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MEMORANDUM OF UNDERSTANDING
SOUTH COAST AIR QUALITY MANAGEMENT DISTRICT
AND
TEAMSTERSLOCAL 911
CONCERNING THE EMPLOYEESIN THE TECHNICAL AND ENFORCEMENT
AND OFFICE CLERICAL AND MAINTENANCE UNITS

ARTICLE 1

RECOGNITION Section 1 Pursuant to the provisions of the Employee Relat
Resolution of the South Coast Air Quality Managetrgistrict
(hereinafter called “AQMD”) and applicable Statev]Jdhe
Teamsters Local 911 (hereinafter the “Union”) wesitied on
April 25, 1996, by the Executive Officer as the lesose
bargaining representative of employees in the @ifiterical and
Maintenance and Technical and Enforcement Unitse{hafter
referred to as “Units”) established in the EmplofRstations
Resolution.

The term “employee” or “employees” as used heseall refer to
employees employed by AQMD in the Office Clericatla
Maintenance and Technical and Enforcement Uniteen
employee classifications comprising these Unitlséesd in
Appendices A-B, as well as such classes as magdeda
hereinafter to said Units by the Executive Officer.

Section 2.Exclusive RecognitianAQMD agrees that it shall
recognize the Union as the exclusive representafitee
employees in said Units for the purpose of meatsgbligations
under the Meyers-Milias-Brown Act, Government C&etion
3500 et seq., and Employee Relations Resolutiomi@VD
rules, regulations, or laws affecting wages, hoorgther terms
and conditions of employment are amended or changed

Section 3 Employee Rights The parties mutually recognize and
agree to protect the rights of all employees hetelygin or
participate in protected Union activities or tora@h from joining

or participating in protected Union activities iccardance with
the Employee Relations Resolution and GovernmedeCo
Sections 3500 and 3511.




ARTICLE 2

NONDISCRIMINATION

Section 1 AQMD and the Union agree that they shall not

discriminate against any employee because of cater, sex, age,
national origin, political, or religious opinions affiliations.
AQMD and the Union shall reopen any provision a$th
Agreement for the purpose of complying with anyafiarder of a
federal or State agency or court of competentdici®n requiring
a modification or change in any provision or pramis of this
Agreement in compliance with State or federal astiimination
laws.

Whenever the masculine gender is used in this Manaum of
Understanding (MOU), it shall be understood toudel the
feminine gender.



ARTICLE 3

SALARIES

Section 1 For classes in the Technical and Enforcement, the
parties agree jointly to recommend to the AQMD Bioidwat said
Board adopt and implement the salaries shown itaible of rates
in Appendix A of this Agreement and as describedweéo be
applicable to employees in this unit. The followvpercentage
increases shall become effective on the datesatetic

January 2, 2006 8%

Additionally, on July 3, 2006, July 2, 2007, andyJl4, 2008,
salary adjustments will equal the Consumer Pridexmmovement
for all urban consumers for the local Los AngelegeRside-
Orange County index from April 1, 2005, to March 2006, from
April 1, 2006, to March 31, 2007, and April 1, 2003 March 31,
2008, respectively, rounded to the nearest 0.1%h, aminimum
adjustment each year of 3% and a maximum adjusteaatit year
of 4%.

If the Consumer Price Index described above istgréban 4% for
either 2006 or 2007, and AQMD’s contribution raddltie San
Bernardino County Employees’ Retirement System doés
exceed 12.12%, the parties agree to meet and catferding
salaries. Nothing in this agreement to meet amfiecomplies any
guarantee of additional salary beyond that providetlis contract
as described above.



ARTICLE 3

SALARIES Section 2 For classes in the Office Clerical and Maintergabnit,
the parties agree jointly to recommend to the AQBtard that
said Board adopt and implement the salaries showimei table of
rates in Appendix B of this Agreement and as dbsdrbelow to
be applicable to employees in this unit. The fwittg percentage
increase shall become effective on the dates itetica

July 4, 2005 4.8%

January 1, 2007 2.7%

October 8, 2007 Pursuant to the chart below, based
consumer price index movement for all
urban consumers for the local Los
Angeles-Riverside-Orange County index
from April 1, 2006, to March 31, 2007,
rounded to the nearest 0.1%:

If CPl is: adjustment will be:

< 3.0% 2.6%
3.1% 2.7%
3.2% 2.8%
3.3% 3.0%
3.4% 3.1%
3.5% 3.2%
3.6% 3.3%
3.7% 3.4%
3.8% 3.5%
3.9% 3.6%

> 4.0% 3.7%

Effective July 14, 2008, salary adjustments williakcthe
Consumer Price Index movement for all urban conssifoe the
local Los Angeles-Riverside-Orange County indexrfrapril 1,
2007, to March 31, 2008, rounded to the neare8Qwiith a
minimum adjustment each year of 3% and a maximyosadent
each year of 4%.

Section 3 Implementation by AQMD Boardit is further
understood that said salary recommendations sbaihrany
manner become effective or binding unless and adbbpted by
the AQMD Board.

4




ARTICLE 4

WORKING OUT-
OF-CLASS

Section 1 AQMD may work employees out of

classification. No employee shall be worked dutlass for more
than 6 calendar months. It is not AQMD’s intentmork
employees out of class as defined below without@pate
compensation. If an employee works out of classrfore than 80
work hours, the employee shall receive the payifer
classification worked beginning with the first dafythe working-
out-of-class assignment.

Section 2 For purposes of this Article, working out-of-s$a
means that an employee is assigned, by managenutith
Executive Officer approval, to perform significatstinguishing
duties of the higher classification a majority lo¢ time in a vacant
position allocated to his or her division or inustitute position to
replace an employee on long-term leave of absdnden(t to
replace employees on vacation leave).

Section 3 Any employee assigned and receiving the compiensa
of a higher-level classification under the provwsmf this Article
shall not receive any other compensation or contistservice
credit as provided for under Sections 19 and 28Q@WMD Salary
Resolution. Under no circumstances shall a working out-afsl
assignment be considered a temporary appointment.

Section 4 Any employee assigned to working-out-of-classust
must meet the minimum requirements for the higbeell
classification at the time of appointment. Humas®&urces must
review and approve all working out-of-class assignta prior to
an out-of-class appointment being made.

Section 5 Employees who believe they have been assigned by
management to perform the significant distinguigtdaties of a
higher classification a majority of the time, exdilug vacation
replacement assignments, who have not been pla@eworking-
out-of-class status with working-out-of-class payaathorized
under this provision, may file a written requesthithe Designated
Deputy over Human Resources for review of the assigluties.
Human Resources will have 3 weeks to review request the

end of the 3-week period, employees may eitheethened to
duties within their classification or, if Human Resces
determines requirements for working out of classgra met and
the Executive Officer approves the assignment, wiéyegin
earning the pay of the higher classification afterking for 80
hours in the assignment.



ARTICLE 5

WORK WEEK

Section 1 The work week shall consist of four 10-hour days
within a 7 calendar day period. Work days willTagesday
through Friday, beginning January 2, 1995, exdegut t
management may designate alternative work dayisdaridual
employees when operational needs require it. [Quhe term of
this agreement management will evaluate the fdagibf
establishing the work days as Monday through Thaysd

This work schedule shall be applied to all empésyanless
specifically exempted by management.

Employees may choose, subject to management agipto\start
work as early as 7 a.m. and to end work as laG3p.m.

Employees shall be entitled to two 15-minute bse@ke in the
morning and one in the afternoon) and a 30- or @@4ta lunch
period in a work day. Management reserves the tayhchedule
break and lunch times.

Section 2 Employees exempted for a medical condition ftben
4/10 work schedule referenced above will work aimum of four
8-hour days per week. Management has the disordiased on
operational needs, to permit an employee to haverk schedule
consisting of five 8-hour days within a 7 calenday period.
Those working a 4/8 schedule may apply earned leanes
(vacation, compensatory time, sick leave, etcreteive up to full
pay for an 80-hour pay period. Nothing containecen shall be
construed as guaranteeing to any employee a minimumber of
hours per day, days per week, weeks per year,yootaer
guarantee of work.

Section 3 AQMD shall give an employee reasonable advance
notice of any change in the employee’s regular weekk.

NOTE: Reasonable advance notice shall be defiseld business
days’ written notice to the affected employee foy ahange in the
employee’s regular work week, except in cases argancy.



ARTICLE 6

OVERTIME Section 1.All exempt employees as defined by the Fair Labor

(Compensatory Time) Standards Act (FLSA) shall tgtled to compensatory time for
all paid hours in excess of 40 hours within the lewyge’s work
week. Compensatory time shall be earned at teeofat-1/2
hours of compensatory time for each 1 hour of awertvorked.
Time paid for but not worked during the employeaegular work
week shall be counted toward the computation oftove.
Compensatory time for overtime worked shall be audated in
1/4 hour per day increments. If an employee weks than 1/4
hour per day of overtime, the employee shall nogire
compensatory time.

Section 2 Accumulated compensatory time not taken ofhim t
calendar year in which it was earned may be caoveul
indefinitely to subsequent calendar years.

(Salary Resolution, Section 32(c), “Payment Upon Termination.”)

Section 3 Payment Upon TerminatiortJpon termination from
AQMD service, an employee shall, in accordance tglaw, be
paid a lump sum payment for his or her unused,motated
compensatory time off; however, no payment shathlaee for
unused compensatory time exceeding 240 hours. I8oghsum
payment shall be computed by multiplying the empédy unused
compensatory time (up to 240 hours) by his or Bgular hourly
rate at date of termination.

Section 4 Usaqge of Compensatory Time Off Previously Earned

a. Accumulated compensatory time off may be takearb
employee upon reasonable notice and prior appuadval
management.

b.  Accumulated compensatory time shall be takemyfin
employee when directed by management, but only va@nen
employee has accumulated more than 40 hours of
compensatory time and subject to the following: €aoh
occasion when an employee has accumulated morelthan
hours of compensatory time, management may dinect t
employee to reduce his or her accumulated companysat
time balance to as low as 20 hours, either by tpkime off
or receiving paid overtime at the straight timeraOnce
directed to reduce his or her compensatory timanaa, the
employee shall choose to either take or receivepemsatory
time off or receive paid overtime at the straigimet rate.



ARTICLE 6

OVERTIME
(Compensatory Time)

Should the employee in this status elect to takepensatory

time off, management will giveemployee at least 10 days’
notice prior to the date compensatory time is daegdy
management to be taken.

In approving and directing compensatory time off,
management will, as far as practicable, attempt to
accommodate employee convenience to the degreileoss
in light of the operational requirements of theision.

Section 5 All nonexempt employees as defined by the FLB&lls
be entitled to compensatory time for all hours vearkn excess of
40 within the employee’s work week. Compensatongtshall be
earned at the rate of 1-1/2 hours of compensaimey for each 1
hour of overtime worked. Compensatory time shall b
accumulated in 1/4 hour per day increments. Warremployee
works less than 1/4 hour per day of overtime, theleyee shall
not receive any compensatory time for overtime wdrkNo more
than 240 hours of compensatory time may be accuetula

Section 6 Notwithstanding Sections 1 and 5 above, all eygx#s
who work more than 10 hours in any 24-hour perardhore than
8 hours if working an 8-hour-per-day schedule) Idbalentitled to
compensatory time for those excess hours. Saigepsatory
time shall be earned at the rate of 1-1/2 houraipensatory
time for each 1 hour worked past 10 in a day (dm&rking a 5/8
schedule). This compensatory time shall be graintespective of
the hours paid or worked within the employee’s wwdek and
his/her status under the FLSA except that no nfae 240 hours
of compensatory time may be accumulated by persainjgct to
the FLSA.

Section 7 Employees working on a holiday shall receive, in
addition to regular pay for that day, time-and-dradf-(1-1/2)
compensatory time or time-and-one-half (1-1/2) foayall holiday
hours worked, at the employee’s option. Their cengation shall
be irrespective of the number of hours the employesked during
that week.



ARTICLE 7

OVERTIME Section 1 Any exempt employee, as defined by the

(Paid Overtime) FLSA, at the time of request, mpi/to be paid for any overtime
worked at the rate of 1 %2 times his or her howattg r minus any
bonuses, or may have said time added to his czdmepensatory
time balance at the rate of 1-1/2 hours of comgengéime for
every 1 hour of overtime worked.

Section 2 Nonexempt employees, as defined by the FLSA, may
opt to be paid overtime for all hours worked ines<of 40 in 1
week, whether required or voluntary overtime wotkours
worked” will be calculated as provided for by theSA, 29 U.S.C.
S 201, et seq., and shall include fixed—but natif)y—holidays.
Hours worked do not include time for which persares
compensated but do not actually work, includingrmittlimited to
sick leave, vacation and floating holidays.

For employees required by management, with lessdhaeek’s
notice, to perform mandatory overtime who have hestified by
Human Resources, based on the employee’s apphdatio
certification, as earning no skill-based pay (foreaucational
degree or certificate or for stenographic or biliagskills) and,
based on their classification or assignment, asgoeeligible to
receive call-back, standby, night service, hazarather types of
premium pay or pay differentials, overtime will éarned under
the terms described above with the exception trebvertime will
be earned based on paid hours (including paid )eatieer than
hours worked.

Nonexempt employees opting to be paid for anytowerworked
shall be paid at a rate of 1-1/2 times their regrdée of pay.
Regular rate of pay shall be calculated as providefly the
FLSA.

Section 3 Any employee required to work on Sunday shall
receive overtime pay at 1-1/2 times their regudde 10f pay for all
hours worked on that day regardless of the numbeays or
hours worked in the work week. This will be theearespective
of how many hours of accumulated overtime the eggg#dad on
the books prior to the Sunday he was required &k wo

Section 4 Nothing herein is intended to limit or resttice
authority of AQMD to require any employee to penfioovertime
work.



ARTICLE 7

OVERTIME
(Paid Overtime)

Section 5 Notwithstanding Sections 1 and 2 above, all
employees who work more than 10$iouany 24-hour period (or

more than 8 hours if working an 8-hour-per-day dcite), may opt to
be paid for those excess hours. Payment shatl the aate of 1-1/2
times the regular rate of pay for employees sultgetiie FLSA. This
payment shall be granted irrespective of the hpaid or worked
within the employee’s workweek.

Section 6 Employees working on a holiday shall receiveadidlition
to regular pay for that day, time-and-one-half cengatory time or
time-and-one-half pay for all holiday hours workatithe employee’s
option. Their compensation shall be irrespectivhe number of
hours the employee worked during that week.

Section 7 AQMD shall utilize good management practices in
assigning overtime work and, as part of such prastishall consider
such factors as the appropriate staff and claasidic level for
performing the work, assigning overtime within treup that
regularly performs the work, equitable distribut@imovertime among
staff, and operational needs.

10



ARTICLE 8 (Salary Resolution, Section 23, “Differential for Night Service”)

DIFFERENTIAL FOR Section 1 Differential For Night Service.
NIGHT SERVICE

a. For purposes of this section only:

(1) An evening shift is a regularly established kvehnift at
least 1/2 of which falls between the hours of 4.@nd
11 p.m.

(2) A night shift is a regularly established wohifsat
least 1/2 of which falls between the hours of 9.@nd
8 a.m.

b. A $1.00-per-hour bonus shall be paid to emplsyeeeach
hour they work during an evening or night shiftcept as
otherwise provided herein.

11



ARTICLE 9

STANDBY PAY

(Salary Resolution, Section 24, “Standby Pay”)

Section 1 Standby PayWhen authorized, a $1.00-per-hour
payment may be paid to any person assigned regusieneduled
periods of standby service at off-duty times.

Employees who are required to stand by shall aatdnsidered to
be inconvenienced or have their normal activitesdricted if they
are required to wear a paging device, or are requo leave a
telephone number where they can be reached by reame, or
management’s designee.

Section 2 Off-Hours Standby Complaint and Breakdown
Assignment Program PolicyFor the term of this agreement,
Engineering and Compliance will maintain @&-Hours Standby
Complaint and Breakdown Assignment Policy agreed to on August
20, 1999. The policy will be reviewed 6 montheaft
implementation.

12



ARTICLE 10 (Salary Resolution, Section 25, “Call-Back Pay”)

CALL-BACK PAY Section 1 Call-Back Pay

a.

Whenever employees are unexpectedly orderdaelry
supervisor to return to duty because of unantieighatork
requirements, such return to duty shall be deemée @& call
back if the order to return is given to the empjalowing
termination of his or her normal work shift and depre
from the work location, and such return occurs ni24
hours of when the order is given but not less thaours
before the established starting time of the emp@tsyrext
regular shift.

Any exempt employee as defined under the FLSAleyed
in a full-time permanent position shall receive-tack pay
as follows:

(1) Minimum payment equal to 4 hours of pay atetiand-
one-half (1-1/2) or

(2) Minimum payment equal to 4 hours of compengato
time at time-and-one-half (1-1/2) to be added sodri
her balance.

If the total number of hours worked during thd balck
exceeds 4 hours, the employee shall receive corapensat
time-and-one-half (1-1/2) for all hours worked. #s
alternative, the employee may opt to receive corsgeny
time hours at time-and-one-half (1-1/2) for all reworked.
The compensatory time and overtime provisions isf th
section shall apply regardless of the compensaioey
balance of the employee prior to being called back.

Nonexempt employees as defined by the FLSA sloalba
afforded the compensating time option cited aboAib.
nonexempt employees shall receive a minimum paytent
the rate of 4 hours of pay at time-and-one-half/@)-their
regular rate of pay. If the total number of howsked
during the call back exceeds 4 hours, employedkrsicaive
overtime pay at time-and-one-half (1-1/2) theirulag rate of
pay. The term “regular rate” shall be as defingdhe

FLSA.

13



ARTICLE 10

CALL-BACK PAY

c. Whenever an employee is unexpectedly orderdudsbgr her
supervisor to return to duty as provided above sheh
return occurs less than 2 hours before the esitealistarting
time of the employee’s next regular shift, it shmdldeemed
an early shift start, and the employee shall bepmormeated at
overtime rates for any overtime worked as a direstilt
thereof.

Section 2 Off-Hours Standby Complaint and Breakdown
Assignment Program PolicyFor the term of this agreement,
Engineering and Compliance will maintain @&-Hours Standby
Complaint and Breakdown Assignment Program policy agreed to
on August 20, 1999. The policy will be reviewexr sionths after
implementation.

14



ARTICLE 11

MILEAGE
ALLOWANCE

(Administrative Code, Section 110)

Section 1 Mileage Permittee.

A mileage permittee is any person traveling on AQMusiness in
his or her own private vehicle who claims mileagenbursement.
Such person’s eligibility for mileage permitteetatais established
by the approval of the mileage claim by his or dheector.

Section 2 Rules for Filing Mileage Claims

The Chief Financial Officer is hereby authorizedestablish
procedures governing the preparation, filing, aagnpent of
mileage and parking reimbursement claims.

Section 3 Mileage Permittee Insurance Requirements

The mileage permittee’s act of signing a mileagdipg
reimbursement claim signifies that he or she hasitliomobile
insurance or bond coverage required by the StaBalifornia. To
so falsely state coverage will be grounds for gistary action.

Section 4 Mileage Rates

A mileage permittee shall be paid at the of $0.28mile for the
use of a privately owned motor vehicle (other thastorcycle) or
aircraft for the reimbursement period establishgthle Chief
Financial Officer. Effective January 1, 2000, thte shall be
$0.31 per mile. Beginning January 1, 2000, the sagll be
adjusted annually by the Chief Financial Officesé@on the
Internal Revenue Service Standard Mileage Rate.

Section 5 Mileage Eligibility for Reimbursement

Mileage permittees will be allowed to claim reimgement for
only the business mileage traveled each day inssxakthat from
their home to their designated headquarters andreHowever,
if a mileage permittee does not report to his eri@adquarters
location during the business day while conductigMD business
which requires driving, he or she will be entittedull
reimbursement for actual miles traveled on busitiesisday; i.e.,
no deduction will be made for the home-to-headguanmound trip.
For purposes of mileage reimbursement, a headgsdotsation
will be established for each mileage permittee isyoh her
director. Reimbursement will not be made if a AQM@»I car is
available and the mileage permittee elects to driser her own
private vehicle.

15



ARTICLE 11

MILEAGE
ALLOWANCE

Section 6 Extra Trip Mileage Whenever a mileage permittee
is ordered to return to his or her duties from bafter regular
working hours, mileage will be allowed from andurgtto home.

Section 7 Mileage on Weekends and Other Non-Work Days.
Mileage permittees working on weekends or holidaysn their
regularly scheduled day off under a 4/10 work saledhay claim
mileage reimbursement for the round trip from hdam#heir work
site, as well as any other mileage claimable ueetion 5 above.

With the approval of the respective Deputy Exeaiifficer,
mileage may also be claimed by permittees attend@ID-
approved functions (such as seminars) on weekéotidays, or a
regularly scheduled day off under a 4/10 work sakedven if
they are not in a paid status on these days. hlesetemployees,
mileage shall be computed as if the mileage pesmittere in a
paid status.

Section 8 Reimbursement for Occasional Parking.

A mileage permittee shall be entitled to reimbursetior actual
expenses incurred for occasional parking as a sagepart of
official travel.

16



ARTICLE 12

TRAVEL EXPENSES

(Administrative Code, Section 120)

Section 1 Travel Expenses.

Expenses for travel shall not exceed:

a.

b.

The actual cost of transportation when by putdicier.
The actual cost of meals and lodging not to edce

(1) Lodging - $75 per night. If no lodging isadable or it
is not practicable at $75 per night, the Executive
Officer, or designee, can approve additional am®unt
when absolutely necessary. Effective January Q020
the rate for lodging will increase to $90 per night

(2) Meals - breakfast, $7.50; lunch, $8.50; dmfa5.
Effective January 1, 2000, meal rates will increése
breakfast, to $8.50; for lunch, to $10; and, fomdir, to
$17. Charges exceeding these limits require the
approval of the Executive Officer or his or her
designee.

Employee meal expenses within AQMD shall be beirsed
only when approved by the Executive Officer or dese.

Meals and travel expenses for other than AQMDleyees
shall be reimbursed only when approved by the Bxezu
Officer or designee. Reimbursement will be maaelfe
actual cost of the meal and travel, subject tdithigations
presented elsewhere in this Agreement.

Meals and travel for other than AQMD employessed to
sit on oral boards, used for interviewing prospexti
employees of AQMD, will be reimbursed for the att@st
of the meal and travel subject to the limitationssented
elsewhere in this Agreement. The Executive Officer
designee, must approve a request in advance.

Requests for Travel Expenses

All demands against AQMD for travel expenses dhalfiled in
duplicate on forms and at times prescribed by thiefG-inancial
Officer. Receipts must be presented for all expems excess of
$25 incurred under this section.

17



ARTICLE 13

HAZARD PAY

Section 1 With the exceptions noted in Sections 4 andlévine
employees who are assigned by management to esaispecific
hazardous assignment, as determined by manageshaiit,
receive a daily bonus for such work for the nuntdfedays
actually assigned to the hazardous assignmentglarpay period
as follows:

Effective

6/25/90
1 day or any portion thereof $10.00
2 days $20.00
3 days $30.00
4 days $40.00
5 days $50.00
6 days $60.00
7 days $70.00
8 days $80.00
9 days $90.00
10 days $100.00

The hazard pay shall not constitute a part of thpleyee’s base
rate, but shall be a bonus for performing hazarduties.
Hazard pay shall be considered part of the regatarfor
purposes of computing overtime if the employeeoisaxempt
from the FLSA.

Section 2 The bonus in Section 1 will be applied only when
inspections or sampling activity occurs in an avbare the
wearing of breathing apparatus is mandatory because
concentrations of toxic materials may be at sublgh level that
there would be adverse health effects experiengeédebemployee
without the use of such equipment.

Section 3 In no event will the bonus be paid to Inspectors
conducting routine inspections such as floating taok
inspections or other inspections, which are noryredkigned as
part of a regular assignment except as provide&krntion 2.

Section 4 Employees in the Monitoring & Analysis Division
assigned to a field source test team will receive ger day
effective July 8, 1991, and $20 per day effectivig &, 1992,
those days that they actually participate in sotests.

18



ARTICLE 13

HAZARD PAY Section 5 Effective February 24, 1997, employees in the
Technical and Enforcement Unit participating onrece
emergency response technical assistance actiditi@sg an
Airborne Hazardous Materials Incident dispatchexspant to the
Governing Board-adopted policy will receive a $20-gay hazard
pay bonus.
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ARTICLE 14

HOLIDAYS

(Salary Resolution, Section 28, “Holidays”)

Section 1 For the term of this Agreement, AQMD-paid hojida
shall be:

July 4 (Independence Day)

The first Monday in September (Labor Day)

November 11 (Veteran's Day)

The fourth Thursday and the following Friday in Navber
(Thanksgiving)

December 25 (Christmas)

January 1 (New Year’s Day)

The third Monday in January (Martin Luther King,'dr
Birthday)

The third Monday in February (Presidents’ Day)

The last Monday in May (Memorial Day)

coow

—F @™o

On each September 1 during the term of this Agreeme€MD
employees shall be granted 10 hours of floatingdagltime (or 8
hours of floating holiday time if working an 8-heper-day
schedule) in lieu of celebrating Admissions Dayn €ach
February 1 during the term of this Agreement, AQkiDployees
shall be granted 10 hours (or 8 hours if workingf&or a 5/8
schedule) of floating holiday time in lieu of cetabng Abraham
Lincoln’s birthday.

Section 2 Paid Leave Any employee who is employed on a
biweekly basis shall be entitled to paid leaveholidays as
defined by Section 1 above, as follows:

a. 40-hour-per-week employees and employees exdrfgta
medical condition from the 4/10 work schedule wh® a
regularly scheduled to work a minimum of four 8-hdays
per week:

(1) Any employee working a 4/10 work scheduléllsha
receive 10 hours of holiday pay for each said laglid

(2) Any employee working a 4/8 or a 5/8 work stile
shall receive 8 hours of holiday pay for each said
holiday.

(3) Whenever an employee’s regularly schedulgdoda
falls on a holiday, he or she shall be grantechdirs
of compensatory time (8 hours if working a 4/8 &/@&
schedule). This time shall be accounted for instrae
manner as that earned under Article 6 of the MOU.
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ARTICLE 14

HOLIDAYS

b. Part-time EmployeesAny part-time employee employed on
a biweekly basis shall be allowed paid leave fahesaid
holiday in the manner set forth in this Sectior, ibwan
amount equal to the fraction of 10 hours or 8 hours
equivalent to the basis for compensating said jposit

c. Whenever any employee is unable to take suwh oiff as
provided by this section in the same calendar yewahich it
is earned, such time may be carried over into &x n
succeeding calendar year during which year sucé tifh
must be taken or it is lost. However, if a payigeibridges
two calendar years, an employee will have untilehé of
that pay period to take off holiday time beforesitost. This
paragraph does not apply to compensatory time éameer
Section 2a.(3) above.

d. Holiday Time Payoff Any employee about to leave the
service of AQMD shall be allowed a leave of abseasfce
accumulated holiday time which has not been taken,
calculated according to the provisions of thisisect In
place of this leave, a lump sum payment may be rtathe
employee. This payment shall be calculated byipiyiihg
the employee’s unused holiday time by his or hguliar
hourly rate at the date of termination.

Note: The following holidays falling on a weekendl be
celebrated as follows:

Christmas December 26, 2005
New Year’s Day January 2, 2006

Veteran’s Day November 10, 2006
Veteran’s Day November 12, 2007
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ARTICLE 15

VACATIONS

(Salary Resolution, Article 9, “Vacations”)

Section 1 Vacation Anniversary Date.

a.

Full-time employees and employees exempted thew/10
work schedule for a medical condition who are ragul
scheduled to work a minimum of four 8-hour dayswweek
shall earn and be credited with vacation at the 0at03846
hours for each hour of active service, exclusivewartime,
during their first year of service. Employees kbalgranted
neither vacation time off nor a vacation payofteatnination
during this f' year of service.

For purposes of this article, an employee’satian
anniversary shall be the same as his or her caniggervice
date subject to adjustment within a pay periodis Th
adjustment is necessary for determining a vacatomnual
rate for persons having 4 or more years of contisusQMD
service. Inthese cases, when a continuous sefaiee
occurs within a pay period, the vacation anniversiate for
that year only shall be the 1st day of the payogakri

Section 2 Vacation—One or More Years’' Service.

a.

b.

Persons employed full time on a biweekly bagie have
been in continuous service for more than 1 yedit aberue
and be credited with vacations in accordance Viagh t
following tables:

Accrual Rate

Annual Per Paid Hour Per

Accrual (exclusive of Pay
Year In Hours overtime) Period
1-4 80 .03846 3.08
5-9 120 .05770 4.62
10 128 .06157 4,93
11 136 .06544 5.24
12 144 .06923 5.54
13 152 .07308 5.85
14-20 160 .07694 6.16
21 or more 182 .08750 7.00

Notwithstanding any other provisions of thisrégment, any
employee who was employed by AQMD on July 1, 1976,
who on June 30, 1976, was an employee of a couatypa
the basis of his or her service was entitled toewaication
days than provided in Article 15, shall not have dni her
vacation entitlement days reduced thereby.
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ARTICLE 15

VACATIONS

Section 3 Hourly Employees.

Any employee who is employed by AQMD at least 3#et over
60 hours per pay period, exclusive of overtime|lgltzrue and be
credited with vacation at the 2-week 80-hour ratéach year
thereafter he or she continues to be employedaat 84 time, he
or she shall be entitled to vacation in accordamte the 2-week
80-hour vacation accrual rate.

Section 4 Vacation Upon Termination.

a. Any person who leaves the service of AQMD, who
immediately prior to such separation shall havenbee
AQMD service for 1 year or more, shall be entittedeaving
vacation. Payment for such leaving vacation dbalnade in
a lump sum and shall be based on the number ofimgprk
hours earned.

b. The lump sum payment upon termination shall be edetp
by multiplying the employee’s unused vacation hdayr$is
or her regular hourly rate at the date of termonati

Section 5 Persons in the Armed Forces.

Any employee who enters the armed forces of théddribtates
who has been in AQMD service for 1 year or more ediately
prior to such duty shall be entitled to such vawats has accrued
to him or her. Such vacation must be taken atithe of entering
the armed forces and no lump sum payment may be mdgku of
carrying such person on the payroll.

Section 6 Time of Taking Vacations.

Vacations may be taken in the year in which theyearned or in
subsequent years. An employee may have more 8@h@&irs of
accrued vacation on the books until the end ofabkepay period
beginning in December. This pay period in Fiscahly2005-06 is
December 19, 2005, through January 1, 2006. FEmaFk¥ear
2006-07, the pay period is December 18, 2006, tivdaecember
31, 2006. For Fiscal Year 2007-08, the pay pesddecember
31, 2007, through January 13, 2008. No more tig@nhdurs of
vacation may be carried over from these pay petiodse next.

In any event, the maximum payoff for accrued Viaceat
termination shall be no more than 360 hours. Ahheml and
Enforcement employee who has 360 hours of curmehtaferred
vacation will be allowed to sell back up to 40 hoaf vacation
providing the employee has taken off at least 8@rfof vacation
in the prior 12 months.
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ARTICLE 15

VACATIONS

An Office Clerical and Maintenance employee whs b&0 hours
of current and deferred vacation will be allowedédl back up to
40 hours of vacation, providing the employee hksriaff at least
40 hours in the prior 12 months. Once an empldwasesold back
vacation time, he may not do so again for anotbdri@eekly pay
periods. Employees hired after January 1, 20@nat eligible to
sell back vacation.

Section 7 Vacations shall be taken at such time as authatiz/
the appointing authority.

Vacation Benefits.

Vacation benefits authorized in this article sinait be used in
conjunction with sick leave benefits when the pseis to obtain
payment for a portion of that sick leave that cdroeopaid for
under provisions governing sick leave compensation.

Section 8 Less than One-Half Time Employees.
This article shall not apply to any person whensployed for less
than 1/2 time.
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ARTICLE 16

FRINGE BENEFIT
ADMINISTRATION

Section 1 Administration AQMD reserves the right to

select the insurance carrier or administer amgé&ibenefit
programs that now exist or may exist in the futdmeng the term
of this MOU.

Section 2 Selecting and Fundingn the administration of the
fringe benefit programs, AQMD shall have the rightelect any
insurance carrier or other method of providing cage to fund the
benefits provided under the terms of this MOU, jted that the
benefits to the employees shall be no less thasethoexistence as
of the implementation of this Agreement.

Section 3 Changes If, during the term of this MOU, any change
of insurance carrier or method of funding coverfogeany benefits
provided hereunder occurs, AQMD shall meet andexonith the
Union prior to any change of insurance carrier ethod of
funding coverage.

Section 4 Labor-Management Insurance Committéelabor-
management committee will be established to revienical,
dental, vision, and life insurance benefit choiaed premium
costs and to provide recommendations to Human RessuTlhe
committee will consist of 2 members from each bisnigg unit,
each union’s bargaining representative, 2 Confideatployee
representatives, 2 management representativeBetsignated
Deputy over Human Resources, and Human Resoureesfits
manager and benefits analyst. The committee waktrannually
in April and will provide recommendations to HumRasources
on possible plan improvements and enhancementyg.bAmefit
plan recommendations developed will be given fafisideration
by Human Resources in providing plans that meet AQM
employee needs at cost-effective rates. Plan @saregulting
from committee recommendations will not open theti@act to
renegotiation of any provision.

Section 5. Skill-Based Pay Employees hired after January 1,
2006, are not eligible to receive monthly skill-edgpay. They
are, however, eligible for bilingual pay in accanda with
prevailing policy.
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ARTICLE 17

GROUP INSURANCE
(Health, Dental, Life and
Vision Insurance)

Section 1 Medical-Hospital Insurance.
AQMD will pay a monthlgmtribution to each group
medical/hospital insurance pldmiaistered by AQMD, by an
employee organization, or any other organizatiodesignated by
AQMD for each full-time permanent employee who tddo
enroll in such a plan.

Dental Insurance.

Where consistent with the eligibility requiremebhtdow, AQMD
shall pay each full-time permanent employee’s dgrmium and
dependent dental coverage.

Life Insurance.

Where consistent with the eligibility requiremebtdow, AQMD
shall pay each full-time permanent employee’s puamior a term
life insurance policy with a value of $10,000. Ampresented
employee contribution for this additional coveragk be
determined in accordance with Section 2 of ArticTeof the
MOU.

Eligible Employees.

The contribution provided for in this section shaélmade only on
behalf of each employee who actually enrolls irhsplan and who
is a full-time permanent employee or a permanermgieyse who
has been exempted for a medical condition fromtthé schedule
and who is regularly scheduled to work a minimunfooi 8-hour
days per week.

Such contribution shall be made to only 1 medicaital plan
per employee. No contribution shall be made oralbeth any
employee if he or she has not been in a pay ssétieast 1 day the
prior month.

Eligible Dependents.

Eligible dependents for insurance coverages dextiiere are
legal spouses, children, and stepchildren who melegbility
criteria set by insurance providers.

Effective September 1, 1997, domestic partnersigibée
bargaining unit employees and domestic partneiirem are
eligible for health insurance coverages descrilszd,lsubject to
AQMD domestic partner certification requirementsl afigibility
requirements for dependents set by insurance peosiid
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ARTICLE 17

GROUP INSURANCE
(Health, Dental, Life, and
Vision Insurance)

Section 2 For employees in the Technical and Enforcemenit, U
effective SeptemberdQ2, the total monthly contribution to
be paid by AQMD for health, déniée and vision insurance shall
be an amount not to exceed $864.09. Effectiveeheper 1, 2006,
the total monthly contribution to be paid by AQMa&r health,
dental, life, and vision insurance shall be an amowot to exceed
$933.22. Effective September 1, 2007, the totattimy
contribution to be paid by AQMD for health, dentdk, and
vision insurance shall be an amount not to exca®d %21.
Effective September 1, 2008, the total monthly gbation to be
paid by AQMD for health, dental, life, and visiamsurance shall
be an amount not to exceed $1,108.76.

If increases in the monthly benefit contribution 28006 and 2007
for employees in the Technical and Enforcement &argg Unit
are not sufficient to fund the annual increaséne&gremium for
family coverage for the Kaiser plan, the Delta Réptan, the
two-party rate for vision insurance and basicilifeurance, the
parties agree to meet and confer regarding thefibeap.

Nothing in this agreement to meet and confer inspdisy
guarantee of an additional increase to the becafitbeyond what
is provided in the contract as described above.

Section 3.For employees in the Office Clerical and Maintesea
Unit, effective September 1, 2005, the total monddntribution
to be paid by AQMD for health, dental, life, angien insurance
shall be an amount not to exceed $864.09. Effe@eptember 1,
2006, the total monthly contribution to be paidAQMD for
health, dental, life, and vision insurance shalhabemount not to
exceed $933.22. Effective September 1, 2007 atad tonthly
contribution to be paid by AQMD for health, dentdg, and
vision insurance shall be an amount not to excd®d %21.
Effective September 1, 2008, the total monthly abation to be
paid by AQMD for health, dental, life, and visiamsurance shall
be an amount not to exceed $1,108.76.
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ARTICLE 17

GROUP INSURANCE Section 4. Employees may select from among medical, delifel,

(Health, Dental, Life, and and vision insurancenplaurrently available, which, for benefits

Vision Insurance) plan year 2005-2006, include Krislealth Net, Blue Shield, PMI
Dental, Delta Dental, Canada Life, and Medical Bgevices.

Effective September 1, 2002, any unused portich@monthly
contribution amount remaining after premiums haserbpaid for
vision (if selected), medical, dental, and lifeurence will be
reimbursed as cash to the employee.

Any amount necessary to fund insurance coveraggaass of
amounts listed above for each contract year sleaihe
responsibility of the individual employee.

AQMD is authorized to deduct any amount necessamgdintain
coverage of health, dental, life, and vision insgeain excess of
the amounts listed above for each contract yealeocting the
difference from the employee’s biweekly pay warrant

AQMD agrees to an open enrollment period for theliosd,
dental, life, and vision insurance plans refererataave.

Section 5. Once eligibility for the plan is established, AQM

agrees to provide 1 long-term disability (LTD) plaption for
employees to purchase at their own expense.
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ARTICLE 18

STATE DISABILITY AQMD shall continue to provide State Disabilitysurance

INSURANCE coverage for non-industrial illness or injury. idGagreement shall
provide for the integration of AQMD leave time wilttate
Disability benefits.

Employees shall not be entitled to receive moaa th00% of pay
when leave time and State Disability benefits amlined.

Employees charging partial-pay sick leave as dised in Article
22(3)f shall not be prevented from receiving ud®% of salary
when combining SDI benefits, partial-pay sick leaaad a
sufficient amount of other leave time.
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ARTICLE 19

DEFERRED
COMPENSATION

Section 1 Effective the pay day of January 4, 1989, AQMialk
offer regular full-time employees the opporturiiyparticipate in a
Section 457 Deferred Compensation Plan withoutnapl@yer
contribution. The same opportunity will also bé&oéd to hourly
employees and to regular employees exempted ferdhcal
condition from the 4/10 schedule who are regulaclyeduled to
work a minimum of four 8-hour days per week.

Section 2 Hourly employees are required to make a mangator
contribution to a Section 457 deferred compensailan in the
amount of at least 7.5% of wages in lieu of payheyold age,
survivors, and disability insurance portion of Sb&8ecurity tax.
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ARTICLE 20

IRS SECTION 125
PROGRAM

IRS Section 125.

Effective January 1, 1992, AQMD will establishIi&s

Section 125 Program, which permits employees, wexisting
law, to use pre-tax dollars for premium conversioedical
reimbursements, and/or dependent care expensgti¥d plan
year 2006, the maximum amount of pay that can theeeted, tax
free, to a flexible spending account for healtreaaimbursement

is $2,700.
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ARTICLE 21

RETIREMENT

Section 1 Effective July 8, 1991, for employees who arévac
members of the San Bernardino County Employeesidtegnt
Association (SBCERA) and who were hired prior ttydy 1979,
AQMD will pick up, on employees’ behalf, paymentidf.34
percent of the employee contribution rates estaddifor AQMD
by SBCERA's actuary. For employees hired on agrafuly 1,
1979, AQMD will pick up, on employees’ behalf, pagmt of 6.49
percent of the employee contribution ragstablished for AQMD
by SBCERA'’s actuary. The remaining portion of ampéoyee’s
contribution rate will be withheld from the empl@ye pay.
Beginning December 13, 1999, employee retirementridwtions
will be withheld on a pretax basis, within Interfdvenue Service
requirements. Beginning January 2, 2006, employetse
Technical and Enforcement Unit will contribute atd#ional
3.25% of “pensionable” (as defined by SBCERA) eagsitoward
retirement and AQMD'’s contribution will be reduded this
amount.

For employees in either unit hired after Januar3QD6, only the
portion of the agency’s contribution toward bersefiiat is taken as
cash is “pensionable,” i.e., is considered “comp&noa earnable”
for retirement purposes.

Section 2 Effective July 1, 1991, for those employees ah®
active members of the Los Angeles County Employees’
Retirement Association (LACERA), employee contribntrates
shall be 6.05 percentage points less than thosendieied in the
most recent actuarial study. Irrespective of tmpleyee
contribution rate determined after applying thi3S6percentage
point reduction, those employees with less thagez0s’
retirement service credit shall pay a minimum op®t month in
employee retirement contributions. Beginning Janp@a2006,
employees in the Technical and Enforcement unitasihtribute
an additional 3.25% of “pensionable” (as defined BYERA)
earnings toward retirement and AQMD’s contributwaifi be
reduced by this amount.

Section 3 Notwithstanding the provisions of Sections 1 and
above, it is the intent of the parties that thér@usd be no
increases in employee contributions to retiremased on
actuarial studies in effect on July 8, 1991.
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ARTICLE 21

RETIREMENT

Section 4 A retirement contribution equivalency paymerdlshe
made to certain employees who are members of tedbgeles
County Employees’ Retirement Association. Thismpeagt shall
be made only to those employees who as of Jul983,1paid no
retirement contributions by virtue of having beeedited with 30
years of retirement service credit. These emplogbeall receive
each biweekly pay period an equivalency paymenaleigpu3% of
base salary. Itis understood by the partiestthgaequivalency
payment is in addition to base salary and not aigfat.

Section 5 In accordance with Internal Revenue Code, Sectio
3121 (b)(7)(f), employees who are not members AA@MD-
sponsored retirement system will be subject tdulé-ICA tax
effective for services rendered after July 1, 19Bithe event the
IRS Section 312(b)(7)(f) makes regular employeeA@MD
subject to full FICA tax, the parties agree to mophis section for
the purpose of meeting and conferring.

Section 6. The Executive Officer will recommend the AQMD
Board adopt a resolution that would enable fullgiragular
employees currently not paying Medicare taxesdotebn a
voluntary basis, to pay such taxes. With the Bsaagproval,
Medicare tax withholding and AQMD’s payment of jitsrtion of
the tax would begin as soon as administrativelgifda, but no
sooner than one year after the date the Board epptbe
resolution. The parties understand that, oncecsida is made to
have Medicare taxes deducted, that decision igdoable.
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ARTICLE 22 (Salary Resolution, Section 44, “Injuries in the Course of
Employment”)

LEAVES OF ABSENCE  Section 1 Injuries in the Course of Employment.

FOR SICKNESS OR

INJURY a. _Applicability of This Section The provisions of this Section
shall apply only to those industrial injury casdsch the
Workers’ Compensation Appeals Board determinegto b
compensable and only for such period of time as the
Workers’ Compensation Laws of the State of Calii@rn
require payment for temporary disability and slkakse
when a person leaves AQMD service other than bgbdity
retirement.

b. Compensation and Benefits - Leaves of One ¥ehess

(1) Any employee who is absent as a result of an imidlist
injury deemed compensable the Workers’
Compensation Appeals Board shall receive
compensation equal to the difference between hieor
salary and the sum of the benefits prescribed &y th
Workers’ Compensation Laws of the State of Calii@rn
and earnings from other employment, the total ottvh
shall not exceed 65% of the base salary. Employees
shall be eligible to receive such compensation alibg
benefits prescribed by Workers’ Compensation Laivs o
the State of California and earnings from other
employment for a period of one year from the déte o
injury.

(2) An employee who is granted a disability retirement
allowance as a result of a compensable indushijiaty
before one year from the date of injury shall reeei
compensation equal to the difference between ELphi
her base salary, and (2) the sum of his or heeragnt
allowance, plus benefits provided under the Workers
Compensation Laws of the State of California plus
earnings from other employment, when such sumgotal
less than his or her base salary.

(3) The benefits provided under the Workers’
Compensation Laws of the State of California referr
to in c.(1) and (2) above shall not include paymment
made for hospital, surgical, and medical expenses 0
payments received as a result of permanent injury
awards.
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ARTICLE 22

LEAVES OF ABSENCE (4) No deductions will be made from any vacatiomet
FOR SICKNESS OR sick leave, or overtime previously accumulatgdhe
INJURY employee while the employee is absent on a

compensable industrial injury leave and for a peobd
time as defined in paragraph (1) above, exceptdo t
extent that the employee chooses to supplemewr his
her payments under paragraph (1) above with the
charging of leave time. Such charging of leavestim
shall not be permitted to the extent that it resultthe
payment of more than 100% of salary or conflictéhwi
section d below.

c. Compensation and Benefits — After 1 Yean employee
who is compelled to be absent as the result ohgpenmsable
industrial injury after 1 year from the date ofunj may elect
one of the following:

(1) To receive only those benefits provided under the
Workers’ Compensation Laws of the State of
California.

(2) To receive the difference between sick leave paighvh
he or she would be entitled to receive pursuant to
Section 3 below if his or her injuries had not aniut
of or in the course of if his or her employment and
Workers’ Compensation Benefits, plus earnings from
other employment. Election of this alternative mea
that full deductions will continue to be made. Whe
sick leave has been exhausted, the employee mety ele
to receive alternative (1) or (3).

(3) To use any previously earned vacation, full-pak sic
leave, or overtime, in order to receive paymenaétu
the difference between his or her salary and Waiker
Compensation Benefits, plus earnings from other
employment.

Election of this alternative means that full dedurcs
will continue to be made. Upon expiration of alth
benefits, the employee may elect to receive alterma
(1) or (2) above.
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ARTICLE 22

LEAVES OF ABSENCE d.

FOR SICKNESS
OR INJURY

Crediting Previously Used Vacation, Sick Leawe,
Overtime In the event an employee is absent due to an
injury and the absence is charged to any prewoeemsined

vacation, sick leave, or accumulated overtime, and
subsequently the injury is determined to be compigiesy
the Workers’ Compensation Appeals Board, such i@tat
sick leave, or overtime shall be restored to thplegee in
accordance with subsection b(4). However, if feditoration
of leave time were to result in an employee owirggMD
money, that employee shall have the option of cimgos
partial restoration of leave time. The purpos¢hefpartial
leave time restoration shall be to remove the eygas
potential debt, if possible, without resulting myaadditional
payment to him or her. When different types of/eeime
are restored, restoration of each type of leave shall be
based on the percentage relationships among tieusar
types of leave time charged during the period under
consideration.

e. _Limitations on Earning and Carry-over of VaoatiSick
Leave and OvertimeEmployees who are absent under
provisions of subsection c(1) of this section shatlearn
any vacation or sick leave for the duration of sabkence.

f. Leave With Pay for Medical Treatmenteave with pay for
medical treatment may be permitted for short periafctime
when temporary disability payments pursuant to $kition
of the Labor Code are not made.

Section 2. The employee shall notify AQMD by Registered Mail
of his or her address if changed from the addresise employee’s
personnel record or if changed at any time duiimg) leave of
absence. The employee shall give AQMD reasonaiileenin
advance of the date of his or her return to wouk stmall, upon
return to work, be assigned to his or her formesitgm or a
comparable position. Employee shall be physicatie to
perform the duties of his or her former positiorcomparable
position in order to be returned to work, but AQMBall make
reasonable effort to place the employee in a mositi which the
employee is capable of performing to the same stanals other
employees in that classification.
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ARTICLE 22

(Salary Resolution, Section 43, “Leave for Sickness or Injury”)

LEAVES OF ABSENCE

FOR SICKNESS Section 3 Leave For Sickness or Injury.

OR INJURY

a. Eligibility for Sick Leave.

1)

(2)

Except as provided in this section, any personihgld
position created by this MOU shall be considered
eligible for sick leave as provided hereby, and may
utilize such sick leave when compelled to be absent
because of disability resulting from sickness, fiypjor
pregnancy.

Employees not eligible for sick leave pursuantie t
provisions of this section include those employado
hourly basis or employed for less than 1/2 time.

b. Sick Leave at Full Pay - General Provisions.

(1)

(@)

Effective February 24, 1997, all full-time eligible
employees and eligible employees exempted for a
medical condition from the 4/10 work schedule wh® a
regularly scheduled to work a minimum of four 8-hou
days per week shall accrue 3.8462 working hours of
sick leave at full pay for each pay period of contius
service, as long as the 4-day work week is in effét
the event a 5-day work week is established, theuatc
rate will be 3.6924 hours of sick leave per payquer
Other less than full-time employees shall earnca pr
rated amount based on the number of hours they are
regularly scheduled to work per pay period.

Effective February 24, 1997, for the first 12 mandi
any industrial or non-industrial leave of absence,
employees will continue to accrue sick leave beset
the rate of 3.8462 hours per pay period (3.692454f
day work week is established). In the case ofthker
leaves of absence, sick leave accrual rate for
represented employees will be earned on each fiour o
paid time only, exclusive of overtime. Employedsow
are on industrial or non-industrial leave of abgenc
beyond 12 months shall accrue sick leave on eagh ho
of paid time only, exclusive of overtime.
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ARTICLE 22

(3)
LEAVES OF ABSENCE
FOR SICKNESS
OR INJURY
(4)
()

For the purpose of this section, an employee’
continuous service shall be deemed to begimen t

1* day of the pay period in the event his or her
actual continuous service begins on or befoeetth
day of the pay period, and shall be deemed to begin
on the #' day of the following pay period in the
event his or her actual continuous service begins o
or after the 8 day of the pay period.

For employees hired before July 1, 1980, sick leave
at full pay may be accumulated to a maximum of
1,920 hours. Employees in the Office Clerical and
Maintenance Unit hired after July 1, 1980, may
accumulate sick leave at full pay to a maximum of
960 hours. Employees in the Technical and
Enforcement Unit hired after September 1, 1980,
may accumulate sick leave at full pay to a
maximum of 960 hours.

Sick leave at full pay shall be deemed usdtie
reverse order in which it was earned; that is, the
most recently earned sick leave time shall be used
first.

C. Sick Leave at Full Pay - Special Provisions.

(1)

(@)

In addition to other authorized uses, an eyge® may
use accrued sick leave at full pay for:

(@) Non-emergency medical or dental care, or

(b) Any personal reason that does not interfere with
the public service mission of AQMD to a
maximum of 4 working days per 26-pay-period
year beginning with pay period #2.

Upon termination from AQMD service, an employee
who has at least 5 years of continuous servicendnal
holds a permanent full-time position or who hasbee
exempted from the 4/10 work schedule for a medical
condition and who is regularly scheduled to work a
minimum of four 8-hour days per week shall recave
lump sum payment for accumulated sick leave at full
pay to a maximum of 720 hours. Such lump sum shall
be computed by multiplying the hourly rate at tla¢ed
of termination by the sick leave balance which fssu
from the sum of:
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ARTICLE 22

LEAVES OF ABSENCE
FOR SICKNESS
OR INJURY

®3)

(4)

()

(@) Allunused sick leave at full pay accumuliate
prior to January 1, 1971; plus

(b) 1/2 of all unused sick leave at full pay
accumulated on or after January 1, 1971.

Employees in the Office Clerical and Maintenablcet
hired after July 1, 1980, and employees in the Meeh

and Enforcement Unit hired after September 1, 1980,
shall receive a lump sum payment calculated in the
same manner as other employees, except paymeht shal
be made only upon a nondeferred retirement. A
nondeferred retirement shall be defined as a re@re

for which the employee’s effective date of retireme
immediately follows his or her termination from

AQMD service.

When an employee with at least 5 years oficoous
service who holds a permanent full-time position or
who has been exempted for a medical condition from
the 4/10 work schedule who is regularly scheduted t
work a minimum of four 8-hour days per week is
granted a maternity leave of absence, she maytelect
receive all or part of the benefits set forth iB)cbove
as if said employee were terminating.

Any employee who is reinstated pursuant ésé¢hrules
shall be entitled to have restored to him or hgr an
previously earned and unused full-pay sick leawe no
previously paid for pursuant to the above. This
provision shall not apply to part-time employees or
temporary employees.

Any employee who has held a permanent foikti
position for 26 pay periods and has not used arysof
or her accrued sick leave for any reason durin@ée
pay periods constituting a payroll year shall htnee
option of selling back to AQMD 40 hours of unused
sick leave and carrying over the remainder of asatru
sick leave earned. For purposes of this sectimn, t
payroll year shall be understood to begin withpghg
period applicable to the first pay day in Januarg and
with the pay period applicable to the last pay iy
December. In order to be eligible for such a balik,
the employee must have earned 96 hours of sicleleav
during the payroll year.
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ARTICLE 22

LEAVES OF ABSENCE
FOR SICKNESS
OR INJURY

d.

In order to be eligible to sell back sick leawed, the
employee must notify AQMD of his or her intentioo
later than February 15 of each year with resfmesick
time accrued the previous year. Said notificatball
be made in the manner prescribed by management.

Limitation on Sick Leave.

(1)

(2)

3)

(4)

When an employee has exhausted all sick Ibaxefits
to which he or she may be entitled under paragraphs
through c, and in the event that he or she does not
return to work, he or she shall not be entitledit
leave benefits, except as may be provided in papgr
e.

A person who is compelled to be absent becatise
sickness or injury, or for non-emergency medical or
dental care, may elect to take time off on vacation
compensatory time from overtime or holidays worked
rather than sick leave.

No compensation shall be paid under this Sedbr
any period in excess of the time such person has ine
AQMD service.

Sick leave compensation for persons employedro
hourly basis shall be computed on a 5-day work week
basis of 40 hours, unless such person actually svork
more than 5 days per week (40 hours).

Continuous Absences Due to lliness or Injury.

(1)

In addition to the sick leave benefits to whan
employee is entitled under paragraphs a through d o
this section, the Executive Officer may grant to an
employee on continuous absence because of sickness
injury, if said employee has exhausted all sickéea
benefits to which said employee is otherwise ejtl
no more than 2 additional years of benefits asigeal
for in paragraphs a through d above; provided,
however, no compensation shall be paid under this
section for any period of time in excess of theetsnch
person has been in AQMD service. In exercisingohis
her discretion, the Executive Officer may require a
medical reevaluation of the employee’s medical
condition.
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ARTICLE 22

LEAVES OF ABSENCE
FOR SICKNESS
OR INJURY

(2) A person on a continuous absence becausekofess
or injury whose leave begins in one calendar gear
extends into the next calendar year shall continue
receive compensation for any remaining sick leave i
the next calendar year until such sick leave has be
exhausted. Such person shall not be allowed additi
sick leave, except as provided in paragraphs (d)2n
in this subsection.

f. Part-Pay Sick LeaveNotwithstanding any other provisions
of this MOU, any employee who was employed by AQMD
on July 1, 1976, who on June 30, 1976, was an graplof a
county and on the basis of his or her service wéted to
part-pay sick leave, shall be entitled to the sameunt of
part-pay sick leave as he or she was entitled téuoe 30,
1976.

g. Employees in their probationary period shalehstled to
take sick leave on the same basis as other em@loyee

Section 4 Leaves of Absence for Non-Industrial llinesguig, or
Pregnancy.All employees who have completed their probatigna
period and in the event of non-industrial illnasgjry, or
pregnancy may be granted a leave of absence wigayufor a
period of up to 12 calendar months. AQMD may regjanedial
evidence of such non-industrial illness, injurypoegnancy
necessitating such leave of absence. AQMD aghegstich time
off may be extended in writing by mutual agreentsettiveen
AQMD and the employee. In order to remain on leaivabsence
for non-industrial illness, injury, or pregnanclgetemployee may
be called upon to present AQMD with a licensed phgs’s
certificate verifying that such non-industrial #ies, injury, or
pregnancy is continuing to disable the employemfp@rforming
his or her duties.

In addition, the employee is required to notify MQ by
Registered Mail of his or her address within 6@ndhr days if
there is a change of address from the last addres®MD
personnel files. Any employee returning to worklsbive
AQMD reasonable advance notice of the date of mettumvork
and such employee shall be assigned, upon retworiq to his or
her former position or to a comparable positiorQMD shall not
be required to reinstate any employee who is phifgianable to
perform the necessary duties of such positionAlQIVID shall
make reasonable effort to place the employee wséipn in
which the employee is capable of performing toste standard
as other employees in that classification.
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ARTICLE 22

LEAVES OF ABSENCE
FOR SICKNESS
OR INJURY

(Salary Resolution, Section 47, “Proof of Absence”)

Section 5.Proof of Absence Any employee absent due to
sickness, injury, pregnancy, quarantine, non-eererg medical,
or dental care, or on any of the leaves providednférticle 23
may be required, before such absence is authooizpdyment is
made, to furnish a doctor’s certificate or otheygirsatisfactory to
his or her appointing authority that his or heraatz® was due to
such causes. AQMD shall not unreasonably requéedical
certification as proof of absence.
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ARTICLE 23

OTHER LEAVES Section 1 Bereavement LeaveApart from full-pay sick leave

OF ABSENCE provisions, any employee employed in a full-tinegrpanent
position who is compelled to be absent from dutyalse of the
death of his or her father, mother, stepfathepratgher, mother-
in-law, father-in-law, sister, brother, spouse)dran or
stepchildren, grandmother, grandfather, grandatridor domestic
partner (subject to AQMD domestic partner certifima
requirements) shall be allowed the time necessabg tabsent
from work at regular pay for not more than (3) wogkdays in
any fiscal year for each occurrence. AQMD may nexju
reasonable proof, satisfactory to AQMD, of sucheslicge upon
return and before payment is made, that the abseaselue to
such cause.

Section 2 Employee Organizational LeavAQMD agrees to
permit not more than 1 employee of AQMD in any nder year
to take leave without pay or benefits of any kindd period of up
to 1 calendar year to work for the Union. The emgpéomust give
management reasonable advance notice of his anteet to take
such leave and shall give AQMD reasonable notiagobfess than
2 calendar weeks of the date upon which the employends to
return to AQMD employment. The employee must retorwork
for AQMD by not later than 1 calendar year from tlade of
taking the leave of absence, or he or she shalebened to have
resigned. The employee shall be returned to hieoformer
position or a comparable position.

Section 3 Examinations Any employee shall be allowed time
necessary to be absent from work at his or herlaegay to
participate in examinations for positions within KQ.

Section 4 Jury Duty Effective February 14, 1997, employees in
full-time positions and employees exempted for aicsd

condition from the 4/10 work schedule who are ragul
scheduled to work a minimum of four 8-hour days\peek
ordered to serve on a jury shall be allowed thessary time to be
absent from work for a maximum of 8 work days (iteo 4-day
work weeks) per calendar year at their regular pegvided they
deposit with AQMD any fees received for jury seeviane that
falls on a regularly scheduled work day. Employeegiired by
the court to perform jury service for more than &kvdays in a
calendar year may present a hardship request Dabkignated
Deputy over Administrative & Human Resources teree pay

for the additional service days.
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ARTICLE 23

OTHER LEAVES OF
ABSENCE

Section 5 Military Leave Any employee who has minimum
of one 1 year of service shall be allowed a nrjitaave of
absence with pay in accordance with the policywedad with
applicable provisions of law, including, but nahited to, those
contained in this MOU and the California MilitargchVeterans
Code.

Temporary Duty.

Any employee who is a member of the reserve cofpise
Armed Forces, National Guard, or Naval Militia 3
entitled to temporary military leave of absencetfer
purpose of active duty in accordance with fedenal &tate
law. Employees meeting the above one 1 year emy@ay
requirement shall be entitled to receive their tagsalary or
compensation for the first 30 calendar days of augh
temporary leave, in addition to their military pa, provided
for in the Military and Veterans Code. Pay forlspcirpose
shall not exceed 30 days in any 1 fiscal year &adl be paid
only for the employee’s regularly scheduled worlglay

Employees eligible to receive the 30 calendarrddyary
leave compensation as stipulated by law shalldditen,
receive the difference between their regular AQNasy
and their military salary starting on the3dalendar day of
military leave. This additional compensation slealhtinue
for up to 690 calendar days of active military seswbeyond
the 30 days provided for in this section. Durihg 690-day
period, AQMD will continue vacation, sick leave liday,
salary step advance, and other benefits as if there no
interruption of AQMD service on the part of the dayee.
These provisions apply to employees who have been
employed by AQMD for at least 1 year immediatelyppto
the date such leave begins.

Pay under this subsection shall only be paid giocea
maximum of 720 days for each leave, and shall belpaid
for the employee’s regularly scheduled work days.

This compensation provision applies only to actilitary
duty and does not include an employee’s attendance
weekend reserve meetings or drills. Employees nmest
their own time to attend such meetings.
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ARTICLE 23

OTHER LEAVES OF
ABSENCE

Should the meetings unavoidably conflict with ampéoyee’s
regular working hours, the employee may use vacair
holiday leave, leave without pay, or other leamseti except
for regular sick leave. Employees who are calfefbr a
medical examination to determine physical fithess f
military duty may also use vacation leave, leavihauit pay,
or other leave time. The 30-day compensation prorialso
applies to an employee on military leave other than
temporary military leave who is ordered into actmitary
duty or is inducted, enlists, or is otherwise ahlil®@o active
military duty.

A copy of military orders must accompany the esjtfor-
leave form. Employees should note that the Acdalen
Death and Dismemberment (AD&D) policy contains a wa
exclusion.

Employees who are eligible for military leave gmnsation
will be placed on a leave of absence with rightetéirn to
their positions or to comparable positions.

Section 6 Witness Leave Full-time permanent employees
required to be absent from work by a subpoena pio@sued by
a court or an agency or commission legally empowvare
subpoena witnesses, which subpoena compels tlesieqpee as a
witness, except as a party or as an expert witsésd, be allowed
the time necessary to be absent from work at tegular pay to
comply with such subpoena, provided they deposit fiees
received for such service with AQMD.

Full-time permanent employees required by ordieande, or
charter to be absent from work to represent therasedt an
administrative proceeding at which their individeahployment or
pay status is at issue, shall be allowed the tietessary to be
absent from work at their regular pay.

“Time necessary to be absent from work,” as usdtis section,
does not include any time during which the emplageen call”
or his or her presence in a proceeding is not redqui

Section 7 Catastrophic LeaveEffective January 11, 1998,
employees may request paid catastrophic leaveei@opal
emergencies once they have exhausted all theiravattable paid
leave time.
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ARTICLE 23

OTHER LEAVES OF
ABSENCE

If approved, paid leave time will be drawn fromanbined
catastrophic leave fund comprised of paid vacdime donated

by members of the Technical Enforcement and Ofiiszical and
Maintenance bargaining units. Catastrophic leageiests must be
approved by the joint bargaining unit-managemenirodgtee
established to review catastrophic leave requests.

Effective the last pay period beginning in Decen@d5,
bargaining unit members may donate any vacatiomshouexcess
of 200 hours. Donations may be made twice yeddying the last
pay period that begins in December and duringitsegay period
that begins in July. The dollar value of donatadation hours in
the fund will be computed by multiplying the numioéhours
donated by the employee’s current regular houryrpge.
Employees drawing paid leave time from the fund drihw at
their current regular hourly pay rate. The catgdtic leave fund
balance may not exceed $50,000.

Section 8 In addition to the above provisions, employdes| de
entitled to leaves pursuant to the Family and Madieave Act,
29 U.S.C. 88 2601-2654, and/or the California Familghts Act,
Cal. Gov't Code 12945.2.
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ARTICLE 24

RESTORATION OF
SALARY OR EARNED
PAID LEAVES OF
ABSENCE

(Salary Resolution, Section 46, “Restoration of Salary or Earned
Paid Leaves of Absence”)

Section 1 Restoration of Salary or Earned Paid Leaveshsefice.

a.

In the event employees are ordered to absemisttlves from
the job based on probable cause and it is substyguen
determined by a finding of the Executive Officerdasignee
that cause did not exist for the ordered absemplayees
shall have restored to them any paid leaves ofralese
against which such absence may have been charg:they
shall be granted a retroactive leave of absendepay for
the time during which they were prohibited fromfpemning
the duties of their positions, less any compensaiaid to
them by AQMD during such ordered absence.

In the event an employee is reduced, suspeadedyr
discharged and upon appeal the Board does noirsssizh
reduction, suspension, and/or discharge, the eraplefall
be entitled to his or her base rate of salary, Maeaand sick
leave as if such unsustained reduction, suspension,
discharge had not been invoked. However, in notesiaall
an employee be entitled to any salary or credivémation
and sick leave for any period of time covered Isyspension
sustained by the Board, or for any period of tinsevwed by
the employee as a condition to the granting ofrdisaance
of his or her hearing.

If during absences for which employees are parduant to
this section, they earned any money which they dook
have earned had they continued to perform the slofi¢heir
positions, such sums shall be deducted from tteeysal
otherwise payable to them pursuant to this Section.

47



ARTICLE 25

SAFETY AND
HEALTH

Section 1.AQMD and the employees of AQMD agree to comply
with all applicable federal and State laws, winelate to health
and safety.

Section 2 AQMD will make every reasonable effort to prowid
and maintain a safe and healthy place of employment

Section 3 In accordance with law, AQMD will provide safety
equipment where required by law or regulationstiersafe
performance of assigned duties. Employees to wéuach
equipment is issued will wear or use the equipmédren required
and each will be responsible for the equipmentadstEmployees
shall adhere to AQMD rules regarding the use, neamice, and
replacement of safety equipment. Employees regusuch
equipment will notify AQMD and AQMD will provide
necessary equipment.

Effective February 14, 1997, employees requireddar safety
shoes will receive an allowance for a single expganel of up to
either 1) $80 per year or 2) $125 per 2-year period

Section 4 The parties agree to eliminate smoking fronasghs

inside AQMD facilities and to designate smokingaareutside
AQMD facilities, as determined by management.
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ARTICLE 26

EMPLOYEE PARKING

(Administrative Code, Section 162, “Employee Parking”)

Section 1 AQMD shall, consistent with its present practice

provide employee parking as far as practicable.

Section 2 Once a month, bargaining unit employees who

rideshare and who qualify under rules in effechi;m 1988-1991
MOU, except those designated by management agitvleli
because of their AQMD vehicle assignments, wilphel $25.
Employees hired after January 1, 2006, are nabé&ido receive
either this payment or rideshare incentive payments
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ARTICLE 27
TRAINING

Section 1 Management and the Union recognize the impoegtanc
of training employees covered by this Agreemenanifjement
agrees to continue divisional in-service trainimggrams that
management considers effective and of significahtesto AQMD
and to employees covered by this Agreement. Manageagrees
to make information concerning any new in-servie@ing
programs available to employees and, upon reqieeste Union.

Section 2 Tuition ReimbursementThe objective of the program
is to aid employees in career development withenstope of
AQMD service.

The Executive Officer, or designee, shall adman&QMD’s
Tuition Reimbursement Program. Tuition reimbursetvall
apply to any class taken to qualify for a degrethat degree is
pursued to meet the minimum requirements for amothe
classification for which the employee plans to gppllasses that
are job related or of benefit to AQMD will be reiomsed whether
or not they apply to a degree. Applications fatidn
reimbursement must be reviewed and approved bgrthEoyee’s
director.

An employee of AQMD, who has been appointed tollatime
permanent position, is eligible to apply for turticeimbursement.
Employees must successfully pass courses withde@&'C” or
better (or a “pass”, if a “pass/no pass” systengriarer to be
reimbursed. Effective for classes beginning Fetyrdd, 1997, or
later, employees eligible for tuition reimbursemsiall be entitled
to receive a maximum of $1,250 per calendar yebrder no
condition will the amount exceed $1,250 per caleryear.

The necessary financing for reimbursement of eygas shall be
determined by the AQMD Board in the annual budget.

Section 3 Individual employees may request approval teratt
specific job-related seminars or courses relevatteir
professional development for the mutual benefihefemployee
and AQMD. Such requests must be submitted inngrithrough
the employee’s immediate supervisor and are sutgesgpproval
by the employee’s Designated Deputy and the Desagraeputy
over Administrative and Human Resources.
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ARTICLE 28

EMPLOYEE
PAYCHECKS

Section 1 The Union acknowledges that AQMD administers
the payroll system on behalf of employees. Th®ufurther
acknowledges that errors may occur in the procgssimarrants
and that AQMD is limited to correct such errorstbg system so
implemented.

Section 2 Pay Period The Union acknowledges that AQMD has
implemented a biweekly pay system that providep&@glays
within a calendar year. The Union further acknalgkes that
paydays will be alternate Wednesdays, 10 caleralgs dfter the
close of each pay period.

Section 3 Underpayments and Error8Vithin limitations set forth
in Section 1 above, management will endeavor tifyeas far as
practicable, a significant underpayment or erroanremployee’s
payroll warrant. Such correction shall be maddawwiB8 calendar
days of issuance of warrant, exclusive of Saturdayadays,
Mondays, and legal holidays, upon request of tfectdd
employee through the payroll section of AQMD.

Management will endeavor, within the limitatioret forth in
Section 1, to rectify significant underpayment&opors on an
employee’s payroll warrant issued for extraneouys pach as
overtime, special bonus, etc., within 1 calendgrafassuance of
warrant, exclusive of Saturdays, Sundays, Mondayd legal
holidays, upon request by the affected employemutfir the
payroll section of AQMD.

Section 4 Management will attempt to make termination syo
within 15 business days from the date of termimatio
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ARTICLE 29

AQMD RIGHTS

Section 1 AQMD reserves, retains, and is vested with,lg@ad
exclusively, all rights of management which haveleen
expressly abridged by specific provision of this MOr by law, to
manage AQMD, as such rights existed prior to trexakon of
this MOU. The sole and exclusive rights of managetnas they
are not abridged by this Agreement or by law, sinalude (but
not be limited to) the following rights:

To manage AQMD generally and to determine the ssd@olicy

To determine the existence or nonexistence of fabich are the
basis of the management decision

To determine the necessity and organization ofsanyice or
activity conducted by AQMD and expand or diminiginvices

To determine the nature, manner, means, technodoglyextent of
services to be provided to the public

To determine methods of financing
To determine types of equipment or technologyeased

To determine and/or change the facilities, methtat$nology,
means, and size of the work force by which AQMDrafiens are
to be conducted

To determine and change the number of locati@hscations, and
types of operations, processes, and materials tsde in carrying
out all AQMD functions, including (but not limited) the right to
contract for or subcontract any work or operatibAQMD
without prejudice to the right of the Union to meaetd confer
regarding the impact and effect of such decision

To assign work and schedule employees in accoedaith
requirements as determined by AQMD and to estahlighchange
work schedules and assignments, in accordanceAwtttie 5 of
this MOU

To relieve employees from duties for lack of worksimilar
nondisciplinary reasons

To establish and modify productivity and performaprograms
and standards
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ARTICLE 29

AQMD RIGHTS

To discharge, suspend, demote, or otherwise dilseipmployees
for proper cause

To determine job classifications and to reclassifyployees

To hire, transfer, promote, and demote employees f
nondisciplinary reasons in accordance with this M&id
applicable Resolutions and Codes of AQMD

To determine policies, procedures and standardsefection,
training, and promotion of employees

To establish employee performance standards imgubdut not
limited to, quality and quantity standards, andequire
compliance therewith

To maintain order and efficiency in its facilitiaed operations
To establish and promulgate and/or modify rules ragdlations

To maintain order and safety in AQMD which are imot
contravention with this Agreement

To take any and all necessary action to carryl@itnission of
AQMD in emergencies

Section 2 Except in emergencies, or where AQMD is requiced
make changes in its operations because of theresgents of law,
whenever the exercise of management’s rights ghakct on
employees of the bargaining units, AQMD agrees ¢ethand
confer with representatives of the Union regardhegimpact of
the exercise of such rights, unless the mattenetkercise of such
rights is provided for in this MOU or in Personmalles, Salary
Resolution, and Administrative Code, which are mpooated into
this Agreement. By agreeing to meet and confen Wié Union as
to the impact and the exercise of any of the foregpgéQMD

rights, management’s discretion in the exercistnesde rights shall
not be diminished.

Section 3 Contracting Out Should AQMD decide to permanently
contract out any work presently being performedbasgaining

unit employees resulting in any displacement of AQM
employees, AQMD shall meet and confer with the droger the
impact of such contracting out and discuss place¢ioiethose
employees displaced by such permanent contracting o
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ARTICLE 30

EMPLOYEE
ORGANIZATIONAL

RIGHTS AND
RESPONSIBILITY

Section 1.Dues Deduction AQMD shall make deductions in
accordance with Article 46. AQMD shall submit Bidands to
the Union within 10 days following the deductions.

Section 2 Indemnification The Union agrees to hold AQMD
harmless and indemnify AQMD against any claims seaLof
action of lawsuits arising out of the deductiongsransmittal of
such funds to the Union, except the intentiondiifaiof AQMD to
transmit moneys deducted from employees to the iUpiwsuant
to this Article.

Section 3 Financial StatementThe Union agrees to make
available to AQMD, within 60 days of the end of theion’s

fiscal year, a detailed written financial reportitsffinancial
transactions in the form of a balance sheet armpamating
statement, certified as to accuracy by its presided treasurer or
corresponding principal officer or by a certifiedgtic accountant.
A U.S. Department of Labor Labor Management-2 reploall be
deemed to meet this requirement.
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ARTICLE 31

EMPLOYEE LIST Section 1 Within 60 calendar days from the effective daftéhis
MOU, AQMD shall provide the Union with a list ofélmames,
addresses, and classifications of all employe#&satunits
represented by the Union. AQMD shall provide thedd with
the name, address, and classification of any nepl@me
thereafter within 30 calendar days of hire.

Section 2 Quarterly, AQMD shall, upon request, provide the
Union with a list of the names, addresses, andifieations of all
employees in the bargaining unit represented bythien.
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ARTICLE 32

UNION

VISITATION

RIGHTS

Section 1.Authorized Union representatives may be giveresgc
to work locations during working hours to condgaevance
investigations and observe working conditions. aithorized
representative desiring access to a work locatewaunder shall
state the purpose of his or her visit and requeesDirector of
Administrative and Human Resources’ authorizatioleast 24
hours before the intended visit, unless the pantietially agree to
waive notice. While at AQMD facilities, the Unioapresentative
shall agree to observe the same security, condadtsafety rules
and regulations of AQMD as other visitors and shatlunduly
interfere with the performance of work by any enygk® or group
of employees. The Union shall give the Design&teduty over
Administrative and Human Resources and other aftect
designated deputies a written list of all authatirepresentatives,
which list shall be kept current by the Union. Ass to work
locations will only be granted to Union represents on the
current list. Locations where Union representainey be
granted permission to enter shall include, andrbiedd to, all
AQMD property locations where employees are employe
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ARTICLE 33

BULLETIN BOARDS

Section 1 AQMD will furnish bulletin board space on 1 exig)
bulletin board at each facility where there arg fnore employees
who are represented by the Union. At headquaré€ps/D will
furnish enclosed, locked bulletin board space ah &aor.

The bulletin boards shall be used for the follaywubjects only:
a. Union recreational, social, and related Uniews bulletins
b. Scheduled Union meetings

c. Information concerning Union elections andrisults
thereof

d. Reports of official Union business, includingith
newsletters or reports of committees or the Board o
Directors

e.  Any other written material which first has begproved and
initialed by the designated AQMD representativeath
facility.

The designated AQMD representative must eitheraygpor
disapprove a request for posting within 24 houxs|ugling
Saturdays, Sundays, and legal holidays, from tbeipeof the
material and the request to post it. The desigha@MD
representative shall not unreasonably withhold jsion to post.

Human Resources will provide Chief Stewards keysriclosed
Union bulletin boards. Chief Stewards will be rasgible for
submitting all postings to Human Resources for apgiras to
appropriateness 1 workday in advance. Human Ressuwvill
make every effort to expedite approval when an geray posting
is requested. Misuse of bulletin boards will reguloss of the
Union steward’s privilege to possess a bulletinrdday.
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ARTICLE 34

STEWARDS

Section 1 AQMD agrees to recognize 5 stewards selectatidy
Union for each Bargaining Unit, one of which in e&argaining
Unit will be appointed by the Union to act as clsefward to be
the primary Union contact at AQMD for managementaiyor-
management issues.

Stewards shall recognize that they have regulbtifiie duties as
employees of AQMD and shall conduct themselvesaoadance
with the requirements imposed upon all employeesQ@i¥D.

The Union shall have the responsibility to no#MD in writing
of the names of its duly authorized stewards anef stewards.
AQMD shall have no obligation to recognize or dedh any
employee as a steward or chief steward unless Sleeonas been
designated by the Union in writing.

While on AQMD time, the duties of the stewardslisba limited
to assisting an employee, upon request of the graplan filing
and processing a grievance.

Stewards shall spend only the time necessarygedtiously
carry out their functions as stewards and shalunadiuly restrict or
interfere with the performance of their own duties.

Stewards may leave their immediate work locattonserform
these duties; however, stewards shall first oljganmnission from
their immediate supervisor to leave the area aad stiorm the
supervisor of the reason for their leaving the arBlae supervisor
shall be responsible for maintaining time recortithe amount of
time stewards spend in the performance of theivate duties.

The Union and AQMD agree to review the amouniraétspent
by stewards in the performance of their duties braanual basis,
to determine whether the stewards are observingrtnasions of
this Article.

Upon entering a work location, a steward shatyinf the
supervisor in charge of the area of the naturasobhher business.

The steward shall minimize the amount of interesswith
AQMD work in the performance of his or her duties.

At any time, AQMD may request to consult with theion
regarding the application of this procedure.
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ARTICLE 34

STEWARDS

Stewards shall not log compensatory time, overton@remium
pay time for time spent performing any functioreasteward.

Stewards shall represent employees on grievabtiersavithin
their assigned office only. In cases when someobiner than the
Union is representing a grievant, or the grievara steward, and
the grievance is directly related to the MOU proams, a member
of the Union’s Board for the applicable bargainumgt may attend
the grievance hearing.

Steward Training On a 1-year trial basis, Union stewards will be
allowed one AQMD-paid day per year to attend Unpoavided
training on the duties and responsibilities of Unstewards. The
Union agrees to permit 5 members of AQMD managerizent
attend the same steward training session. |[fitrgiis deemed
beneficial to AQMD by management, this provisiodl wontinue

in effect beyond the 1-year trial period.
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ARTICLE 35

NO STRIKE — Section 1 Prohibited Conduct.
NO LOCKOUT
PROVISION a. The Union, its officers, agents, representatigad/or

members agree that during the term of this Agreénhery
will not cause or condone any strike, walkout, slown,
sick-out, or any other job action by withholdingrefusing to
perform services.

b. AQMD agrees that it shall not lock out its eoydes during
the term of this Agreement.

c. Any employee who willfully participates in angnduct
prohibited in paragraph a. above shall be termthhte
AQMD.

d. If the Union fails, in good faith, to perforri a
responsibilities listed below in Section 2.a, AQMiay
pursue such legal remedies as may be available timele
Employee Relations Resolution and the law.

Section 2.Union Responsibility.

a. Inthe event the Union, its officers, agergpresentatives, or
members engage in any of the conduct prohibitéfeiction
1.a above, the Union shall, upon written notice sethe
Principal Authorized Agents of the Union, immedigte
instruct persons engaging in such conduct that tdosiduct
is in violation of this MOU and they must immedigteease
engaging in conduct prohibited in Section 1.a akae
return to work.

b.  If the Union performs all of the responsibégiset forth in
Section 1.a above in good faith, the Union, itsceffs,
agents, and/or representatives shall not be Ifablédamages
for prohibited conduct performed by employees ceadyy
this Agreement who are in violation of Section b
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ARTICLE 36

GRIEVANCE AND
OFFICER HEARING
PROCEDURE

Section 1 Definition of a GrievanceA grievance shall be defined
as a timely complaint by an employee or groupnopleyees or the
Union concerning the interpretation or applicatodrspecific
provisions of this MOU or of the Rules and Regulias governing
personnel practices or working conditions of AQMDne
grievances involve complaints relating to actions or decisidoy

line supervisors Administrative grievances relate to actions or
decisions by other than line supervisors, e.gllbshan Resources
or Finance staff.

No employee shall suffer any reprisal becausdiongfor
processing of a grievance or participating in thevgnce
procedure.

On group grievances, a maximum of 2 employeesne@gsent
employees involved.

Grievance matters by employees represented byl must be
reviewed and processed by the Union prior to susionsto the
grievance procedure.

Employees shall have the right of representatioa bnion

steward at the®ithrough the & steps of the line grievance
process, and at thé'and 29 steps of the administrative grievance
process.

The parties agree that no settlement of any gnexahall in any
manner whatsoever change, alter, or amend specdigsions of
this Agreement or any provisions of the Personngéfand
Regulations of AQMD.

Section 2 Business DaysBusiness days means calendar days
exclusive of Saturdays, Sundays, Mondays, and legalays
recognized by AQMD.
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ARTICLE 36

GRIEVANCE AND
HEARING OFFICER
PROCEDURE

Section 3 Time Limits for Filing Written Formal Grievances
Every effort should be made to resolve grievamciEsmally
before formal action is taken. However, any défagompleting
the informal grievance process shall not extendithe for filing a
formal grievance. The time limits for filing wrah formal
grievances shall be strictly construed, but magxtiended by
mutual agreement evidenced by a written requesedityy a duly
authorized representative of AQMD and the grie\pagy.
Failure of the grieving party to comply with anytbe time limits
set forth hereunder shall constitute a waiver aardiother
processing of the grievance. Failure of AQMD tonpdy with the
time limits set forth in this Article shall autonlly move the
grievance to the next level in the Grievance andridg Officer
Procedure. The grieving party may request thestasgie of the
Union in presenting a grievance at any level ofeevor may
represent himself or herself. Grievances shafiresented on
AQMD time.

Section 4

a. Step 1 Line Grievance. Immediate Supervis@n
employee must first attempt to resolve a line @iee by
meeting and discussing the grievance with his or he
immediate supervisor without undue delay. Evefgref
shall be made to find an acceptable solution tagtievance
by these means at the most immediate level of sigien.
The immediate supervisor shall render a decisiomriting
regarding the merits of the grievance and retuto ihe
grievant within 5 business days after meeting with
grievant. An employee who fails to meet with hiser
immediate supervisor shall forfeit the grievante order
that this procedure may be responsive, all pairiesved
shall expedite this process. In no case may niname 20
business days elapse between the date of the dliegjdent
giving rise to the grievance or the date the gmékaew or
should have reasonably become aware of the fagtsygiise
to the grievance, and the filing of a written gaece with the
Designated Deputy or management-level designeeul&h
the grievant fail to file a written grievance offioam, to be
mutually agreed to by AQMD and the Union, within 20
business days from the date of the incident givisg to the
grievance, the grievance shall be barred and waived
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ARTICLE 36

GRIEVANCE AND
HEARING OFFICER
PROCEDURE

Step 1 Administrative Grievance. Designated Deputyrove
Administrative and Human Resourcesdministrative
grievances must be filed in writing with the Desated
Deputy over Administrative and Human Resourcesiwid
business days of the alleged incident giving rastné
grievance or of the date the grievant knew or ghoul
reasonably have become aware of the facts giveggta the
grievance. The Designated Deputy over Human Reseur
shall render a decision in writing within 10 busaelays of
hearing the grievance. If the grievance is nablkesl at this
step, it may be referred to the Management Griezzanc
Committee within 10 business days.

Step 2 Line Grievance. Designated Deputythe
grievance is not resolved through Step 1 and desrit
grievance is filed within the time limits set forébove, the
grievant shall meet and discuss the grievance tivéh
respective Designated Deputy or management-lesijjdee.
The Designated Deputy or management-level desigimaié
render a decision in writing regarding the merftthe
grievance and return it to the grievant within 1@ibess
days after hearing the grievance. If the grievascet
resolved at this step, it may be referred to thadga@ment
Grievance Committee within 10 business days.

Step 3 Line Grievance.

Step 2 Administrative Grievance.

Management Grievance Committek the grievance is not
resolved in the above steps within 10 business filags
receipt of the written response, the written grirmeamay be
referred to the Management Grievance Committeee Th
Committee shall consist of 4 management represeesat
designated by the Executive Officer. If the grigsgis not
submitted to the Management Grievance Committeshali
be barred and waived. The parties agree that the
Management Grievance Committee shall meet monthly t
hear all grievances unresolved at either b. obave which
are filed by the 18 day of each calendar month. The
Management Grievance Committee will convene sulegqu
to the 1%' day of each month, at times mutually agreed upon,
in an attempt to resolve all grievances eligibleHfearing
each month.
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ARTICLE 36

GRIEVANCE AND
HEARING OFFICER
PROCEDURE

The Committee will render its decision on the eatay

or, if additional information is needed, a demmswill be
rendered by the next meeting date or on a dateathy
agreed by the parties. In the event the decididheo
Management Grievance Committee does not, in the efe
the grievant, resolve the matter, the grievance beay
referred to the next step of the grievance procefidearing
Officer) within 10 business days.

Hearing Officer's Report and RecommendatiorfSgacific
Unresolved Grievancedf a grievance arising from
discharge, suspension, demotion, promotion, indaiid
application of salaries or layoff procedure, clasation
questions not requiring any additional appropriagiby the
governing body, individual application of transfer
procedures, and/or employee medical evaluationetis
resolved in d. above, the grievant and the Uniog reguest
the Executive Officer, or his or her duly authodze
representative, to appoint a Hearing Officer torles@dence
and make recommendations to the governing bodyQ¥R
regarding the resolution of such grievances. Thevgnt and
the Union must request the appointment of the Hgari
Officer within 10 business days from the date thewvgnt
has received the decision of the Management Grezvan
Committee. Failure of the grievant and the Unimnetquest
the appointment of a Hearing Officer within the gitimits
set forth above constitutes a waiver and bars tiesance,
and the grievance will be considered settled orb#ses of
the last management grievance response. It igstodel
that the Union shall determine whether an issué bbha
taken to a Hearing Officer for adjudication, altgbian
individual employee may pursue an issue to a hgarin
without agreement by the Union. In such casectst of the
Hearing Officer shall be borne equally by the gaietvand
AQMD.
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ARTICLE 36

GRIEVANCE AND
HEARING OFFICER
PROCEDURE

Within 10 business days after receipt of a esjdior the
appointment of the Hearing Officer, the ExecutiMécer,
or the Designated Deputy over Administrative alunan
Resources, shall attempt to reach voluntary agreewiéh
the grievant and the Union as to the appointmeatldéaring
Officer. Failing to reach voluntary agreement withO
business days of receipt of the request for theiappent of
a Hearing Officer, the Executive Officer or hishar duly
authorized representative shall obtain a list ftbm
American Arbitration Association of 15 persons vére
gualified to serve as Hearing Officer in Step dthef
grievance procedure. Upon receipt of the list®HEearing
Officers from the American Arbitration Associatidhg
parties shall meet to select a Hearing Officer ftomlist.
The list of 15 shall serve as the list of persanisd used by
AQMD and the Union for the term of the Agreememiggs
otherwise agreed to by both parties.

The hearing shall be conducted in accordantietive
Voluntary Labor Arbitration Rules of the American
Arbitration Association in cases involving discigry
action, and the Hearing Officer shall use the stath@f
proper cause in determining the propriety of AQMD’s
conduct. The Hearing Officer shall not hear wigssor
take evidence out of the presence of the othey.pdithte
Hearing Officer shall be bound by the expressenddaand
conditions of the MOU, as well as the PersonneERand
Regulations of AQMD, in determining the validity of
AQMD’s action, and shall not have the authority to
recommend any additions or subtractions from the UMD
any provisions of the Personnel Rules and Reguisitod
AQMD. The Hearing Officer shall be strictly bouby the
time limits set forth in this grievance procedure.

In the conduct of the hearing, the Hearing €effi once
chosen, shall hold the hearing to make findingsof and
recommendations to the parties within 30 calendss af
the Hearing Officer’'s appointment. The Hearingif
shall be bound to render his or her findings and
recommendations within 30 calendar days of theectdghe
hearing.
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ARTICLE 36

GRIEVANCE AND
HEARING OFFICER
PROCEDURE

The Hearing Officer shall submit his or her fingls and
recommendations in writing to AQMD, the grievaanid the
Union. The Hearing Officer's recommendations mad
thereafter shall be final and binding upon the\giig, the
Union and AQMD, except that the findings and
recommendations of the Hearing Officer shall nobimeling
upon AQMD if said recommendation requires any legjise
action or appropriation of funds by the governirglypto
enforce or carry out the Hearing Officer’s recomuotegtion.
If within 60 days of receiving notice of the recormmalation
of the Hearing Officer requiring legislative actionthe
appropriation of funds by the governing body of AQM
such legislative action or appropriation of funsisiot taken
and the Hearing Officer’s decision is given no éoand
effect, the grievant and the Union may then reos court
of competent jurisdiction to pursue whatever otbegal
remedies are available to it under the provisidrikie
MOU.

The cost of obtaining a panel of Hearing Officéom the
American Arbitration Association and all costs loé t
hearing, including the cost of the Hearing Officgall be
equally borne by AQMD, the grieving party and theidh.
Only if the Union wishes a copy of the hearing s@pt will
the Union be responsible for paying 50% of coupbreer
costs. Each party shall bear the cost of its owarrsey’s
fees.
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ARTICLE 37

SOLE AND
ENTIRE MOU

Section 1 It is the intent of the parties hereto that the
provisions of this MOU shall supersede all prigreements and
memoranda of agreement, or contr8alary Resolution,

Personnel Rules, or Administrative Code provisions of AQMD,
oral or written, expressed or implied, betweengasies, and shall
govern their entire relationship and shall be thle source of any
and all rights which may be asserted hereunders MU is not
intended to conflict with federal or State law.

Section 2 Itis understood and agreed that there exidtsmwi
AQMD, in written form,Personnel Rules, Salary Resolution, and
Employee Relations Resolutions and/or arAdministrative Code
adopted by AQMD. Including specific modificatioresulting
from this MOU, these Resolutions and/or Code dbell
incorporated by this reference into this MOU andllstemain in
full force and effect during the term of this MOWuring the term
of this MOU, no new provision or amendment to thessolutions
and/or Code, which is not in accordance with thiSW] or which
directly affects the wages, hours, terms, and d¢mmdi of
employment of employees covered by this MOU, dbalhdopted
and/or implemented by AQMD, except upon agreemeft tive
Union regarding any such changes or modificatidribese
Resolutions and/or Code.
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ARTICLE 38

WAIVER OF
BARGAINING
DURING TERM
OF THIS
AGREEMENT

Section 1 The parties mutually agree that during the tefrtiis
MOU, they will not seek to negotiate or bargaimoerning wages,
hours and terms of employment whether or not aey this
MOU or in the negotiations leading thereto andspective of
whether or not such matters were discussed or ewene within
the contemplation of the parties hereto duringnbgotiations
leading to this MOU. Regardless of the waiver aoréd in this
Article, the parties may, by mutual agreement, iitimg, agree to
meet and confer about any matter during the terthisfMOU.

68



ARTICLE 39

EMERGENCY
WAIVER
PROVISION

Section 1 In the event of circumstances beyond the cowofrol
AQMD, such as acts of God, fire, flood, insurrenticivil
disorder, national emergency, or similar circumeés, provisions
of this MOU or thePersonnel Rules or Resolutions of AQMD
which restrict AQMD'’s ability to respond to theseergencies
shall be suspended for the duration of such emeygefter the
emergency is declared over, the Union shall hageight to meet
and confer with AQMD regarding the impact on empley of the
suspension of these provisions in the MOU andRengonnel
Rules and policies.
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ARTICLE 40

AUTHORIZED For the purpose of administering the terms angipians of this
AGENTS MOU, principal authorized agents shall be:
1. Representing management:

Eudora Tharp

Assistant DEO, Administrative & Human Resources
21685 Copley Drive

Diamond Bar, CA 91765-4182

Telephone No. (909) 396-3018

The Teamsters Local 911 principal authorizeshaghall be:

Ray Whitmer
Secretary-Treasurer
Teamsters Local 911

3888 Cherry Avenue

Long Beach, CA 90807
Telephone No. (562) 595-4518
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ARTICLE 41

SEPARABILITY Section 1 Should any provision of this MOU be found to be
PROVISION inoperative, void, or invalid by a court of comget jurisdiction,
all other provisions of this MOU shall remain irlfiorce and

effect for the duration of this MOU.
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ARTICLE 42

RENEGOTIATION

Section 1 The parties shall commence renegotiations uthger
terms of this Agreement, beginning January 15, 26Q6ept as
provided for in Section 2 of this Article and intiste 3.

Section 2 In the event of a financial crisis (i.e., budgkortfall,
passage of legislation that impacts staffing lewstsrking
conditions, etc.) the Union agrees to meet andudsvith
management options that might be used in additipas
alternatives, to short-term and long-term layofifsa mutually
agreed upon solution to the above-referenced poovis reached
that requires an amendment to this Memorandum detstanding
or incorporated documents, the parties agree teerniak
amendments, subject to approval by the membershigdJnion
and the AQMD Board.

Nothing contained herein shall be construed tat imanagement
rights regarding short-term and long-term layoff@accordance
with existing provisions contained in Article 4%@ion 9, Layoffs
and Reductions
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ARTICLE 43

SUCCESSOR Section 1 This Agreement shall be binding upon the suarsss
AGREEMENT and assigns of AQMD and the Union.
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ARTICLE 44

TERM OF MOU Section 1 The term of this MOU shall commence on JulydQ2%,
and shall continue for the period through June2809.

Section 2 All contract changes except salary adjustmemgsabe
effective the beginning of the first pay perioddaling the
adoption of this Agreement by the AQMD Board, usletherwise
stated.
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ARTICLE 45

PERSONNEL SYSTEM  Section 1 Employee-Initiated Classification Studies
PROCEDURE

a. _PurposeThe purpose of this Article is to establish and
implement a procedure whereby employees may request
classification studies of their positions and dutireorder to
determine whether their duties and positions aopgnty
classified.

b. Intent Itis the intent of the parties that this Artidde
included only to inform employees of the establtshe
procedure to follow when requesting a classifigastudy on
their own behalf, and to further inform them of theaties’
understanding on the acknowledgment of such studies

c. Procedure The request for reclassification by an employee
must be submitted in writing, on the classificatsindy
request form provided by Human Resources, to theckir
of Administrative and Human Resources, including a
statement from the employee on how the employagiss
have changed. When Human Resources receives the
completed request for reclassification form, itlsha
acknowledge receipt of same in writing and shdtinm the
requester within thirty days as to whether duti@geh
changed sufficiently to warrant a study. Humandreses
will request employees to complete Position Desionmp
Forms and will make every effort to assure supergiand
management staff complete their portions of thenfor a
timely manner. Human Resources will have the atithto
approve, when circumstances warrant, beginningdyst
prior to receipt of supervisor and management postof the
form. Human Resources shall have a period of &hdar
days from receipt of the completed employee porbidtie
Position Description Form to render a finding, @sl¢he
classification study requires further time, up ncaalditional
60 calendar days. Should Human Resources need the
additional period of time of up to 60 days, it $maltify the
employee in writing of its need for the additiopatiod of
time. If extenuating circumstances (e.g., theiiitgo
gather needed information, consultant schedulesrizkthe
control of AQMD, etc.) necessitate extensions te th
schedule, the parties agree to revise the schealule
accommodate the extenuating circumstance. Iftff@®yee
is not satisfied with the response from Human Ressuto
the employee’s request for reclassification, thelegyee
may file a grievance subject to the grievance pitapes set
forth in this MOU.
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ARTICLE 45

PERSONNEL SYSTEM
PROCEDURE

If there is a recommendation by Human Resourmes f
change in classification, the matter shall berred to the
AQMD Board.

Section 2 Voluntary Transfer Procedure

a.

b.

List of Vacant PositionsHuman Resources will post a list of
vacant positions that the divisions have requestdxz filled.
The notice will contain the class title and anycsaly
designation, division, section/location, immedisigervisor,
and last date for filing a transfer request. Tisewill be
updated Friday of each week to incorporate theesigu
(requisitions) received during that week. It viadl posted on
Tuesday morning in Human Resources and on the main
bulletin board in the Headquarters building, antl e
telefaxed to each field office.

Filing Period A transfer request may be filed at any time
and will be active for a period of 6 calendar maentiThe
filing period for transfers will close after thecamt position
has been posted on the Transfer List for 5 busidags.
Interested employees will have until 5 p.m. Fridayhat
week to file a Request for Transfer form in Human
Resources. If there is an AQMD holiday during wesek,
the filing period will be extended until 5 p.m. tbe 5th
business day.

Eligibility. Transfer candidates must have passed probation
in their classification and have a current perfamo@a
appraisal on file with a “satisfactory” rating cetter.

Lateral TransferTo be considered for transfer outside the
employee’s current class, an employee must meet the
minimum requirements for the class.

Rule of the List Transfer applicants who are eligible for
consideration will be listed in alphabetical ordd@ihe
appointing authority must offer to interview aktisfer
applicants eligible pursuant to this procedure, iy select
any transfer candidate on the list.
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ARTICLE 45

PERSONNEL SYSTEM
PROCEDURE

f.

Reasons for Nonselectiod ransfer candidates will be
notified by the appointing authority in writing the outcome
of the interviews. If a transferee is selectederplanation
need be given to the other transfer applicanta ti&nsferee
is not selected, the appointing authority must geyob-
related reasons for nonselection in writing to eaahsfer
applicant. AQMD’s grievance process shall not gl
nonselection for transfer.

Absence During the Filing or Interview Periold the
employee is absent on approved leave during timg fideriod
or when interviews are scheduled, the appointirigaity
may not make a selection until the affected empdyas had
an opportunity to be interviewed, provided that the
appointing authority is not required to delay tb&stion
more than 1 calendar week. It is the intent of g@ction that
the appointing authority accommodate the approvsérces
of transfer applicants, but that the selection essmot be
delayed more than 1 week due to such absences.

Medical Fitness and Other Requiremer@andidates
selected for transfer must be able to pass anyglabed
medical or other requirements (i.e., breathing egipa, etc.)
specified for the class. It is the responsibidifyhe transfer
applicant to read the class specification for mumm
requirements and other requirements.

Transfer Review PeriodCandidates selected from a transfer
list will serve a 6-month Transfer Review Peridtithe
transferee is deemed not to have performed satisiigc
he/she will be returned to his/her former positora similar
position with no loss in continuous service timepay. If the
former position or a similar position does not existhe
time, a temporary over-allocation will be authodamtil a
vacancy occurs or other arrangements can be niaaeng
the Transfer Review Period, employees will receexgews
of their performance every 2 months. The TranRkvriew
Period does not apply when the transfer is to &ipnos
performing the same duties. This determinatidio ise
made at the time the employee is accepted forfeans
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ARTICLE 45

PERSONNEL SYSTEM  Section 3 Involuntary Transfer In cases of involuntary transfers,

PROCEDURE the least senior employee who possesses thesaeges
gualifications to perform the assignment as deteeshby
management will be transferred, except in casssijpérvisory
classes who may be transferred from one positi@mtdher
without regard to seniority as long as they corgitmreceive the
same compensation and benefits. It is not thatmkthis
provision to use transfers as a punitive or digegply action.

Section 4.Education Education will not be scored on the basis of
recency. No additional credit for education abtheminimum
requirements will be given.

Section 5 Examination Procedures

a. _Description of Exam Content and Scoring CriteEach
promotional recruitment bulletin will contain a somary of
the testing process to be used including a degmmipf the
general content of examination elements, weigimd, a
scoring criteria. The purpose of this informatwifi be to
assist employees in completing the application ageKully
and in preparing for the other portions of the eixeation
process (i.e., written test, writing skills testalo
examination).

b. Ties. There will be no ties in final scores in promo&b
examinations. Ties will be broken in favor of donbus
service time with AQMD. In the event a tie stiMigts, the
subsequent tie breaking will be done by alpha otfaksr
corresponds to pay period. (Pay period 1 = A;payod 2 =
B, etc.)

c. Posting of Eligible ListsEligible lists are public records and
will be posted in Human Resources. Copies wilpbsted
on bulletin boards in the affected divisions amdidfioffices.
Cutoff scores for placement on eligible lists shallmade
solely at the discretion of management and argmnevable.
Eligible lists shall be posted with names listedhe order of
their rank and shall include the number of those wh
participated in the process and the cutoff scarewas used
to determine inclusion on the eligible list.
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ARTICLE 45

PERSONNEL SYSTEM
PROCEDURE

d.

Life of Eligible Lists The maximum life of a

promotional Eligible List is 6 months and may be
extended. A promotional Eligible List will expirea request
for certification from the list is not submittedrfa period of
60 business days. The appointing authority wilafi vacant
positions from existing eligible lists, except tlatacant
position may be held vacant if the appointing aritiio
provides reasons acceptable to the Deputy ExecOfifreer
for retaining the vacancy. The Union will be niettf of
positions which are to be held vacant and reasdrysinv
writing within 10 business days.

Eligibility During the Life of the List An applicant must
meet the minimum requirements of the class atithe the
application is filed, except that AQMD may permit
qualification during the life of the Eligible Ligh
recruitments that are open continuously and/or lewe
qualified candidates available. If an open reaneiit will
include eligibility during the life of the list, will be so
stated in the job announcement bulletin. Eligipiduring
the life of the Eligible List will not be permittad
promotional recruitments.

Section 6 Qualifications Appraisal Panel (QAP) Interview

Procedures

a.

Outside RatersOn promotional examinations, AQMD will
attempt to obtain at least 2 raters from outsida@MD
service and one rater from outside of the affediei$ion
who is at least 1 classification level above ttesslifor which
the exam is being conducted.

Technical ExpertsOn promotional examinations, AQMD
will attempt to obtain all raters from within thectinical field
appropriate for the position being tested.

Hiring Interview QuestionsThe appointing authority will
use a structured interview format when conductimigdp
interviews. The questions and answers will bergihted,
and ratings will be based on criteria identifiedhe job
analysis. The rating criteria will be developetpto the
interviews, and each candidate who is not selegtkthe
advised of the basis for non-selection.
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ARTICLE 45

PERSONNEL SYSTEM
PROCEDURE

Section 7.Certification Procedures - Rule of Fiv€ertification
will be made on the basis of the top 5 namesertligible List

for the first vacancy, plus 1 additional name faclke additional
vacancy. If there are multiple vacancies, the ayjpa authority
will make selections for each successive posittomfthe 5 names
currently at the top of the list.

Section 8.Probationary PeriodEffective February 14, 1997, all
newly hired employees and all employees appoirded t
supervisory class shall serve a 1-year probatioparipd. In
addition, employees appointed to Air Quality Indpeor Air
Quality Inspector | positions shall serve a onectiome-year
probationary period in one of the two classes. aoftiler
probationary periods for bargaining unit membarsluding
promotions to nonsupervisory positions, shall lmedhths in
duration.

Section 9 Layoffs and Reductions.

a. Layoffs. The appointing authority may layoff or reduce an
employee when necessary.

1. Forreasons of economy or lack of work; or
2.  Where there are more employees than positioasy
class within AQMD.

Employees who are to be laid off or reduced wallsio
notified thirty days in advance of the action.

b. Employment Status and Layoffayoffs and reductions shall
be made by class of position. In each class atipnsn
which there is to be a layoff or reduction, emplkeyshall be
laid off according to employment status in thedaling
order:

First — Temporary
Second — Probationary
Third — Regular

Temporary employees shall be laid off accordmthe needs
of the service as determined by the appointingaiith
Probationary employees in the class shall be I&idro
reduced according to seniority in AQMD service.
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ARTICLE 45

PERSONNEL SYSTEM c¢. Order of layoff/reduction of regular employeds.case

PROCEDURE there are 2 or more regular employees in thes ¢tasn
which layoff or reduction is to be made, such ernjpé&s shall
be laid off or reduced on the basis of their ler@gftAQMD
service, except that employees with less thanfaetsy
performance appraisal ratings will be laid off educed
before employees with satisfactory or better rain@nly
annual performance appraisals received and tinmepsd in
Human Resources 90 days or more prior to the date
employees are notified of AQMD’s intention to ldem off
or reduce them in classification will be used itedaining
the order of layoffs and reductions.

d. Reemployment ListThe names of persons laid off or
reduced in accordance with these Rules shall eshtipon
a reemployment list in the inverse of order spedifior
layoff. Such list shall be used by the appointughority
when a vacancy arises in the same or lower clapssfion,
before certification is made from an Eligible Lis¥hen a
vacancy occurs, the appointing authority shall amppbe
person highest on the reemployment list who islalvka.

Names of persons laid off or reduced in lieuaylff shall be
carried on a reemployment list for a 1-year peredept
that the names of persons appointed to regulatipasiof
the same level as that from which laid off shgbpm such
appointment, be dropped from the list. Personsaed or
reemployed in a lower class or reemployed on a teanp
basis shall be continued on the list of the higiusition for a
1-year period. Persons appointed from a layadfshall
continue to have the same anniversary date thephaidto
termination.

e. Ties in Layoff/Reductionin case of a tie affecting 2 or more
employees the order of layoff or reduction shalbbsed on a
lottery, with employees being laid off or reducadhe order
of the numbers drawn.
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ARTICLE 45

PERSONNEL SYSTEM f. Exception to Order of LayoffWhere the appointing

PROCEDURE authority deems it to be in the best intereghefservice, he
or she may retain an employee who has specific
qualifications, despite the order of the layoffyaded above,
if the appointing authority determines:

1. Such action is in the best interest of theiser

2. The employee retained has such special quetiins;

3  The employee laid off does not have such specia
gualifications; and

4.  Such special qualifications are importantia t
performance of the work of AQMD.

g. Reduction.Appointing authorities may, at their discretidn,
they deem it in the best interest of AQMD, makeuctbns,
in lieu of layoff, to positions at lower levelstine same or
related series or positions in other series forchvitine
employee to be reduced has demonstrated by having
previously passed probation in that classificattwat he or
she possesses the skills and aptitudes requitée jposition
to which he or she is to be reduced, thereby cguayoffs
only in the lower ranks. When employees are reduced
pursuant to this section, they shall be reducedltaver-level
classification based on those factors containgdenayoff
rules, including seniority with AQMD. If there are
reductions in the lower classification, employed®mmave
already been reduced once shall again be reduced loa
the layoff rules, including seniority with AQMD, &n
appropriate lower classification. This procesdlstamtinue
until all reductions in force have been made.

h.  Short-Term Layoffs Notwithstanding any other provision of
these Rules, short-term layoffs for periods naxoeed 15
consecutive work days, may be made in any ordenefmsons
approved by the appointing authority.

Section 10.Recruitment CommitteeA committee will be
established to discuss recruitment issues anctode
recommendations to the Executive Officer. The caer shall
consist of two representatives of each of the Téamhsrgaining
units, the Human Resources manager over recruitrasdttwo
management representatives. Recommendationsengiiven to
the Executive Officer no later than February, 1020
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ARTICLE 46

UNION SECURITY

Section 1 AQMD agrees to distribute during its New Empleye
Orientation process information materials provitdgdhe Union.

Section 2 Agency Shop

a.

All employees covered by this Agreement anéralbloyees
subsequently hired must, as a condition of emplayme
either become and remain members of the Union @al go
standing for the term of this agreement or payé&lnion
an agency fee equal to Union dues. Unit membest mu
authorize payroll deductions for their dues paymagéncy
fee or charitable contribution.

Dues, agency fees and charitable contribusbad be
deducted by AQMD from the first pay warrant of each
month. Dues and agency fees shall be remittelget®hion
no later than ten days from the pay date.

AQMD shall provide the Union, on a quarterly lsasvith a
list of the names of all employees employed inTfthamster
bargaining units.

The parties agree that the obligations hemaraacondition
of continued employment for Unit members. Theipart
further agree that the failure of any Unit memloeramain a
member in good standing of the Union or to payganay
fee to the Union during the term of this Agreemsmll
constitute, generally, just and reasonable cause fo
termination.

No Unit member shall be required to join the Unaoro
make an agency fee payment if the Unit member sctunal
verified member of a bona fide religion, body, ectswhich
has historically held conscientious objectionsoiaipg or
financially supporting employee organizations; this
exemption shall not be granted unless and unth &irat
member has verified the specific circumstancexhSu
employee must, instead, arrange with the Unioratisfy
his/her obligation by donating the equivalent antdaarone
of the non-labor, non-religious charitable fundsdd in
section i. below.
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ARTICLE 46

UNION SECURITY

e.

Except for collective bargaining, charitablatcioutors shall
have no right to Union representation or right tadsh
membership, although, a charitable contributor aqayly for
Union membership during the term of the agreeménsuch
case, the charitable contributor must become amdirea
dues-paying member during the remaining term of the
agreement. In the event a charitable contribuégomes a
dues-paying member of the Union, full membershapust
will not exist unless and until the individual hak} been a
dues-paying member for 6 months, 2) paid an amequéal
to 6 months of dues, or 3) paid the Union an ameqguatl to
6 months of dues through a combination of 1) and 2)

Whenever a Unit member shall be delinquenhegayment
of dues or fees, the Union shall give the Unit menmvritten
notice thereof and 15 days to cure the delinqueacgpy of
said notice shall be forwarded to the DesignatepluDeover
Administrative and Human Resources. In the eventinit
member fails to cure said delinquency, the Unicallsh
request, in writing, that AQMD initiate termination
proceedings. The termination proceedings shajjdverned
by applicable State laws and are specifically edetlifrom
the Grievance Procedure Agreement or termination
procedures.

AQMD shall not deduct moneys specifically earked for a
Political Action Committee or other political adties unless
such deduction is affirmatively, separately anccgpally
authorized in writing by the Unit member.

The Union will defend, indemnify, and hold héess
AQMD from any loss, liability, or cause of actionsang out
of the operation of this Article. The indemnityliglation is
more fully set forth as follows:

Union will defend, indemnify, and hold harmles@Q&D
from any loss, liability, or cause of action argiout of the
operation of this Article. Upon commencement of anch
legal action, AQMD shall have the right to decidel a
determine whether any claim, liability, suit, odgment
made or brought against AQMD because of such ashaii
or shall not be compromised, resisted, defendesdi, tor
appealed. Any such decision on the part of AQMaBllsfot
diminish the Union’s indemnification obligationsder this
Agreement.
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ARTICLE 46

UNION SECURITY

AQMD, immediately upon receipt of notice of suepal
action, shall inform the Union of such action; pos/the
Union with all information, documents, and assis&an
necessary for AQMD'’s defense or settlement of saation;
and fully cooperate with the Union in providing acessary
witnesses, experts, and assistance necessarydatedanse.

Charitable contributions shall be made to ohihe
following:

American Lung Association
United Way

American Cancer Society
City of Hope
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ARTICLE 47

USE OF AQMD
VEHICLES

Section 1 Use of available AQMD fleet vehicles shall be
provided to groups of 4 or more employees whoaalrfor
commute purposes to and from work. Vehicles dtwlieturned to
the Automotive Services area each morning and bleathme part
of AQMD’s vehicle fleet for the use and conductA@)MD
business by other employees. Employees are reaingay a
monthly fee to cover the cost associated withaiti/operating an
AQMD vehicle. This monthly fee shall be computed b
multiplying the mileage rate as established und#icie 11,
Section 4, by the total number of miles driven g tarpool,
except that a different monthly fee, as determimgdQMD, may
be charged for vans.

Section 2 Employees with a long-term vehicle assignmeatish
be authorized to use their assigned AQMD vehiclattend
training that meets AQMD requirements for tuiti@nnbursement.
The use of AQMD vehicles would also be authorized f
attendance at professional association meetingsvekkr, in both
instances, the use of one’s personal vehicle nasnpractical.

Section 3 Effective June 1, 1997, vehicle assignments lvall
made solely at management’s discretion and no greelwill be
entitled by virtue of his or her classificationan assigned vehicle.
Employees who have long-term vehicle assignments wh
subsequently have their long-term vehicle assignhmeded by
management within the term of this agreement wikive a one-
time $3,000 transition allowance. The allowanck lvé paid, at
management’s discretion, in a single payment @reéqgual
payments within a 60-day period. Those receivirggttansition
allowance may designate some or all of the amautiteir
deferred compensation accounts. The $3,000 tramsitlowance
provision is in effect only through June 30, 2005.
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ARTICLE 48

TELECOMMUTING
SUBCOMMITTEE

Telecommuting SubcommitteéAn ad hoc labor-management
telecommuting subcommittee will be establishedewelop a
telecommuting policy recommendation. The telecornmgu
subcommittee will consist of 1 member appointedhgyUnion
from each bargaining unit, as well as 1 managemsgmesentative
and a representative from the Transportation &tibmmended by
the Designated Deputy over Administrative and HufRasources
and approved by the Executive Officer. Once dgyedothe
policy recommendation will be brought to the fullor-
Management Committee for discussion, and a final
recommendation will be provided to the Executivei@al for
consideration.
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ARTICLE 49

RATIFICATION AND
EXECUTION

Section 1.AQMD and the Union acknowledge that this MOU &hal be
in full force and effect until ratified by the Lm and adopted by the

AQMD Board. Subject to the foregoing, this MOlhereby executed by
the authorized representatives of AQMD and the baiod entered into
this 24" day of February, 2006.

SOUTH COAST AIR QUALITY
MANAGEMENT DISTRICT

Eudora Tharp
Assistant DEO,
Administrative & Human Resources

TECHNICAL AND ENFORCEMENT AND
OFFICE CLERICAL AND MAINTENANCE
UNITS, TEAMSTERSLOCAL 911

Ray Whitmer, Secretary -Treasurer
Teamsters Local 911

Mohsen Nazemi
Assistant DEO, Engineering & Compliance

William W. Davis
Business Agent and Legal Counsel

Rick Pearce
Chief Financial Officer

Henry Hogo
Assistant DEO, Monitoring & Analysis

Ron Portnoy
Human Resources Manager

Phill Hubbard, Chief Steward, T&E

Heather Brown, Steward, T&E

Keith Brown, Steward, T&E

Zach Muepo, Steward, T&E

Martha Thomas, Steward, T&E

Jeanette Short, Chief Steward, OCM

Maria Cruz, Steward, OCM

Martha Lucero, Steward, OCM

Marcus Peterson, Steward, OCM
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APPENDIX A
TECHNICAL & ENFORCEMENT
EFFECTIVE JANUARY 2, 2006

Approximate

Annual
Title Unit Schedule 1st Step
AQ Inspector T/IE 37E 41,730
AQ Inspector | TIE 39C 43,879
AQ Inspector Il TIE 47H 55,311
AQ Inspector Il T/IE 50L 60,521
AQ Instrument Specialist | T/E 44G 50,809
AQ Instrument Specialist Il TIE 47H 55,311
Asst. AQ Instrument Specialist TIE 37E 41,730
Asst. Computer Operator TIE 32C 36,191
Asst. Programmer T/IE 40H 45,650
Asst. Telecommunications Tech T/E 37L 42,362
Audio Visual Specialist T/IE 43] 49,671
Computer Operations Supervisor T/IE 39L 44,714
Computer Operator T/IE 35H 39,808
Engineering Technician T/IE 45B 51,568
Graphic Arts lllustrator | T/E 34J 38,796
Graphic Arts lllustrator I TIE 38J 43,323
Info. Systems Training Specialist T/IE 46K 54,097
Info. Systems Training Supervisor T/IE 50E 59,636
Investigator T/IE 53D 64,593
Laboratory Technician T/E 39E 44,082
Meteorologist Technician T/E 50D 59,459
Office Systems Technician T/IE 42] 48,331
Paralegal T/IE 45B 51,568
Prin. AQ Instrument Specialist T/E 54J 67,223
Programmer T/E 47B 54 502
Programmer Analyst T/IE 53B 64,239
Section Chief TIE 58B 73,621
Sr. AQ Instrument Specialist T/IE 50L 60,521
Sr. Paralegal TIE 48B 56,019
Supv. AQ Inspector T/IE 54] 67,223
Supv. Investigator TIE 55G 68,740
Telecommunications Maint Supv. TIE 50L 60,521
Telecommunications Technician | T/E 45D 51,821
Telecommunications Technician I TIE 47H 55,311
Transportation Plan Reviewer TIE 42F 48,002

89

Approximate
Annual

5th Step

51,720
54,350
68,513
74,937
62,949
68,513
51,720

44,841
56,550
52,478
61,532

55,412

49,317
63,885
48,078
53,692
66,995
73,874
79,995
54,628
73,672
59,863
63,885
83,283
67,526
79,590
91,198
74,937
69,398
83,283
85,154
74,937
64,188
68,513
59,459



APPENDIX B

OFFICE CLERICAL & MAINTENANCE
EFFECTIVE JULY 4, 2005

Title

Accounting Technician

AQ Data Translator
Building/Maintenance Supervisor
Contracts Assistant

Data Technician

Deputy Clerk

Deputy Clerk/Transcriber
District Storekeeper

Facilities Services Specialist
Facilities Services Supervisor
Facilities Services Technician
Fiscal Assistant

Fleet Services Supervisor
Fleet Services Worker |

Fleet Services Worker Il
General Maintenance Helper
General Maintenance Worker
Graphic Arts Technician

Info. Systems Technician
Intermediate Stenographer
Mail / Subscription Services Clerk

Mail / Subscription Services Supv.

Office Assistant

Offset Press Operator
Payroll Technician
Prin. Office Assistant
Print Shop Duplicator
Print Shop Supervisor
Purchasing Assistant
Purchasing Supervisor
Radio/Telephone Operator
Secretary

Sr. Deputy Clerk

Sr. Fiscal Assistant
Sr. Office Assistant

Approximate

Annual
Schedule 1st Step
37E 40,493
30E 33,425
45K 51,046
33G 36,469
35F 38,432
34C 37,082
37H 40,788
36B 39,070
37L 41,107
43 48,199
41C 44,935
29J 32,812
38J 42,039
28D 31,536
33B 36,027
28J 31,904
43A 47,267
32C 35,119
31D 34,235
29H 32,714
28D 31,536
36A 38,996
28D 31,536
34 37,647
34F 37,377
39G 42,997
29J 32,812
40L 44,616
38K 42,138
48B 54,359
28H 31,830
33G 36,469
41A 44,739
33G 36,469
32C 35,119
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Approximate
Annual

5th Step

50,187
41,401
283,
45,181
47,610
45,942
50,531
48,420
56,9
9,7
85,6
40,641
52,101
39,070
44,616
39,536
58,556
43,512
42,408
40,542
39,070
48,297
39,070
46,653
46,285
53,255
40,641
55,267
52,200
67,342
39,414
45,181
55,415
45,181
43,512



Title

Staff Assistant

Stenographer

Stock Clerk

Supv. AQ Data Translator

Supv. Office Assistant

Supv. Radio/Telephone Operator
Supv. Stenographer

Technical Writer

Unit
OCM
oCM
OCM
OCM
OCM
OCM
OCM
OCM

Approximate

Annual
Schedule 1st Step
34K 37,769
23D 27,511
28D 31,536
37J 40,910
36A 38,996
36A 38,996
35D 38,211
43 48,119
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Approximate
Annual

5th Step
46,800

34,063
39,070
50,678
48,297
9B, 2
47,340
59,709



APPENDIX C

TECHNICAL & ENFORCEMENT
EFFECTIVE JULY 14, 2008

Title

AQ Inspector

AQ Inspector |

AQ Inspector Il

AQ Inspector Il

AQ Instrument Specialist |

AQ Instrument Specialist Il

Asst. AQ Instrument Specialist
Asst. Computer Operator

Asst. Programmer

Asst. Telecommunications Tech
Audio Visual Specialist
Computer Operations Supervisor
Computer Operator

Engineering Technician

Graphic Arts lllustrator |

Graphic Arts lllustrator I

Info. Systems Training Specialist
Info. Systems Training Supervisor
Investigator

Laboratory Technician
Meteorologist Technician

Office Systems Technician
Paralegal

Prin. AQ Instrument Specialist
Programmer

Programmer Analyst

Section Chief

Sr. AQ Instrument Specialist

Sr. Paralegal

Supv. AQ Inspector

Supv. Investigator
Telecommunications Maint Supv.
Telecommunications Technician |
Telecommunications Technician Il
Transportation Plan Reviewer

Unit Schedule
T/IE 37E
T/IE 39C
T/IE 47H
T/IE 50L

T/IE 44G
TIE 47H
T/E 37E
TIE 32C
TIE 40H
T/E 37L
T/IE 43
T/IE 39L
T/IE 35H
TIE 45B
TIE 34
T/IE 38J
TIE 46K
TIE 50E
TIE 53D
TIE 39E
TIE 50D
T/IE 42]
T/IE 45B
T/IE 54
TIE 47B
TIE 53B
TIE 58B
T/E 50L
T/E 48B
T/IE 54]
T/IE 55G
TIE 50L
TIE 45D
T/E 47H
TIE 42F
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Approximate
Annual

1st Step

$46,535
$48,932
$61,680
$67,489
$56,660
$61,680
$46,535
$40,358
$50,906
$47,240
$55,390
$49,863
$44,391
$57,506
$43,263
$48,312
$60,326
$66,502
$72,030
$49,158
$66,305
$53,896
$57,506
$74,963
$60,777
$71,635
$82,098
$67,489
$62,469
$74,963
$76,655
$67,489
$57,788
$61,680
$53,529

Approximate
Annual

5th Step

$57,674
$60,608
$76,402
$83,566
$70,196
$76,402
$57,674
$50,003
$63,062
$58,520
$68,618
$61,792
$54,996
$71,241
$53,614
$59,875
$74,710
$82,381
$89,206
$60,918
$82,154
$66,757
$71,241
$92,872
$75,302
$88,754
$101,700
$83,566
$77,388
$92,872
$94,959
$83,566
$71,579
$76,402
$66,305



APPENDIX D

OFFICE CLERICAL & MAINTENANCE
EFFECTIVE JULY 14, 2008

Title

Accounting Technician

AQ Data Translator

Building Maintenance Supervisor
Contracts Assistant

Data Technician

Deputy Clerk

Deputy Clerk/Transcriber
District Storekeeper

Facilities Services Specialist
Facilities Services Supervisor
Facilities Services Technician
Fiscal Assistant

Fleet Services Supervisor
Fleet Services Worker |

Fleet Services Worker Il
General Maintenance Helper
General Maintenance Worker
Graphic Arts Technician

Info. Systems Technician
Mail / Subscription Services Clerk

Mail / Subscription Services Supv.

Office Assistant

Offset Press Operator
Payroll Technician
Prin. Office Assistant
Print Shop Duplicator
Print Shop Supervisor
Purchasing Assistant
Purchasing Supervisor
Radio Telephone Operator
Secretary

Sr. Deputy Clerk

Sr. Fiscal Assistant

Sr. Office Assistant
Staff Assistant

Stock Clerk

OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM
OCM

Approximate

Annual
Schedule 1st Step
37E $44,463
30E $36,702
45K $56,050
33G $40,043
35F $42,199
34C $40,717
37H $44,786
36B $42,900
37L $45,136
43] $52,924
41C $49,340
29J $36,028
38J $46,160
28D $34,627
33B $39,558
287 $35,031
43A $51,900
32C $38,561
31D $37,591
28D $34,627
36A $42,819
28D $34,627
34 $41,337
34F $41,040
39G $47,211
29J $36,028
40L $48,990
38K $46,268
48B $59,688
28H $34,950
33G $40,043
41A $49,124
33G $40,043
32C $38,561
34K $41,471
28D $34,627
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Approximate

Annual
5th Step

$55,106
$45,459
9442
$49,610
$52,277
$50,444
$55,483
$53,166
935
, BED
$63
$44,625
$57,209
$42,899
$48,990
$43,412
$64,296
$47,777
$46,565
$42,899
$53,032
$42,899
$51,226
$50,823
$58,475
$44,625
$60,685
$57,316
$73,942
$43,277
$49,610
$60,847
$49,610
$47,777
$51,388
$42,899



Title Unit
Supv. AQ Data Translator OCM
Supv. Office Assistant OCM
Supv. Radio Telephone Operator OCM
Technical Writer OCM

Approximate

Annual
Schedule 1st Step
37J $44,921
36A $42,819
36A $42,819
43] $52,924
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Approximate
Annual

5th Step
$55,646
$53,032
,GRE3
$65,562



