaranteed Interest Account Vanguard Total Bond Market Index Adm American Funds American Balanced R6 DFA US Large Cap Value I Vanguard FTSE Social Index Admiral T. Rowe Price Blue Chip Growth I

Hartford Dividend and Growth R5 Vanguard Institutional Index I

INTERMEDIATE CORE-PLUS BOND ALLOCATION--50% TO 70% EQUITY MID VALUE MID BLEND MID GROWTH

Metropolitan West Total Return Bd I Vanguard Selected Value Inv Vanguard Mid Cap Index Admiral Carillon Eagle Mid Cap Growth A

ALLOCATION--70% TO 85% EQUITY SMALL VALUE SMALL BLEND SMALL GROWTH

American Beacon Small Cap Value R6 Vanguard Small Cap Index Adm Fidelity® Small Cap Growth K6

Vanguard Small Cap Value Index Admiral

FOREIGN

WORLD BOND FOREIGN LARGE VALUE FOREIGN LARGE BLEND FOREIGN LARGE GROWTH

Hartford International Opportunities R5

Vanguard Developed Markets Index Admiral

WORLD ALLOCATION FOREIGN SMALL/MID VALUE FOREIGN SMALL/MID BLEND FOREIGN SMALL/MID GROWTH

MFS International New Discovery A

DIVERSIFIED EMERGING MKTS

Vanguard Emerging Mkts Stock Idx Adm

SPECIALTY

NONTRADITIONAL BOND UTILITIES REAL ESTATE HEALTH

Vanguard Utilities Index Adm Vanguard Real Estate Index Admiral Hartford Healthcare R5

Vanguard Health Care Index Admiral

ALLOCATION

TARGET DATE SERIES

T. Rowe Price Retirement I Series

Funds listed in Red are scheduled to be removed.

Funds listed in Green are scheduled to be added.

Funds listed in Blue are frozen to contributions.

Funds listed in Purple represent Default Fund.



Asset Allocation by Fund
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Investment Option 2Q 2023 % of Assets # of Balances

Guaranteed Interest Account $84,991,849 38.43% 627

Vanguard Institutional Index I $32,110,147 14.52% 445

T. Rowe Price Blue Chip Growth I $25,526,482 11.54% 490

Hartford Dividend and Growth R5 $10,119,098 4.58% 404

Carillon Eagle Mid Cap Growth A $6,527,933 2.95% 377

Hartford International Opportunities R5 $5,596,980 2.53% 393

T. Rowe Price Retirement I 2045 I $5,543,438 2.51% 85

American Funds American Balanced R6 $4,316,779 1.95% 114

T. Rowe Price Retirement I 2035 I $4,193,217 1.90% 47

Vanguard Selected Value Inv $3,663,821 1.66% 336

Metropolitan West Total Return Bd I $3,658,889 1.65% 277

Vanguard Mid Cap Index Admiral $3,428,117 1.55% 239

Vanguard Total Bond Market Index Adm $3,372,178 1.52% 242

Hartford Healthcare R5 $3,322,630 1.50% 105

Fidelity® Small Cap Growth K6 $3,041,861 1.38% 324

American Beacon Small Cap Value R6 $2,353,069 1.06% 310

Vanguard Small Cap Index Adm $2,177,221 0.98% 223

Vanguard FTSE Social Index Admiral $1,981,717 0.90% 77

Vanguard Developed Markets Index Admiral $1,886,406 0.85% 186

MFS International New Discovery A $1,783,697 0.81% 189

Vanguard Small Cap Value Index Admiral $1,588,716 0.72% 50

Vanguard Utilities Index Adm $1,262,895 0.57% 88

T. Rowe Price Retirement I 2040 I $1,437,511 0.65% 27

T. Rowe Price Retirement I 2055 I $1,033,951 0.47% 33

T. Rowe Price Retirement I 2025 I $991,104 0.45% 18

T. Rowe Price Retirement I 2060 I $919,687 0.42% 54

T. Rowe Price Retirement I 2050 I $930,619 0.42% 36

Vanguard Real Estate Index Admiral $812,935 0.37% 66

Vanguard Emerging Mkts Stock Idx Adm $781,676 0.35% 136

DFA US Large Cap Value I $780,819 0.35% 147

T. Rowe Price Retirement I 2030 I $763,579 0.35% 15

T. Rowe Price Retirement I 2020 I $150,859 0.07% 6

T. Rowe Price Retirement I 2065 I $50,104 0.02% 10

T. Rowe Price Retirement I 2015 I $43,365 0.02% 4

T. Rowe Price Retirement I 2005 I $13,427 0.01% 3

T. Rowe Price Retirement I 2010 I $9,964 0.00% 4

Subtotal $221,166,740 100.00% 1,073

Self-Directed Brokerage Account $1,178,559 0

Total $222,345,300

Total # of Participants 1,073

Average Account Balance $207,218

Note: Funds listed in  Bold are included in the Target Date Models.

Note: Personal Choice Retirement Account had 0 balances as of quarter end.



Growth of Plan Assets
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Portfolio Return vs. Custom Benchmark
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Benchmark Weightings

11.04%

7.53% 7.15%

8.28%

11.23%

7.99%
7.03%

7.46%

10.10%

7.12%

5.96%
6.52%
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Annualized Returns
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0.58 0.60 
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Cash & 
Equiv, 

39.26%

US Stocks, 
47.59%

Non-US 
Stocks, 
8.24%

Bonds, 
4.63%

Other, 
0.28%

Current Quarter

Index Category Weight

BFSG Custom Stable Value Stable Value 38.43%

Bloomberg US Agg Float Adj TR USD Intermediate Core Bond 1.52%

Bloomberg US Agg Bond TR USD Intermediate Core-Plus Bond 1.65%

40% BC Agg - 60% S&P 500 Moderate Allocation 1.95%

Russell 1000 Value TR USD Large Value 0.35%

Russell 1000 Value TR USD Large Value 4.58%

S&P 500 TR USD Large Blend 0.90%

S&P 500 TR USD Large Blend 14.52%

Russell 1000 Growth TR USD Large Growth 11.54%

Russell Mid Cap Value TR USD Mid Value 1.66%

CRSP US Mid Cap TR USD Mid Blend 1.55%

Russell Mid Cap Growth TR USD Mid Growth 2.95%

Russell 2000 Value TR USD Small Value 1.06%

CRSP US Small Cap Value TR USD Small Value 0.72%

CRSP US Small Cap TR USD Small Blend 0.98%

Russell 2000 Growth TR USD Small Growth 1.38%

MSCI ACWI Ex USA NR USD Foreign Large Blend 2.53%

FTSE Dvlp ex US All Cap(US RIC)NR USD Foreign Large Blend 0.85%

MSCI ACWI Ex USA Small Growth NR USD Foreign Small/Mid Growth 0.81%

FTSE EMs AC China A Inclusion NR USD Diversified Emerging Mkts 0.35%

S&P 500 Sec/Health Care TR USD Health 1.50%

Real Estate Spliced Index* Real Estate 0.37%

MSCI US IMI/Utilities 25-50 GR USD Utilities 0.57%

S&P Target Date Series Target Date Series 7.27%
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All data points are percentile ranking relative to the Custom Peer Group. 

The Custom Peer Group is the fund’s Morningstar Category excluding Index 

Funds, fund-of-funds, and funds with less than 3 Years of Returns. Only the 

lowest expense share class is evaluated.

Returns (40%)

Risk (30%)

Expense (15%)

Style (15%)

Fund Score

Net Expense Ratio

R2

Credit Quality

Consistency / Dispersion

Sharpe Ratio

Up-Capture Ratio

Down-Capture Ratio

Under 26 – Outperform

26 to 50 – Perform

Over 50 - Underperform

Trailing 3-, 5-, and 10- year

Rolling 10-year

Evaluation Methodology

Per Investment Policy Statement



Evaluation Methodology Summary
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Outperform Perform Underperform

0% 25% 50% 100%75%

Note:  Average and Plan-Weighted Average rankings shown above reflect the actual funds offered in the 

Plan (and their respective weightings) during the applicable quarter.

Quarterly Ranking

Investment Name 2Q23 1Q23 4Q22 3Q22
Intermediate Core-Plus Bond

Metropolitan West Total Return Bond Fund 63 59 53 46
Moderate Allocation

American Funds American Balanced Fund 20 19 12 17
Large Value

DFA US Large Cap Value Portfolio 34 32 43 36
Hartford Dividend and Growth Fund 4 6 2 1

Large Blend
Vanguard FTSE Social Index Fund 6 4 11 2

Large Growth
T. Rowe Price Blue Chip Growth Fund 45 47 48 38

Mid Value
Vanguard Selected Value Fund 20 23 39 49

Mid Growth
Carillon Eagle Mid Cap Growth Fund 7 5 2 3

Small Value
American Beacon Sm Cap Val Fd 23 25 27 34

Small Growth
Fidelity® Small Cap Growth Fund 10 15 15 14

Foreign Large Blend
Hartford International Opportunities Fd 49 33 17 13

Foreign Small/Mid Growth
MFS International New Discovery Fund 50 51 57 62

Health
Hartford Healthcare Fund 56 59 50 44

Target Date Series
T. Rowe Price Retirement Series 14 14 15 15

Average Rank 28 28 30 29
Plan Weighted Rank (Reweighted) 28 28 32 29



Fee Breakdown & Recordkeeping Costs
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Plan Assets 06/30/2023
Total Plan 

Expense (%)2

Total Plan 

Expense ($)

Revenue to 

Invmt. Mgmt. ($)

Revenue to RK / Admin. 

(Vendor)

$1,028,054 $44,233

0.465% 0.020%

Industry Average
1 0.527% $1,165,912

2Total Plan Expense does not  include additional qualified Plan expenses or transaction costs.

South Coast Air Quality 

Management District 

Retirement Savings Plan

$221,166,740 0.485% $1,072,288

1The Industry Average represents the weighted expense (based upon current allocation) of lowest cost Institutional and Retirement share classes in each asset category from Morningstar, plus the benchmark 

revenue requirement.
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South Coast       
Air Quality Management District 
21865 Copley Drive, Diamond Bar, CA 91765 

(909) 396-2000,  www.aqmd.gov 

 

 

MEETING DATE:  September 14, 2022  

 

REPORT:  Deferred Compensation Plan Committee 

 

 SYNOPSIS: The Deferred Compensation Plan Committee met on September 14, 

2022, at 2:00 pm. The meeting was conducted via a Zoom web 

conference. The following is a summary of that meeting. 

 

RECOMMENDED ACTION: 
Receive and file. 
 
 

 

 A. John Olvera, Chair 

 Deferred Compensation Plan 
AJO:RH:tc 

  

http://www.aqmd.gov/
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Committee Members Present 

John Olvera – Deputy Executive Officer / Admin and Human Resources      

Sujata Jain - Chief Financial Officer 

Raquel Arciniega - Human Resources Manager 

Bayron Gilchrist – General Counsel 

 

Committee Members Absent 

None 

 

Guests 

Anthony Tang, South Coast Air Quality Management District (“SCAQMD”) 

Paul Wright, SCAQMD 

Darren Stewart, Benefit Financial Services Group (“BFSG”) 

Antonia Lipovac, BFSG 

Dario Gomez, Empower Retirement (“Empower”) 

Lisa Braun-Ward, Empower 

 

Call to Order 

Chair Olvera called the meeting to order at 2:05 pm. 

 

Approval of Prior Meeting Minutes: The Committee unanimously approved the 

minutes of the meeting held on June 9, 2022.   

 

 

FIDUCIARY AGENDA 

 

457 and 401(a) Plans Quarterly Investment Review – 2nd Quarter 2022: The 

Committee received and unanimously approved the Retirement Plan Quarterly 

Investment Review (the “Report”) for the 457 Deferred Compensation Plan and the 

401(a) Defined Contribution Plan (collectively the “Plans”) for the quarter ending 

June 30, 2022.  

 

To provide context to the performance of the investment options in the Plans, BFSG 

provided an overview of the economy and capital markets during the reporting period. 

The presentation was followed by a quantitative and qualitative review of the funds 

offered in the Plans, in accordance with the Evaluation Methodology criteria set forth 

in the Plans’ Investment Policy Statement (the “IPS”). 

 

American Funds Fundamental Investors – The fund has been on the Watch List since 

February 1, 2022, due to underperformance relative to its index and peers. Sector 

allocation contributed to performance for the quarter, but poor stock selection within 

the Technology sector caused the fund to underperform its peers. An overweight to 

semiconductor stocks, which are highly cyclical and tend to underperform during 

market downturns, was the primary issue. The fund has not outperformed the S&P 
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500 in any calendar year since 2017. An analysis will be reviewed later in the meeting 

to consider potential removal. 

 

T. Rowe Price Blue Chip Growth – The fund underperformed both benchmarks for a 

third quarter in a row following the official retirement of long-term manager in 

September 2021. The new manager has experience with the fund as a co-manager as 

well as more than a decade experience as a key analyst. High growth stock positions 

continued to detract from performance as interest rates continued to increase during 

the quarter. A significant overweight to Communication Services materially impacted 

performance as changes to the iPhone operating system have negatively impacted 

digital advertisers. The Committee agreed to place the fund on the Watch List due to 

recent underperformance and the manager change. 

 

Carillon Eagle Mid Cap Growth – The long-term manager on the fund is expected to 

retire at the end of September 2022. The co-managers on the strategy have been in 

place for a decade. No action was recommended at this time 

 

MFS International New Discovery – The fund has been on the Watch List since 

September 23, 2021, due to a manager change. The fund has also underperformed in 

the intermediate term as its conservative strategy lagged during the market rallies of 

2019 and 2020.  The fund significantly outperformed its Foreign Small/Mid Growth 

category peers during the quarter and on a year-to-date basis causing the Evaluation 

Methodology rank to improve from 86 to 62. The longest-term manager has retired 

from the strategy but there are 2 remaining managers with more than 10 years on the 

fund. BFSG brought a fund search to review the fund in more detail along with 

potential alternatives. 

 

Hartford Healthcare Fund – The fund has been on the Watch List since February 16, 

2021, due to a manager change. Although four new co-managers have been added to 

the strategy, the longest-term manager has more than 20 years of tenure. During the 

second quarter, the fund performed in line with its category peer but underperformed 

relative to its index. The fund ranks a 42 (“perform”) per the Evaluation Methodology 

and it was noted the fund’s expense ratio of 0.88 remained below its category 

benchmark of 0.94.  

 

The Committee reviewed point-in-time Plan-level performance noting the Plan 

demonstrated better risk-adjusted returns than the custom category benchmark, as 

measured by 3-, 5-, and 10-year Sharpe ratio, and had a lower expense ratio..  

 

The Committee reviewed fees paid to Empower for recordkeeping and administration 

of the District’s Plans.  

 

The Plan operates under a level fee arrangement where fund revenue sharing payments 

are credited directly to the participants invested in the fund. The Committee reviewed 
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the share classes used in the Plan and noted that after adjusting for credited revenue 

sharing, using the optimal share class for each fund provided annualized savings of 

approximately $27,800. 

 

Fund Search Analysis 

For the Committee’s consideration, BFSG prepared a Fund Search consisting of 

current options and available alternatives in the Intermediate Core-Plus Bond, Large 

Cap Blend, Large Cap Growth, and Foreign Small/Mid Growth. Each investment 

option was reviewed in accordance with the Plan’s Investment Policy Statement 

criteria, which includes performance, risk-adjusted performance, style consistency, 

expense, and qualitative criteria. After discussion, the Committee unanimously agreed 

to make the following changes to the Plan fund line-up:   

 

Remove American Funds Fundamental Invs R6 due to underperformance. 

Consolidate assets and future contributions to Vanguard Institutional Index I. 

 

BFSG will inquire with Fidelity as to the availability of a lower cost share class of 

Fidelity Small Cap Growth. If available, the Committee will schedule a special 

meeting to consider the change. 

 

SETTLOR AGENDA 
 

Quarterly Review 457 and 401(a) Plans: Ms. Braun-Ward presented the 457(b) Plan 

Review report for the quarter ending June 30, 2022. Areas reviewed included Plan 

assets, demographics, cash flow, asset allocation, and loan utilization. 

 

401(a) Plan Expansion: It was noted there is currently one participant in the 401(a) 

Plan. The Executive Council has voted to expand the 401(a) to the executive staff. 

Matching contributions currently deposited to the 457(b) Plan will be contributed to 

the 401(a) Plan once operations have been updated. Mr. Gilchrest noted that he 

supports expanding the benefit to managers as well and Human Resources will 

conduct a survey and a potential recommendation for the Executive Council. 

 

The Committee received and filed the 401(a) Plan Review for the reporting quarter. 

 

Expense Budget Account Quarterly Activity Review: The Committee reviewed the 

accounting activity report for the Plan Expense Budget account. As of June 30, 2022, 

the ending balance in the account was $4,574.25. 

 

 

OTHER MATTERS: 

 

Public Comments – There were no public comments. 
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Other Business – There was no other business. 

 

Adjournment - The meeting adjourned at 3:55 p.m. 



 

South Coast       
Air Quality Management District 
21865 Copley Drive, Diamond Bar, CA 91765 

(909) 396-2000,  www.aqmd.gov 

 

 

MEETING DATE:  October 5, 2022  

 

REPORT:  Deferred Compensation Plan Committee 

 

 SYNOPSIS: The Deferred Compensation Plan Committee held a special meeting 

on October 5, 2022, at 1:00 pm. The meeting was conducted via a 

Zoom web conference. The following is a summary of that meeting. 

 

RECOMMENDED ACTION: 
Receive and file. 
 
 

 

 A. John Olvera, Chair 

 Deferred Compensation Plan 
AJO:RH:tc 

  

http://www.aqmd.gov/
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Committee Members Present 

John Olvera – Deputy Executive Officer / Admin and Human Resources      

Sujata Jain - Chief Financial Officer 

Raquel Arciniega - Human Resources Manager 

Bayron Gilchrist – General Counsel 

 

Committee Members Absent 

None 

 

Guests 

Anthony Tang, South Coast Air Quality Management District (“SCAQMD”) 

Paul Wright, SCAQMD 

Darren Stewart, Benefit Financial Services Group (“BFSG”) 

Antonia Lipovac, BFSG 

 

Call to Order 

Chair Olvera called the meeting to order at 1:04 pm. 

 

 

FIDUCIARY AGENDA 

 

Share Class Review 

BFSG confirmed with Fidelity the availability of a lower cost version of Fidelity Small 

Cap Growth. BFSG provided a comparison of the two funds. After discussion, the 

Committee unanimously agreed to replace Fidelity Advisor Small Cap Growth Z with 

Fidelity Small Cap Growth K6. 

 

SETTLOR AGENDA 
 

None 

 

 

OTHER MATTERS: 

 

Public Comments – There were no public comments. 

 

Other Business – There was no other business. 

 

Adjournment - The meeting adjourned at 1:07 p.m. 



 

South Coast       
Air Quality Management District 
21865 Copley Drive, Diamond Bar, CA 91765 

(909) 396-2000,  www.aqmd.gov 

 

 

MEETING DATE:  December 7, 2022  

 

REPORT:  Deferred Compensation Plan Committee 

 

 SYNOPSIS: The Deferred Compensation Plan Committee met on December 7, 

2022, at 2:00 pm. The meeting was conducted via a Zoom web 

conference. The following is a summary of that meeting. 

 

RECOMMENDED ACTION: 
Receive and file. 
 
 

 

 A. John Olvera, Chair 

 Deferred Compensation Plan 
AJO:RH:tc 

  

http://www.aqmd.gov/
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Committee Members Present 

John Olvera – Deputy Executive Officer / Admin and Human Resources      

Raquel Arciniega - Human Resources Manager 

Bayron Gilchrist – General Counsel 

 

Committee Members Absent 

Sujata Jain - Chief Financial Officer 

 

Guests 

Anthony Tang, South Coast Air Quality Management District (“SCAQMD”) 

Paul Wright, SCAQMD 

Mark Henninger, SCAQMD 

Darren Stewart, Benefit Financial Services Group (“BFSG”) 

Erin Schneider, BFSG 

Armando Llanes, Empower Retirement (“Empower”) 

Lisa Braun-Ward, Empower 

Rob Dwyer, Empower 

 

Call to Order 

Chair Olvera called the meeting to order at 2:01 pm. 

 

Approval of Prior Meeting Minutes: The Committee unanimously approved the 

minutes of the meeting held on September 14, 2022 and the special meeting held on 

October 5, 2022.   

 

 

FIDUCIARY AGENDA 

 

457 and 401(a) Plans Quarterly Investment Review – 3rd Quarter 2022: The 

Committee received and unanimously approved the Retirement Plan Quarterly 

Investment Review (the “Report”) for the 457 Deferred Compensation Plan and the 

401(a) Defined Contribution Plan (collectively the “Plans”) for the quarter ending 

September 30, 2022.  

 

To provide context to the performance of the investment options in the Plans, BFSG 

provided an overview of the economy and capital markets during the reporting period. 

The presentation was followed by a quantitative and qualitative review of the funds 

offered in the Plans, in accordance with the Evaluation Methodology criteria set forth 

in the Plans’ Investment Policy Statement (the “IPS”). 

 

Metropolitan West Total Return Bond - The fund’s Evaluation Methodology rank has 

declined from a 17 (“Outperform”) to a 46 (“Perform”) during the last twelve months. 

A slightly longer duration than the index has detracted as interest rates have risen 

materially in the last year. A new CEO will be taking over effective January 1, 2023, 
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following a change in the CIO at the beginning of this year. Long-term performance 

remains competitive. BFSG gave no recommendation at this time. 

 

American Funds Fundamental Investors – The Committee agreed to remove this fund 

from the Plan due to underperformance as of September 14, 2022. Removal will be 

effective February 9, 2023, and current assets and future contributions will be mapped 

to Vanguard Institutional Index I.  

 

T. Rowe Price Blue Chip Growth – The fund has been on the Watch List since 

September 19, 2022, due to underperformance relative to its index and peers and a 

recent manager change. The fund underperformed both benchmarks during the third 

quarter despite the market favoring growth stocks. The strategy now underperforms 

the peer group across the 1-, 3-, and 5-year periods. Its Evaluation Methodology rank 

declined from 18 (“Outperform”) to 38 (“Perform”) over the past 12 months. In the 

third quarter, an overweight to the communication services sector was the largest 

detractor. Poor stock selection in the technology sector also detracted, as software 

holdings such as ServiceNow lagged the benchmark. The Committee agreed to 

maintain the fund on the Watch list.  

 

MFS International New Discovery – The fund has been on the Watch List since 

September 23, 2021, due to a manager change. Its Evaluation Methodology rank is 62 

(“Underperform”) for the quarter but has increased from 88 (“Underperform”) over 

the last 12 months. The fund is historically a defensive fund and is outperforming both 

its category and benchmark one a one-year basis. An underweight to India as well as 

poor selection in materials was offset by a 4% cash allocation. BFSG is comfortable 

with the management direction and noted the fund is outperforming by 1% since 

quarter end. The Committee agreed to maintain the fund on the Watch list.  

 

Hartford Healthcare Fund – The fund has been on the Watch List since February 16, 

2021, due to manager changes, the fund has replaced 4 of its 5 managers over the past 

2 years. The fund underperformed both the category and benchmark for the quarter 

and year. This underperformance is in part due to its biotech exposure. While small 

cap biotech performed well over the quarter, this fund’s exposure was placed heavily 

in mid cap causing it to lag against the benchmark. The Committee agreed to maintain 

the fund on the Watch list. BFSG will bring a fund search to the next meeting to 

discuss moving into an index fund or removing the asset class from the plan. 

 

The Committee reviewed point-in-time Plan-level performance noting the Plan 

demonstrated better returns than the custom category benchmark on a 3-, 5-, and 10-

year basis. 

 

The Committee reviewed fees paid to Empower for recordkeeping and administration 

of the District’s Plans.  
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The Plan operates under a level fee arrangement where fund revenue sharing payments 

are credited directly to the participants invested in the fund. The Committee reviewed 

the share classes used in the Plan and noted that after adjusting for credited revenue 

sharing, using the optimal share class for each fund provided annualized savings of 

approximately $26,333. 

 

 

SETTLOR AGENDA 
 

BFSG Participant Education Update: Mr. Stewart updated the Committee on 

attendance to the current fall webinar series put on by BFSG. There were 31 unique 

attendants from SCAQMD.  

 

Marketing Strategies for 2032: Mr. Llanes presented the communication and 

engagement calendar for 2023, detailing the different seminars Empower plans to put 

on for the participants of the Plan.  

 

Quarterly Review 457 and 401(a) Plans: Ms. Braun-Ward presented the 457(b) Plan 

Review report for the quarter ending September 30, 2022. Areas reviewed included 

Plan assets, demographics, cash flow, asset allocation, and loan utilization. 

 

457 and 401(a) Plan Amendments: Ms. Braun-Ward updated the Committee on the 

recent amendments to the CARES Act and SECURE act. Theses amendments have 

been signed and implemented. 

 

Expense Budget Account Quarterly Activity Review: The Committee reviewed the 

accounting activity report for the Plan Expense Budget account. As of September 30, 

2022, the ending balance in the account was $5,769.47. 

 

 

OTHER MATTERS: 

 

Public Comments – There were no public comments. 

 

Other Business – There was no other business. 

 

Adjournment - The meeting adjourned at 3:16 p.m. 



 

South Coast       
Air Quality Management District 
21865 Copley Drive, Diamond Bar, CA 91765 

(909) 396-2000,  www.aqmd.gov 

 

 
MEETING DATE:  April 10, 2023  

 

REPORT:  Deferred Compensation Plan Committee 

 

 SYNOPSIS: The Deferred Compensation Plan Committee met on April 10, 2023, at 

10:30 am. The meeting was conducted via a Zoom web conference. The 

following is a summary of that meeting. 

 

RECOMMENDED ACTION: 
Receive and file. 
 
 

 

 A. John Olvera, Chair 

 Deferred Compensation Plan 
AJO:RH:tc 

  

http://www.aqmd.gov/
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Committee Members Present 

John Olvera – Deputy Executive Officer / Admin and Human Resources      

Raquel Arciniega - Human Resources Manager 

Sujata Jain - Chief Financial Officer 

 

Committee Members Absent 

Bayron Gilchrist – General Counsel 

 

Guests 

Paul Wright, South Coast Air Quality Management District (“SCAQMD”),  

Kathryn Roberts, SCAQMD 

Darren Stewart, Benefit Financial Services Group (“BFSG”) 

Aksana Muñoz, BFSG 

Lisa Braun-Ward, Empower Retirement (“Empower”) 

 

Call to Order 

Chair Olvera called the meeting to order at 10:38 am. 

 

Approval of Prior Meeting Minutes: The Committee members in attendance approved the 

minutes of the meeting held on December 7, 2022. Mrs. Jain abstained due to her absence at the 

last meeting.  

 

 

FIDUCIARY AGENDA 

 

457 and 401(a) Plans Quarterly Investment Review – 4th Quarter 2022: The Committee 

members in attendance received and approved the Retirement Plan Quarterly Investment 

Review (the “Report”) for the 457 Deferred Compensation Plan and the 401(a) Defined 

Contribution Plan (collectively the “Plans”) for the quarter ending December 31, 2022.  

 

To provide context to the performance of the investment options in the Plans, BFSG provided 

an overview of the economy and capital markets during the reporting period. The presentation 

was followed by a quantitative and qualitative review of the funds offered in the Plans, in 

accordance with the Evaluation Methodology criteria set forth in the Plans’ Investment Policy 

Statement (the “IPS”). 

 

BFSG noted the following changes were completed by Empower on February 9, 2023:   

• Fidelity Advisor Small Cap Growth Z moved to Fidelity Small Cap Growth K6; 

• American Funds Fundamental Investors R6 was removed, and assets were mapped to 

Vanguard Institutional Index Instl.  

 

The Plans’ Target Date Models were updated accordingly. 

 

Metropolitan West Total Return Bond’s Evaluation Methodology rank declined to 53 

(“underperform”) despite performance that was in line with its index and peers for the quarter. 

Performance for 2022 trailed its category peers by just over 1%, driven mostly by a longer 

portfolio duration which was more sensitive to rapidly rising interest rates. Security selection 
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in mortgage-backed securities was also a detractor in the short term. No action was 

recommended at this time. 

 

T. Rowe Price Blue Chip Growth is the second largest holding in the Plans. 

Underperformance has continued for six quarters in a row following the manager change 

causing the fund’s Evaluation Methodology rank to decline to 48. An overweight to 

communication services stocks and poor selection within consumer discretionary stocks were 

responsible for much of the underperformance for the quarter. Management recently bought 

back Tesla stock after selling it a few years ago, to see the stock decline more than 50% for 

the quarter. A significant overweight to Amazon also detracted for the quarter and year. 

During the quarter, management significantly trimmed its positions in several mega-cap tech 

stocks that had largely been responsible for recent underperformance. After discussion, the 

Committee members in attendance agreed to keep the fund on the Watch List pending a 

review of a Fund Search later in the meeting. 

 

MFS International New Discovery has done well since it was placed on the Watch List back 

in late-2021 due to a manager change. The fund outperformed both the index benchmark and 

category peers for the quarter and over the one-year period. Strong stock selection, especially 

in consumer discretionary, and an overweight to Europe were major contributors to 

performance during the reporting period. One of the fund managers is scheduled to retire this 

year and 2 co-managers will remain in place. As the fund trailed both benchmarks over the 

3-year period, the Committee members in attendance agreed to keep the fund on the Watch 

List.  

 

Hartford Healthcare Fund has been on the Watch List since February 2021 due to manager 

changes. The fund replaced 4 of its 5 managers over the past 2 years. Another long-term 

manager retired in March 2023. The Committee members in attendance agreed to maintain 

the fund on the Watch list pending a review of the Fund Search later in the meeting.  

 

The Committee reviewed point-in-time Plan-level performance noting the Plan demonstrated 

better returns than the custom category benchmark on a 3-, 5-, and 10-year basis. 

 

The Committee reviewed fees paid to Empower for recordkeeping and administration of the 

District’s Plans. The Plan operates under a level fee arrangement where fund revenue sharing 

payments are credited directly to the participants invested in the fund. The Committee 

reviewed the share classes used in the Plan and noted that after adjusting for credited revenue 

sharing, using the optimal share class for each fund provided annualized savings of 

approximately $29,900. 

 

Fund Search Analysis: The Committee members in attendance requested to table this topic 

to the next regular meeting.  

 

BFSG Participant Education Update: Mr. Muñoz noted BFSG conducted a “Traditional 

vs. Roth” webinar during the fourth quarter. A total of 47 employees attended the webinar, a 

recording of which was provided to the Human Resources department for distribution. There 

were 6 one-on-one sessions and 1 financial plan delivered during the quarter.  
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During the 2022 year, BFSG conducted 4 webinar sessions for SCAQMD which had 

approximately 180 attendees. There were 20 one-on-one sessions conducted and 14 financial 

plans delivered.  

 

SETTLOR AGENDA 

 

Quarterly Review 457 and 401(a) Plans: Ms. Braun-Ward presented the 457(b) Plan 

Review report for the quarter ending December 31, 2022. Areas reviewed included Plan 

assets, demographics, cash flow, asset allocation, and loan utilization. As of the end of the 

reporting quarter, the average account balance was $195,493, which is significantly higher 

than the Empower’s benchmark. The Plan participation rate was 61%, which is higher than 

the Empower’s benchmark of 59%. Ms. Braun-Ward noted 292 eligible individuals are not 

participating in the Plan. The average contribution rate remains strong at 13.3%.  

 

Legislative Update: SECURE 2.0: The Setting Every Community Up for Retirement 

Enhancement (“SECURE”) 2.0 Act, an expansion of the SECURE Act of 2019, was signed 

into law on December 29, 2022, as part of the Consolidated Appropriations Act of 2023. 

Amongst numerous goals the SECURE 2.0 Act aims to increase savings for retirement, 

improve retirement rules, and lower the cost of setting up a retirement plan for employers. 

Some provisions of the Act have already taken effect as of January 1, 2023, and others will 

take effect in later years. Additional guidance from the Internal Revenue Services and 

Department of Labor may be required for some provisions, and service providers are also 

waiting for additional guidance on how to operationally implement these provisions. 

 

Expense Budget Account Quarterly Activity Review: The Committee reviewed the 

accounting activity report for the Plan Expense Budget account. As of December 31, 2022, 

the ending balance in the account was $13.29. 

 

OTHER MATTERS: 

 

Public Comments – There were no public comments. 

 

Other Business – There was no other business. 

 

Adjournment - The meeting adjourned at 11:55 a.m. 



 

South Coast       
Air Quality Management District 
21865 Copley Drive, Diamond Bar, CA 91765 

(909) 396-2000,  www.aqmd.gov 
 

 

MEETING DATE:             June 21, 2023  

 

REPORT:  Deferred Compensation Plan Committee 

 

 SYNOPSIS: The Deferred Compensation Plan Committee met on June 21, 2023, at 2:25 p.m. The 

following is a summary of that meeting. 

 

 

RECOMMENDED ACTION: 

Receive and file. 

 

 

 

 

 A. John Olvera, Chair 

 Deferred Compensation Plan 

AJO:RH:tc 

  

http://www.aqmd.gov/
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Committee Members Present 

John Olvera – Deputy Executive Officer / Admin and Human Resources      

Raquel Arciniega - Human Resources Manager 

Sujata Jain - Chief Financial Officer 

Bayron Gilchrist – General Counsel 

 

Committee Members Absent 

None 

 

Guests 

Paul Wright, South Coast Air Quality Management District (“SCAQMD”)  

Darren Stewart, Benefit Financial Services Group (“BFSG”) 

Aksana Muñoz, BFSG 

Lisa Braun-Ward, Empower Retirement (“Empower”) 

 

Call to Order 

Chair Olvera called the meeting to order at 2:25 p.m. 

 

Approval of Prior Meeting Minutes: The Committee members in attendance approved the minutes of the meeting 

held on April 10, 2023. Mr. Gilchrist abstained due to his absence at the last meeting.  

 

 

FIDUCIARY AGENDA 

 

457 and 401(a) Plans Quarterly Investment Review – 1st Quarter 2023: The Committee members in 

attendance received and approved the Retirement Plan Quarterly Investment Review (the “Report”) for the 457 

Deferred Compensation Plan and the 401(a) Defined Contribution Plan (collectively the “Plans”) for the quarter 

ending March 31, 2023.  

 

The Committee reviewed fees paid to Empower for recordkeeping and administration of the District’s Plans. 

The Plan operates under a level fee arrangement where fund revenue sharing payments are credited directly to 

the participants invested in the fund. The Committee reviewed the share classes used in the Plan and noted that 

after adjusting for credited revenue sharing, using the optimal share class for each fund provided annualized 

savings of over $25,000. 

 

To provide context to the performance of the investment options in the Plans, BFSG provided an overview of 

the economy and capital markets during the reporting period. The presentation was followed by a quantitative 

and qualitative review of the funds offered in the Plans, in accordance with the Evaluation Methodology criteria 

set forth in the Plans’ Investment Policy Statement (the “IPS”). 

 

Metropolitan West Total Return Bond- The fund’s Evaluation Methodology rank declined to 59 despite 

outperforming both the Bloomberg US Agg Bond Index and its category peer group for the quarter. A longer 

portfolio duration was a tailwind to relative performance during the quarter as Treasury yields reset lower across 

the yield curve. While the fund is slightly underperforming the peer group over the three-, five-, and ten-year 

annualized periods, it is outperforming the benchmark index over the same periods. Much of the difference in 

performance relative to the peer group is due to the fund’s preference for high credit quality securities. The fund 

has a long-tenured management team and a strong process in place. No action was recommended at this time. 

 

T. Rowe Price Blue Chip Growth was placed on the Watch List in September 2022 due to underperformance 

and a manager change. In the first quarter of 2023, the fund demonstrated a notable improvement in performance 

as market conditions shifted and growth investing sentiment strengthened. It outperformed its category peers 

during this period. The fund's success can be attributed to its strategic focus on technology, communication 

services, and consumer discretionary sectors. These sectors, which had underperformed in 2022, experienced a 

significant turnaround and became the top performers in the first quarter of 2023. Notably, the fund's holdings 

in the semiconductor industry, particularly Nvidia, played a significant role in driving its positive performance. 
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After thorough discussions, the Committee decided to retain the fund on the Watch List pending a review of a 

Fund Search later in the meeting. 

 

MFS International New Discovery was placed on the Watch List in September of 2021 due to changes in 

management. The fund demonstrated competitive performance during the quarter and over the 1-year period. 

Management focuses on investing in companies with sustainable growth and strong balance sheets. The fund is 

positioned to perform well in down markets and has recently done well in both types of markets. After 

discussion, the Committee members agreed to keep the fund on the Watch List.  

 

Hartford Healthcare has been on the Watch List since February 2021 due to manager changes. The fund 

continued to trail its peer group and maintained an “underperform” Evaluation Methodology ranking score as 

of the end of the reporting quarter. Overweight to stocks of small- and medium-size biotech companies detracted 

from recent performance. After discussion, the Committee agreed to maintain the fund on the Watch list pending 

a review of the Fund Search later in the meeting.  

 

Other areas reviewed included performance of the T. Rowe Price Retirement series, Target Date Models, and 

point-in-time Plan-level performance. 

 

Fund Search Analysis: For the Committee’s consideration, BFSG prepared a Fund Search consisting of current 

options and available alternatives in the Large Cap Growth and Healthcare categories. Each investment option 

was reviewed in accordance with the Plan’s Investment Policy Statement criteria, which includes performance, 

risk-adjusted performance, style consistency, expense, and qualitative criteria. After discussion, the Committee 

agreed to the following:   

• Due to improved performance, keep T. Rowe Price Blue Chip Growth on the Watch List.  

• Remove Hartford Healthcare due to underperformance. Add Vanguard Health Care Index. Map all 

assets and future contributions from the Hartford fund to the Vanguard fund.  Vanguard Health Care 

Index was selected for its competitive historical performance and low expense.  

 

BFSG Participant Education Update: In the first half of 2023, BFSG conducted a Navigating Volatile 

Markets webinar in April and a Planning for Healthcare in Retirement webinar in early-June. Over 30 employees 

have attended each of the webinars, and both recordings were provided to the Human Resources department for 

distribution internally. As of the date of the meeting, BFSG’s Certified Financial Planner, Keith Johnson had 

16 one-on-one consultations and delivered 3 financial plans.  

 

SETTLOR AGENDA 

 

Quarterly Review 457 and 401(a) Plans: Ms. Braun-Ward presented the 457(b) Plan Review report for the 

quarter ending March 31, 2023. Areas reviewed included Plan assets, demographics, cash flow, asset allocation, 

and loan utilization. As of the end of the reporting quarter, the average account balance was roughly $200,000, 

above Empower’s benchmark. The Plan participation rate increased quarter-over-quarter by 2% to 63%, which 

is higher than Empower’s benchmark of 58%. Distributions during the quarter were over $4.6 million. Ms. 

Braun-Ward noted over 28% of participants contribute on a Roth basis to the Plan. Loan utilization decreased 

quarter-over-quarter by 0.5%, ending the reporting period at 6.5%.  

 

Empower’s 401(a) Plan Review was also briefly reviewed. As of the end of the reporting period, there were 78 

participants with a balance in the Plan. The total Plan assets were $764,707.  

 

Expense Budget Account Quarterly Activity Review: The Committee reviewed the accounting activity report 

for the Plan Expense Budget account. As of March 31, 2023, the ending balance in the account was $1,333. 

 

OTHER MATTERS: 

 

Public Comments – There were no public comments. 

 

Other Business – There was no other business. 

 

Adjournment - The meeting adjourned at 3:35 p.m. 



BOARD MEETING DATE:  January 5, 2024 AGENDA NO. 11

REPORT: Investment Oversight Committee

SYNOPSIS: The Investment Oversight Committee held a hybrid meeting on 
Friday, December 8, 2023. The following is a summary of the 
meeting.

RECOMMENDED ACTIO N:
Receive and file.

Michael A. Cacciotti, Committee Chair 
Investment Oversight Committee

SJ:gp

Committee Members
Present: Vice Chair Michael A. Cacciotti, Committee Chair

Supervisor Curt Hagman
Board Member Veronica Padilla-Campos
Richard Dixon

Absent: Councilmember José Luis Solache
Jill Whynot

Call to Order
Chair Cacciotti called the meeting to order at 8:03 a.m.

For additional details of the Investment Oversight Committee Meeting, please refer to 
the Webcast.

DISCUSSION ITEMS:

1. Quarterly Report of Investments: Sujata Jain, Chief Financial Officer, Finance,
presented the quarterly investment report. Committee Chair Cacciotti asked about
the strategy involved in determining reinvestment of funds due to upcoming
maturity of treasury notes. Ms. Jain explained that staff will look into the needs of
the funds and work with the Los Ange les County Treasurer to reinvest the funds. For
additional information please refer to the Webcast a t 4:38.
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2. Cash Flow Forecast: Ms. Jain reported on the cash flow for the current and next
three years. Ms. Jain explained that staff works with the Los Angeles County
Treasurer for investments that will provide additional interest yield. For additional 
information please refer to the Webcast at 10:02.

3. Financial Market Update: Richard Babbe, PFM Ass et Management, gave a 
presentation on economic indicators. Mr. Babbe discussed CPI, inflation trends, 
demands for goods and se rvices, GDP, unemployment, and consumer spending. Mr. 
Babbe explained that although inflation is coming under control, the Federal Reserve
does not want to declare a victory just yet and depending on how the economy is 
doing, may only cut interest rates one or two times i n 2024. For additional 
information please refer to the Webcast at 11:26.

Committee Chair Cacciotti asked Mr. Babbe what his advice would be regarding the
reinvestment of the $40 million in Special Purpose Investments that will be maturing
in February 2024. Mr. Babbe stated that any reinvestment is based on liquidity and 
restrictions on the funds. Supervisor Hagman and Committee member Dixon 
commented on options for reinvestment of the $40 million in Special Purpose 
Investments. For additional information please refer to the Webcast at 36:47.

OTHER M ATT ERS:

4. Other Business
There was no other business to report.

5. Public Comment Period
There were no public comments to report.

6. Next Meeting Date
The next regular Investment Oversight Committee meeting is scheduled for Friday,
March 8, 2024.

Adjournment
The meeting adjourned at 8:44 a.m.





















































































































































































































































https://marathonlosangelesrefineryfencelinemonitoring.com/
https://www.elsegundo1180.com/
https://p66losangeles1180.com/
https://torc.data.spectrumenvsoln.com/
https://wilmingtonrefinerymonitoring.org/


















































https://sci-monitoring.com/product/xact-625i-ambient-continuous-multi-metals-monitor/
























































https://oehha.ca.gov/air/chemicals/benzene


















































































https://www.aqmd.gov/home/air-quality/air-quality-studies/health-studies.
https://www.aqmd.gov/home/air-quality/air-quality-studies/health-studies.














































https://www.aqmd.gov/home/air-quality/clean-air-plans/air-quality-mgt-plan/facility-based-mobile-source-measures/regs-commitments
https://www.aqmd.gov/home/air-quality/clean-air-plans/air-quality-mgt-plan/facility-based-mobile-source-measures/regs-commitments










http://www.aqmd.gov/nav/about/initiatives/environmental-justice/ab617-134.
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Final Socioeconomic Impact Assessment    

 

 

 
PAR 1180 and PR 1180.1 6 December 2023 
 
 
 

definition of a small business varies by six-digit NAICS codes.1 For example, according to the 

SBA definition, a business with less than 1,500 employees in the sector of Petroleum Refineries is 

classified as a small business, while a business in the Petroleum Bulk Stations and Terminals 

(NAICS 424710) sector is considered a small business with only 225 employees. 

 

South Coast AQMD generally relies on Dun & Bradstreet data to conduct small business analyses 

on private companies. In cases where the Dun & Bradstreet revenue and/or employee data are 

unreliable, other external data sources such as Manta, Hoover, and LinkedIn are used. The 

determination of data reliability is based on data quality confidence codes in the Dun & Bradstreet 

data as well as staff’s discretion. Revenue and employee data for publicly owned companies is 

gathered from Securities and Exchange Commission (SEC) filings. Since subsidiaries under the 

same parent company are interest-dependent, the revenue and employee count of each facility’s 

parent company is used for determining its small business status. Staff obtained reliable revenue 

and employee data for 14 of the 15 affected facilities. For the facility for which reliable revenue 

data was not available, the revenue of the facility was estimated based on publicly available 

information on throughput and the commodity prices of the facility’s final products. None of the 

affected facilities or their parent companies meet the definition of a small business under South 

Coast AQMD’s Rule 102, the SBAO definition, or the 1990 CAAA definition.2 

 

Table 2 presents the estimated average annual compliance cost of each facility, the annual revenue 

of each facility’s parent company, and the average annual compliance cost as a percent of revenue 

of each parent. The ratio of average annual compliance costs to the gross annual revenues are 

expected to be less than one percent for all affected facilities.  

  

 
1  U.S. Small Business Administration, Table of Small Business Size Standards, March 17, 2023. 

https://www.sba.gov/sites/sbagov/files/2023-
06/Table%20of%20Size%20Standards_Effective%20March%2017%2C%202023%20%282%29.pdf, accessed November 16, 
2023. 

2  Based on facility-level data on NOx and VOC emissions for calendar year 2022. 

https://www.sba.gov/sites/sbagov/files/2023-06/Table%20of%20Size%20Standards_Effective%20March%2017%2C%202023%20%282%29.pdf
https://www.sba.gov/sites/sbagov/files/2023-06/Table%20of%20Size%20Standards_Effective%20March%2017%2C%202023%20%282%29.pdf




https://oehha.ca.gov/media/downloads/faqs/refinerychemicalsreport032019.pdf






http://www.aqmd.gov/docs/default-source/planning/reg-iii/regiii-dsr-2022-040122-final-clean.pdf
















http://www.remi.com/products/pi










https://www.sba.gov/sites/sbagov/files/2023-06/Table%20of%20Size%20Standards_Effective%20March%2017%2C%202023%20%282%29.pdf
https://www.sba.gov/sites/sbagov/files/2023-06/Table%20of%20Size%20Standards_Effective%20March%2017%2C%202023%20%282%29.pdf
https://www.sba.gov/sites/sbagov/files/2023-06/Table%20of%20Size%20Standards_Effective%20March%2017%2C%202023%20%282%29.pdf
https://oehha.ca.gov/air/analysis-refinery-chemical-emissions-and-health-effects
http://www.aqmd.gov/docs/default-source/planning/reg-iii/regiii-dsr-2022-040122-final-clean.pdf
http://www.aqmd.gov/docs/default-source/planning/reg-iii/regiii-dsr-2022-040122-final-clean.pdf
https://www.corelogic.com/




































BOARD MEETING DATE:  January 5, 2024 AGENDA NO. 15

PROPOSAL: Approve 4-Year Labor Agreement with Teamsters Local 911, 
Approve Comparable Terms for Non-Represented Employees, and 
Approve Amendments to Agreements with Executive Officer and 
General Counsel

SYNOPSIS: South Coast AQMD management and representatives of Teamsters
Local 911, representing the Technical & Enforcement and Office 
Clerical & Maintenance bargaining units, have reached agreement 
on a successor 4-year MOU. This action is to present the proposed 
agreement to the Board for approval. This action also requests 
Board approval to adopt comparable terms for non-represented 
employees through amendments to the South Coast AQMD 
Administrative Code and Salary Resolution, and to adopt 
amendments to agreements with the Executive Officer and the 
General Counsel.

COMMITTEE: No Committee Review

RECOMMENDED ACTIONS:
1. Approve a 4-year agreement, January 1, 2024 – December 31, 2027, for a successor

Teamsters MOU, representing the Technical & Enforcement and Office Clerical &
Maintenance bargaining units. Proposed changes to the current 2022-23 Teamsters
MOU are shown in Attachment A. All other provisions remain unchanged in the
successor MOU;

2. Approve amendments to the South Coast AQMD Administrative Code and Salary
Resolution to effect comparable terms for non-represented employees. Proposed
amendments are shown in Attachments B and C, respectively;

3. Approve amendments to Executive Management Agreements with the Executive
Officer and the General Counsel for compensation increases. Proposed amendments
are shown in Attachments D and E, respectively ; and
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4. Appropriate $3.3M into the FY 2023-24 Budget from the General Fund 
Undesignated (Unassigned) Fund Balance for the first six months of the 4-year 
successor MOU and costs related to non-represented employees, Executive Officer,
and General Counsel.

Wayne Nastri
Executive Officer

AJO:mm

Background
The 2022-23 MOU between South Coast AQMD and Teamsters Local 911 (Teamsters),
concerning the Technical & Enforcement and Office Clerical & Maintenance bargaining
units, expired December 31, 2023. Management and Teamsters representatives have 
engaged in bargaining and have reached a tentative agreement for a successor MOU. 
The Teamsters bargaining unit members have voted to ratify the tentative agreement. A 
successor MOU requires adoption by the Governing Board to have full force and effect.

Comparable terms are being proposed for non-represented employees. Such employees
include Confidential, Management, and Designated Deputies. In addition, amendments 
to agreements with the General Counsel and the Executive Officer (Executive 
Management Agreements) are being proposed.

Proposal
This action is to present the proposed 4-year successor Teamsters MOU to the Board for
approval.  The primary changes for a successor MOU include:

· A 4-year term, from January 1, 2024 to December 31, 2027;
· Across-the-board increases to base salary in each year (6%, 4%, 3%, and 2%), 

effective as of pay periods encompassing January 1 of 2024, 2025, 2026, and 2027,
respectively;

· 2.5% increases to Salary Steps 6, 7, and 8, implemented in phases over the term;
· Increases for tuition reimbursement, bilingual pay, and hazard pay; and
· Changes to vacation sellback eligibility, work day schedule, Bereavement Leave,

and recruitment procedures.

All provisions of the 2022-23 Teamsters MOU are incorporated in the proposed 
successor MOU, unless indicated otherwise herein. The revised provisions for the 
proposed 2024-2027 Teamsters MOU are shown in Attachment A.
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Comparable terms for non-represented employees are also proposed for approval, and 
these changes, as well as revisions for clarification, are reflected in Attachments B and C.
This action also proposes amendments to Executive Management Agreements for 
increases in salary and benefits, as set forth in Attachments D and E.

Resource Impacts
There is sufficient funding of $3.3M available in the General Fund Undesignated 
(Unassigned) Fund Balance for the first six months of the 4-year successor MOU,
comparable terms for non-represented employees, and the amendments to the Executive
Management Agreements. Funding for the remaining term of the labor agreement and 
for costs related to non-represented employees and Executive Management Agreements
will be requested in subsequent fiscal year budgets.

Attachments
A. Proposed Terms for a Successor Teamsters MOU
B. Proposed Administrative Code Amendments
C. Proposed Salary Resolution Amendments
D. Proposed Amendments to Agreement with Executive Officer
E. Proposed Amendments to Agreement with General Counsel



ATTACHMENT A 
 
 
 

SOUTH COAST AIR QUALITY 
 

MANAGEMENT DISTRICT 
 
 
 
 
 
 

MEMORANDUM 
 

OF 
 

UNDERSTANDING 
 
 
 
 
 
 

TECHNICAL AND ENFORCEMENT 
 

AND 
 

OFFICE CLERICAL AND MAINTENANCE 
 

UNITS 
 
 
 
 
 
 

January 1, 20222024 – December 31, 20232027 
 
 
 



ARTICLE 3 
SALARIES Section 1. Salaries during the term of this contract will be those in effect on 

the start of the pay period encompassing January 1st of 2022 and 2023, as 
are listed in Appendices A (Technical & Enforcement) and B (Office 
Clerical & Maintenance). The salaries listed in Appendices A and B apply 
the following percentage increases and effective dates: 

 
 Beginning the pay period encompassing January 1, 2024, a 6% increase 

shall be applied to Salary Steps 1-8.   
 
  Beginning the pay period encompassing July 1, 2024, a 2.5% 

 increase shall be applied to Salary Steps 6-8.   
 
 Beginning the pay period encompassing January 1, 2025, a 4% increase 

shall be applied to Salary Steps 1-8.   
 
 Beginning the pay period encompassing January 1, 2026, a 3% increase 

shall be applied to Salary Steps 1-8.    
 
  Beginning the pay period encompassing January 1, 2026, a 2.5% 

 increase shall be applied to Salary Steps 7-8.   
 
 Beginning the pay period encompassing January 1, 2027, a 2% increase 

shall be applied to Salary Steps 1-8.   
 
  Beginning the pay period encompassing July 1, 2027, a 2.5% 

 increase shall be applied to Salary Step 8.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ARTICLE 5 
  
WORK WEEK  
 Section 1. The work week shall consist of four 10-hour days within 

a 7 calendar day period. Work days will be Tuesday through 
Friday except that management may designate alternative work 
days for individual employees when operational needs require it. 

 This work schedule shall be applied to all employees unless 
specifically exempted by management.  

 
 Employees may choose, subject to management approval, to start 

work as early as 6:306:00 a.m. and to end work as late as 7:007:30 
p.m.  

 
 Employees shall be entitled to two paid 15-minute rest breaks (one 

during the first half of the shift and one during the second half of 
the shift) and a 30- minute unpaid meal period in a work day. The 
meal period must be scheduled to begin between the fourth hour of 
the shift and the sixth hour of the shift. Management reserves the 
right to schedule rest breaks and meal period times within the time 
frames described above. Rest breaks or meal periods may be 
scheduled outside of these time frames upon mutual agreement of 
the employee and management. A 60-minute unpaid meal period 
may be allowed upon mutual agreement of employee and 
management. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ARTICLE 13 
HAZARD PAY  Section 1. With the exceptions noted in Sections 4 and 5 below, employees 

who are assigned by management to assist in a specific hazardous 
assignment, as determined by management, shall receive a daily bonus for 
such work for the number of days actually assigned to the hazardous 
assignment during a pay period as follows:  

                                                                        Effective  
                            6/25/90  

1 day or any portion thereof              $2010.00 
2 days                  $4020.00 
3 days                  $6030.00 
4 days                  $8040.00 
5 days                  $10050.00 
6 days                  $12060.00 
7 days                  $14070.00 
8 days                  $16080.00 
9 days                  $18090.00 
10 days                 $200100.00 
 
The hazard pay shall not constitute a part of the employee’s base rate, but 
shall be a bonus for performing hazardous duties. Hazard pay shall be 
considered part of the regular rate for purposes of computing overtime.  
 
Section 2. The bonus in Section 1 will be applied only when inspections or 
sampling activity occurs in an area where the wearing of breathing 
apparatus South Coast AQMD-issued half-face or full-face air-purifying 
respirator is mandatory because concentrations of toxic materials may be at 
such a high level that there would be adverse health effects experienced by 
the employee without the use of such equipment.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ARTICLE 15 
VACATIONS Section 5. Time of Taking Vacations. Vacations may be taken in the year in 

which they are earned or in subsequent years. An employee may have more 
than 360 hours of accrued vacation through the end of the last pay period 
beginning in December. Employees whose vacation accrual balances 
exceed 360 hours by the end of the last pay period beginning in December 
may not accrue additional vacation until balances are lowered to 360 hours. 
Vacation accrual will resume at the beginning of the pay period immediately 
following the pay period in which the balance falls to 360 or less. 
Employees will be paid for all accrued vacation time at termination.  

  
A Technical and Enforcement employee who has 360 hours of current and 
deferred vacation will be allowed to sell back up to 40 hours of vacation 
providing the employee has taken off at least 80 hours of vacation in the 
prior 12 months.  

  
An Office Clerical and Maintenance employee who has 180 hours of current 
and deferred vacation will be allowed to sell back up to 40 hours of vacation, 
providing the employee has taken off at least 40 hours in the prior 12 
months.  

  
Once an employee has sold back vacation time, hethe employee may not do 
so again for another 26 biweekly pay periods. Employees hired after 
January 1, 2006, are not eligible to sell back vacation. 

 
 
 
 
 
 
ARTICLE 16 
Fringe Benefit Administration   
Section 5.  
 Skill-Based Pay. Employees hired after January 1, 2006, are not 

eligible to receive monthly skill-based pay. They are, however, 
eligible for bilingual pay in accordance with prevailing policy. 

 
 Bilingual pay is a flat-rate of $25 per pay period, not part of the base 

pay, if there was use of a language skill at least once by the employee 
during the pay period. Eligibility and approval for bilingual pay is 
set forth in the South Coast AQMD Skill-Based Pay Plan.   

 
 
 
 
 



ARTICLE 17  
GROUP INSURANCE Section 2.  The total monthly contribution to be paid by South 

Coast AQMD for health, dental, life and vision insurance for 
(Health, Dental, Life and  employees shall be an amount not to exceed $1,4011,912.00. 
Vision Insurance) 

Section 3.  SCAQMD shall pay an additional amount of $385.00 
per month on behalf of each bargaining unit member directly to the 
health insurance providers, resulting in a reduction of premiums 
paid by employees.  

 
Section 7. No earlier than September 10, 2022August 1, 2024, 
August 1, 2025, August 1, 2026, and September 10, 2023August 1, 
2027, the parties agree to a reopener of Article 17, Sections 2 and 3 
of the MOU for purposes of discussing potential health insurance 
premium increases effective January 1, 20232025, January 1, 2026, 
January 1, 2027, and January 1, 20242028, respectively. 

 
 
 
 
 
 
 
 
ARTICLE 20 
 
IRS SECTION 125 IRS Section 125. 
PROGRAM AQMD will establish an IRS Section 125 Program, which permits 
 employees, under existing law, to use pre-tax dollars for premium 

conversion, medical reimbursements, and/or dependent care 
expenses.  Effective calendar year 2013, the maximum amount of 
pay that can be redirected, tax free, to a flexible spending account 
for health care reimbursement is $2,500; this amount is subject to 
change pursuant to federal law in calendar year 2014.The 
maximum amount of pay that can be redirected, tax free, to a 
flexible spending account for health care reimbursement is the 
maximum allowed by federal law for each calendar year.  

 
 
 
 
 
 
 
 
 



ARTICLE 23 

BEREAVEMENT LEAVE 

Section 1. Apart from full-pay sick leave provisions, any employee 
employed in a full-time permanent position who is compelled to be 
absent from duty because of the death of his or her father, mother, 
stepfather, stepmother, stepsiblings, mother-in-law, father-in-law, 
Chapter I – Page 27 sister or sister-in-law, brother or brother-in-
law, spouse, children or stepchildren, grandmother or 
grandmother-in-law, grandfather or grandfather-in-law, 
grandchildren, or domestic partner (subject to South Coast AQMD 
domestic partner certification requirements) shall in any fiscal 
year, for each occurrence, be allowed the time necessary to be 
absent from work for up to five (5) working days of bereavement 
leave, of which three (3) working days shall be paid at regular pay.  
If out of town travel is required, up to four (4) working days shall 
be paid at regular pay.  Any remaining bereavement leave taken for 
a family member shall be unpaid; however, the employee may 
choose to use any available leave hours for this time off.:  

Employees are not required to take bereavement leave on 
consecutive days. Any bereavement leave taken shall be completed 
within six (6) months of the family member’s date of death. 

South Coast AQMD may require reasonable proof,documentation, 
satisfactory to South Coast AQMD, of such absence upon return 
and before payment is made within ninety (90) days of the first day 
of bereavement leave, that the absence was due to such cause.   
South Coast AQMD shall maintain the confidentiality of any 
documentation of a family member’s death.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
ARTICLE 26 (Administrative Code, Section 162, “Employee Parking”) 
 
EMPLOYEE PARKING Section 1.  South Coast AQMD shall, consistent with its present 

practice, provide free employee parking as far as practicable at 
South Coast AQMD District owned and leased facilities.   

 
Section 2.  Once a month, bargaining unit employees who 
rideshare and who qualify under rules in effect in the 1988-1991 
MOU, except those designated by management as ineligible 
because of their SCAQMD vehicle assignments, will be paid $25.  
All employees are eligible to receive either this payment or 
rideshare incentive payments  

 
 
 
 
 
ARTICLE 27 
TRAINING  Section 2. Tuition Reimbursement. The objective of the program is 

to aid employees in career development within the scope of South 
Coast AQMD service. The Executive Officer, or designee, shall 
administer South Coast AQMD’s Tuition Reimbursement Program. 
Tuition reimbursement will apply to any class taken to qualify for a 
degree, if that degree is pursued to meet the minimum requirements 
for another classification for which the employee plans to apply. 
Classes that are job related or of benefit to South Coast AQMD will 
be reimbursed whether or not they apply to a degree. Applications 
for tuition reimbursement must be reviewed and approved by the 
employee’s director. An employee of South Coast AQMD, who has 
been appointed to a full-time permanent position, is eligible to apply 
for tuition reimbursement. Employees must successfully pass 
courses with a grade of “C” or better (or a “pass”, if a “pass/no pass” 
system) in order to be reimbursed. Effective for classes beginning 
February 14, 1997 to December 31, 2017, employees eligible for 
tuition reimbursement shall be entitled to receive a maximum of 
$1,250 per calendar year. Under no condition will the amount 
exceed $1,250 per calendar year. Effective for classes beginning 
January 1, 2018, or later, eEmployees eligible for tuition 
reimbursement shall be entitled to receive a maximum of 
$2,2505,000 per calendar year. Under no condition will the amount 
exceed $2,2505,000 per calendar year. The necessary financing for 
reimbursement of employees shall be determined by South Coast 
AQMD’s Board in the annual budget. 

 
 



ARTICLE 42 
RENEGOTIATION  Section 1. The parties shall commence renegotiations under the 

 terms of this Agreement, no later than September 1, 20232027. 
 
 
 
 
ARTICLE 44 
TERM OF MOU  Section 1. The term of this MOU shall commence on January 1, 

 20222024, and shall continue for the period through December 31, 
 20232027.   

 
  Section 2. All contract changes except salary adjustments are to be 

 effective the beginning of the first pay period following the adoption 
 of this Agreement by South Coast AQMD’s Governing Board, 
 unless otherwise stated. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ARTICLE 45  
 
 Section 7.  Certification Procedures - Rule of Five.   
 
 Certification of candidates from an Eligible List to the appointing 

authority will be made as follows: 
  
a. Rule of Five.  To establish an Eligible List, candidates are 

ranked according to score from an examination procedure. 
Certification will be made on the basis of the top five names 
on the Eligible List for the first vacancy, plus one additional 
name for each additional vacancy.  If there are multiple 
vacancies, the appointing authority will make selections for 
each successive position from the five names currently at the 
top of the list. 

 
 

b. Banding Method.  To establish an Eligible List, candidates 
are banded into groups according to score. Certification will 
be made from bands on the Eligible List, starting with Band 
1. Additional band(s) may be certified for additional 
vacancies. 
 
Certification using the Banding Method may only be applied 
to entry-level recruitment processes.  
  

c.  If a certified candidate referred to the appointing authority 
declines a request for an interview for a specific vacancy, the 
appointing authority will be referred a replacement 
candidate(s), in accordance with the applicable certification 
process.  

 
 

Section 10. Recruitment Committee. A committee will be 
established to discuss recruitment issues and to provide 
recommendations to the Executive Officer. The committee shall 
consist of two representatives of each of the Teamster bargaining 
units, the Human Resources manager over recruitment, and two 
management representatives. Recommendations will be given to 
the Executive Officer no later than February, 1, 2006. 
 
Recruiting and Development Committee 
 
The Recruitment and Development Committee will continue to 
meet on at least on a quarterly basis to discuss various matters 
relating to recruitment and professional development, including but 



not limited to: testing methods, training programs, reclassification 
studies, and personnel system procedures. The Committee consists 
of up to 2 members from each Teamsters bargaining unit, the 
union’s business representative, and HR staff from the Recruitment 
and Labor Relations/Benefits units. 

 
 
 
 
 
 
 
 
 
ARTICLE 48 
 
TELECOMMUTING A joint labor-management teleworking committee has been 
SUBCOMMITTEE established.  A teleworking program was established on January 1, 

2019 by the Executive Officer.  Beginning the first quarter of 
2021, the committee will meet to discuss potential changes to the 
Telework Program.  The committee will make a recommendation 
to the Executive Officer on proposed changes to the Telework 
Program’s requirements and procedures. 

TELEWORK PROGRAM Employees in the OCM and T&E Units are eligible to participate 
in the South Coast AQMD Telework Program set forth in 
Administrative Policy & Procedure No. 46. The Union is entitled 
to representation (2 per Unit and the Union Business Agent) on the 
joint labor/management Telework Committee established to review 
the Program’s effectiveness and to consider changes to the 
Program.  

 
 Field Staff in these Units are subject to the South Coast AQMD 

Telework Policy for Field Staff, in effect as of October 18, 2022, 
or may be eligible to participate in Administrative Policy & 
Procedure No. 46.  

 
  All bargaining unit employees are eligible for the telework 

rideshare stipend under the South Coast AQMD Rideshare 
Program.  

 
 
 
 
 
 
 



APPENDIX A 
TECHNICAL & ENFORCEMENT 
EFFECTIVE  JANUARY 1, 2022 

 
 
 
 
 

 

Title 

Approximate 
Annual 
1st Step 

Approximate 
Annual 
2nd Step 

Approximate 
Annual 
3rd Step 

Approximate 
Annual 
4th Step 

Approximate 
Annual 
5th Step 

Approximate 
Annual 
6th Step 

Approximate 
Annual 
7th Step 

Approximate 
Annual 
8th Step 

AQ Inspector $50,367 $53,145 $56,075 $59,158 $62,425 $64,297 $66,226 $68,213 
AQ Inspector I $52,962 $55,892 $58,945 $62,180 $65,599 $67,568 $69,595 $71,683 
AQ Inspector II $66,759 $70,422 $74,299 $78,389 $82,694 $85,174 $87,730 $90,361 
AQ Inspector III $73,048 $77,046 $81,289 $85,746 $90,447 $93,161 $95,956 $98,834 
AQ Instrument Specialist I $61,326 $64,714 $68,255 $72,010 $75,978 $78,257 $80,605 $83,023 
AQ Instrument Specialist II $66,759 $70,422 $74,299 $78,389 $82,694 $85,174 $87,730 $90,361 
Asst. AQ Instrument Specialist $50,367 $53,145 $56,075 $59,158 $62,425 $64,297 $66,226 $68,213 
Asst. Computer Operator $43,682 $46,094 $48,627 $51,313 $54,122 $55,745 $57,417 $59,140 
Asst. Info. Tech. Specialist $48,047 $50,703 $53,481 $56,411 $59,525 $61,311 $63,150 $65,044 
Asst. Programmer $55,098 $58,120 $61,326 $64,684 $68,255 $70,303 $72,412 $74,584 
Graphic Arts Illustrator I $46,826 $49,421 $52,138 $55,007 $58,029 $59,770 $61,563 $63,410 
Graphic Arts Illustrator II $52,290 $55,190 $58,212 $61,417 $64,806 $66,750 $68,752 $70,815 
Info. Tech. Supervisor $92,261 $96,885 $101,724 $106,810 $112,174 $115,539 $119,006 $122,576 
Information Tech. Specialist I $51,130 $53,939 $56,930 $60,044 $63,340 $65,241 $67,198 $69,214 
Information Tech. Specialist II $62,547 $65,996 $69,598 $73,444 $77,474 $79,798 $82,192 $84,657 
Investigator $77,962 $82,236 $86,753 $91,546 $96,552 $99,449 $102,432 $105,505 
Laboratory Technician $53,206 $56,136 $59,219 $62,486 $65,935 $67,914 $69,951 $72,049 
Meteorologist Technician $71,765 $75,703 $79,885 $84,281 $88,921 $91,589 $94,336 $97,166 
Paralegal $62,241 $65,660 $69,262 $73,078 $77,107 $79,421 $81,804 $84,258 
Prin. AQ Instrument Specialist $81,137 $85,594 $90,325 $95,270 $100,520 $103,536 $106,642 $109,842 
Programmer $65,782 $69,415 $73,231 $77,260 $81,503 $83,948 $86,466 $89,060 
Programmer Analyst $77,535 $81,808 $86,296 $91,057 $96,064 $98,946 $101,914 $104,972 

 
 
 
 



APPENDIX A 
TECHNICAL & ENFORCEMENT 
EFFECTIVE  JANUARY 1, 2022 

 
 
 
 
 

 

Title 

Approximate 
Annual 
1st Step 

Approximate 
Annual 
2nd Step 

Approximate 
Annual 
3rd Step 

Approximate 
Annual 
4th Step 

Approximate 
Annual 
5th Step 

Approximate 
Annual 
6th Step 

Approximate 
Annual 
7th Step 

Approximate 
Annual 
8th Step 

Sr. AQ Instrument Specialist $73,048 $77,046 $81,289 $85,746 $90,447 $93,161 $95,956 $98,834 
Sr. Information Tech. Specialist $77,535 $81,808 $86,296 $91,057 $96,064 $98,946 $101,914 $104,972 
Sr. Paralegal $67,614 $71,338 $75,245 $79,397 $83,762 $86,275 $88,863 $91,529 
Sr. Public Affairs Specialist $74,813 $78,913 $83,260 $87,822 $92,630 $95,178 $97,796 $100,485 
Supv. AQ Inspector $81,137 $85,594 $90,325 $95,270 $100,520 $103,536 $106,642 $109,842 
Supv. Investigator $82,968 $87,547 $92,340 $97,437 $102,779 $105,863 $109,039 $112,310 
Transportation Plan Reviewer $57,937 $61,112 $64,470 $68,011 $71,765 $73,918 $76,136 $78,420 
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TECHNICAL & ENFORCEMENT 
EFFECTIVE  JANUARY 1, 2023 

 
 
 
 
 

 

Title 

Approximate 
Annual 
1st Step 

Approximate 
Annual 
2nd Step 

Approximate 
Annual 
3rd Step 

Approximate 
Annual 
4th Step 

Approximate 
Annual 
5th Step 

Approximate 
Annual 
6th Step 

Approximate 
Annual 
7th Step 

Approximate 
Annual 
8th Step 

AQ Inspector $51,878 $54,739 $57,758 $60,933 $64,297 $66,226 $68,213 $70,259 
AQ Inspector I $54,551 $57,569 $60,713 $64,046 $67,567 $69,595 $71,683 $73,833 
AQ Inspector II $68,762 $72,535 $76,528 $80,741 $85,174 $87,729 $90,361 $93,072 
AQ Inspector III $75,239 $79,358 $83,728 $88,318 $93,160 $95,956 $98,834 $101,799 
AQ Instrument Specialist I $63,165 $66,655 $70,303 $74,170 $78,257 $80,605 $83,023 $85,514 
AQ Instrument Specialist II $68,762 $72,535 $76,528 $80,741 $85,174 $87,729 $90,361 $93,072 
Asst. AQ Instrument Specialist $51,878 $54,739 $57,758 $60,933 $64,297 $66,226 $68,213 $70,259 
Asst. Computer Operator $44,992 $47,476 $50,086 $52,853 $55,745 $57,417 $59,140 $60,914 
Asst. Info. Tech. Specialist $49,488 $52,224 $55,085 $58,104 $61,310 $63,150 $65,044 $66,996 
Asst. Programmer $56,752 $59,864 $63,165 $66,624 $70,303 $72,412 $74,584 $76,822 
Graphic Arts Illustrator I $48,231 $50,903 $53,702 $56,657 $59,770 $61,563 $63,410 $65,312 
Graphic Arts Illustrator II $53,859 $56,846 $59,958 $63,260 $66,750 $68,752 $70,815 $72,939 
Info. Tech. Supervisor $95,028 $99,791 $104,776 $110,015 $115,539 $119,006 $122,576 $126,253 
Information Tech. Specialist I $52,664 $55,557 $58,638 $61,845 $65,241 $67,198 $69,214 $71,291 
Information Tech. Specialist II $64,423 $67,976 $71,686 $75,648 $79,798 $82,192 $84,657 $87,197 
Investigator $80,301 $84,703 $89,356 $94,292 $99,449 $102,432 $105,505 $108,670 
Laboratory Technician $54,802 $57,820 $60,996 $64,360 $67,913 $69,951 $72,049 $74,211 
Meteorologist Technician $73,918 $77,974 $82,282 $86,809 $91,588 $94,336 $97,166 $100,081 
Paralegal $64,109 $67,630 $71,340 $75,270 $79,421 $81,804 $84,258 $86,786 
Prin. AQ Instrument Specialist $83,571 $88,161 $93,035 $98,128 $103,536 $106,642 $109,842 $113,137 
Programmer $67,756 $71,497 $75,428 $79,578 $83,948 $86,466 $89,060 $91,732 
Programmer Analyst $79,861 $84,263 $88,884 $93,789 $98,946 $101,914 $104,972 $108,121 
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Title 

Approximate 
Annual 
1st Step 

Approximate 
Annual 
2nd Step 

Approximate 
Annual 
3rd Step 

Approximate 
Annual 
4th Step 

Approximate 
Annual 
5th Step 

Approximate 
Annual 
6th Step 

Approximate 
Annual 
7th Step 

Approximate 
Annual 
8th Step 

Sr. AQ Instrument Specialist $75,239 $79,358 $83,728 $88,318 $93,160 $95,956 $98,834 $101,799 
Sr. Information Tech. Specialist $79,861 $84,263 $88,884 $93,789 $98,946 $101,914 $104,972 $108,121 
Sr. Paralegal $69,642 $73,478 $77,503 $81,779 $86,275 $88,863 $91,529 $94,274 
Sr. Public Affairs Specialist $77,058 $81,281 $85,757 $90,456 $95,410 $98,034 $100,730 $103,500 
Supv. AQ Inspector $83,571 $88,161 $93,035 $98,128 $103,536 $106,642 $109,842 $113,137 
Supv. Investigator $85,457 $90,173 $95,110 $100,361 $105,863 $109,039 $112,310 $115,679 
Transportation Plan Reviewer $59,675 $62,945 $66,404 $70,051 $73,918 $76,136 $78,420 $80,772 
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Title 

Approximate 
Annual 
1st Step 

Approximate 
Annual 
2nd Step 

Approximate 
Annual 
3rd Step 

Approximate 
Annual 
4th Step 

Approximate 
Annual 
5th Step 

Approximate 
Annual 
6th Step 

Approximate 
Annual 
7th Step 

Approximate 
Annual 
8th Step 

Accounting Technician $48,124 $50,779 $53,578 $56,524 $59,645 $61,435 $63,278 $65,176 
Administrative Assistant I $43,341 $45,733 $48,241 $50,895 $53,695 $55,306 $56,965 $58,674 
Administrative Assistant II $56,195 $59,277 $62,545 $65,966 $69,573 $71,487 $73,453 $75,473 
Building Supervisor $60,666 $64,020 $67,549 $71,253 $75,161 $77,416 $79,738 $82,131 
Career Development Intern $34,278 $35,874 $37,470 --- --- --- --- --- 
Contracts Assistant $43,341 $45,733 $48,241 $50,895 $53,695 $55,306 $56,965 $58,674 
Data Technician $45,674 $48,183 $50,837 $53,608 $56,583 $58,280 $60,028 $61,829 
Deputy Clerk $44,070 $46,491 $49,058 $51,741 $54,599 $56,237 $57,924 $59,662 
Deputy Clerk/Transcriber $48,474 $51,128 $53,958 $56,932 $60,053 $61,855 $63,710 $65,622 
District Storekeeper $46,433 $48,999 $51,683 $54,541 $57,545 $59,271 $61,050 $62,881 
Facilities Services Specialist $48,853 $51,537 $54,395 $57,370 $60,520 $62,335 $64,205 $66,132 
Facilities Services Technician $53,403 $56,349 $59,441 $62,707 $66,178 $68,164 $70,209 $72,315 
Fiscal Assistant $38,995 $41,124 $43,399 $45,762 $48,299 $49,748 $51,240 $52,777 
Fleet Services Supervisor $49,962 $52,732 $55,620 $58,683 $61,920 $63,777 $65,690 $67,661 
Fleet Services Worker I $37,478 $39,549 $41,708 $44,012 $46,433 $47,825 $49,260 $50,738 
Fleet Services Worker II $42,816 $45,178 $47,657 $50,282 $53,024 $54,615 $56,254 $57,941 
General Maintenance Helper $37,916 $40,016 $42,203 $44,537 $46,987 $48,396 $49,848 $51,344 
General Maintenance Worker $56,174 $59,266 $62,532 $65,974 $69,591 $71,679 $73,829 $76,044 
Legislative Assistant $60,788 $64,148 $67,662 $71,392 $75,245 $77,314 $79,440 $81,625 
Mail / Subscription Services Clerk $37,478 $39,549 $41,708 $44,012 $46,433 $47,825 $49,260 $50,738 
Mail / Subscription Services Supv. $46,345 $48,883 $51,595 $54,424 $57,399 $59,121 $60,894 $62,721 
Office Assistant $37,478 $39,549 $41,708 $44,012 $46,433 $47,825 $49,260 $50,738 
Offset Press Operator $44,741 $47,220 $49,816 $52,557 $55,445 $57,108 $58,822 $60,586 
Payroll Technician $44,420 $46,841 $49,437 $52,149 $55,007 $56,657 $58,357 $60,108 
Prin. Office Assistant $51,099 $53,899 $56,874 $59,995 $63,291 $65,189 $67,145 $69,159 
Print Shop Duplicator $38,995 $41,124 $43,399 $45,762 $48,299 $49,748 $51,240 $52,777 
Print Shop Supervisor $53,024 $55,941 $59,032 $62,270 $65,682 $67,653 $69,682 $71,772 
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Title 

Approximate 
Annual 
1st Step 

Approximate 
Annual 

2nd Step 

Approximate 
Annual 

3rd Step 
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Annual 
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Annual 
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Approximate 
Annual 
7th Step 

Approximate 
Annual 
8th Step 

Purchasing Assistant $50,078 $52,820 $55,737 $58,799 $62,037 $63,898 $65,815 $67,789 
Purchasing Supervisor $64,603 $68,161 $71,895 $75,861 $80,032 $82,433 $84,906 $87,453 
Sr. Deputy Clerk $53,170 $56,087 $59,178 $62,445 $65,857 $67,833 $69,868 $71,964 
Sr. Fiscal Assistant $43,341 $45,733 $48,241 $50,895 $53,695 $55,306 $56,965 $58,674 
Sr. Office Assistant $41,737 $44,041 $46,462 $49,028 $51,712 $53,264 $54,862 $56,507 
Staff Assistant $44,887 $47,366 $49,962 $52,703 $55,620 $57,289 $59,007 $60,778 
Stock Clerk $37,478 $39,549 $41,708 $44,012 $46,433 $47,825 $49,260 $50,738 
Supv. Office Assistant $46,345 $48,883 $51,595 $54,424 $57,399 $59,121 $60,894 $62,721 
Technical Writer $57,282 $60,432 $63,757 $67,257 $70,961 $73,088 $75,281 $77,538 
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Title 

Approximate 
Annual 
1st Step 

Approximate 
Annual 
2nd Step 

Approximate 
Annual 
3rd Step 

Approximate 
Annual 
4th Step 

Approximate 
Annual 
5th Step 

Approximate 
Annual 
6th Step 

Approximate 
Annual 
7th Step 

Approximate 
Annual 
8th Step 

Accounting Technician $49,568 $52,302 $55,186 $58,220 $61,434 $63,278 $65,176 $67,131 
Administrative Assistant I $44,641 $47,105 $49,688 $52,422 $55,306 $56,965 $58,674 $60,434 
Administrative Assistant II $57,881 $61,056 $64,421 $67,946 $71,660 $73,631 $75,656 $77,737 
Building Supervisor $62,486 $65,940 $69,575 $73,391 $77,416 $79,738 $82,131 $84,595 
Career Development Intern $35,307 $36,951 $38,594 --- --- --- --- --- 
Contracts Assistant $44,641 $47,105 $49,688 $52,422 $55,306 $56,965 $58,674 $60,434 
Data Technician $47,045 $49,628 $52,362 $55,216 $58,280 $60,028 $61,829 $63,684 
Deputy Clerk $45,392 $47,886 $50,529 $53,293 $56,237 $57,924 $59,662 $61,452 
Deputy Clerk/Transcriber $49,929 $52,662 $55,576 $58,640 $61,855 $63,710 $65,622 $67,590 
District Storekeeper $47,826 $50,469 $53,233 $56,177 $59,271 $61,050 $62,881 $64,768 
Facilities Services Specialist $50,319 $53,083 $56,027 $59,091 $62,336 $64,205 $66,132 $68,116 
Facilities Services Technician $55,005 $58,040 $61,224 $64,589 $68,163 $70,209 $72,315 $74,485 
Fiscal Assistant $40,165 $42,358 $44,701 $47,135 $49,748 $51,240 $52,777 $54,361 
Fleet Services Supervisor $51,461 $54,315 $57,289 $60,443 $63,777 $65,690 $67,661 $69,691 
Fleet Services Worker I $38,603 $40,736 $42,959 $45,332 $47,826 $49,260 $50,738 $52,260 
Fleet Services Worker II $44,100 $46,534 $49,087 $51,791 $54,615 $56,254 $57,941 $59,679 
General Maintenance Helper $39,054 $41,217 $43,470 $45,873 $48,396 $49,848 $51,344 $52,884 
General Maintenance Worker $57,859 $61,044 $64,408 $67,953 $71,678 $73,829 $76,044 $78,325 
Legislative Assistant $62,611 $66,072 $69,692 $73,533 $77,502 $79,633 $81,823 $84,073 
Mail / Subscription Services Clerk $38,603 $40,736 $42,959 $45,332 $47,826 $49,260 $50,738 $52,260 
Mail / Subscription Services Supv. $47,735 $50,349 $53,143 $56,057 $59,121 $60,894 $62,721 $64,603 
Office Assistant $38,603 $40,736 $42,959 $45,332 $47,826 $49,260 $50,738 $52,260 
Offset Press Operator $46,083 $48,637 $51,310 $54,134 $57,108 $58,822 $60,586 $62,404 
Payroll Technician $45,753 $48,246 $50,920 $53,714 $56,658 $58,357 $60,108 $61,911 
Prin. Office Assistant $52,632 $55,516 $58,580 $61,795 $65,190 $67,145 $69,159 $71,234 
Print Shop Duplicator $40,165 $42,358 $44,701 $47,135 $49,748 $51,240 $52,777 $54,361 
Print Shop Supervisor $54,615 $57,619 $60,803 $64,138 $67,653 $69,682 $71,772 $73,926 
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Approximate 
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Approximate 
Annual 

2nd Step 

Approximate 
Annual 

3rd Step 

Approximate 
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Annual 
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Annual 
7th Step 

Approximate 
Annual 
8th Step 

Purchasing Assistant $51,581 $54,405 $57,409 $60,563 $63,898 $65,815 $67,789 $69,823 
Purchasing Supervisor $66,541 $70,206 $74,052 $78,137 $82,433 $84,906 $87,453 $90,077 
Sr. Deputy Clerk $54,765 $57,769 $60,954 $64,318 $67,833 $69,868 $71,964 $74,123 
Sr. Fiscal Assistant $44,641 $47,105 $49,688 $52,422 $55,306 $56,965 $58,674 $60,434 
Sr. Office Assistant $42,989 $45,362 $47,856 $50,499 $53,263 $54,862 $56,507 $58,203 
Staff Assistant $46,233 $48,787 $51,461 $54,284 $57,289 $59,007 $60,778 $62,601 
Stock Clerk $38,603 $40,736 $42,959 $45,332 $47,826 $49,260 $50,738 $52,260 
Supv. Office Assistant $47,735 $50,349 $53,143 $56,057 $59,121 $60,894 $62,721 $64,603 
Technical Writer $59,001 $62,245 $65,670 $69,275 $73,090 $75,280 $77,539 $79,864 
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Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Air Quality Inspector $54,991  $58,024  $61,223  $64,589  $68,155  $70,199  $72,305  $74,475  
Air Quality Inspector I $57,824  $61,023  $64,356  $67,889  $71,621  $73,770  $75,983  $78,263  
Air Quality Inspector II $72,888  $76,887  $81,120  $85,586  $90,285  $92,993  $95,783  $98,657  
Air Quality Inspector III $79,753  $84,119  $88,752  $93,618  $98,750  $101,713  $104,764  $107,907  
Air Quality Instrument Specialist I $66,955  $70,655  $74,521  $78,620  $82,953  $85,441  $88,005  $90,645  
Air Quality Instrument Specialist II $72,888  $76,887  $81,120  $85,586  $90,285  $92,993  $95,783  $98,657  
Assistant AQ Inst Specialist $54,991  $58,024  $61,223  $64,589  $68,155  $70,199  $72,305  $74,475  
Assistant Computer Operator $47,692  $50,325  $53,091  $56,024  $59,090  $60,862  $62,688  $64,569  
Assistant Info Tech Specialist $52,458  $55,357  $58,390  $61,590  $64,989  $66,939  $68,947  $71,015  
Assistant Programmer $60,157  $63,456  $66,955  $70,621  $74,521  $76,756  $79,059  $81,431  
Assistant Telecommunications Tech $55,824  $58,890  $62,156  $65,556  $69,155  $71,230  $73,367  $75,568  
Audio Visual Specialist $65,456  $69,055  $72,854  $76,854  $81,086  $83,519  $86,024  $88,605  
Computer Operations Supervisor $58,923  $62,190  $65,589  $69,188  $73,021  $75,211  $77,468  $79,792  
Graphic Arts Illustrator I $51,125  $53,958  $56,924  $60,057  $63,356  $65,257  $67,215  $69,231  
Graphic Arts Illustrator II $57,090  $60,257  $63,556  $67,055  $70,755  $72,877  $75,064  $77,316  
Information Tech Specialist I $55,824  $58,890  $62,156  $65,556  $69,155  $71,230  $73,367  $75,568  
Information Tech Specialist II $68,289  $72,055  $75,987  $80,187  $84,586  $87,123  $89,737  $92,429  
Information Tech Supervisor $100,730  $105,779  $111,062  $116,616  $122,472  $126,146  $129,930  $133,828  
Investigator $85,119  $89,785  $94,717  $99,950  $105,416  $108,578  $111,836  $115,191  
Laboratory Technician $58,090  $61,290  $64,656  $68,222  $71,988  $74,148  $76,372  $78,664  
Meteorologist Technician $78,353  $82,653  $87,219  $92,018  $97,084  $99,996  $102,996  $106,086  
Paralegal $85,119  $89,785  $94,717  $99,950  $105,416  $108,578  $111,835  $115,191  
Principal AQ Instrument Specialist $88,585  $93,451  $98,617  $104,016  $109,748  $113,041  $116,432  $119,925  
Programmer $71,821  $75,787  $79,953  $84,352  $88,985  $91,654  $94,404  $97,236  
Programmer Analyst $84,652  $89,318  $94,217  $99,417  $104,882  $108,029  $111,270  $114,608  
Senior AQ Instrument Specialist $79,753  $84,119  $88,752  $93,618  $98,750  $101,713  $104,764  $107,907  

 
 
 



 
APPENDIX A 

TECHNICAL & ENFORCEMENT  
APPROXIMATE ANNUAL SALARIES, EFFECTIVE JANUARY 1, 2024 

 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Senior Information Tech Specialist $84,652  $89,318  $94,217  $99,417  $104,882  $108,029  $111,270  $114,608  
Senior Paralegal $90,585  $95,584  $100,816  $106,382  $112,214  $115,581  $119,049  $122,620  
Senior Public Affairs Specialist $81,681  $86,157  $90,903  $95,884  $101,134  $103,916  $106,773  $109,710  
Supervising Air Quality Inspector $90,585  $95,584  $100,816  $106,382  $112,214  $115,581  $119,049  $122,620  
Supervising Graphic Arts Illustrator $70,534  $74,419  $78,495  $82,825  $87,379  $90,000  $92,700  $95,481  
Supervising Investigator $90,585  $95,584  $100,816  $106,382  $112,214  $115,581  $119,049  $122,620  
Telecommunications Tech I $68,289  $72,055  $75,987  $80,187  $84,586  $87,123  $89,737  $92,429  
Telecommunications Tech II $72,888  $76,887  $81,120  $85,586  $90,285  $92,993  $95,783  $98,657  
Transportation Plan Reviewer $63,256  $66,722  $70,388  $74,254  $78,353  $80,704  $83,125  $85,619  
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Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Air Quality Inspector $54,991  $58,024  $61,223  $64,589  $68,155  $71,954  $74,113  $76,336  
Air Quality Inspector I $57,824  $61,023  $64,356  $67,889  $71,621  $75,615  $77,883  $80,220  
Air Quality Inspector II $72,888  $76,887  $81,120  $85,586  $90,285  $95,318  $98,178  $101,123  
Air Quality Inspector III $79,753  $84,119  $88,752  $93,618  $98,750  $104,256  $107,383  $110,605  
Air Quality Instrument Specialist I $66,955  $70,655  $74,521  $78,620  $82,953  $87,577  $90,205  $92,911  
Air Quality Instrument Specialist II $72,888  $76,887  $81,120  $85,586  $90,285  $95,318  $98,178  $101,123  
Assistant AQ Inst Specialist $54,991  $58,024  $61,223  $64,589  $68,155  $71,954  $74,113  $76,336  
Assistant Computer Operator $47,692  $50,325  $53,091  $56,024  $59,090  $62,384  $64,255  $66,183  
Assistant Info Tech Specialist $52,458  $55,357  $58,390  $61,590  $64,989  $68,612  $70,671  $72,791  
Assistant Programmer $60,157  $63,456  $66,955  $70,621  $74,521  $78,675  $81,036  $83,467  
Assistant Telecommunications Tech $55,824  $58,890  $62,156  $65,556  $69,155  $73,011  $75,201  $77,457  
Audio Visual Specialist $65,456  $69,055  $72,854  $76,854  $81,086  $85,607  $88,175  $90,820  
Computer Operations Supervisor $58,923  $62,190  $65,589  $69,188  $73,021  $77,092  $79,404  $81,786  
Graphic Arts Illustrator I $51,125  $53,958  $56,924  $60,057  $63,356  $66,888  $68,895  $70,962  
Graphic Arts Illustrator II $57,090  $60,257  $63,556  $67,055  $70,755  $74,699  $76,940  $79,248  
Information Tech Specialist I $55,824  $58,890  $62,156  $65,556  $69,155  $73,011  $75,201  $77,457  
Information Tech Specialist II $68,289  $72,055  $75,987  $80,187  $84,586  $89,301  $91,980  $94,740  
Information Tech Supervisor $100,730  $105,779  $111,062  $116,616  $122,472  $129,300  $133,179  $137,174  
Investigator $85,119  $89,785  $94,717  $99,950  $105,416  $111,293  $114,631  $118,070  
Laboratory Technician $58,090  $61,290  $64,656  $68,222  $71,988  $76,002  $78,282  $80,630  
Meteorologist Technician $78,353  $82,653  $87,219  $92,018  $97,084  $102,496  $105,571  $108,738  
Paralegal $85,119  $89,785  $94,717  $99,950  $105,416  $111,293  $114,631  $118,070  
Principal AQ Instrument Specialist $88,585  $93,451  $98,617  $104,016  $109,748  $115,867  $119,343  $122,923  
Programmer $71,821  $75,787  $79,953  $84,352  $88,985  $93,946  $96,764  $99,667  
Programmer Analyst $84,652  $89,318  $94,217  $99,417  $104,882  $110,730  $114,052  $117,473  
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(Increases to steps 6-8) 
 

 
Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Senior AQ Instrument Specialist $79,753  $84,119  $88,752  $93,618  $98,750  $104,256  $107,383  $110,605  
Senior Information Tech Specialist $84,652  $89,318  $94,217  $99,417  $104,882  $110,730  $114,052  $117,473  
Senior Paralegal $90,585  $95,584  $100,816  $106,382  $112,214  $118,471  $122,025  $125,685  
Senior Public Affairs Specialist $81,681  $86,157  $90,903  $95,884  $101,134  $106,514  $109,443  $112,452  
Supervising Air Quality Inspector $90,585  $95,584  $100,816  $106,382  $112,214  $118,471  $122,025  $125,686  
Supervising Graphic Arts Illustrator $70,534  $74,419  $78,495  $82,825  $87,379  $92,250  $95,018  $97,868  
Supervising Investigator $90,585  $95,584  $100,816  $106,382  $112,214  $118,471  $122,025  $125,686  
Telecommunications Tech I $68,289  $72,055  $75,987  $80,187  $84,586  $89,301  $91,980  $94,740  
Telecommunications Tech II $72,888  $76,887  $81,120  $85,586  $90,285  $95,318  $98,178  $101,123  
Transportation Plan Reviewer $63,256  $66,722  $70,388  $74,254  $78,353  $82,722  $85,203  $87,759  
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TECHNICAL & ENFORCEMENT 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JANUARY 1, 2025 
 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Air Quality Inspector $57,190  $60,345  $63,672  $67,173  $70,881  $74,833  $77,078  $79,390  
Air Quality Inspector I $60,137  $63,464  $66,930  $70,604  $74,486  $78,639  $80,998  $83,428  
Air Quality Inspector II $75,803  $79,963  $84,364  $89,009  $93,896  $99,131  $102,105  $105,168  
Air Quality Inspector III $82,943  $87,484  $92,302  $97,362  $102,700  $108,426  $111,679  $115,029  
Air Quality Instrument Specialist I $69,634  $73,481  $77,502  $81,765  $86,271  $91,080  $93,813  $96,627  
Air Quality Instrument Specialist II $75,803  $79,963  $84,364  $89,009  $93,896  $99,131  $102,105  $105,168  
Assistant AQ Inst Specialist $57,190  $60,345  $63,672  $67,173  $70,881  $74,833  $77,078  $79,390  
Assistant Computer Operator $49,600  $52,338  $55,215  $58,265  $61,454  $64,879  $66,826  $68,830  
Assistant Info Tech Specialist $54,556  $57,572  $60,726  $64,053  $67,589  $71,357  $73,497  $75,702  
Assistant Programmer $62,563  $65,994  $69,634  $73,446  $77,502  $81,822  $84,277  $86,805  
Assistant Telecommunications Tech $58,057  $61,246  $64,642  $68,178  $71,921  $75,931  $78,209  $80,556  
Audio Visual Specialist $68,074  $71,817  $75,769  $79,928  $84,330  $89,031  $91,702  $94,453  
Computer Operations Supervisor $61,280  $64,677  $68,213  $71,956  $75,942  $80,175  $82,580  $85,058  
Graphic Arts Illustrator I $53,170  $56,116  $59,201  $62,459  $65,890  $69,564  $71,651  $73,800  
Graphic Arts Illustrator II $59,374  $62,667  $66,098  $69,738  $73,585  $77,687  $80,018  $82,418  
Information Tech Specialist I $58,057  $61,246  $64,642  $68,178  $71,921  $75,931  $78,209  $80,556  
Information Tech Specialist II $71,020  $74,937  $79,027  $83,394  $87,969  $92,873  $95,659  $98,529  
Information Tech Supervisor $104,759  $110,010  $115,505  $121,280  $127,370  $134,472  $138,506  $142,661  
Investigator $88,524  $93,376  $98,506  $103,948  $109,632  $115,744  $119,217  $122,793  
Laboratory Technician $60,414  $63,741  $67,242  $70,951  $74,867  $79,042  $81,413  $83,855  
Meteorologist Technician $81,488  $85,959  $90,707  $95,699  $100,967  $106,596  $109,794  $113,088  
Paralegal $88,524  $93,376  $98,506  $103,948  $109,632  $115,744  $119,217  $122,793  
Principal AQ Instrument Specialist $92,128  $97,189  $102,561  $108,176  $114,138  $120,502  $124,117  $127,840  
Programmer $74,694  $78,819  $83,151  $87,727  $92,544  $97,704  $100,635  $103,654  
Programmer Analyst $88,039  $92,891  $97,986  $103,393  $109,078  $115,159  $118,614  $122,172  
Senior AQ Instrument Specialist $82,943  $87,484  $92,302  $97,362  $102,700  $108,426  $111,679  $115,029  
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Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Senior Information Tech Specialist $88,039  $92,891  $97,986  $103,393  $109,078  $115,159  $118,614  $122,172  
Senior Paralegal $94,208  $99,407  $104,849  $110,637  $116,703  $123,209  $126,906  $130,713  
Senior Public Affairs Specialist $84,949  $89,604  $94,539  $99,719  $105,179  $110,774  $113,820  $116,951  
Supervising Air Quality Inspector $94,208  $99,407  $104,849  $110,637  $116,703  $123,210  $126,906  $130,713  
Supervising Graphic Arts Illustrator $73,355  $77,395  $81,634  $86,138  $90,874  $95,940  $98,819  $101,783  
Supervising Investigator $94,208  $99,407  $104,849  $110,637  $116,703  $123,210  $126,906  $130,713  
Telecommunications Tech I $71,020  $74,937  $79,027  $83,394  $87,969  $92,873  $95,659  $98,529  
Telecommunications Tech II $75,803  $79,963  $84,364  $89,009  $93,896  $99,131  $102,105  $105,168  
Transportation Plan Reviewer $65,786  $69,391  $73,204  $77,224  $81,488  $86,030  $88,611  $91,270  
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Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Air Quality Inspector $58,906  $62,155  $65,582  $69,188  $73,008  $77,077  $79,390  $81,772  
Air Quality Inspector I $61,941  $65,368  $68,938  $72,722  $76,721  $80,998  $83,428  $85,931  
Air Quality Inspector II $78,077  $82,361  $86,895  $91,679  $96,713  $102,105  $105,168  $108,323  
Air Quality Inspector III $85,432  $90,108  $95,071  $100,283  $105,781  $111,679  $115,029  $118,480  
Air Quality Instrument Specialist I $71,723  $75,685  $79,827  $84,218  $88,859  $93,813  $96,627  $99,526  
Air Quality Instrument Specialist II $78,077  $82,361  $86,895  $91,679  $96,713  $102,105  $105,168  $108,323  
Assistant AQ Inst Specialist $58,906  $62,155  $65,582  $69,188  $73,008  $77,077  $79,390  $81,772  
Assistant Computer Operator $51,088  $53,908  $56,871  $60,013  $63,297  $66,826  $68,830  $70,895  
Assistant Info Tech Specialist $56,193  $59,299  $62,548  $65,975  $69,616  $73,497  $75,702  $77,973  
Assistant Programmer $64,440  $67,974  $71,723  $75,650  $79,827  $84,277  $86,805  $89,410  
Assistant Telecommunications Tech $59,799  $63,083  $66,582  $70,223  $74,079  $78,209  $80,556  $82,972  
Audio Visual Specialist $70,116  $73,972  $78,042  $82,326  $86,860  $91,702  $94,453  $97,286  
Computer Operations Supervisor $63,119  $66,617  $70,259  $74,115  $78,220  $82,580  $85,058  $87,610  
Graphic Arts Illustrator I $54,765  $57,799  $60,977  $64,333  $67,867  $71,651  $73,800  $76,014  
Graphic Arts Illustrator II $61,155  $64,547  $68,081  $71,830  $75,792  $80,018  $82,418  $84,891  
Information Tech Specialist I $59,799  $63,083  $66,582  $70,223  $74,079  $78,209  $80,556  $82,972  
Information Tech Specialist II $73,151  $77,185  $81,398  $85,896  $90,608  $95,659  $98,529  $101,485  
Information Tech Supervisor $107,902  $113,310  $118,970  $124,919  $131,191  $138,506  $142,661  $146,941  
Investigator $91,179  $96,178  $101,461  $107,066  $112,921  $119,217  $122,793  $126,477  
Laboratory Technician $62,226  $65,654  $69,259  $73,079  $77,113  $81,413  $83,855  $86,371  
Meteorologist Technician $83,932  $88,538  $93,429  $98,570  $103,996  $109,794  $113,088  $116,480  
Paralegal $91,180  $96,178  $101,461  $107,066  $112,921  $119,217  $122,793  $126,477  
Principal AQ Instrument Specialist $94,892  $100,105  $105,638  $111,422  $117,562  $124,117  $127,840  $131,676  
Programmer $76,935  $81,183  $85,646  $90,358  $95,321  $100,635  $103,654  $106,763  
Programmer Analyst $90,680  $95,678  $100,926  $106,495  $112,350  $118,614  $122,172  $125,837  
Senior AQ Instrument Specialist $85,432  $90,108  $95,071  $100,283  $105,781  $111,679  $115,029  $118,480  
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Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Senior Information Tech Specialist $90,680  $95,678  $100,926  $106,495  $112,350  $118,614  $122,172  $125,837  
Senior Paralegal $97,034  $102,389  $107,995  $113,957  $120,204  $126,906  $130,713  $134,634  
Senior Public Affairs Specialist $87,497  $92,292  $97,375  $102,711  $108,335  $114,097  $117,235  $120,459  
Supervising AQ Inspector $97,034  $102,389  $107,994  $113,957  $120,204  $126,906  $130,713  $134,634  
Supervising Graphic Arts Illustrator $75,556  $79,717  $84,084  $88,723  $93,600  $98,819  $101,783  $104,837  
Supervising Investigator $97,034  $102,389  $107,994  $113,957  $120,204  $126,906  $130,713  $134,634  
Telecommunications Tech I $73,151  $77,185  $81,398  $85,896  $90,608  $95,659  $98,529  $101,485  
Telecommunications Tech II $78,077  $82,361  $86,895  $91,679  $96,713  $102,105  $105,168  $108,323  
Transportation Plan Reviewer $67,760  $71,473  $75,400  $79,541  $83,932  $88,611  $91,270  $94,008  
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TECHNICAL & ENFORCEMENT 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JANUARY 1, 2026 
(Increases to steps 7-8) 

 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Air Quality Inspector $58,906  $62,155  $65,582  $69,188  $73,008  $77,077  $81,375  $83,816  
Air Quality Inspector I $61,941  $65,368  $68,938  $72,722  $76,721  $80,998  $85,514  $88,079  
Air Quality Inspector II $78,077  $82,361  $86,895  $91,679  $96,713  $102,105  $107,797  $111,031  
Air Quality Inspector III $85,432  $90,108  $95,071  $100,283  $105,781  $111,679  $117,905  $121,442  
Air Quality Instrument Specialist I $71,723  $75,685  $79,827  $84,218  $88,859  $93,813  $99,043  $102,014  
Air Quality Instrument Specialist II $78,077  $82,361  $86,895  $91,679  $96,713  $102,105  $107,797  $111,031  
Assistant AQ Inst Specialist $58,906  $62,155  $65,582  $69,188  $73,008  $77,077  $81,375  $83,816  
Assistant Computer Operator $51,088  $53,908  $56,871  $60,013  $63,297  $66,826  $70,551  $72,668  
Assistant Info Tech Specialist $56,193  $59,299  $62,548  $65,975  $69,616  $73,497  $77,595  $79,923  
Assistant Programmer $64,440  $67,974  $71,723  $75,650  $79,827  $84,277  $88,975  $91,645  
Assistant Telecommunications Tech $59,799  $63,083  $66,582  $70,223  $74,079  $78,209  $82,570  $85,047  
Audio Visual Specialist $70,116  $73,972  $78,042  $82,326  $86,860  $91,702  $96,814  $99,718  
Computer Operations Supervisor $63,119  $66,617  $70,259  $74,115  $78,220  $82,580  $87,184  $89,800  
Graphic Arts Illustrator I $54,765  $57,799  $60,977  $64,333  $67,867  $71,651  $75,645  $77,915  
Graphic Arts Illustrator II $61,155  $64,547  $68,081  $71,830  $75,792  $80,018  $84,479  $87,013  
Information Tech Specialist I $59,799  $63,083  $66,582  $70,223  $74,079  $78,209  $82,570  $85,047  
Information Tech Specialist II $73,151  $77,185  $81,398  $85,896  $90,608  $95,659  $100,992  $104,022  
Information Tech Supervisor $107,902  $113,310  $118,970  $124,919  $131,191  $138,506  $146,227  $150,614  
Investigator $91,179  $96,178  $101,461  $107,066  $112,921  $119,217  $125,863  $129,639  
Laboratory Technician $62,226  $65,654  $69,259  $73,079  $77,113  $81,413  $85,952  $88,530  
Meteorologist Technician $83,932  $88,538  $93,429  $98,570  $103,996  $109,794  $115,915  $119,393  
Paralegal $91,180  $96,178  $101,461  $107,066  $112,921  $119,217  $125,863  $129,639  
Principal AQ Instrument Specialist $94,892  $100,105  $105,638  $111,422  $117,562  $124,117  $131,036  $134,967  
Programmer $76,935  $81,183  $85,646  $90,358  $95,321  $100,635  $106,245  $109,432  
Programmer Analyst $90,680  $95,678  $100,926  $106,495  $112,350  $118,614  $125,227  $128,983  
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(Increases to steps 7-8) 

 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Senior Paralegal $97,034  $102,389  $107,995  $113,957  $120,204  $126,906  $133,981  $138,000  
Sr AQ Instrument Specialist $85,432  $90,108  $95,071  $100,283  $105,781  $111,679  $117,905  $121,442  
Sr Information Tech Specialist $90,680  $95,678  $100,926  $106,495  $112,350  $118,614  $125,227  $128,983  
Sr Public Affairs Specialist $87,497  $92,292  $97,375  $102,711  $108,335  $114,097  $120,166  $123,471  
Supervising Air Quality Inspector $97,034  $102,389  $107,994  $113,957  $120,204  $126,906  $133,981  $138,000  
Supervising Graphic Arts Illustrator $75,556  $79,717  $84,084  $88,723  $93,600  $98,819  $104,328  $107,458  
Supervising Investigator $97,034  $102,389  $107,994  $113,957  $120,204  $126,906  $133,981  $138,000  
Telecommunications Tech I $73,151  $77,185  $81,398  $85,896  $90,608  $95,659  $100,992  $104,022  
Telecommunications Tech II $78,077  $82,361  $86,895  $91,679  $96,713  $102,105  $107,797  $111,031  
Transportation Plan Reviewer $67,760  $71,473  $75,400  $79,541  $83,932  $88,611  $93,551  $96,358  
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Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Air Quality Inspector $60,084  $63,398  $66,894  $70,572  $74,468  $78,619  $83,002  $85,492  
Air Quality Inspector I $63,179  $66,675  $70,317  $74,177  $78,255  $82,618  $87,224  $89,841  
Air Quality Inspector II $79,639  $84,009  $88,633  $93,513  $98,647  $104,147  $109,953  $113,252  
Air Quality Inspector III $87,140  $91,911  $96,972  $102,289  $107,897  $113,912  $120,263  $123,871  
Air Quality Instrument Specialist I $73,157  $77,199  $81,423  $85,902  $90,636  $95,689  $101,024  $104,054  
Air Quality Instrument Specialist II $79,639  $84,009  $88,633  $93,513  $98,647  $104,147  $109,953  $113,252  
Assistant AQ Inst Specialist $60,084  $63,398  $66,894  $70,572  $74,468  $78,619  $83,002  $85,492  
Assistant Computer Operator $52,109  $54,986  $58,009  $61,213  $64,563  $68,162  $71,962  $74,121  
Assistant Info Tech Specialist $57,317  $60,485  $63,799  $67,294  $71,009  $74,967  $79,147  $81,521  
Assistant Programmer $65,728  $69,334  $73,157  $77,163  $81,423  $85,963  $90,755  $93,478  
Assistant Telecommunications Tech $60,995  $64,345  $67,913  $71,628  $75,560  $79,774  $84,221  $86,748  
Audio Visual Specialist $71,518  $75,451  $79,602  $83,972  $88,597  $93,536  $98,750  $101,713  
Computer Operations Supervisor $64,381  $67,950  $71,664  $75,597  $79,785  $84,232  $88,928  $91,596  
Graphic Arts Illustrator I $55,860  $58,955  $62,196  $65,619  $69,224  $73,084  $77,158  $79,473  
Graphic Arts Illustrator II $62,378  $65,838  $69,443  $73,266  $77,308  $81,618  $86,168  $88,753  
Information Tech Specialist I $60,995  $64,345  $67,913  $71,628  $75,560  $79,774  $84,221  $86,748  
Information Tech Specialist II $74,614  $78,729  $83,025  $87,614  $92,420  $97,573  $103,012  $106,103  
Information Tech Supervisor $110,060  $115,576  $121,349  $127,417  $133,815  $141,276  $149,152  $153,627  
Investigator $93,003  $98,101  $103,490  $109,208  $115,180  $121,601  $128,380  $132,232  
Laboratory Technician $63,471  $66,967  $70,644  $74,541  $78,656  $83,041  $87,671  $90,301  
Meteorologist Technician $85,611  $90,308  $95,297  $100,541  $106,076  $111,990  $118,233  $121,780  
Paralegal $93,003  $98,101  $103,490  $109,208  $115,180  $121,601  $128,380  $132,232  
Principal AQ Instrument Specialist $96,790  $102,107  $107,751  $113,650  $119,914  $126,599  $133,657  $137,667  
Programmer $78,474  $82,807  $87,359  $92,166  $97,227  $102,647  $108,370  $111,621  
Programmer Analyst $92,493  $97,591  $102,944  $108,625  $114,597  $120,986  $127,731  $131,563  
Senior AQ Instrument Specialist $87,140  $91,911  $96,972  $102,289  $107,897  $113,912  $120,263  $123,871  
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Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Senior Information Tech Specialist $92,493  $97,591  $102,944  $108,625  $114,597  $120,986  $127,731  $131,563  
Senior Paralegal $98,975  $104,437  $110,154  $116,236  $122,608  $129,444  $136,661  $140,760  
Senior Public Affairs Specialist $89,247  $94,138  $99,323  $104,765  $110,502  $116,379  $122,569  $125,940  
Supervising Air Quality Inspector $98,975  $104,437  $110,154  $116,236  $122,608  $129,444  $136,660  $140,760  
Supervising Graphic Arts Illustrator $77,067  $81,312  $85,765  $90,497  $95,472  $100,795  $106,414  $109,607  
Supervising Investigator $98,975  $104,437  $110,154  $116,236  $122,608  $129,444  $136,660  $140,760  
Telecommunications Tech I $74,614  $78,729  $83,025  $87,614  $92,420  $97,573  $103,012  $106,103  
Telecommunications Tech II $79,639  $84,009  $88,633  $93,513  $98,647  $104,147  $109,953  $113,252  
Transportation Plan Reviewer $69,115  $72,902  $76,908  $81,132  $85,611  $90,383  $95,422  $98,285  
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Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Air Quality Inspector $60,084  $63,398  $66,894  $70,572  $74,468  $78,619  $83,002  $87,629  
Air Quality Inspector I $63,179  $66,675  $70,317  $74,177  $78,255  $82,618  $87,224  $92,087  
Air Quality Inspector II $79,639  $84,009  $88,633  $93,513  $98,647  $104,147  $109,953  $116,083  
Air Quality Inspector III $87,140  $91,911  $96,972  $102,289  $107,897  $113,912  $120,263  $126,968  
Air Quality Instrument Specialist I $73,157  $77,199  $81,423  $85,902  $90,636  $95,689  $101,024  $106,656  
Air Quality Instrument Specialist II $79,639  $84,009  $88,633  $93,513  $98,647  $104,147  $109,953  $116,083  
Assistant AQ Inst Specialist $60,084  $63,398  $66,894  $70,572  $74,468  $78,619  $83,002  $87,629  
Assistant Computer Operator $52,109  $54,986  $58,009  $61,213  $64,563  $68,162  $71,962  $75,974  
Assistant Info Tech Specialist $57,317  $60,485  $63,799  $67,294  $71,009  $74,967  $79,147  $83,559  
Assistant Programmer $65,728  $69,334  $73,157  $77,163  $81,423  $85,963  $90,755  $95,815  
Assistant Telecommunications Tech $60,995  $64,345  $67,913  $71,628  $75,560  $79,774  $84,221  $88,916  
Audio Visual Specialist $71,518  $75,451  $79,602  $83,972  $88,597  $93,536  $98,750  $104,256  
Computer Operations Supervisor $64,381  $67,950  $71,664  $75,597  $79,785  $84,232  $88,928  $93,886  
Graphic Arts Illustrator I $55,860  $58,955  $62,196  $65,619  $69,224  $73,084  $77,158  $81,460  
Graphic Arts Illustrator II $62,378  $65,838  $69,443  $73,266  $77,308  $81,618  $86,168  $90,972  
Information Tech Specialist I $60,995  $64,345  $67,913  $71,628  $75,560  $79,774  $84,221  $88,916  
Information Tech Specialist II $74,614  $78,729  $83,025  $87,614  $92,420  $97,573  $103,012  $108,755  
Information Tech Supervisor $110,060  $115,576  $121,349  $127,417  $133,815  $141,276  $149,152  $157,467  
Investigator $93,003  $98,101  $103,490  $109,208  $115,180  $121,601  $128,380  $135,537  
Laboratory Technician $63,471  $66,967  $70,644  $74,541  $78,656  $83,041  $87,671  $92,558  
Meteorologist Technician $85,611  $90,308  $95,297  $100,541  $106,076  $111,990  $118,233  $124,825  
Paralegal $93,003  $98,101  $103,490  $109,208  $115,180  $121,601  $128,380  $135,538  
Principal AQ Instrument Specialist $96,790  $102,107  $107,751  $113,650  $119,914  $126,599  $133,657  $141,108  
Programmer $78,474  $82,807  $87,359  $92,166  $97,227  $102,647  $108,370  $114,412  
Programmer Analyst $92,493  $97,591  $102,944  $108,625  $114,597  $120,986  $127,731  $134,852  

 
 
 



APPENDIX A 
TECHNICAL & ENFORCEMENT 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JULY 1, 2027 
(Increase to step 8) 

 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Senior AQ Instrument Specialist $87,140  $91,911  $96,972  $102,289  $107,897  $113,912  $120,263  $126,968  
Senior Information Tech Specialist $92,493  $97,591  $102,944  $108,625  $114,597  $120,986  $127,731  $134,852  
Senior Paralegal $98,975  $104,437  $110,154  $116,236  $122,608  $129,444  $136,661  $144,279  
Senior Public Affairs Specialist $89,247  $94,138  $99,323  $104,765  $110,502  $116,379  $122,569  $129,088  
Supervising Air Quality Inspector $98,975  $104,437  $110,154  $116,236  $122,608  $129,444  $136,660  $144,279  
Supervising Graphic Arts Illustrator $77,067  $81,312  $85,765  $90,497  $95,472  $100,795  $106,414  $112,347  
Supervising Investigator $98,975  $104,437  $110,154  $116,236  $122,608  $129,444  $136,660  $144,279  
Telecommunications Tech I $74,614  $78,729  $83,025  $87,614  $92,420  $97,573  $103,012  $108,755  
Telecommunications Tech II $79,639  $84,009  $88,633  $93,513  $98,647  $104,147  $109,953  $116,083  
Transportation Plan Reviewer $69,115  $72,902  $76,908  $81,132  $85,611  $90,383  $95,422  $100,742  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JANUARY 1, 2024 
 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Accounting Technician $52,542  $55,440  $58,497  $61,713  $65,120  $67,074  $69,087  $71,159  
Administrative Assistant I $47,320  $49,931  $52,669  $55,567  $58,624  $60,383  $62,194  $64,060  
Administrative Assistant II $61,354  $64,719  $68,287  $72,022  $75,960  $78,049  $80,196  $82,401  
Air Quality Data Translator $43,371  $45,728  $48,243  $50,918  $53,720  $55,332  $56,991  $58,701  
Building Supervisor $66,235  $69,897  $73,750  $77,794  $82,061  $84,523  $87,058  $89,670  
Career Development Intern $37,425  $39,168  $40,910            
Contracts Assistant $47,320  $49,931  $52,669  $55,567  $58,624  $60,383  $62,194  $64,060  
Data Technician $49,867  $52,606  $55,504  $58,529  $61,777  $63,630  $65,538  $67,505  
Deputy Board Clerk I $48,116  $50,759  $53,561  $56,491  $59,611  $61,400  $63,242  $65,139  
Deputy Board Clerk II $57,158  $60,288  $63,624  $67,132  $70,811  $72,936  $75,124  $77,377  
District Storekeeper $50,695  $53,497  $56,427  $59,548  $62,828  $64,713  $66,654  $68,654  
Facilities Services Specialist $53,338  $56,268  $59,388  $62,637  $66,076  $68,058  $70,099  $72,202  
Facilities Services Tech $58,306  $61,522  $64,897  $68,464  $72,253  $74,421  $76,654  $78,954  
Fiscal Assistant $42,575  $44,900  $47,383  $49,963  $52,733  $54,315  $55,944  $57,622  
Fleet Services Supervisor $54,548  $57,573  $60,726  $64,069  $67,604  $69,632  $71,721  $73,872  
Fleet Services Worker I $40,919  $43,180  $45,536  $48,052  $50,695  $52,216  $53,782  $55,396  
Fleet Services Worker II $46,747  $49,326  $52,033  $54,899  $57,892  $59,629  $61,418  $63,260  
General Maintenance Helper $41,397  $43,690  $46,078  $48,625  $51,300  $52,839  $54,424  $56,057  
General Maintenance Worker $61,331  $64,706  $68,273  $72,030  $75,979  $78,259  $80,607  $83,025  
Legislative Assistant $66,368  $70,037  $73,873  $77,946  $82,153  $84,411  $86,733  $89,118  
Mail / Subsc Serv Clerk $40,919  $43,180  $45,536  $48,052  $50,695  $52,216  $53,782  $55,396  
Mail / Subsc Serv Supervisor $50,600  $53,370  $56,331  $59,420  $62,668  $64,548  $66,485  $68,479  
Office Assistant $40,919  $43,180  $45,536  $48,052  $50,695  $52,216  $53,782  $55,396  
Offset Press Operator $48,848  $51,555  $54,389  $57,382  $60,535  $62,351  $64,221  $66,148  
Payroll Technician $48,498  $51,141  $53,975  $56,937  $60,057  $61,859  $63,714  $65,626  
Principal Office Assistant $55,790  $58,847  $62,095  $65,502  $69,101  $71,173  $73,309  $75,508  

 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JANUARY 1, 2024 
 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Print Shop Duplicator $42,575  $44,900  $47,383  $49,963  $52,733  $54,315  $55,944  $57,622  
Print Shop Supervisor $57,892  $61,076  $64,452  $67,986  $71,712  $73,863  $76,079  $78,361  
Purchasing Assistant $54,676  $57,669  $60,853  $64,197  $67,732  $69,764  $71,857  $74,012  
Purchasing Supervisor $70,534  $74,419  $78,495  $82,825  $87,379  $90,000  $92,700  $95,481  
Senior Deputy Board Clerk $62,695  $66,134  $69,780  $73,632  $77,655  $79,985  $82,384  $84,856  
Senior Fiscal Assistant $47,320  $49,931  $52,669  $55,567  $58,624  $60,383  $62,194  $64,060  
Senior Office Assistant $45,568  $48,084  $50,727  $53,529  $56,459  $58,153  $59,898  $61,695  
Staff Assistant $49,007  $51,714  $54,548  $57,542  $60,726  $62,548  $64,424  $66,357  
Stock Clerk $40,919  $43,180  $45,536  $48,052  $50,695  $52,216  $53,782  $55,396  
Supervising Office Assistant $50,600  $53,370  $56,331  $59,420  $62,668  $64,548  $66,485  $68,479  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JULY 1, 2024 
(Increases to steps 6-8) 

 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Accounting Technician $52,542  $55,440  $58,497  $61,713  $65,120  $68,751  $70,814  $72,938  
Administrative Assistant I $47,320  $49,931  $52,669  $55,567  $58,624  $61,892  $63,749  $65,662  
Administrative Assistant II $61,354  $64,719  $68,287  $72,022  $75,960  $80,000  $82,200  $84,461  
Air Quality Data Translator $43,371  $45,728  $48,243  $50,918  $53,720  $56,715  $58,416  $60,169  
Building Supervisor $66,235  $69,897  $73,750  $77,794  $82,061  $86,636  $89,235  $91,912  
Career Development Intern $37,425  $39,168  $40,910            
Contracts Assistant $47,320  $49,931  $52,669  $55,567  $58,624  $61,892  $63,749  $65,662  
Data Technician $49,867  $52,606  $55,504  $58,529  $61,777  $65,220  $67,177  $69,192  
Deputy Board Clerk I $48,116  $50,759  $53,561  $56,491  $59,611  $62,935  $64,823  $66,768  
Deputy Board Clerk II $57,158  $60,288  $63,624  $67,132  $70,811  $74,759  $77,002  $79,312  
District Storekeeper $50,695  $53,497  $56,427  $59,548  $62,828  $66,330  $68,320  $70,370  
Facilities Services Specialist $53,338  $56,268  $59,388  $62,637  $66,076  $69,759  $71,852  $74,007  
Facilities Services Tech $58,306  $61,522  $64,897  $68,464  $72,253  $76,282  $78,570  $80,927  
Fiscal Assistant $42,575  $44,900  $47,383  $49,963  $52,733  $55,672  $57,343  $59,063  
Fleet Services Supervisor $54,548  $57,573  $60,726  $64,069  $67,604  $71,373  $73,514  $75,719  
Fleet Services Worker I $40,919  $43,180  $45,536  $48,052  $50,695  $53,521  $55,127  $56,781  
Fleet Services Worker II $46,747  $49,326  $52,033  $54,899  $57,892  $61,120  $62,953  $64,842  
General Maintenance Helper $41,397  $43,690  $46,078  $48,625  $51,300  $54,160  $55,785  $57,458  
General Maintenance Worker $61,331  $64,706  $68,273  $72,030  $75,979  $80,215  $82,622  $85,100  
Legislative Assistant $66,368  $70,037  $73,873  $77,946  $82,153  $86,522  $88,901  $91,346  
Mail / Subsc Services Clerk $40,919  $43,180  $45,536  $48,052  $50,695  $53,521  $55,127  $56,781  
Mail / Subsc Serv Supervisor $50,600  $53,370  $56,331  $59,420  $62,668  $66,162  $68,147  $70,191  
Office Assistant $40,919  $43,180  $45,536  $48,052  $50,695  $53,521  $55,127  $56,781  
Offset Press Operator $48,848  $51,555  $54,389  $57,382  $60,535  $63,910  $65,827  $67,802  
Payroll Technician $48,498  $51,141  $53,975  $56,937  $60,057  $63,405  $65,307  $67,266  

 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JULY 1, 2024 
(Increases to steps 6-8) 

 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Principal Office Assistant $55,790  $58,847  $62,095  $65,502  $69,101  $72,953  $75,141  $77,396  
Print Shop Duplicator $42,575  $44,900  $47,383  $49,963  $52,733  $55,672  $57,343  $59,063  
Print Shop Supervisor $57,892  $61,076  $64,452  $67,986  $71,712  $75,710  $77,981  $80,320  
Purchasing Assistant $54,676  $57,669  $60,853  $64,197  $67,732  $71,508  $73,653  $75,863  
Purchasing Supervisor $70,534  $74,419  $78,495  $82,825  $87,379  $92,250  $95,018  $97,868  
Senior Deputy Board Clerk $62,695  $66,134  $69,780  $73,632  $77,655  $81,984  $84,444  $86,977  
Senior Fiscal Assistant $47,320  $49,931  $52,669  $55,567  $58,624  $61,892  $63,749  $65,662  
Senior Office Assistant $45,568  $48,084  $50,727  $53,529  $56,459  $59,607  $61,395  $63,237  
Staff Assistant $49,007  $51,714  $54,548  $57,542  $60,726  $64,111  $66,035  $68,016  
Stock Clerk $40,919  $43,180  $45,536  $48,052  $50,695  $53,521  $55,127  $56,781  
Supervising Office Assistant $50,600  $53,370  $56,331  $59,420  $62,668  $66,162  $68,147  $70,191  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JANUARY 1, 2025 
 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Accounting Technician $54,644  $57,657  $60,837  $64,182  $67,725  $71,501  $73,646  $75,856  
Administrative Assistant I $49,213  $51,928  $54,776  $57,790  $60,969  $64,368  $66,299  $68,288  
Administrative Assistant II $63,808  $67,308  $71,018  $74,903  $78,998  $83,200  $85,488  $87,839  
Air Quality Data Translator $45,106  $47,557  $50,173  $52,955  $55,869  $58,983  $60,753  $62,576  
Building Supervisor $68,884  $72,693  $76,700  $80,906  $85,344  $90,101  $92,804  $95,588  
Career Development Intern $38,922  $40,734  $42,547            
Contracts Assistant $49,213  $51,928  $54,776  $57,790  $60,969  $64,368  $66,299  $68,288  
Data Technician $51,862  $54,710  $57,724  $60,870  $64,248  $67,829  $69,864  $71,960  
Deputy Board Clerk I $50,040  $52,789  $55,704  $58,750  $61,996  $65,452  $67,416  $69,438  
Deputy Board Clerk II $59,445  $62,699  $66,169  $69,817  $73,644  $77,749  $80,082  $82,484  
District Storekeeper $52,723  $55,637  $58,684  $61,930  $65,341  $68,984  $71,053  $73,185  
Facilities Services Specialist $55,472  $58,519  $61,764  $65,142  $68,719  $72,549  $74,726  $76,968  
Facilities Services Tech $60,638  $63,983  $67,493  $71,202  $75,143  $79,333  $81,713  $84,165  
Fiscal Assistant $44,278  $46,696  $49,279  $51,961  $54,842  $57,899  $59,636  $61,425  
Fleet Services Supervisor $56,730  $59,876  $63,155  $66,632  $70,308  $74,228  $76,454  $78,748  
Fleet Services Worker I $42,556  $44,907  $47,358  $49,974  $52,723  $55,662  $57,332  $59,052  
Fleet Services Worker II $48,616  $51,299  $54,114  $57,094  $60,207  $63,564  $65,471  $67,435  
General Maintenance Helper $43,053  $45,437  $47,921  $50,570  $53,352  $56,326  $58,016  $59,757  
General Maintenance Worker $63,784  $67,295  $71,004  $74,912  $79,018  $83,424  $85,927  $88,504  
Legislative Assistant $69,023  $72,838  $76,828  $81,063  $85,439  $89,982  $92,457  $94,999  
Mail / Subsc Serv Clerk $42,556  $44,907  $47,358  $49,974  $52,723  $55,662  $57,332  $59,052  
Mail / Subsc Serv Supervisor $52,624  $55,505  $58,585  $61,797  $65,175  $68,808  $70,872  $72,999  
Office Assistant $42,556  $44,907  $47,358  $49,974  $52,723  $55,662  $57,332  $59,052  
Offset Press Operator $50,802  $53,617  $56,565  $59,678  $62,956  $66,466  $68,460  $70,514  
Payroll Technician $50,438  $53,187  $56,134  $59,214  $62,459  $65,941  $67,919  $69,957  
Principal Office Assistant $58,022  $61,201  $64,579  $68,123  $71,865  $75,871  $78,147  $80,491  

 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JANUARY 1, 2025 
 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Print Shop Duplicator $44,278  $46,696  $49,279  $51,961  $54,842  $57,899  $59,636  $61,425  
Print Shop Supervisor $60,207  $63,519  $67,030  $70,706  $74,580  $78,738  $81,100  $83,533  
Purchasing Assistant $56,863  $59,976  $63,287  $66,765  $70,441  $74,368  $76,599  $78,897  
Purchasing Supervisor $73,355  $77,395  $81,634  $86,138  $90,874  $95,940  $98,819  $101,783  
Senior Deputy Board Clerk $65,203  $68,779  $72,571  $76,577  $80,761  $85,264  $87,822  $90,456  
Senior Fiscal Assistant $49,213  $51,928  $54,776  $57,790  $60,969  $64,368  $66,299  $68,288  
Senior Office Assistant $47,391  $50,007  $52,756  $55,670  $58,717  $61,991  $63,851  $65,767  
Staff Assistant $50,968  $53,783  $56,730  $59,843  $63,155  $66,676  $68,676  $70,736  
Stock Clerk $42,556  $44,907  $47,358  $49,974  $52,723  $55,662  $57,332  $59,052  
Supervising Office Assistant $52,624  $55,505  $58,585  $61,797  $65,175  $68,808  $70,872  $72,999  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JANUARY 1, 2026 
 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Accounting Technician $56,283  $59,387  $62,662  $66,107  $69,757  $73,646  $75,856  $78,131  
Administrative Assistant I $50,689  $53,486  $56,420  $59,524  $62,798  $66,299  $68,288  $70,337  
Administrative Assistant II $65,722  $69,327  $73,149  $77,150  $81,368  $85,696  $88,053  $90,475  
Air Quality Data Translator $46,459  $48,983  $51,678  $54,543  $57,545  $60,753  $62,576  $64,453  
Building Supervisor $70,951  $74,874  $79,001  $83,333  $87,904  $92,804  $95,588  $98,456  
Career Development Intern $40,090  $41,956  $43,823            
Contracts Assistant $50,689  $53,486  $56,420  $59,524  $62,798  $66,299  $68,288  $70,337  
Data Technician $53,418  $56,351  $59,455  $62,696  $66,175  $69,864  $71,960  $74,119  
Deputy Board Clerk I $51,542  $54,373  $57,375  $60,513  $63,856  $67,416  $69,438  $71,521  
Deputy Board Clerk II $61,228  $64,580  $68,154  $71,911  $75,853  $80,082  $82,484  $84,959  
District Storekeeper $54,305  $57,306  $60,445  $63,787  $67,301  $71,053  $73,185  $75,380  
Facilities Services Specialist $57,136  $60,274  $63,617  $67,096  $70,780  $74,726  $76,968  $79,277  
Facilities Services Tech $62,457  $65,902  $69,518  $73,339  $77,398  $81,713  $84,165  $86,689  
Fiscal Assistant $45,606  $48,096  $50,757  $53,520  $56,488  $59,636  $61,425  $63,268  
Fleet Services Supervisor $58,432  $61,673  $65,050  $68,631  $72,418  $76,454  $78,748  $81,110  
Fleet Services Worker I $43,833  $46,254  $48,779  $51,473  $54,305  $57,332  $59,052  $60,823  
Fleet Services Worker II $50,075  $52,838  $55,737  $58,807  $62,014  $65,471  $67,435  $69,458  
General Maintenance Helper $44,344  $46,800  $49,359  $52,087  $54,953  $58,016  $59,757  $61,549  
General Maintenance Worker $65,698  $69,313  $73,134  $77,159  $81,389  $85,927  $88,504  $91,159  
Legislative Assistant $71,094  $75,023  $79,133  $83,495  $88,002  $92,682  $95,231  $97,849  
Mail / Subsc Serv Clerk $43,833  $46,254  $48,779  $51,473  $54,305  $57,332  $59,052  $60,823  
Mail / Subsc Serv Supervisor $54,202  $57,170  $60,342  $63,651  $67,130  $70,872  $72,999  $75,189  
Office Assistant $43,833  $46,254  $48,779  $51,473  $54,305  $57,332  $59,052  $60,823  
Offset Press Operator $52,326  $55,226  $58,262  $61,468  $64,845  $68,460  $70,514  $72,629  
Payroll Technician $51,951  $54,782  $57,818  $60,990  $64,333  $67,919  $69,957  $72,056  
Principal Office Assistant $59,762  $63,037  $66,516  $70,166  $74,021  $78,147  $80,491  $82,906  

 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JANUARY 1, 2026 
 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Print Shop Duplicator $45,606  $48,096  $50,757  $53,520  $56,488  $59,636  $61,425  $63,268  
Print Shop Supervisor $62,014  $65,425  $69,041  $72,827  $76,818  $81,100  $83,533  $86,039  
Purchasing Assistant $58,569  $61,775  $65,186  $68,768  $72,554  $76,599  $78,897  $81,264  
Purchasing Supervisor $75,556  $79,717  $84,084  $88,723  $93,600  $98,819  $101,783  $104,837  
Senior Deputy Board Clerk $67,159  $70,843  $74,748  $78,874  $83,184  $87,822  $90,456  $93,170  
Senior Fiscal Assistant $50,689  $53,486  $56,420  $59,524  $62,798  $66,299  $68,288  $70,337  
Senior Office Assistant $48,813  $51,508  $54,339  $57,341  $60,479  $63,851  $65,767  $67,740  
Staff Assistant $52,497  $55,396  $58,432  $61,638  $65,050  $68,676  $70,736  $72,858  
Stock Clerk $43,833  $46,254  $48,779  $51,473  $54,305  $57,332  $59,052  $60,823  
Supervising Office Assistant $54,202  $57,170  $60,342  $63,651  $67,130  $70,872  $72,999  $75,189  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JANUARY 1, 2026 
(Increases to steps 7-8) 

 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Accounting Technician $56,283  $59,387  $62,662  $66,107  $69,757  $73,646  $77,752  $80,085  
Administrative Assistant I $50,689  $53,486  $56,420  $59,524  $62,798  $66,299  $69,995  $72,095  
Administrative Assistant II $65,722  $69,327  $73,149  $77,150  $81,368  $85,696  $90,254  $92,736  
Air Quality Data Translator $46,459  $48,983  $51,678  $54,543  $57,545  $60,753  $64,140  $66,064  
Building Supervisor $70,951  $74,874  $79,001  $83,333  $87,904  $92,804  $97,978  $100,918  
Career Development Intern $40,090  $41,956  $43,823            
Contracts Assistant $50,689  $53,486  $56,420  $59,524  $62,798  $66,299  $69,995  $72,095  
Data Technician $53,418  $56,351  $59,455  $62,696  $66,175  $69,864  $73,759  $75,972  
Deputy Board Clerk I $51,542  $54,373  $57,375  $60,513  $63,856  $67,416  $71,174  $73,309  
Deputy Board Clerk II $61,228  $64,580  $68,154  $71,911  $75,853  $80,082  $84,546  $87,083  
District Storekeeper $54,305  $57,306  $60,445  $63,787  $67,301  $71,053  $75,014  $77,265  
Facilities Services Specialist $57,136  $60,274  $63,617  $67,096  $70,780  $74,726  $78,892  $81,259  
Facilities Services Tech $62,457  $65,902  $69,518  $73,339  $77,398  $81,713  $86,269  $88,857  
Fiscal Assistant $45,606  $48,096  $50,757  $53,520  $56,488  $59,636  $62,961  $64,850  
Fleet Services Supervisor $58,432  $61,673  $65,050  $68,631  $72,418  $76,454  $80,717  $83,138  
Fleet Services Worker I $43,833  $46,254  $48,779  $51,473  $54,305  $57,332  $60,528  $62,344  
Fleet Services Worker II $50,075  $52,838  $55,737  $58,807  $62,014  $65,471  $69,121  $71,195  
General Maintenance Helper $44,344  $46,800  $49,359  $52,087  $54,953  $58,016  $61,250  $63,088  
General Maintenance Worker $65,698  $69,313  $73,134  $77,159  $81,389  $85,927  $90,717  $93,438  
Legislative Assistant $71,094  $75,023  $79,133  $83,495  $88,002  $92,682  $97,611  $100,296  
Mail / Subsc Serv Clerk $43,833  $46,254  $48,779  $51,473  $54,305  $57,332  $60,528  $62,344  
Mail / Subsc Serv Supervisor $54,202  $57,170  $60,342  $63,651  $67,130  $70,872  $74,824  $77,068  
Office Assistant $43,833  $46,254  $48,779  $51,473  $54,305  $57,332  $60,528  $62,344  
Offset Press Operator $52,326  $55,226  $58,262  $61,468  $64,845  $68,460  $72,277  $74,445  
Payroll Technician $51,951  $54,782  $57,818  $60,990  $64,333  $67,919  $71,706  $73,857  

 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JANUARY 1, 2026 
(Increases to steps 7-8) 

 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Principal Office Assistant $59,762  $63,037  $66,516  $70,166  $74,021  $78,147  $82,504  $84,979  
Print Shop Duplicator $45,606  $48,096  $50,757  $53,520  $56,488  $59,636  $62,961  $64,850  
Print Shop Supervisor $62,014  $65,425  $69,041  $72,827  $76,818  $81,100  $85,621  $88,190  
Purchasing Assistant $58,569  $61,775  $65,186  $68,768  $72,554  $76,599  $80,870  $83,296  
Purchasing Supervisor $75,556  $79,717  $84,084  $88,723  $93,600  $98,819  $104,328  $107,458  
Senior Deputy Board Clerk $67,159  $70,843  $74,748  $78,874  $83,184  $87,822  $92,718  $95,499  
Senior Fiscal Assistant $50,689  $53,486  $56,420  $59,524  $62,798  $66,299  $69,995  $72,095  
Senior Office Assistant $48,813  $51,508  $54,339  $57,341  $60,479  $63,851  $67,411  $69,433  
Staff Assistant $52,497  $55,396  $58,432  $61,638  $65,050  $68,676  $72,505  $74,680  
Stock Clerk $43,833  $46,254  $48,779  $51,473  $54,305  $57,332  $60,528  $62,344  
Supervising Office Assistant $54,202  $57,170  $60,342  $63,651  $67,130  $70,872  $74,824  $77,068  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JANUARY 1, 2027 
 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Accounting Technician $57,409  $60,575  $63,915  $67,429  $71,152  $75,119  $79,307  $81,686  
Administrative Assistant I $51,703  $54,556  $57,548  $60,714  $64,054  $67,625  $71,395  $73,537  
Administrative Assistant II $67,036  $70,714  $74,612  $78,693  $82,996  $87,410  $92,059  $94,591  
Air Quality Data Translator $47,388  $49,963  $52,712  $55,634  $58,696  $61,968  $65,423  $67,385  
Building Supervisor $72,370  $76,371  $80,581  $85,000  $89,662  $94,660  $99,938  $102,936  
Career Development Intern $40,892  $42,796  $44,699            
Contracts Assistant $51,703  $54,556  $57,548  $60,714  $64,054  $67,625  $71,395  $73,537  
Data Technician $54,486  $57,478  $60,645  $63,950  $67,499  $71,261  $75,234  $77,491  
Deputy Board Clerk I $52,572  $55,460  $58,522  $61,723  $65,133  $68,764  $72,598  $74,776  
Deputy Board Clerk II $62,452  $65,872  $69,517  $73,350  $77,370  $81,684  $86,237  $88,825  
District Storekeeper $55,391  $58,453  $61,654  $65,063  $68,647  $72,474  $76,515  $78,810  
Facilities Services Specialist $58,279  $61,480  $64,889  $68,438  $72,196  $76,220  $80,470  $82,884  
Facilities Services Tech $63,706  $67,220  $70,908  $74,805  $78,946  $83,347  $87,994  $90,634  
Fiscal Assistant $46,518  $49,058  $51,772  $54,590  $57,617  $60,829  $64,220  $66,147  
Fleet Services Supervisor $59,601  $62,906  $66,351  $70,004  $73,866  $77,983  $82,331  $84,801  
Fleet Services Worker I $44,709  $47,180  $49,754  $52,503  $55,391  $58,478  $61,739  $63,591  
Fleet Services Worker II $51,076  $53,895  $56,852  $59,983  $63,254  $66,781  $70,504  $72,619  
General Maintenance Helper $45,231  $47,736  $50,346  $53,129  $56,052  $59,176  $62,475  $64,350  
General Maintenance Worker $67,012  $70,700  $74,597  $78,702  $83,017  $87,645  $92,531  $95,307  
Legislative Assistant $72,515  $76,524  $80,716  $85,165  $89,762  $94,535  $99,564  $102,302  
Mail / Subsc Serv Clerk $44,709  $47,180  $49,754  $52,503  $55,391  $58,478  $61,739  $63,591  
Mail / Subsc Serv Supervisor $55,286  $58,313  $61,549  $64,924  $68,473  $72,290  $76,320  $78,610  
Office Assistant $44,709  $47,180  $49,754  $52,503  $55,391  $58,478  $61,739  $63,591  
Offset Press Operator $53,373  $56,330  $59,427  $62,697  $66,142  $69,829  $73,722  $75,934  
Payroll Technician $52,990  $55,878  $58,974  $62,210  $65,620  $69,278  $73,140  $75,334  
Principal Office Assistant $60,958  $64,298  $67,847  $71,570  $75,501  $79,710  $84,154  $86,678  

 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JANUARY 1, 2027 
 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Print Shop Duplicator $46,518  $49,058  $51,772  $54,590  $57,617  $60,829  $64,220  $66,147  
Print Shop Supervisor $63,254  $66,733  $70,421  $74,283  $78,354  $82,722  $87,334  $89,954  
Purchasing Assistant $59,740  $63,010  $66,490  $70,143  $74,005  $78,131  $82,487  $84,962  
Purchasing Supervisor $77,067  $81,312  $85,765  $90,497  $95,472  $100,795  $106,414  $109,607  
Senior Deputy Board Clerk $68,502  $72,260  $76,243  $80,452  $84,848  $89,578  $94,572  $97,409  
Senior Fiscal Assistant $51,703  $54,556  $57,548  $60,714  $64,054  $67,625  $71,395  $73,537  
Senior Office Assistant $49,789  $52,538  $55,426  $58,487  $61,688  $65,128  $68,759  $70,822  
Staff Assistant $53,547  $56,504  $59,601  $62,871  $66,351  $70,050  $73,955  $76,174  
Stock Clerk $44,709  $47,180  $49,754  $52,503  $55,391  $58,478  $61,739  $63,591  
Supervising Office Assistant $55,286  $58,313  $61,549  $64,924  $68,473  $72,290  $76,320  $78,610  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JULY 1, 2027 
(Increase to step 8) 

 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Accounting Technician $57,409  $60,575  $63,915  $67,429  $71,152  $75,119  $79,307  $83,728  
Administrative Assistant I $51,703  $54,556  $57,548  $60,714  $64,054  $67,625  $71,395  $75,376  
Administrative Assistant II $67,036  $70,714  $74,612  $78,693  $82,996  $87,410  $92,059  $96,956  
Air Quality Data Translator $47,388  $49,963  $52,712  $55,634  $58,696  $61,968  $65,423  $69,070  
Building Supervisor $72,370  $76,371  $80,581  $85,000  $89,662  $94,660  $99,938  $105,509  
Career Development Intern $40,892  $42,796  $44,699            
Contracts Assistant $51,703  $54,556  $57,548  $60,714  $64,054  $67,625  $71,395  $75,376  
Data Technician $54,486  $57,478  $60,645  $63,950  $67,499  $71,261  $75,234  $79,428  
Deputy Board Clerk I $52,572  $55,460  $58,522  $61,723  $65,133  $68,764  $72,598  $76,645  
Deputy Board Clerk II $62,452  $65,872  $69,517  $73,350  $77,370  $81,684  $86,237  $91,045  
District Storekeeper $55,391  $58,453  $61,654  $65,063  $68,647  $72,474  $76,515  $80,780  
Facilities Services Specialist $58,279  $61,480  $64,889  $68,438  $72,196  $76,220  $80,470  $84,956  
Facilities Services Tech $63,706  $67,220  $70,908  $74,805  $78,946  $83,347  $87,994  $92,900  
Fiscal Assistant $46,518  $49,058  $51,772  $54,590  $57,617  $60,829  $64,220  $67,801  
Fleet Services Supervisor $59,601  $62,906  $66,351  $70,004  $73,866  $77,983  $82,331  $86,921  
Fleet Services Worker I $44,709  $47,180  $49,754  $52,503  $55,391  $58,478  $61,739  $65,181  
Fleet Services Worker II $51,076  $53,895  $56,852  $59,983  $63,254  $66,781  $70,504  $74,434  
General Maintenance Helper $45,231  $47,736  $50,346  $53,129  $56,052  $59,176  $62,475  $65,958  
General Maintenance Worker $67,012  $70,700  $74,597  $78,702  $83,017  $87,645  $92,531  $97,690  
Legislative Assistant $72,515  $76,524  $80,716  $85,165  $89,762  $94,535  $99,564  $104,859  
Mail / Subsc Serv Clerk $44,709  $47,180  $49,754  $52,503  $55,391  $58,478  $61,739  $65,181  
Mail / Subsc Serv Supervisor $55,286  $58,313  $61,549  $64,924  $68,473  $72,290  $76,320  $80,575  
Office Assistant $44,709  $47,180  $49,754  $52,503  $55,391  $58,478  $61,739  $65,181  
Offset Press Operator $53,373  $56,330  $59,427  $62,697  $66,142  $69,829  $73,722  $77,832  
Payroll Technician $52,990  $55,878  $58,974  $62,210  $65,620  $69,278  $73,140  $77,218  

 
 
 



APPENDIX B 
OFFICE CLERICAL & MAINTENANCE 

APPROXIMATE ANNUAL SALARIES, EFFECTIVE JULY 1, 2027 
(Increase to step 8) 

 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Principal Office Assistant $60,958  $64,298  $67,847  $71,570  $75,501  $79,710  $84,154  $88,845  
Print Shop Duplicator $46,518  $49,058  $51,772  $54,590  $57,617  $60,829  $64,220  $67,801  
Print Shop Supervisor $63,254  $66,733  $70,421  $74,283  $78,354  $82,722  $87,334  $92,203  
Purchasing Assistant $59,740  $63,010  $66,490  $70,143  $74,005  $78,131  $82,487  $87,086  
Purchasing Supervisor $77,067  $81,312  $85,765  $90,497  $95,472  $100,795  $106,414  $112,347  
Senior Deputy Board Clerk $68,502  $72,260  $76,243  $80,452  $84,848  $89,578  $94,572  $99,845  
Senior Fiscal Assistant $51,703  $54,556  $57,548  $60,714  $64,054  $67,625  $71,395  $75,376  
Senior Office Assistant $49,789  $52,538  $55,426  $58,487  $61,688  $65,128  $68,759  $72,592  
Staff Assistant $53,547  $56,504  $59,601  $62,871  $66,351  $70,050  $73,955  $78,078  
Stock Clerk $44,709  $47,180  $49,754  $52,503  $55,391  $58,478  $61,739  $65,181  
Supervising Office Assistant $55,286  $58,313  $61,549  $64,924  $68,473  $72,290  $76,320  $80,575  
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Section 115.3 - Insurance Contribution Amount 
 
Effective September 1, 2010, tThe maximum health insurance contribution amount for 
management and confidential employees is $2,060.84.  South Coast AQMD shall also pay to 
the health insurance providers, on behalf of each management and confidential employee, an 
amount equal to the monthly premium increases for the health plan(s) selected by each 
employee, such that there is no change to the premium amount paid by the employee from the 
rates in effect prior to September 1, 2011, but not for premium increases effective January 1, 
2013. Effective January 1, 2014, South Coast AQMD shall pay an additional amount of 
$100.00 per month directly to the health insurance providers on behalf of each management 
and confidential employee for these health insurance premium increases.  For premiums 
effective January 1, 2016, South Coast AQMD shall pay an additional contribution of $100.00 
per month directly to the health insurance providers on behalf of each management and 
confidential employee for health insurance premium increases.  Effective January 1, 2017, 
South Coast AQMD shall pay an additional amount of $45.00 per month directly to the health 
insurance providers on behalf of each management and confidential employees for health 
insurance premium increases. For premiums effective January 1, 2023, South Coast AQMD 
shall pay an additional amount of $50.00 per month directly to the health insurance providers 
on behalf of each management and confidential employee for health insurance premium 
increases. South Coast AQMD shall pay an additional amount of $370.00 per month directly 
to the health insurance providers on behalf of each management and confidential employee for 
health insurance premium increases. These payments to the health insurance company do not 
increase the existing health benefit cap of $2,060.84. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Section 140 - Tuition Reimbursement 
 
Represented employees should consult Article 27, “Training,” of their MOU. 

 
The objective of the tuition reimbursement program is to aid employees in career 
development within the scope of South Coast AQMD service. 

 
The Designated Deputy over Administrative and Human Resources, or designee, shall 
administer South Coast AQMD's Tuition Reimbursement Program. Tuition reimbursement 
for management and confidential employees will apply to general, elective, and core courses 
which are related to the employee's career development and are of benefit to South Coast 
AQMD. Applications for tuition reimbursement must be reviewed and approved by the 
employee's Designated Deputy. 

 
An employee or Designated Deputy of South Coast AQMD, who has been appointed to a full-
time position or Designated Deputy class, is eligible to apply for tuition reimbursement. 
Employees must successfully pass the course with a grade of "C" or better (or a “pass,” if a 
“pass”/”no pass” system) in order to be reimbursed. Effective for classes beginning on or after 
May 9, 1997, employees eligible for tuition reimbursement shall be entitled to receive a 
maximum of $35,000 per calendar year. 

 
The necessary financing for reimbursement of employees shall be determined by South Coast 
AQMD’s Board in the annual budget. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Section 141 - Professional Licenses and Memberships 
 
Management employees, other than attorneys, shall be eligible to be reimbursed for 
professional licenses/memberships (e.g., Professional Engineering Registration, etc.) up to a 
maximum of $300 per fiscal year. Confidential employees and Attorneys shall be eligible to 
be reimbursed for professional licenses/memberships up to a maximum of $100 per fiscal 
year. Professional licenses and memberships are those licenses and organizational affiliations 
which are closely related, as determined by the Executive Officer, or designee, to one's duties 
and responsibilities with South Coast AQMD and/or one's field of professional expertise. 
Attorneys shall also be reimbursed for required bar affiliation up to a maximum of $478 per 
yearCalifornia State Bar annual licensing fees. This section does not apply to memberships 
which the Executive Officer, or his designee, requires the employee to have, and which, 
therefore, are paid in full by South Coast AQMD. This section does apply to professional 
licenses or memberships that the employee is required to have by the class specification. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Section 164 – Bilingual Pay 
 
Confidential employees hired after January 1, 2006, and assigned to specific positions 
designated by management as requiring regular and frequent use of South Coast AQMD-
designated languages other than English who have met South Coast AQMD-established 
competency standards will be paid $11.5425.00 each pay period they are required to use the 
second language.  
 
Confidential employees hired on or after January 1, 2006, are not eligible to receive additional 
compensation pursuant to South Coast AQMD’s skill- based pay program. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Section 162 - Employee Parking 
 
Represented employees should consult Article 26, “Employee Parking,” of their MOU. 

 

Section 162.1 
 
South Coast AQMD shall, consistent with its present practice, provide employee parking as 
far as practicable. 

 
Section 162.2 

 
Once a month, for those who qualify under rules in effect in Section 162.2 of the 1988-91 
Administrative Code will be paid $25. Those hired after January 1, 2006, are not eligible to 
receive this payment. 
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Section 16. APPOINTMENTS AND PROMOTIONS TO HIGHER-LEVEL POSITIONS  
 
When an employee is promoted, he or she shall be entitled to receive the step rate in the Salary 
Schedule of the new position that provides at least a 10 percent increase in pay or a Step 58 
placement, whichever is smaller. An employee who is compensated at a Y-rate that exceeds the 
top step of the salary range of his or her old position shall, upon promotion, be compensated at 
the step rate in the Salary Schedule of the new position that provides at least a 10 percent 
increase in salary over the top step of the old position, provided that he or she shall not thereby 
suffer a reduction in salary. Employees in the Technical and Enforcement and Office Clerical 
and Maintenance bargaining units eligible for consideration for restoration who return to their 
earlier classification through promotion will be placed at the salary step they were previously on 
when in the higher classification or will receive the step placement described above, whichever 
is greater. When an employee is promoted from a permanent position to a higher-level 
permanent position, the provisions of this Resolution shall govern such promotion. The effective 
date of such promotion shall set a new anniversary date and the employee shall be entitled to step 
advances in such higher-level position based on this new anniversary date. The changes in pay 
resulting from promotions shall be effective the first day of a pay period. If the date of the pay 
change falls in the first half of the pay period, the pay shall increase at the beginning of the pay 
period. If the date of the action falls in the second half of the pay period, the pay shall increase 
on the first day of the subsequent pay period. 
 
Section 16a. ACTING APPOINTMENT  
 
South Coast AQMD may appoint a confidential or management employee in a temporary acting 
capacity to a vacant or substitute position. Employees in acting appointments, who must meet the 
minimum requirements for the higher-level classification, are assigned the significant 
distinguishing duties of the higher classification a majority of the time in a vacant position 
allocated to their division. A confidential or management employee appointed in an acting 
capacity to a higher-level classification will receive the pay of the higher classification from the 
beginning date of the acting appointment. Pay will be at the step rate in the salary range of the 
higher-level class that provides at least a 10 percent increase in pay or at the fiftheighth step, 
whichever is smaller. (When union represented employees are temporarily appointed to a vacant 
or substitute management or confidential position, this will be considered a working-out-of-class 
appointment and provisions of Article 4, “Working-Out-of-Class,” of their Memorandum of 
Understanding will apply.) 
 
 
 
 
 
 
 
 
 
 
 



Section 27. WORK WEEK 
 
a. Four-Day Work Week.  All persons employed by South Coast AQMD shall work on a four 

(4)-day-per-week basis, except as follows: 
 

(1) Where the Executive Officer finds that a four (4)-day work week is impracticable, he or 
she may authorize work on a 40-hour week basis.  Such change in the number of work 
days shall not alter the basis for, nor entitlement to receive, the same rights and privileges 
as provided all employees who work a four (4)-day, 40-hour week. 

 
(2) In case of extraordinary emergency, the Board may authorize more than four (4) days (or 

more than five (5) days, if on a five (5)-day, eight (8)-hour schedule) in any one (1) 
calendar week. 

 
(3) Whenever in Section 53 of this Resolution the number of hours for a position is specified 

following the title of a position, that number shall be the basic number of hours per week 
for the position. 

 
(4) Notwithstanding the above, the appointing authority may require any employee to work 

for more than four (4) days per week or for more than the regular number of hours in an 
assigned work day or week when public necessity or convenience requires such work. 

 
Full-time employees shall work four (4) ten (10)-hour days within a seven (7) calendar-day 
period.  This work schedule shall be applied to all employees, unless specifically exempted by 
management.  Beginning January 2, 1995, for Designated Deputies, management, and 
confidential employees, and employees in the Technical and Enforcement and Office Clerical 
and Maintenance bargaining units, and May 1, 1996, for employees in the Professional 
bargaining unit, wWork days will be Tuesday through Friday, except that management may 
designate alternative work days for individual employees when operational needs require it. 

 
Employees may choose, subject to supervisory approval, to start work as early as 6:306:00 
a.m. and end work as late as 7:007:30 p.m. 
 
Management may designate alternative work schedules for individual employees when 
operational needs require it.  Reasonable advance notice shall be given to employees whose 
work schedules are changed.  (Union-represented employees should see Article 5, “Work 
Week,” Section 3, of their Memorandum of Understanding.)  
 
Nothing contained herein shall be construed as guaranteeing to any employee a minimum 
number of hours per day, days per week, weeks per year, or any other guarantee of work. 

 
 

 

 



Section 41. TIME OF TAKING VACATIONS 
 
Represented employees should consult Article 15, Section 6, of their MOU. 
 
a. Vacations may be taken in the year in which they are earned or in subsequent years.  Designated 

Deputies and management and confidential employees who are subject to this section of this 
Salary Resolution may accrue more than 360 hours of vacation through the end of the last pay 
period beginning in December.  Designated Deputies and management and confidential 
employees who are subject to this section of the Salary Resolution and whose vacation accrual 
balances exceed 360 hours by the end of the last pay period beginning in December may not 
accrue additional vacation until balances are lowered to 360 hours.  Vacation accrual will 
resume at the beginning of the pay period immediately following the pay period in which the 
balance falls to 360 hours or less.  Designated Deputies and management and confidential 
employees will be paid for all accrued vacation time at termination. 

 
A management or confidential employee who has 360 hours of accrued vacation may sell back 
up to 80 hours of vacation, provided the employee has taken off at least 80 hours of vacation 
in the prior 12 months.  Once an employee has sold back vacation time, he or she may not do 
so again for another 26 biweekly pay periods.  

 
Management or confidential employees hired on or after January 1, 2006, are not eligible to 
sell back vacation time. 

 
b. Vacations shall be taken at such time as authorized by the appointing authority. 
 
c. In addition to the vacation sellback provisions under subsection a. above, confidential 

employees may sell back up to 16 hours of vacation time.  To qualify for this sellback, a 
confidential employee needs only to have accrued as many unused vacation hours as he or she 
wishes to sell back and to have taken off at least 80 hours of vacation time in the prior 12 
months.  However, the combined total annual vacation sellback under both the options 
presented in subsection a. above and this 16-hour sellback option may not exceed 80 hours.  
Once an employee has sold back vacation time, either under the provisions of subsection a. 
above or under this subsection, he or she may not do so again for another 26 biweekly pay 
periods. 

 
 Confidential employees hired on or after January 1, 2006, are not eligible for this vacation sell-

back provision. 
 

 

 

 

 



Section 45. OTHER LEAVES OF ABSENCE 
 
Represented employees should consult Article 23 of their MOU. 
 
b. Bereavement Leave. Apart from full-pay sick leave provisions, any employee employed in a 

full-time permanent position who is compelled to be absent from duty because of the death of 
his or her father, mother, stepfather, stepmother, stepsiblings, mother-in-law, father-in-law, 
sister or sister-in-law, brother or brother-in-law, spouse, children or stepchildren, grandmother 
or grandmother-in-law, grandfather or grandfather-in-law, grandchildren, or domestic partner 
(subject to South Coast AQMD domestic partner certification requirements) shall in any fiscal 
year, for each occurrence, be allowed up to five (5) working days of bereavement leave, of 
which three (3) working days shall be paid at regular pay. Any remaining bereavement leave 
taken for a family member shall be unpaid; however, the employee may choose to use any 
available leave hours for this time off. the time necessary to be absent from work at regular 
pay for three working days; or for four consecutive working days if out-of-town travel is 
required.  

 
Employees are not required to take bereavement leave on consecutive days. Any bereavement 
leave taken shall be completed within six (6) months of the family member’s date of death. 
 
South Coast AQMD may require reasonable proofdocumentation, satisfactory to South Coast 
AQMD, of such absence within ninety (90) days of the first day of bereavement leave.upon 
return and before payment is made, that the absence was due to such cause. South Coast 
AQMD shall maintain the confidentiality of any documentation of a family member’s death. 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 



Section 54.  MANAGEMENT AND CONFIDENTIAL CLASSIFICATION SALARIES 
 

Effective the start of the pay period encompassing January 1, 2022. 
 

Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Accountant  $66,336   $69,974   $73,827   $77,896   $82,088   $84,345   $86,665   $89,048  

Administrative Analyst  $83,260   $87,853   $92,692   $97,778   $103,142   $105,979   $108,893   $111,888  

Administrative Assistant - HR  $45,807   $48,334   $50,985   $53,790   $56,750   $58,310   $59,914   $61,562  

Administrative Secretary/Legal  $60,788   $64,148   $67,662   $71,392   $75,245   $77,314   $79,440   $81,625  

Affirmative Action Officer  $89,301   $93,771   $98,457   $103,389   $108,567   $111,553   $114,620   $117,772  

Assistant Database Administrator  $77,535   $81,808   $86,296   $91,057   $96,064   $98,706   $101,420   $104,209  

Atmospheric Measurements 
Manager 

 $118,863   $124,812   $131,039   $137,605   $144,541   $148,516   $152,600   $156,796  

Building Maintenance Manager  $89,301   $93,771   $98,457   $103,389   $108,567   $111,553   $114,620   $117,772  

Business Services Manager  $89,301   $93,771   $98,457   $103,389   $108,567   $111,553   $114,620   $117,772  

Clean Fuels Officer  $108,074   $113,469   $119,141   $125,090   $131,378   $134,991   $138,704   $142,518  

Clerk of the Boards  $89,301   $93,771   $98,457   $103,389   $108,567   $111,553   $114,620   $117,772  

Community Relations Manager  $89,301   $93,771   $98,457   $103,389   $108,567   $111,553   $114,620   $117,772  

Controller  $118,863   $124,812   $131,039   $137,605   $144,541   $148,516   $152,600   $156,796  

Database Administrator  $100,892   $106,440   $112,297   $118,462   $124,936   $128,372   $131,902   $135,529  

Deputy District Counsel I  $80,054   $84,462   $89,117   $94,018   $99,227   $101,956   $104,760   $107,641  

Deputy District Counsel II  $108,074   $113,469   $119,141   $125,090   $131,378   $134,991   $138,704   $142,518  

Executive Assistant  $67,847   $71,577   $75,522   $79,684   $84,184   $86,499   $88,878   $91,322  

Financial Analyst  $83,260   $87,853   $92,692   $97,778   $103,142   $105,979   $108,893   $111,888  

Financial Services Manager  $118,863   $124,812   $131,039   $137,605   $144,541   $148,516   $152,600   $156,796  

Graphic Arts Manager  $89,301   $93,771   $98,457   $103,389   $108,567   $111,553   $114,620   $117,772  

Human Resources Analyst  $83,260   $87,853   $92,692   $97,778   $103,142   $105,979   $108,893   $111,888  



Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Human Resources Manager  $118,863   $124,812   $131,039   $137,605   $144,541   $148,516   $152,600   $156,796  

Human Resources Technician  $54,407   $57,397   $60,572   $63,901   $67,354   $69,206   $71,109   $73,065  

Information Technology Manager  $118,863   $124,812   $131,039   $137,605   $144,541   $148,516   $152,600   $156,796  

Legal Secretary $56,195 $59,277 $62,545 $65,966 $69,573 $71,487 $73,453 $75,473 
Legislative Analyst $70,683 $74,567 $78,667 $82,982 $87,575 $89,983 $92,458 $95,000 
Monitoring Operations Manager  $98,272   $103,173   $108,321   $113,746   $119,480   $122,766   $126,142   $129,611  

Planning & Rules Manager  $118,863   $124,812   $131,039   $137,605   $144,541   $148,516   $152,600   $156,796  

Payroll Supervisor  $83,260   $87,853   $92,692   $97,778   $103,142   $105,979   $108,893   $111,888  

Principal Deputy District Counsel  $128,151   $134,565   $141,279   $148,357   $155,835   $160,120   $164,524   $169,048  

Procurement Manager  $118,863   $124,812   $131,039   $137,605   $144,541   $148,516   $152,600   $156,796  

Public Affairs Manager  $98,272   $103,173   $108,321   $113,746   $119,480   $122,766   $126,142   $129,611  

Quality Assurance Manager  $108,074   $113,469   $119,141   $125,090   $131,378   $134,991   $138,704   $142,518  

Senior Accountant  $73,118   $77,156   $81,379   $85,880   $90,380   $92,866   $95,420   $98,044  

Senior Administrative Assistant  $60,788   $64,148   $67,662   $71,392   $75,245   $77,314   $79,440   $81,625  

Senior AQ Engineering Manager  $118,863   $124,812   $131,039   $137,605   $144,541   $148,516   $152,600   $156,796  

Senior Deputy District Counsel  $122,429   $128,557   $134,971   $141,733   $148,877   $152,971   $157,178   $161,501  

Senior Enforcement Manager  $118,863   $124,812   $131,039   $137,605   $144,541   $148,516   $152,600   $156,796  

Senior Public Affairs Manager  $118,863   $124,812   $131,039   $137,605   $144,541   $148,516   $152,600   $156,796  

Source Testing Manager  $108,074   $113,469   $119,141   $125,090   $131,378   $134,991   $138,704   $142,518  

Systems Analyst  $90,904   $95,898   $101,169   $106,749   $112,544   $115,639   $118,819   $122,087  

Systems & Programming Supervisor  $100,892   $106,440   $112,297   $118,462   $124,936   $128,372   $131,902   $135,529  

Technology Implementation 
Manager 

 $118,863   $124,812   $131,039   $137,605   $144,541   $148,516   $152,600   $156,796  

Workers Comp. & Safety Analyst  $66,336   $69,974   $73,827   $77,896   $82,088   $84,345   $86,665   $89,048  
 

 



Effective the start of the pay period encompassing January 1, 2023. 
 

Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Accountant $68,326 $72,073 $76,042 $80,233 $84,551 $86,876 $89,265 $91,719 
Administrative Analyst $85,757 $90,488 $95,473 $100,712 $106,236 $109,158 $112,160 $115,244 
Administrative Assistant - HR $47,181 $49,784 $52,515 $55,404 $58,452 $60,060 $61,712 $63,409 
Administrative Secretary/Legal $62,611 $66,072 $69,692 $73,533 $77,502 $79,633 $81,823 $84,073 
Affirmative Action Officer $91,980 $96,584 $101,410 $106,490 $111,824 $114,899 $118,059 $121,306 
Assistant Database Administrator $79,861 $84,263 $88,884 $93,789 $98,946 $101,667 $104,463 $107,336 
Atmospheric Measurements Manager $122,429 $128,557 $134,970 $141,733 $148,877 $152,971 $157,178 $161,500 
Building Maintenance Manager $91,980 $96,584 $101,410 $106,490 $111,824 $114,899 $118,059 $121,306 
Business Services Manager $91,980 $96,584 $101,410 $106,490 $111,824 $114,899 $118,059 $121,306 
Clean Fuels Officer $111,316 $116,873 $122,715 $128,842 $135,320 $139,041 $142,865 $146,794 
Clerk of the Boards $91,980 $96,584 $101,410 $106,490 $111,824 $114,899 $118,059 $121,306 
Community Relations Manager $91,980 $96,584 $101,410 $106,490 $111,824 $114,899 $118,059 $121,306 
Controller $122,429 $128,557 $134,970 $141,733 $148,877 $152,971 $157,178 $161,500 
Database Administrator $103,919 $109,634 $115,666 $122,016 $128,684 $132,223 $135,859 $139,595 
Deputy District Counsel I $82,455 $86,996 $91,790 $96,838 $102,204 $105,015 $107,902 $110,870 
Deputy District Counsel II $111,316 $116,873 $122,715 $128,842 $135,320 $139,041 $142,865 $146,794 
Executive Assistant $69,882 $73,724 $77,788 $82,074 $86,710 $89,094 $91,544 $94,062 
Financial Analyst $85,757 $90,488 $95,473 $100,712 $106,236 $109,158 $112,160 $115,244 
Financial Services Manager $122,429 $128,557 $134,970 $141,733 $148,877 $152,971 $157,178 $161,500 
Graphic Arts Manager $91,980 $96,584 $101,410 $106,490 $111,824 $114,899 $118,059 $121,306 
Human Resources Analyst $85,757 $90,488 $95,473 $100,712 $106,236 $109,158 $112,160 $115,244 
Human Resources Manager $122,429 $128,557 $134,970 $141,733 $148,877 $152,971 $157,178 $161,500 
Human Resources Technician $56,039 $59,119 $62,389 $65,818 $69,374 $71,282 $73,243 $75,256 
Information Technology Manager $122,429 $128,557 $134,970 $141,733 $148,877 $152,971 $157,178 $161,500 



Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 
Legal Secretary $57,881 $61,056 $64,421 $67,946 $71,660 $73,631 $75,656 $77,737 
Legislative Analyst  $72,803   $76,804   $81,027   $85,472   $90,203   $92,682   $95,231   $97,850  
Monitoring Operations Manager  $101,220   $106,268   $111,570   $117,158   $123,064   $126,449   $129,926   $133,499  
Planning & Rules Manager  $122,429   $128,557   $134,970   $141,733   $148,877   $152,971   $157,178   $161,500  
Payroll Supervisor  $85,757   $90,488   $95,473   $100,712   $106,236   $109,158   $112,160   $115,244  
Principal Deputy District Counsel  $131,996   $138,602   $145,518   $152,807   $160,510   $164,924   $169,459   $174,119  
Procurement Manager  $122,429   $128,557   $134,970   $141,733   $148,877   $152,971   $157,178   $161,500  
Public Affairs Manager  $101,220   $106,268   $111,570   $117,158   $123,064   $126,449   $129,926   $133,499  
Quality Assurance Manager  $111,316   $116,873   $122,715   $128,842   $135,320   $139,041   $142,865   $146,794  
Senior Accountant  $75,312   $79,471   $83,821   $88,456   $93,092   $95,652   $98,282   $100,985  
Senior Administrative Assistant  $62,611   $66,072   $69,692   $73,533   $77,502   $79,633   $81,823   $84,073  
Senior AQ Engineering Manager  $122,429   $128,557   $134,970   $141,733   $148,877   $152,971   $157,178   $161,500  
Senior Deputy District Counsel  $126,102   $132,414   $139,020   $145,985   $153,343   $157,561   $161,893   $166,345  
Senior Enforcement Manager  $122,429   $128,557   $134,970   $141,733   $148,877   $152,971   $157,178   $161,500  
Senior Public Affairs Manager  $122,429   $128,557   $134,970   $141,733   $148,877   $152,971   $157,178   $161,500  
Source Testing Manager  $111,316   $116,873   $122,715   $128,842   $135,320   $139,041   $142,865   $146,794  
Systems Analyst  $93,631   $98,775   $104,204   $109,951   $115,920   $119,108   $122,384   $125,749  
Systems & Programming Supervisor  $103,919   $109,634   $115,666   $122,016   $128,684   $132,223   $135,859   $139,595  
Technology Implementation Manager  $122,429   $128,557   $134,970   $141,733   $148,877   $152,971   $157,178   $161,500  
Workers Comp. & Safety Analyst  $68,326   $72,073   $76,042   $80,233   $84,551   $86,876   $89,265   $91,719  



Section 54. MANAGEMENT AND CONFIDENTIAL CLASSIFICATION SALARIES 
 

Effective the start of the pay period encompassing January 1, 2024. 
 

Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Accountant $72,426  $76,397  $80,604  $85,047  $89,624  $92,088  $94,621  $97,223  
Administrative Analyst $90,903  $95,918  $101,201  $106,755  $112,611  $115,707  $118,889  $122,159  
Administrative Assistant - HR $50,012  $52,771  $55,666  $58,728  $61,959  $63,663  $65,414  $67,213  
Administrative Secretary/Legal $66,368  $70,037  $73,873  $77,946  $82,153  $84,411  $86,733  $89,118  
Affirmative Action Officer $97,499  $102,379  $107,495  $112,880  $118,534  $121,793  $125,143  $128,584  
Assistant Database Administrator $84,652  $89,318  $94,217  $99,417  $104,882  $107,767  $110,731  $113,776  
Atmospheric Measurements Manager $129,775  $136,270  $143,069  $150,237  $157,810  $162,150  $166,609  $171,190  
Building Maintenance Manager $97,499  $102,379  $107,495  $112,880  $118,534  $121,793  $125,143  $128,584  
Business Services Manager $97,499  $102,379  $107,495  $112,880  $118,534  $121,793  $125,143  $128,584  
Clean Fuels Officer $117,995  $123,885  $130,078  $136,573  $143,439  $147,384  $151,437  $155,601  
Clerk of the Boards $97,499  $102,379  $107,495  $112,880  $118,534  $121,793  $125,143  $128,584  
Community Relations Manager $97,499  $102,379  $107,495  $112,880  $118,534  $121,793  $125,143  $128,584  
Controller $129,775  $136,270  $143,069  $150,237  $157,810  $162,150  $166,609  $171,190  
Database Administrator $110,154  $116,212  $122,606  $129,337  $136,405  $140,156  $144,010  $147,971  
Deputy District Counsel I $87,403  $92,215  $97,297  $102,649  $108,336  $111,315  $114,377  $117,522  
Deputy District Counsel II $117,995  $123,885  $130,078  $136,573  $143,439  $147,384  $151,437  $155,601  
Executive Assistant $74,075  $78,148  $82,455  $86,999  $91,913  $94,440  $97,037  $99,705  
Financial Analyst $90,903  $95,918  $101,201  $106,755  $112,611  $115,707  $118,889  $122,159  
Financial Services Manager $129,775  $136,270  $143,069  $150,237  $157,810  $162,150  $166,609  $171,190  
Graphic Arts Manager $97,499  $102,379  $107,495  $112,880  $118,534  $121,793  $125,143  $128,584  
Human Resources Analyst $90,903  $95,918  $101,201  $106,755  $112,611  $115,707  $118,889  $122,159  
Human Resources Manager $129,775  $136,270  $143,069  $150,237  $157,810  $162,150  $166,609  $171,190  
Human Resources Technician $59,402  $62,666  $66,133  $69,767  $73,537  $75,559  $77,637  $79,772  
Information Technology Manager $129,775  $136,270  $143,069  $150,237  $157,810  $162,150  $166,609  $171,190  
Legal Secretary $61,354  $64,719  $68,287  $72,022  $75,960  $78,049  $80,196  $82,401  
Legislative Analyst $77,172  $81,412  $85,888  $90,600  $95,615  $98,243  $100,945  $103,721  
Monitoring Operations Manager $107,293  $112,644  $118,265  $124,188  $130,448  $134,036  $137,722  $141,509  

 



Effective the start of the pay period encompassing January 1, 2024. 
 

Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Payroll Supervisor $90,903  $95,918  $101,201  $106,755  $112,611  $115,707  $118,889  $122,159  
Planning & Rules Manager $129,775  $136,270  $143,069  $150,237  $157,810  $162,150  $166,609  $171,190  
Principal Deputy District Counsel $139,915  $146,918  $154,249  $161,976  $170,141  $174,819  $179,627  $184,567  
Procurement Manager $129,775  $136,270  $143,069  $150,237  $157,810  $162,150  $166,609  $171,190  
Public Affairs Manager $107,293  $112,644  $118,265  $124,188  $130,448  $134,036  $137,722  $141,509  
Quality Assurance Manager $117,995  $123,885  $130,078  $136,573  $143,439  $147,384  $151,437  $155,601  
Senior Accountant $79,830  $84,239  $88,850  $93,764  $98,677  $101,391  $104,179  $107,044  
Senior Administrative Assistant $66,368  $70,037  $73,873  $77,946  $82,153  $84,411  $86,733  $89,118  
Senior AQ Engineering Manager $129,775  $136,270  $143,069  $150,237  $157,810  $162,150  $166,609  $171,190  
Senior Deputy District Counsel $133,668  $140,358  $147,361  $154,744  $162,544  $167,014  $171,607  $176,326  
Senior Enforcement Manager $129,775  $136,270  $143,069  $150,237  $157,810  $162,150  $166,609  $171,190  
Senior Public Affairs Manager $129,775  $136,270  $143,069  $150,237  $157,810  $162,150  $166,609  $171,190  
Source Testing Manager $117,995  $123,885  $130,078  $136,573  $143,439  $147,384  $151,437  $155,601  
Systems & Programming Supervisor $110,154  $116,212  $122,606  $129,337  $136,405  $140,156  $144,010  $147,971  
Systems Analyst $99,249  $104,702  $110,457  $116,548  $122,875  $126,255  $129,727  $133,294  
Technology Implementation Manager $129,775  $136,270  $143,069  $150,237  $157,810  $162,150  $166,609  $171,190  
Telecommunications Analyst $89,893  $94,841  $100,057  $105,543  $111,332  $114,394  $117,539  $120,772  
Workers Comp & Safety Analyst $72,426  $76,397  $80,604  $85,047  $89,624  $92,088  $94,621  $97,223  

 
 
 
 
 
 
 
 
 
 
 
 
 



Effective the start of the pay period encompassing July 1, 2024. 
(Increases to steps 6-8) 

 
Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Accountant $72,426  $76,397  $80,604  $85,047  $89,624  $94,390  $96,986  $99,653  
Administrative Analyst $90,903  $95,918  $101,201  $106,755  $112,611  $118,600  $121,862  $125,213  
Administrative Assistant - HR $50,012  $52,771  $55,666  $58,728  $61,959  $65,255  $67,050  $68,893  
Administrative Secretary/Legal $66,368  $70,037  $73,873  $77,946  $82,153  $86,522  $88,901  $91,346  
Affirmative Action Officer $97,499  $102,379  $107,495  $112,880  $118,534  $124,838  $128,271  $131,799  
Assistant Database Administrator $84,652  $89,318  $94,217  $99,417  $104,882  $110,461  $113,499  $116,620  
Atmospheric Measurements Manager $129,775  $136,270  $143,069  $150,237  $157,810  $166,203  $170,774  $175,470  
Building Maintenance Manager $97,499  $102,379  $107,495  $112,880  $118,534  $124,838  $128,271  $131,799  
Business Services Manager $97,499  $102,379  $107,495  $112,880  $118,534  $124,838  $128,271  $131,799  
Clean Fuels Officer $117,995  $123,885  $130,078  $136,573  $143,439  $151,068  $155,223  $159,491  
Clerk of the Boards $97,499  $102,379  $107,495  $112,880  $118,534  $124,838  $128,271  $131,799  
Community Relations Manager $97,499  $102,379  $107,495  $112,880  $118,534  $124,838  $128,271  $131,799  
Controller $129,775  $136,270  $143,069  $150,237  $157,810  $166,203  $170,774  $175,470  
Database Administrator $110,154  $116,212  $122,606  $129,337  $136,405  $143,660  $147,611  $151,670  
Deputy District Counsel I $87,403  $92,215  $97,297  $102,649  $108,336  $114,098  $117,236  $120,460  
Deputy District Counsel II $117,995  $123,885  $130,078  $136,573  $143,439  $151,068  $155,223  $159,491  
Executive Assistant $74,075  $78,148  $82,455  $86,999  $91,913  $96,801  $99,463  $102,198  
Financial Analyst $90,903  $95,918  $101,201  $106,755  $112,611  $118,600  $121,862  $125,213  
Financial Services Manager $129,775  $136,270  $143,069  $150,237  $157,810  $166,203  $170,774  $175,470  
Graphic Arts Manager $97,499  $102,379  $107,495  $112,880  $118,534  $124,838  $128,271  $131,799  
Human Resources Analyst $90,903  $95,918  $101,201  $106,755  $112,611  $118,600  $121,862  $125,213  
Human Resources Manager $129,775  $136,270  $143,069  $150,237  $157,810  $166,203  $170,774  $175,470  
Human Resources Technician $59,402  $62,666  $66,133  $69,767  $73,537  $77,448  $79,578  $81,766  
Information Technology Manager $129,775  $136,270  $143,069  $150,237  $157,810  $166,203  $170,774  $175,470  
Legal Secretary $61,354  $64,719  $68,287  $72,022  $75,960  $80,000  $82,200  $84,461  
Legislative Analyst $77,172  $81,412  $85,888  $90,600  $95,615  $100,700  $103,469  $106,314  
Monitoring Operations Manager $107,293  $112,644  $118,265  $124,188  $130,448  $137,386  $141,165  $145,047  
Payroll Supervisor $90,903  $95,918  $101,201  $106,755  $112,611  $118,600  $121,862  $125,213  
Planning & Rules Manager $129,775  $136,270  $143,069  $150,237  $157,810  $166,203  $170,774  $175,470  



 
Effective the start of the pay period encompassing July 1, 2024. 

(Increases to steps 6-8) 
 

Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Principal Deputy District Counsel $139,915  $146,918  $154,249  $161,976  $170,141  $179,190  $184,118  $189,181  
Procurement Manager $129,775  $136,270  $143,069  $150,237  $157,810  $166,203  $170,774  $175,470  
Public Affairs Manager $107,293  $112,644  $118,265  $124,188  $130,448  $137,386  $141,165  $145,047  
Quality Assurance Manager $117,995  $123,885  $130,078  $136,573  $143,439  $151,068  $155,223  $159,491  
Senior Accountant $79,830  $84,239  $88,850  $93,764  $98,677  $103,926  $106,784  $109,720  
Senior Administrative Assistant $66,368  $70,037  $73,873  $77,946  $82,153  $86,522  $88,901  $91,346  
Senior AQ Engineering Manager $129,775  $136,270  $143,069  $150,237  $157,810  $166,203  $170,774  $175,470  
Senior Deputy District Counsel $133,668  $140,358  $147,361  $154,744  $162,544  $171,189  $175,897  $180,734  
Senior Enforcement Manager $129,775  $136,270  $143,069  $150,237  $157,810  $166,203  $170,774  $175,470  
Senior Public Affairs Manager $129,775  $136,270  $143,069  $150,237  $157,810  $166,203  $170,774  $175,470  
Source Testing Manager $117,995  $123,885  $130,078  $136,573  $143,439  $151,068  $155,223  $159,491  
Systems & Programming Supervisor $110,154  $116,212  $122,606  $129,337  $136,405  $143,660  $147,611  $151,670  
Systems Analyst $99,249  $104,702  $110,457  $116,548  $122,875  $129,411  $132,970  $136,626  
Technology Implementation Manager $129,775  $136,270  $143,069  $150,237  $157,810  $166,203  $170,774  $175,470  
Telecommunications Analyst $89,893  $94,841  $100,057  $105,543  $111,332  $117,253  $120,478  $123,791  
Workers Comp & Safety Analyst $72,426  $76,397  $80,604  $85,047  $89,624  $94,390  $96,986  $99,653  

 
 
 
 
 
 
 
 
 
 
 
 
 



 
Effective the start of the pay period encompassing January 1, 2025. 

 
Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Accountant $75,323  $79,453  $83,829  $88,449  $93,209  $98,166  $100,866  $103,639  
Administrative Analyst $94,539  $99,754  $105,249  $111,025  $117,115  $123,344  $126,736  $130,221  
Administrative Assistant - HR $52,012  $54,882  $57,892  $61,078  $64,438  $67,865  $69,732  $71,649  
Administrative Secretary/Legal $69,023  $72,838  $76,828  $81,063  $85,439  $89,982  $92,457  $94,999  
Affirmative Action Officer $101,399  $106,474  $111,795  $117,395  $123,275  $129,832  $133,402  $137,071  
Assistant Database Administrator $88,039  $92,891  $97,986  $103,393  $109,078  $114,880  $118,039  $121,285  
Atmospheric Measurements Manager $134,966  $141,721  $148,791  $156,247  $164,122  $172,851  $177,605  $182,489  
Building Maintenance Manager $101,399  $106,474  $111,795  $117,395  $123,275  $129,832  $133,402  $137,071  
Business Services Manager $101,399  $106,474  $111,795  $117,395  $123,275  $129,832  $133,402  $137,071  
Clean Fuels Officer $122,715  $128,840  $135,281  $142,036  $149,176  $157,111  $161,432  $165,871  
Clerk of the Boards $101,399  $106,474  $111,795  $117,395  $123,275  $129,832  $133,402  $137,071  
Community Relations Manager $101,399  $106,474  $111,795  $117,395  $123,275  $129,832  $133,402  $137,071  
Controller $134,966  $141,721  $148,791  $156,247  $164,122  $172,851  $177,605  $182,489  
Database Administrator $114,560  $120,860  $127,510  $134,511  $141,861  $149,406  $153,515  $157,737  
Deputy District Counsel I $90,899  $95,904  $101,189  $106,755  $112,670  $118,662  $121,925  $125,278  
Deputy District Counsel II $122,715  $128,840  $135,281  $142,036  $149,176  $157,111  $161,432  $165,871  
Executive Assistant $77,038  $81,273  $85,754  $90,479  $95,589  $100,673  $103,441  $106,286  
Financial Analyst $94,539  $99,754  $105,249  $111,025  $117,115  $123,344  $126,736  $130,221  
Financial Services Manager $134,966  $141,721  $148,791  $156,247  $164,122  $172,851  $177,605  $182,489  
Graphic Arts Manager $101,399  $106,474  $111,795  $117,395  $123,275  $129,832  $133,402  $137,071  
Human Resources Analyst $94,539  $99,754  $105,249  $111,025  $117,115  $123,344  $126,736  $130,221  
Human Resources Manager $134,966  $141,721  $148,791  $156,247  $164,122  $172,851  $177,605  $182,489  
Human Resources Technician $61,778  $65,173  $68,778  $72,558  $76,478  $80,546  $82,761  $85,037  
Information Technology Manager $134,966  $141,721  $148,791  $156,247  $164,122  $172,851  $177,605  $182,489  
Legal Secretary $63,808  $67,308  $71,018  $74,903  $78,998  $83,200  $85,488  $87,839  
Legislative Analyst $80,258  $84,669  $89,324  $94,224  $99,439  $104,728  $107,608  $110,567  
Monitoring Operations Manager $111,585  $117,150  $122,995  $129,155  $135,666  $142,882  $146,811  $150,849  
Payroll Supervisor $94,539  $99,754  $105,249  $111,025  $117,115  $123,344  $126,736  $130,221  
Planning & Rules Manager $134,966  $141,721  $148,791  $156,247  $164,122  $172,851  $177,605  $182,489  



 
Effective the start of the pay period encompassing January 1, 2025. 

 
Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Principal Deputy District Counsel $145,512  $152,795  $160,419  $168,455  $176,947  $186,357  $191,482  $196,748  
Procurement Manager $134,966  $141,721  $148,791  $156,247  $164,122  $172,851  $177,605  $182,489  
Public Affairs Manager $111,585  $117,150  $122,995  $129,155  $135,666  $142,882  $146,811  $150,849  
Quality Assurance Manager $122,715  $128,840  $135,281  $142,036  $149,176  $157,111  $161,432  $165,871  
Senior Accountant $83,024  $87,609  $92,404  $97,514  $102,624  $108,083  $111,055  $114,109  
Senior Administrative Assistant $69,023  $72,838  $76,828  $81,063  $85,439  $89,982  $92,457  $94,999  
Senior AQ Engineering Manager $134,966  $141,721  $148,791  $156,247  $164,122  $172,851  $177,605  $182,489  
Senior Deputy District Counsel $139,014  $145,973  $153,256  $160,933  $169,046  $178,037  $182,933  $187,964  
Senior Enforcement Manager $134,966  $141,721  $148,791  $156,247  $164,122  $172,851  $177,605  $182,489  
Senior Public Affairs Manager $134,966  $141,721  $148,791  $156,247  $164,122  $172,851  $177,605  $182,489  
Source Testing Manager $122,715  $128,840  $135,281  $142,036  $149,176  $157,111  $161,432  $165,871  
Systems & Programming Supervisor $114,560  $120,860  $127,510  $134,511  $141,861  $149,406  $153,515  $157,737  
Systems Analyst $103,219  $108,890  $114,875  $121,210  $127,790  $134,587  $138,289  $142,091  
Technology Implementation Manager $134,966  $141,721  $148,791  $156,247  $164,122  $172,851  $177,605  $182,489  
Telecommunications Analyst $93,489  $98,634  $104,059  $109,765  $115,785  $121,944  $125,297  $128,743  
Workers Comp & Safety Analyst $75,323  $79,453  $83,829  $88,449  $93,209  $98,166  $100,866  $103,639  

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
Effective the start of the pay period encompassing January 1, 2026. 

 
Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Accountant $77,583  $81,837  $86,343  $91,102  $96,005  $101,111  $103,892  $106,749  
Administrative Analyst $97,375  $102,747  $108,407  $114,355  $120,628  $127,044  $130,538  $134,128  
Administrative Assistant - HR $53,573  $56,529  $59,629  $62,910  $66,371  $69,901  $71,823  $73,799  
Administrative Secretary/Legal $71,094  $75,023  $79,133  $83,495  $88,002  $92,682  $95,231  $97,849  
Affirmative Action Officer $104,441  $109,669  $115,149  $120,917  $126,973  $133,727  $137,404  $141,183  
Assistant Database Administrator $90,680  $95,678  $100,926  $106,495  $112,350  $118,326  $121,580  $124,923  
Atmospheric Measurements Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $182,933  $187,964  
Building Maintenance Manager $104,441  $109,669  $115,149  $120,917  $126,973  $133,727  $137,404  $141,183  
Business Services Manager $104,441  $109,669  $115,149  $120,917  $126,973  $133,727  $137,404  $141,183  
Clean Fuels Officer $126,397  $132,706  $139,339  $146,297  $153,652  $161,824  $166,275  $170,847  
Clerk of the Boards $104,441  $109,669  $115,149  $120,917  $126,973  $133,727  $137,404  $141,183  
Community Relations Manager $104,441  $109,669  $115,149  $120,917  $126,973  $133,727  $137,404  $141,183  
Controller $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $182,933  $187,964  
Database Administrator $117,997  $124,486  $131,336  $138,546  $146,117  $153,889  $158,121  $162,469  
Deputy District Counsel I $93,626  $98,781  $104,225  $109,957  $116,050  $122,222  $125,583  $129,037  
Deputy District Counsel II $126,397  $132,706  $139,339  $146,297  $153,652  $161,824  $166,275  $170,847  
Executive Assistant $79,349  $83,712  $88,326  $93,193  $98,457  $103,693  $106,544  $109,474  
Financial Analyst $97,375  $102,747  $108,407  $114,355  $120,628  $127,044  $130,538  $134,128  
Financial Services Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $182,933  $187,964  
Graphic Arts Manager $104,441  $109,669  $115,149  $120,917  $126,973  $133,727  $137,404  $141,183  
Human Resources Analyst $97,375  $102,747  $108,407  $114,355  $120,628  $127,044  $130,538  $134,128  
Human Resources Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $182,933  $187,964  
Human Resources Technician $63,631  $67,128  $70,841  $74,735  $78,773  $82,962  $85,244  $87,588  
Information Technology Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $182,933  $187,964  
Legal Secretary $65,722  $69,327  $73,149  $77,150  $81,368  $85,696  $88,053  $90,475  
Legislative Analyst $82,666  $87,209  $92,003  $97,051  $102,422  $107,869  $110,836  $113,884  
Monitoring Operations Manager $114,932  $120,664  $126,685  $133,030  $139,736  $147,168  $151,216  $155,374  
Payroll Supervisor $97,375  $102,747  $108,407  $114,355  $120,628  $127,044  $130,538  $134,128  
Planning & Rules Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $182,933  $187,964  



 
Effective the start of the pay period encompassing January 1, 2026. 

 
Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Principal Deputy District Counsel $149,877  $157,379  $165,231  $173,508  $182,255  $191,948  $197,227  $202,651  
Procurement Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $182,933  $187,964  
Public Affairs Manager $114,932  $120,664  $126,685  $133,030  $139,736  $147,168  $151,216  $155,374  
Quality Assurance Manager $126,397  $132,706  $139,339  $146,297  $153,652  $161,824  $166,275  $170,847  
Senior Accountant $85,514  $90,237  $95,176  $100,440  $105,703  $111,325  $114,387  $117,532  
Senior Administrative Assistant $71,094  $75,023  $79,133  $83,495  $88,002  $92,682  $95,231  $97,849  
Senior AQ Engineering Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $182,933  $187,964  
Senior Deputy District Counsel $143,185  $150,352  $157,853  $165,761  $174,117  $183,378  $188,421  $193,603  
Senior Enforcement Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $182,933  $187,964  
Senior Public Affairs Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $182,933  $187,964  
Source Testing Manager $126,397  $132,706  $139,339  $146,297  $153,652  $161,824  $166,275  $170,847  
Systems & Programming Supervisor $117,997  $124,486  $131,336  $138,546  $146,117  $153,889  $158,121  $162,469  
Systems Analyst $106,316  $112,156  $118,321  $124,846  $131,624  $138,625  $142,437  $146,354  
Technology Implementation Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $182,933  $187,964  
Telecommunications Analyst $96,294  $101,593  $107,181  $113,058  $119,258  $125,602  $129,056  $132,605  
Workers Comp & Safety Analyst $77,583  $81,837  $86,343  $91,102  $96,005  $101,111  $103,892  $106,749  

 
 
 
 
 
 
 
 
 
 
 
 
 
 



Effective the start of the pay period encompassing January 1, 2026. 
(Increases to steps 7-8) 

 
Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Accountant $77,583  $81,837  $86,343  $91,102  $96,005  $101,111  $106,489  $109,417  
Administrative Analyst $97,375  $102,747  $108,407  $114,355  $120,628  $127,044  $133,802  $137,481  
Administrative Assistant - HR $53,573  $56,529  $59,629  $62,910  $66,371  $69,901  $73,619  $75,644  
Administrative Secretary/Legal $71,094  $75,023  $79,133  $83,495  $88,002  $92,682  $97,611  $100,296  
Affirmative Action Officer $104,441  $109,669  $115,149  $120,917  $126,973  $133,727  $140,839  $144,712  
Assistant Database Administrator $90,680  $95,678  $100,926  $106,495  $112,350  $118,326  $124,619  $128,046  
Atmospheric Measurements Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $187,506  $192,663  
Building Maintenance Manager $104,441  $109,669  $115,149  $120,917  $126,973  $133,727  $140,839  $144,712  
Business Services Manager $104,441  $109,669  $115,149  $120,917  $126,973  $133,727  $140,839  $144,712  
Clean Fuels Officer $126,397  $132,706  $139,339  $146,297  $153,652  $161,824  $170,431  $175,118  
Clerk of the Boards $104,441  $109,669  $115,149  $120,917  $126,973  $133,727  $140,839  $144,712  
Community Relations Manager $104,441  $109,669  $115,149  $120,917  $126,973  $133,727  $140,839  $144,712  
Controller $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $187,506  $192,663  
Database Administrator $117,997  $124,486  $131,336  $138,546  $146,117  $153,889  $162,074  $166,531  
Deputy District Counsel I $93,626  $98,781  $104,225  $109,957  $116,050  $122,222  $128,723  $132,263  
Deputy District Counsel II $126,397  $132,706  $139,339  $146,297  $153,652  $161,824  $170,431  $175,118  
Executive Assistant $79,349  $83,712  $88,326  $93,193  $98,457  $103,693  $109,208  $112,211  
Financial Analyst $97,375  $102,747  $108,407  $114,355  $120,628  $127,044  $133,802  $137,481  
Financial Services Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $187,506  $192,663  
Graphic Arts Manager $104,441  $109,669  $115,149  $120,917  $126,973  $133,727  $140,839  $144,712  
Human Resources Analyst $97,375  $102,747  $108,407  $114,355  $120,628  $127,044  $133,802  $137,481  
Human Resources Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $187,506  $192,663  
Human Resources Technician $63,631  $67,128  $70,841  $74,735  $78,773  $82,962  $87,375  $89,778  
Information Technology Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $187,506  $192,663  
Legal Secretary $65,722  $69,327  $73,149  $77,150  $81,368  $85,696  $90,254  $92,736  
Legislative Analyst $82,666  $87,209  $92,003  $97,051  $102,422  $107,869  $113,607  $116,731  
Monitoring Operations Manager $114,932  $120,664  $126,685  $133,030  $139,736  $147,168  $154,996  $159,258  
Payroll Supervisor $97,375  $102,747  $108,407  $114,355  $120,628  $127,044  $133,802  $137,481  
Planning & Rules Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $187,506  $192,663  



 
Effective the start of the pay period encompassing January 1, 2026. 

(Increases to steps 7-8) 
 

Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Principal Deputy District Counsel $149,877  $157,379  $165,231  $173,508  $182,255  $191,948  $202,157  $207,717  
Procurement Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $187,506  $192,663  
Public Affairs Manager $114,932  $120,664  $126,685  $133,030  $139,736  $147,168  $154,996  $159,258  
Quality Assurance Manager $126,397  $132,706  $139,339  $146,297  $153,652  $161,824  $170,431  $175,118  
Senior Accountant $85,514  $90,237  $95,176  $100,440  $105,703  $111,325  $117,246  $120,471  
Senior Administrative Assistant $71,094  $75,023  $79,133  $83,495  $88,002  $92,682  $97,611  $100,296  
Senior AQ Engineering Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $187,506  $192,663  
Senior Deputy District Counsel $143,185  $150,352  $157,853  $165,761  $174,117  $183,378  $193,132  $198,443  
Senior Enforcement Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $187,506  $192,663  
Senior Public Affairs Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $187,506  $192,663  
Source Testing Manager $126,397  $132,706  $139,339  $146,297  $153,652  $161,824  $170,431  $175,118  
Systems & Programming Supervisor $117,997  $124,486  $131,336  $138,546  $146,117  $153,889  $162,074  $166,531  
Systems Analyst $106,316  $112,156  $118,321  $124,846  $131,624  $138,625  $145,998  $150,013  
Technology Implementation Manager $139,015  $145,973  $153,255  $160,934  $169,046  $178,037  $187,506  $192,663  
Telecommunications Analyst $96,294  $101,593  $107,181  $113,058  $119,258  $125,602  $132,282  $135,920  
Workers Comp & Safety Analyst $77,583  $81,837  $86,343  $91,102  $96,005  $101,111  $106,489  $109,417  

 
 
 
 
 
 
 
 
 
 
 
 
 



 
Effective the start of the pay period encompassing January 1, 2027. 

 
Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Accountant $79,135  $83,474  $88,070  $92,924  $97,925  $103,133  $108,619  $111,606  
Administrative Analyst $99,323  $104,802  $110,575  $116,643  $123,041  $129,585  $136,478  $140,231  
Administrative Assistant - HR $54,644  $57,659  $60,822  $64,168  $67,698  $71,299  $75,091  $77,156  
Administrative Secretary/Legal $72,515  $76,524  $80,716  $85,165  $89,762  $94,535  $99,564  $102,302  
Affirmative Action Officer $106,530  $111,862  $117,452  $123,335  $129,513  $136,401  $143,656  $147,607  
Assistant Database Administrator $92,493  $97,591  $102,944  $108,625  $114,597  $120,692  $127,112  $130,607  
Atmospheric Measurements Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $196,516  
Building Maintenance Manager $106,530  $111,862  $117,452  $123,335  $129,513  $136,401  $143,656  $147,607  
Business Services Manager $106,530  $111,862  $117,452  $123,335  $129,513  $136,401  $143,656  $147,607  
Clean Fuels Officer $128,925  $135,360  $142,126  $149,223  $156,725  $165,061  $173,840  $178,621  
Clerk of the Boards $106,530  $111,862  $117,452  $123,335  $129,513  $136,401  $143,656  $147,607  
Community Relations Manager $106,530  $111,862  $117,452  $123,335  $129,513  $136,401  $143,656  $147,607  
Controller $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $196,516  
Database Administrator $120,357  $126,976  $133,962  $141,317  $149,039  $156,966  $165,315  $169,861  
Deputy District Counsel I $95,498  $100,757  $106,309  $112,156  $118,371  $124,667  $131,297  $134,908  
Deputy District Counsel II $128,925  $135,360  $142,126  $149,223  $156,725  $165,061  $173,840  $178,621  
Executive Assistant $80,936  $85,386  $90,093  $95,057  $100,426  $105,767  $111,392  $114,455  
Financial Analyst $99,323  $104,802  $110,575  $116,643  $123,041  $129,585  $136,478  $140,231  
Financial Services Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $196,516  
Graphic Arts Manager $106,530  $111,862  $117,452  $123,335  $129,513  $136,401  $143,656  $147,607  
Human Resources Analyst $99,323  $104,802  $110,575  $116,643  $123,041  $129,585  $136,478  $140,231  
Human Resources Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $196,516  
Human Resources Technician $64,904  $68,470  $72,258  $76,230  $80,348  $84,622  $89,122  $91,573  
Information Technology Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $196,516  
Legal Secretary $67,036  $70,714  $74,612  $78,693  $82,996  $87,410  $92,059  $94,591  
Legislative Analyst $84,319  $88,953  $93,844  $98,992  $104,471  $110,027  $115,879  $119,065  
Monitoring Operations Manager $117,231  $123,078  $129,219  $135,691  $142,530  $150,112  $158,096  $162,443  
Payroll Supervisor $99,323  $104,802  $110,575  $116,643  $123,041  $129,585  $136,478  $140,231  
Planning & Rules Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $196,516  



 
Effective the start of the pay period encompassing January 1, 2027. 

 
Classification Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Principal Deputy District Counsel $152,875  $160,527  $168,536  $176,979  $185,900  $195,787  $206,201  $211,871  
Procurement Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $196,516  
Public Affairs Manager $117,231  $123,078  $129,219  $135,691  $142,530  $150,112  $158,096  $162,443  
Quality Assurance Manager $128,925  $135,360  $142,126  $149,223  $156,725  $165,061  $173,840  $178,621  
Senior Accountant $87,224  $92,042  $97,080  $102,448  $107,817  $113,552  $119,591  $122,880  
Senior Administrative Assistant $72,515  $76,524  $80,716  $85,165  $89,762  $94,535  $99,564  $102,302  
Senior AQ Engineering Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $196,516  
Senior Deputy District Counsel $146,049  $153,359  $161,011  $169,077  $177,599  $187,046  $196,994  $202,412  
Senior Enforcement Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $196,516  
Senior Public Affairs Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $196,516  
Source Testing Manager $128,925  $135,360  $142,126  $149,223  $156,725  $165,061  $173,840  $178,621  
Systems & Programming Supervisor $120,357  $126,976  $133,962  $141,317  $149,039  $156,966  $165,315  $169,861  
Systems Analyst $108,442  $114,399  $120,688  $127,343  $134,257  $141,398  $148,918  $153,013  
Technology Implementation Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $196,516  
Telecommunications Analyst $98,219  $103,625  $109,325  $115,319  $121,644  $128,114  $134,928  $138,639  
Workers Comp & Safety Analyst $79,135  $83,474  $88,070  $92,924  $97,925  $103,133  $108,619  $111,606  

 
 
 
 
 
 
 
 
 
 
 
 
 
 



Effective the start of the pay period encompassing July 1, 2027. 
(Increase to step 8) 

 
Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Accountant $79,135  $83,474  $88,070  $92,924  $97,925  $103,133  $108,619  $114,396  
Administrative Analyst $99,323  $104,802  $110,575  $116,643  $123,041  $129,585  $136,478  $143,737  
Administrative Assistant - HR $54,644  $57,659  $60,822  $64,168  $67,698  $71,299  $75,091  $79,085  
Administrative Secretary/Legal $72,515  $76,524  $80,716  $85,165  $89,762  $94,535  $99,564  $104,859  
Affirmative Action Officer $106,530  $111,862  $117,452  $123,335  $129,513  $136,401  $143,656  $151,297  
Assistant Database Administrator $92,493  $97,591  $102,944  $108,625  $114,597  $120,692  $127,112  $133,873  
Atmospheric Measurements Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $201,429  
Building Maintenance Manager $106,530  $111,862  $117,452  $123,335  $129,513  $136,401  $143,656  $151,297  
Business Services Manager $106,530  $111,862  $117,452  $123,335  $129,513  $136,401  $143,656  $151,297  
Clean Fuels Officer $128,925  $135,360  $142,126  $149,223  $156,725  $165,061  $173,840  $183,086  
Clerk of the Boards $106,530  $111,862  $117,452  $123,335  $129,513  $136,401  $143,656  $151,297  
Community Relations Manager $106,530  $111,862  $117,452  $123,335  $129,513  $136,401  $143,656  $151,297  
Controller $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $201,429  
Database Administrator $120,357  $126,976  $133,962  $141,317  $149,039  $156,966  $165,315  $174,108  
Deputy District Counsel I $95,498  $100,757  $106,309  $112,156  $118,371  $124,667  $131,297  $138,281  
Deputy District Counsel II $128,925  $135,360  $142,126  $149,223  $156,725  $165,061  $173,840  $183,086  
Executive Assistant $80,936  $85,386  $90,093  $95,057  $100,426  $105,767  $111,392  $117,317  
Financial Analyst $99,323  $104,802  $110,575  $116,643  $123,041  $129,585  $136,478  $143,737  
Financial Services Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $201,429  
Graphic Arts Manager $106,530  $111,862  $117,452  $123,335  $129,513  $136,401  $143,656  $151,297  
Human Resources Analyst $99,323  $104,802  $110,575  $116,643  $123,041  $129,585  $136,478  $143,737  
Human Resources Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $201,429  
Human Resources Technician $64,904  $68,470  $72,258  $76,230  $80,348  $84,622  $89,122  $93,863  
Information Technology Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $201,429  
Legal Secretary $67,036  $70,714  $74,612  $78,693  $82,996  $87,410  $92,059  $96,956  
Legislative Analyst $84,319  $88,953  $93,844  $98,992  $104,471  $110,027  $115,879  $122,042  
Monitoring Operations Manager $117,231  $123,078  $129,219  $135,691  $142,530  $150,112  $158,096  $166,505  
Payroll Supervisor $99,323  $104,802  $110,575  $116,643  $123,041  $129,585  $136,478  $143,737  
Planning & Rules Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $201,429  



 
Effective the start of the pay period encompassing July 1, 2027. 

(Increase to step 8) 
 

Position Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 

Principal Deputy District Counsel $152,875  $160,527  $168,536  $176,979  $185,900  $195,787  $206,201  $217,168  
Procurement Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $201,429  
Public Affairs Manager $117,231  $123,078  $129,219  $135,691  $142,530  $150,112  $158,096  $166,505  
Quality Assurance Manager $128,925  $135,360  $142,126  $149,223  $156,725  $165,061  $173,840  $183,086  
Senior Accountant $87,224  $92,042  $97,080  $102,448  $107,817  $113,552  $119,591  $125,952  
Senior Administrative Assistant $72,515  $76,524  $80,716  $85,165  $89,762  $94,535  $99,564  $104,859  
Senior AQ Engineering Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $201,429  
Senior Deputy District Counsel $146,049  $153,359  $161,011  $169,077  $177,599  $187,046  $196,994  $207,472  
Senior Enforcement Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $201,429  
Senior Public Affairs Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $201,429  
Source Testing Manager $128,925  $135,360  $142,126  $149,223  $156,725  $165,061  $173,840  $183,086  
Systems & Programming Supervisor $120,357  $126,976  $133,962  $141,317  $149,039  $156,966  $165,315  $174,108  
Systems Analyst $108,442  $114,399  $120,688  $127,343  $134,257  $141,398  $148,918  $156,839  
Technology Implementation Manager $141,795  $148,892  $156,320  $164,153  $172,426  $181,598  $191,256  $201,429  
Telecommunications Analyst $98,219  $103,625  $109,325  $115,319  $121,644  $128,114  $134,928  $142,104  
Workers Comp & Safety Analyst $79,135  $83,474  $88,070  $92,924  $97,925  $103,133  $108,619  $114,396  

 
 

 
 
 
 
 
 
 
 
 
 
 
 

 



ARTICLE 2 
 

DESIGNATED DEPUTY SALARIES 
 
Section 55.  SALARY 
 
Designated Deputy base salaries are listed in Chapter III, Article 7, of this document. 
 
Designated Deputies shall receive the same percentage increase as approved by the Board for 
management employees.  The term "base salary" shall not include any benefits that the Designated 
Deputy shall receive under the terms of this Salary Resolution.   Said base salary shall be less federal 
and State taxes and other customary payroll withholdings which are also applicable to other employees 
of SCAQMD and shall be payable every two weeks commencing on the first applicable payday 
following appointment. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



ARTICLE 3 
 

BENEFITS 
 

Section 56.  FRINGE BENEFITS 
 
 
l. Other 
  

 
(4) Deferred Compensation.  Designated Deputies are eligible to participate in South Coast 

AQMD’s 457 dDeferred cCompensation pPlan and 401(a) Money Purchase Plan.  SCAQMD 
shall fund a contribution equal to three times the Designated Deputy's contribution to a 
combined maximum permitted by law, and, in addition, shall fund a contribution equal to three 
times the Designated Deputy’s contribution as permitted under the pre-retirement “catch-up” 
provision of the law, up to the 2012 maximum contribution rate established by the Internal 
Revenue Service. 

 
For the Chief Operating Officer and the Chief Deputy Counsel, the DistrictSouth Coast 
AQMD shall fund the amount equal to the IRS Section 457 Deferred Compensation Plan 
limit, including contributions permitted under the “catch up” provision of the law, into a 
401(a) Money Purchase Plan account.  The DistrictSouth Coast AQMD’s contribution 
amount shall be divided by the number of pay periods in a pay year and paid over the course 
of the year on the same bi-weekly basis as salary. 
 
For Deputy Executive Officer and Assistant Chief Deputy Counsel employees, the 
DistrictSouth Coast AQMD shall fund the amount equal to three times the employee’s 
contribution, up to the IRS Section 457 Deferred Compensation Plan limit, including 
contributions permitted under the “catch up” provision of the law, into a 401(a) Money 
Purchase Plan account.   
 
For all other Designated Deputy employees, the DistrictSouth Coast AQMD shall fund the 
amount equal to three times the employee’s contribution, up to the 2012 IRS Section 457 
Deferred Compensation Plan limit plus $300, including contributions permitted under the 
“catch up” provision of the law, into a 401(a) Money Purchase Plan account. 

 
 
 
 
 

 
 
 
 
 
 



 
ARTICLE 7 

 
DESIGNATED DEPUTY ANNUAL SALARIES 

 
(Effective with the start of the pay period encompassing January 1, 2022) 

 
Assistant Chief Deputy Counsel, Major Prosecutions $181,931 
Assistant Deputy Executive Officer $179,191 
Chief Deputy Counsel $205,354 
Chief Operating Officer $205,354 
Deputy Executive Officer, including Chief Financial Officer, Chief 
Information Officer, Chief Technologist, and Diversity, Equity &  
Inclusion Officer $191,791 
Director of Community Air Programs $171,195 
Director of Communications $171,195 
Director of Monitoring & Analysis $171,195 
Health Effects Officer                                                                    $129,834 - $171,195 
                                                                                                                     (Steps 1 – 8) 
Intergovernmental Affairs Officer Vacant 
Senior Policy Advisor Vacant 

 
 

(Effective with the start of the pay period encompassing January 1, 2023) 
 

Assistant Chief Deputy Counsel, Major Prosecutions $187,389 
Assistant Deputy Executive Officer $184,567 
Chief Deputy Counsel $211,515 
Chief Operating Officer $211,515 
Deputy Executive Officer, including Chief Financial Officer, Chief 
Information Officer, Chief Technologist, and Diversity, Equity &  
Inclusion Officer $197,545 
Director of Community Air Programs $176,331 
Director of Communications $176,331 
Director of Monitoring & Analysis $176,331 
Health Effects Officer                                                                    $133,729 - $176,331 
                                                                                                                     (Steps 1 – 8) 
Intergovernmental Affairs Officer Vacant 
Senior Policy Advisor Vacant 
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ARTICLE 7 

 
DESIGNATED DEPUTY ANNUAL SALARIES 

 
(Effective with the start of the pay period encompassing January 1, 2024) 

 
Assistant Chief Deputy Counsel $198,632 
Assistant Deputy Executive Officer $195,641 
Chief Deputy Counsel $224,206 
Chief Operating Officer $224,206 
Deputy Executive Officer, including Chief Financial Officer, Chief 
Information Officer, Chief Technologist, and Diversity, Equity &  
Inclusion Officer 

$209,398 

Director of Community Air Programs $186,911 
Director of Communications $186,911 
Director of Monitoring & Analysis $186,911 
Health Effects Officer $141,753 - $186,911 
Intergovernmental Affairs Officer Vacant 
Senior Policy Advisor Vacant 

 
 

(Effective with the start of the pay period encompassing July 1, 2024) 
 

Assistant Chief Deputy Counsel $203,598 
Assistant Deputy Executive Officer $200,532 
Chief Deputy Counsel $229,811 
Chief Operating Officer $229,811 
Deputy Executive Officer, including Chief Financial Officer, Chief 
Information Officer, Chief Technologist, and Diversity, Equity &  
Inclusion Officer 

$214,633 

Director of Community Air Programs $191,584 
Director of Communications $191,584 
Director of Monitoring & Analysis $191,584 
Health Effects Officer $141,753 – $191,584 
Intergovernmental Affairs Officer Vacant 
Senior Policy Advisor Vacant 
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ARTICLE 7 
 

DESIGNATED DEPUTY ANNUAL SALARIES 
 

(Effective with the start of the pay period encompassing January 1, 2025) 
 

Assistant Chief Deputy Counsel $211,742 
Assistant Deputy Executive Officer $208,553 
Chief Deputy Counsel $239,003 
Chief Operating Officer $239,003 
Deputy Executive Officer, including Chief Financial Officer, Chief 
Information Officer, Chief Technologist, and Diversity, Equity &  
Inclusion Officer 

$223,218 

Director of Community Air Programs $199,247 
Director of Communications $199,247 
Director of Monitoring & Analysis $199,247 
Health Effects Officer $147,423 - $199,247 
Intergovernmental Affairs Officer Vacant 
Senior Policy Advisor Vacant 

 
 

(Effective with the start of the pay period encompassing January 1, 2026) 
 

Assistant Chief Deputy Counsel $223,547 
Assistant Deputy Executive Officer $220,180 
Chief Deputy Counsel $252,328 
Chief Operating Officer $252,328 
Deputy Executive Officer, including Chief Financial Officer, Chief 
Information Officer, Chief Technologist, and Diversity, Equity &  
Inclusion Officer 

$235,662 

Director of Community Air Programs $210,355 
Director of Communications $210,355 
Director of Monitoring & Analysis $210,355 
Health Effects Officer $151,846 - $210,355 
Intergovernmental Affairs Officer Vacant 
Senior Policy Advisor Vacant 

 

 
 
 
 

(The remainder of this page is left intentionally blank.) 
 
 
 



 
 

ARTICLE 7 
 

DESIGNATED DEPUTY ANNUAL SALARIES 
 

(Effective with the start of the pay period encompassing January 1, 2027) 
 

Assistant Chief Deputy Counsel $228,018 
Assistant Deputy Executive Officer $224,584 
Chief Deputy Counsel $257,374 
Chief Operating Officer $257,374 
Deputy Executive Officer, including Chief Financial Officer, Chief 
Information Officer, Chief Technologist, and Diversity, Equity &  
Inclusion Officer 

$240,376 

Director of Community Air Programs $214,562 
Director of Communications $214,562 
Director of Monitoring & Analysis $214,562 
Health Effects Officer $154,882 - $214,562 
Intergovernmental Affairs Officer Vacant 
Senior Policy Advisor Vacant 

 
 

(Effective with the start of the pay period encompassing July 1, 2027) 
 

Assistant Chief Deputy Counsel $233,718 
Assistant Deputy Executive Officer $230,198 
Chief Deputy Counsel $263,809 
Chief Operating Officer $263,809 
Deputy Executive Officer, including Chief Financial Officer, Chief 
Information Officer, Chief Technologist, and Diversity, Equity &  
Inclusion Officer 

$246,385 

Director of Community Air Programs $219,926 
Director of Communications $219,926 
Director of Monitoring & Analysis $219,926 
Health Effects Officer $154,882 – $219,926 
Intergovernmental Affairs Officer Vacant 
Senior Policy Advisor Vacant 
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ATTACHMENT D 
 
 

EXECUTIVE MANAGEMENT AGREEMENT 
between 

SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT 
and 

EXECUTIVE OFFICER 
 
 
 
I. TERMS OF AGREEMENT 
 
B. Effective March 3, 2017the pay period encompassing January 1, 2024, the Executive 

Officer shall received an annual base salary of $271,080.68$390,000. The term "base 
salary" shall not include any benefits that the Executive Officer shall receive under the 
terms of this Agreement.  The DistrictSouth Coast AQMD Board may consider determine 
increases to the Executive Officer's base salary, at the time and in the manner it deems 
appropriate.  Said annual salary shall be less federal and state taxes which are also 
applicable to other employees of the District South Coast AQMD and shall be payable 
every two weeks commencing on the first applicable payday following Board approval of 
this Agreement.  

 
Effective July 1, 2018, the Executive Officer shall receive an annual base salary increase 
of 2.75% ($278,535).  Effective July 1, 2019, the Executive Officer shall receive an 
annual base salary increase of 2.75% ($286,195).  Effective July 1, 2020, the Executive 
officer shall receive an annual base salary increase of 2.75% ($294,065).  Effective 
January 1, 2022, the Executive Officer shall receive an annual base salary increase of 
3.0% ($302,887).  Effective January 1, 2023, the Executive officer shall receive an 
annual base salary increase of 3.0% ($311,974).  The District Board will determine 
subsequent increases to the Executive Officer’s base salary, at the time and in the manner 
it deems appropriate.Effective the pay period encompassing January 1, 2025, Executive 
Officer shall receive a base salary increase of 4%.  Effective the pay period 
encompassing January 1, 2026, Executive Officer shall receive a base salary increase of 
5.5%.  Effective the pay period encompassing January 1, 2027, Executive Officer shall 
receive a base salary increase of 2.0%.  Effective the pay period encompassing July 1, 
2027, Executive Officer shall receive a base salary increase of 2.5%.      
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D. The receipt of benefits customarily given to regular employees does not create a property 

interest for Executive Officer in his job.  Executive Officer shall be entitled to receive the 
following additional fringe benefits during this Agreement based upon the conditions as 
set forth below.  In no event shall the DistrictSouth Coast AQMD's liability exceed the 
actual cost to the DistrictSouth Coast AQMD of the benefits described herein. 

 
 4. Flexible Spending Plan/Health Savings Account.  Executive Officer is eligible to 

participate in the DistrictSouth Coast AQMD's Flexible Spending Plan and Health 
Savings Account. which provides IRS-approved select supplemental benefits and 
options and core medical, vision, dental, and basic life plan benefits.  During this 
Agreement, the DistrictSouth Coast AQMD shall fund a total contribution equal 
to that provided to other management participants. In addition, at the beginning of 
each calendar year, the DistrictSouth Coast AQMD will contribute an amount 
equal to the IRS Limit(s) into Executive Officer’s DistrictSouth Coast AQMD-
sponsored Flexible Spending Account (FSA Section 125 Program) and Health 
Savings Account, if he is participating in one or both of these programs.   

 
 
 10. Other. 
 
  d) 401(a) Money Purchase Plan.  The DistrictSouth Coast AQMD created a 

401(a) Money Purchase Plan, and the Executive Officer is eligible to 
participate in the Plan.  Starting at the pay period ending January 1, 2017, 
the District contributed $923.00 per bi-weekly pay period, for a total 
amount of $24,000 annually into the Executive Officer’s 401(a) Plan 
account.  If the 401(a) Money Purchase Plan is established after the pay 
period ending January 1, 2017, the District will contribute the amount of 
$923.00 per pay period, retroactive to the pay period ending January 1, 
2017.  Retroactive to the pay period encompassing January 1, 2018, the 
District will contribute $942.31 per bi-weekly pay period, for a total 
amount of $24,500 annually into the Executive Officer’s 401(a) Plan 
account.  The District’s contribution amount is equal to the IRS Section 
457 Deferred Compensation Plan contribution limit.Beginning January 1, 
2024 and continuing during this Agreement, the DistrictSouth Coast 
AQMD shall contribute the amount equal to the 401(a) Money Purchase 
Plan contribution limit, including contributions permitted under any 
"catch-up" provision of the law, into Executive Officer’s DistrictSouth 
Coast AQMD’s 401(a) Money Purchase Plan account.  The DistrictSouth 
Coast AQMD’s contribution amount shall be divided by the number of 
pay periods in a pay year and be paid over the course of the year on the 
same bi-weekly basis as his salary.   
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ATTACHMENT E 

 
 

EXECUTIVE MANAGEMENT AGREEMENT 
between 

SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT 
and 

GENERAL COUNSEL 
 

 
  
 
 NOW, THEREFORE, in consideration of the mutual promises herein contained, 
DistrictSouth Coast AQMD and General Counsel agree as follows: 
 
I. TERMS OF AGREEMENT 
 
B. Effective the pay period encompassing January 1, 2024, General Counsel shall initially 

receive a base salary of $202,684$325,000.  The term “"base salary”" shall not include 
any benefits that the General Counsel shall receive under the terms of this Agreement.  
The DistrictSouth Coast AQMD Board may consider determine increases to the General 
Counsel’'s base salary based on his annual performance evaluation and as part of the 
DistrictSouth Coast AQMD''s annual budget process, or at any time and in any manner it 
deems appropriate.  Said annual salary shall be less federal and state taxes which are also 
applicable to other employees of the DistrictSouth Coast AQMD and shall be payable 
every two weeks commencing on the first applicable payday following Board approval of 
this Agreement.  

 
 Effective April 6, 2018, General Counsel shall receive a base salary of $208,531.  

Effective July 1, 2018, General Counsel shall receive a base salary increase of 2.75% 
($214,265).  Effective July 1, 2019, General Counsel shall receive a base salary increase 
of 2.75% ($220,158).  Effective July 1, 2020, General Counsel shall receive a base salary 
increase of 2.75% ($226,212).  Effective January 1, 2022, General Counsel shall receive 
a base salary increase of 3.0% ($232,998). Effective January 1, 2023, General Counsel 
shall receive a base salary increase of 3.0% ($239,988).  The District Board will 
determine subsequent increases to the General Counsel's base salary, at the time and in 
the manner it deems appropriate.Effective the pay period encompassing January 1, 2025, 
General Counsel shall receive a base salary increase of 4%.  Effective the pay period 
encompassing January 1, 2026, General Counsel shall receive a base salary increase of 
5.5%.  Effective the pay period encompassing January 1, 2027, General Counsel shall 
receive a base salary increase of 2.0%.  Effective the pay period encompassing July 1, 
2027, General Counsel shall receive a base salary increase of 2.5%.   
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D. The receipt of benefits customarily given to regular employees does not create a property 

interest for General Counsel in his job.  General Counsel shall be entitled to receive the 
following additional fringe benefits during this Agreement based upon the conditions as 
set forth below.  In no event shall the DistrictSouth Coast AQMD’'s liability exceed the 
actual cost to the DistrictSouth Coast AQMD of the benefits described herein. 

 
 4. Flexible Benefit Plan.  General Counsel is eligible to participate in the 

DistrictSouth Coast AQMD’'s Flexible Benefit Plan which provides IRS-
approved select supplemental benefits and options and core medical, vision, 
dental, and basic life plan benefits.  During this Agreement, the DistrictSouth 
Coast AQMD shall fund a total contribution equal to that provided to other 
management participants. In addition, at the beginning of each calendar year, the 
DistrictSouth Coast AQMD will contribute the amount equal to the IRS Limit into 
General Counsel’s DistrictSouth Coast AQMD-sponsored Flexible Spending 
Account (FSA Section 125 Program), Health Savings Account, and Dependent 
Care FSA Account, if he is participating in any of these programs.   

 
  
 6. Sick Leave.  General Counsel shall accrue sick leave at the same rate as the 

management class of employees during this Agreement and this sick leave shall 
accrue until this Agreement is terminated.  Any DistrictSouth Coast AQMD sick 
leave accrued as of the date of execution of this Agreement shall be carried 
forward under this Agreement.  Upon leaving the service of the DistrictSouth 
Coast AQMD for any reason, General Counsel shall receive payment of 50% of 
all hours based upon his hourly rate up to a maximum of 720 hours.  General 
Counsel may sell back up to 40 hours of sick leave time per calendar year. 

 
 
 8. Vacation.  General Counsel shall be entitled to 182 hours of paid vacation per 

year during the term of this Agreement.  General Counsel shall be subject to the 
same vacation carryover and termination payoff provisions as other management 
employees (pursuant to the DistrictSouth Coast AQMD's Salary Resolution).  
General Counsel may sell back up to  80120 hours of vacation time per calendar 
year. 
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 11. Other. 
 
  
  d. Deferred Compensation.  On a voluntary basis, General Counsel is eligible 

to participate in the DistrictSouth Coast AQMD’s deferred compensation 
plan.  General Counsel may defer up to the maximum allowable by law, 
including “catch-up” provisions, per calendar year.  Beginning January 1, 
2024 and continuing Dduring this Agreement, the DistrictSouth Coast 
AQMD shall fund a contribution equal to three times General Counsel’s 
contributioncontribute the amount equal to the IRS Section 457 Deferred 
Contribution Plan contribution limit, including contributions permitted 
under the “"catch-up”" provision of the law, into the account established 
for General Counsel in the DistrictSouth Coast AQMD’s 401(a) Money 
Purchase Plan.  The DistrictSouth Coast AQMD’s contribution amount 
shall be divided by the number of pay periods in a pay year and be paid 
over the course of the year on the same bi-weekly basis as his salary. 
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